
Press release: New timetable for State
Pension changes to maintain fair and
sustainable pension

The Department for Work and Pensions has today published its review into the
State Pension age, proposing a new timetable for the rise to 68, to maintain
fairness between generations in line with continuing increases in life
expectancy.

Latest projections from the Office for National Statistics show that the
number of people over State Pension age in the UK is expected to grow by a
third between 2017 and 2042, from 12.4 million in 2017 to 16.9 million in
2042.

Under the proposed new timetable, the State Pension age will increase to 68
between 2037 and 2039, earlier than the current legislation which sees a rise
between 2044 and 2046. The change will affect everyone born between 6 April
1970 and 5 April 1978.

Those affected by this proposed timetable will on average still receive more
State Pension over their lifetime than generations before them.

When the modern State Pension was introduced in 1948, a 65-year-old could
expect to spend 13.5 years in receipt of it – 23% of their adult life. This
has been increasing ever since. In 2017, a 65-year-old can now expect to live
for another 22.8 years, or 33.6% of their adult life.

Failing to act now in light of compelling evidence of demographic pressures
would be irresponsible and place an unfair burden on younger generations.
Keeping the State Pension age at 66 would cost over £250 billion more than
the government’s preferred timetable by 2045/46.

Secretary of State for Work and Pensions David Gauke said:

I want Britain to be the best country in the world in which to grow
old, where everyone enjoys the dignity and security they deserve in
retirement.

Since 1948 the State Pension has been an important part of society,
providing financial security to all in later life. As life
expectancy continues to rise and the number of people in receipt of
State Pension increases, we need to ensure that we have a fair and
sustainable system that is reflective of modern life and protected
for future generations.

Combined with our pension reforms that are helping more people than
ever save into a private pension and reducing pensioner poverty to
a near record low, these changes will give people the certainty
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they need to plan ahead for retirement.

Today’s announcement agrees with the timetable set out by John Cridland CBE
in March 2017, which proposed bringing forward the increase in State Pension
age to 68 between 2037 and 2039.

Mr Cridland’s review highlighted that under the previous timetable, by
2036/37 annual spending on the State Pension would have increased by 1% of
GDP on 2016/17, equivalent to £20 billion in today’s terms – or a rise in
taxation of £725 per household.

A separate report from the Government Actuary’s Department in March 2017
considered 2 alternative scenarios for the State Pension age, under the
government’s principle that an individual should spend on average up to one
third of their adult life above State Pension age.

No one born on or before 5 April 1970 will see a change to their current
proposed State Pension age.

The UK Government currently spends 5.2% of GDP on the State Pension. Without
action this would rise to 6.5% of GDP by 2039/40. The government’s proposed
timetable reduces this to 6.1% of GDP by 2039/40 – saving each household
£400, based on the number of households today, and in total saving £74
billion by 2045/46 compared to the currently legislated timetable.

The Pensions Act 2014 introduced a regular and structured method for
considering future changes to the State Pension age in light of changes in
life expectancy.

This is the first government review of State Pension. Any future changes to
State Pension age would have to be approved by Parliament in legislation.

Follow DWP on:

News story: Proposed new timetable for
State Pension age increases

The State Pension age is regularly reviewed to make sure that the State
Pension is affordable and fair. People are living longer, and spending a
larger proportion of their adult life in retirement than in the past.

When the State Pension was introduced in 1948, a 65-year-old could expect to
spend 13.5 years in receipt of it – around 23% of their adult life. This has
been increasing ever since. In 2017, a 65-year-old can now expect to live for
another 22.8 years, or 33.6% of their adult life.
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Latest projections from the Office for National Statistics show that the
number of people over State Pension age in the UK is expected to grow by a
third between 2017 and 2042, from 12.4 million in 2017 to 16.9 million in
2042.

The proposals
Under the current law, the State Pension age is due to increase to 68 between
2044 and 2046.

Following a recent review, the government has announced plans to bring this
timetable forward. The State Pension age would therefore increase to 68
between 2037 and 2039.

