
News story: North East, Yorkshire and
the Humber top apprentices and
apprentice employers announced

The National Apprenticeship Awards, now in their 14th year, showcase the
successes and benefits of apprenticeships across England in the last year. We
have announced the winners and highly commended entries at an awards ceremony
held at the Royal York Hotel.

Apprentices and employers fought off tough competition by demonstrating how
businesses are growing their own talent pool with apprenticeships and how
apprentices have made a significant contribution to their workplace.

This year’s winners for the North East are:

Apprentice categories:

Intermediate Apprentice of the Year: Dawn Cochrane, South Tees Health
Trust
Advanced Apprentice of the Year: Alice Hurren, Department for Education
Nuclear Decommissioning Authority Site Licence Companies award for
Higher or Degree Apprentice of the Year: Chris Armstrong,
GlaxoSmithKline
Apprenticeship Champion: Amanda Graham, North East Ambulance Service NHS
Trust

And highly commended:

Intermediate Apprentice of the Year: Paige Reavley, Northumbria
Healthcare Foundation Trust
Advanced Apprentice of the Year: Tilly Greer, GlaxoSmithKline
Nuclear Decommissioning Authority Site Licence Companies award for
Higher or Degree Apprentice of the Year: Sophie Tweddle, GlaxoSmithKline
Apprenticeship Champion: Karen Hookham, Northumbria NHS Foundation Trust
and Peter Calvert, Tad Web Solutions Ltd

Employer categories:

Small Employer of the Year: McCarrick Construction
Large Employer of the Year: Home Group
The Open University award for Macro Employer of the Year: Lookers plc
Rolls-Royce award for Newcomer Large Employer of the Year: Magnet

And highly commended:

Large Employer of the Year: Go North East and Hays Travel
The Open University award for Macro Employer of the Year: Northumberland
Tyne and Wear NHS Foundation Trust and Accenture

http://www.government-world.com/news-story-north-east-yorkshire-and-the-humber-top-apprentices-and-apprentice-employers-announced/
http://www.government-world.com/news-story-north-east-yorkshire-and-the-humber-top-apprentices-and-apprentice-employers-announced/
http://www.government-world.com/news-story-north-east-yorkshire-and-the-humber-top-apprentices-and-apprentice-employers-announced/


Rolls-Royce award for Newcomer Large Employer of the Year: County Durham
and Darlington Fire and Rescue Service

This year’s winners for Yorkshire and the Humber
are:

Apprentice categories:

Intermediate Apprentice of the Year: Emily Faulkner, G E V Wind Power
Advanced Apprentice of the Year: Hannah Magowan, Dale Power Solutions
Nuclear Decommissioning Authority Site Licence Companies award for
Higher or Degree Apprentice of the Year: Mickyle Clark, Dale Power
Solutions Ltd
Apprenticeship Champion: Sarah Barley, South Hunsley School

And highly commended:

Intermediate Apprentice of the Year: Emily Grimes, York College
Advanced Apprentice of the Year: Calum James Finn, Nestle UK Ltd. and
Innes Macdonald, British Army
Nuclear Decommissioning Authority Site Licence Companies award for
Higher or Degree Apprentice of the Year: Benjamin Bruin, Openreach
Apprenticeship Champion: Rebecca Edgecumbe, Interserve Learning &
Employment and Mandy Scott, Sheffield Teaching Hospitals NHS Foundation
Trust

Employer categories:

Medium Employer of the Year: Ebsford Environmental Ltd
Large Employer of the Year: Dale Power Solutions Ltd
The Open University award for Macro Employer of the Year: Lloyds Banking
Group
BAE Sytems award for Newcomer SME Employer of the Year: Blue Logic
Rolls-Royce award for Newcomer Large Employer of the Year: YBS Group
(Yorkshire Building Society)

And highly commended:

Medium Employer of the Year: Michael and Margaret Naylor and Associates
Large Employer of the Year: Liberty Speciality Steels and Syngenta
The Open University award for Macro Employer of the Year: Nestlé
Rolls-Royce award for Newcomer Large Employer of the Year: Zenith and
Dovecote Park Ltd

Following the 6 regional ceremonies taking place across England, winners from
each category will have their entries sent for national judging. Three from
each category will then be selected as national finalists. The very best
employer category entries are also in the running to feature in the
prestigious Centrica sponsored Top 100 Apprenticeship Employers list 2017.

Skills and Apprenticeships Minister Anne Milton said:



The National Apprenticeship Awards are a fantastic way to
demonstrate the incredible benefits and contributions of both
apprentices and their employers across the country.

My personal congratulations go out to everyone who has taken part
in the National Apprenticeship Awards so far, and also to those
heading to the national finals. You truly are worthy ambassadors
for apprenticeships.

Sue Husband, director, National Apprenticeship Service, added:

The National Apprenticeship Awards allow talented apprentices and
committed employers from across our regions to receive well-
deserved recognition for their apprenticeship achievements. In turn
I hope that the exposure given to winners encourages more employers
and individuals to get involved.