Your date of birth How the proposals affect you
On or before 5 April 1970 No change

Between 6 April 1970 and
5 April 1978

Your State Pension age is currently 67. It would
increase to between 67 years and 1 month, and 68
years, depending on your date of birth

After 6 April 1978 No change. Your State Pension age remains 68

These proposed changes would have to be approved by Parliament before they
are agreed.

Those affected by this proposed timetable will on average continue to spend
longer in receipt of the State Pension than anyone reaching State Pension age
in the last 25 years.

Secretary of State for Work and Pensions, David Gauke, said:

I want Britain to be the best country in the world in which to grow
old, where everyone enjoys the dignity and security they deserve in
retirement.

Since 1948 the State Pension has been an important part of society,
providing financial security to all in later life. As life
expectancy continues to rise and the number of people in receipt of
State Pension increases, we need to ensure that we have a fair and
sustainable system that is reflective of modern life and protected
for future generations.

Combined with our pension reforms that are helping more people than
ever save into a private pension and reducing pensioner poverty to
a near record low, these changes will give people the certainty
they need to plan ahead for retirement.

The proposed changes were informed by the independent recommendations made by
John Cridland CBE in March 2017.

No one born on or before 5 April 1970 will see a change to their current
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proposed State Pension age.

Preparing for retirement
You can check your State Pension online at any time for a forecast of how
much you could get. The service will also confirm your current State Pension
age, under the law as it stands.

Saving into a workplace pension can be the best way of preparing for
retirement, as when you pay in, your boss does to. More than 8 million people
are already saving into a workplace pension.

Press release: Northern Ireland
Finances

Secretary of State for Northern Ireland, Rt Hon James Brokenshire MP, said:

People are understandably concerned about the impact on public
services and on business because of the lack of an Executive.

What I am announcing to Parliament today is by no means a solution
for the long-term. It is an interim step to keep Northern Ireland’s
finances functioning in the continued absence of devolved
government.

In the Autumn, Northern Ireland must have a proper Budget in place
to put its finances on a secure footing. Although we are not at
that critical point yet, this is approaching.

I do not want to have to bring forward a formal Budget myself. I
want that power to be exercised by those who should be exercising
it: the Northern Ireland parties, who have been elected by the
people of Northern Ireland to provide devolved government here. But
should an Executive not be in place, however, the UK Government
remains prepared to legislate to pass a formal budget, and to take
any further steps as may be required to uphold political stability.

It should be for a power-sharing Executive to make use of the
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considerable spending power available to it and to address some of
the big challenges facing Northern Ireland in the months ahead –
not least in making Northern Ireland’s voice heard clearly in the
process of EU Exit.

An agreement is still possible, but the parties themselves have
this within their own hands. We will continue to work with them
over the summer, with the goal of getting the Northern Ireland
Assembly up and running again.

Fundamentally, Northern Ireland’s future is best served by local
decision-making based on partnership and agreement. People want
firm answers on their jobs, their schools, their hospitals, their
community resources. Continuing uncertainty is not fair on anyone.

Press release: Groceries Code review
notes significant cultural change in
supermarket industry

Small Business Minister Margot James has welcomed a positive relationship
change between supermarkets and their suppliers, as she publishes the first
statutory review of the Groceries Code Adjudicator (GCA) today (19 July
2017).

The review, which considered independent findings from YouGov alongside
responses from trade associations, supermarkets and suppliers, found that the
GCA, Christine Tacon CBE, has been effective in exercising her powers and
enforcing the Groceries Code. Suppliers reported a positive change in their
relationship with large retailers, as well as a major reduction in unfair
trading practices. The number of suppliers who complained about being charged
to remain on supermarkets’ supplier lists fell from 30% to 9% between 2014
and 2016, while problems with incorrect deductions from invoices fell from
47% to 30% over the same period.

A number of respondents praised Ms Tacon personally, with one citing her
“wealth of knowledge and skills”. Another commented that she “holds an in-
depth knowledge of the sector that is hugely beneficial.

Small Business Minister Margot James said:
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This review highlights the excellent work of the Groceries Code
Adjudicator over the past 3 years. It is vital that government and
the GCA continue working together to prevent unfair treatment of
smaller suppliers.

Poor supply chain practices have no place in an economy that works
for all, and I want to thank Christine for her achievements in
levelling the playing field and ensuring fair treatment of
suppliers and retailers alike.

Established in 2013, the Groceries Code Adjudicator, Christine Tacon, is1.
the UK’s first adjudicator of the groceries industry, overseeing the
relationship between the 10 largest supermarket chains and their
suppliers.
In June 2017 Ms Tacon was reappointed for a second term in the role, in2.
which she is responsible for ensuring large supermarkets treat their
direct suppliers fairly and lawfully.

News story: MOD launches Defence
People Mental Health and Wellbeing
Strategy

Tobias Ellwood, Minister for Defence People and Veterans, has today launched
an innovative strategy to improve the mental health and wellbeing of the
Armed Forces, their families, veterans, and Defence civilians.

While rates of mental disorder are slightly lower in the Armed Forces (3.2%)
than in the general population (3.5%), the challenge of improving the mental
health of the MOD’s entire workforce is an important one. The Defence People
Mental Health and Wellbeing Strategy 2017-2022, launched by Mr Ellwood at an
international conference with counterparts from the United States, Australia,
Canada, and New Zealand, builds on five years of research and aims to build a
coordinated approach to prevent, detect, and treat mental health and
wellbeing issues, as well as introduce measures to promote the importance of
mental health.

The new Strategy will include plans to:

Encompass all Defence People – serving Armed Forces members (Regulars
and Reserves), military families, veterans, and MOD civil servants;

Introduce standardised mental health and wellbeing education and
training for all those working in Defence;

http://www.government-world.com/news-story-mod-launches-defence-people-mental-health-and-wellbeing-strategy/
http://www.government-world.com/news-story-mod-launches-defence-people-mental-health-and-wellbeing-strategy/
http://www.government-world.com/news-story-mod-launches-defence-people-mental-health-and-wellbeing-strategy/


Invest in research on resilience training to ensure that individuals are
as mentally fit as they can be to prevent depression and anxiety and
monitoring of groups who are more likely to suffer from mental health
issues, such as combat troops and medical personnel in support of them;

Improve access to clinical assessment (such as through digital delivery)
and prioritisation for treatment;

Develop partnerships with key service charities in order to continue
anti-stigma campaigning initiatives and share best practice;

Improve communication to the workforce about what help is on offer.

Minister for Defence People and Veterans Tobias Ellwood said:

A fitter force is a more effective force and keeping our people
healthy helps keep this country safe. This new strategy recognises
the importance of mental health, alongside physical injuries and
will improve the prevention, detection, and treatment of mental
health issues which is vital to the wellbeing of our military.

I’m also delighted to host Ministers from some of our key partner
nations, to consult and share best practice on veterans’ issues.

Yesterday, ahead of the International Ministerial Conference on Veterans’
issues held at Royal Chelsea Hospital, the Defence Secretary Sir Michael
Fallon and Mr Ellwood attended a reception at No.10 Downing Street. This was
held to bring the community that supports veterans together and was attended
by several Chelsea Pensioners. It also provided an opportunity to provide an
update on plans for the Invictus Games, which this year will take place in
Toronto in September.

Tomorrow, Ministers will discuss how best to improve the transition into
civilian life for veterans, including hearing how Governments may be able to
use new technology to bring about new opportunities to make the transition
smoother; the importance of partnering with the health and charity sector,
and the Armed Forces Covenant.

Mr Ellwood and his international counterparts agreed that the sharing of
ideas has an important part to play in building a greater common
understanding of veterans’ issues and that there must be an ongoing
commitment to ensure support services continue to meet the needs of our
serving personnel, their families and veterans.