Winners recognised today in the North East, Yorkshire and Humber
region show the range of sectors and variety of job roles
apprenticeships are available in, and how they can deliver the
skills employers need. I congratulate all winners and highly
commended finalists on their success. For those heading to the
national finals, I wish them the very best of luck for the next
stage of the competition.

National award winners and the Top 100 Employers will be announced at a
ceremony to be held on 18 January 2018 in London.

This year’s sponsors for the North East, Yorkshire and Humber awards are YH
Training, Px Group, Yorkshire Housing, Leeds College of Building and Baltic
Training.

To find out more information about apprenticeships or the apprenticeship
awards visit GOV.UK. Alternatively call 08000 150 600 or follow
@apprenticeships on Twitter and National Apprenticeship Service on LinkedIn.

Speech: PM words at Race Disparity
Audit launch: 10 October 2017

Thank you very much everybody for being here. I’m really pleased to welcome
you to Downing Street today. I think this is a very significant day for our
country in terms of what we’re publishing today.

I think when it comes to the health of our economy and the performance of our
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health service, or the results of our education system we’ve got plenty of
data to show us where things are working well and where things are not
working in the population as a whole. But what we’re publishing today, I
think, is data that fills a glaring gap, by analysing how a person’s
ethnicity affects their experience in public services and how that affects
their lives. And that holds a mirror up to our society and I think
establishes a new and permanent resource for our country.

I think this is important and launching this piece of work was one of the
first acts that I did as Prime Minister and it is a personal priority to me
because I absolutely, passionately believe that how far you go in life,
should be about your talents and your hard work and nothing else.

We know that Britain today in the 21st Century is a diverse multi-ethnic
democracy. Diversity is a source of strength and pride for us. But when one
person works just as hard as another person – and has got the same ambitions
and aspirations – but experiences a worse outcome solely the grounds of their
ethnicity, then this is a problem that I believe we have to confront.

And that was the approach that I took when I was Home Secretary and I looked
at the issue of stop and search and saw the significant disparity in stops
and searches – far more young men from black and minority ethnic backgrounds
being stopped and searched. But the number of incidents didn’t actually
equate to that and justify that. We knew there was an injustice there and we
had to act and that’s why we shook the system up and I am pleased to say the
number of black people being stopped and searched has fallen by two thirds. I
think that’s the difference that we can make when we identify the problem
properly and then actually confront injustice and I hope that this audit will
empower us to tackle many more of these issues.

I think the data we’re releasing today and the online platform that presents
it, should quickly become to be regarded as the central resource in the
battle to defeat ethnic injustice. It’s a world first, no country has ever
produced a piece of work looking at the lived experience of people of
different ethnicities which is as extensive and ambitious as this and I want
to give a huge vote of thanks to everybody who’s worked so hard on putting
this together and helped us in what we’re doing.

But it is not a one-off event this is a first but it’s not something that’s
only going to happen today and the data sets and the online platform that
we’re launching are now a permanent resource. I think that’s really important
they will be updated and new data will be added and we’re fully committed to
this for the long-term. And of course, as you know, as you look at the data
much of it has existed for years but it’s been spread across the government
system. It’s been difficult to access, perhaps it hasn’t been looked at
through this particular prism before, and now it will be easily available and
people can look at the data, they can look at the methodology for putting the
data together, they can interrogate that data, they can measure our progress
and they can focus our minds.

Overall the findings will be uncomfortable but it’s right that we’ve
identified them, shone a light on them and we need to confront these issues



that we have identified. So we are going to take action, for example in
relation to the issue of unemployment for people from particular BAME
communities we will be identifying hotspots where we will be putting
particular extra work in to help people into the workplace.

The Ministry of Justice is going to take forward with recommendations from
the Lammy Review that includes performance indicators in prisons to assess
the quality of outcomes for prisoners of all ethnicities; committing to
publish all criminal justice databases held on ethnicity by default; and
working to ensure that the prison workforce itself is more representative of
this country as a whole.

In schooling, the Department for Education is taking forward a review on
external exclusions. Again, there is some significant differences shown from
this data on exclusions. This will share best practice nationwide and will
focus on the experiences of groups who are disproportionately likely to be
excluded. And the team in the Cabinet Office, which has been working on this,
will be continuing its work in the future.

I know that people around this table – I’ve worked with some of you over the
years – have devoted many years working on these issues and we’re keen to
hear from you about your thoughts on the audit, your own experiences and the
experiences of the people that you’re representing.

I was with a group of young people yesterday at a school in south London and
hearing from them, their direct experiences, absolutely tapped into the sort
of information that we are seeing in this audit and the impact. It wasn’t
just their immediate experience, it was the impact on their aspiration and
where they thought their life could go and I think this is really important,

I think what this audit shows is that there isn’t anywhere to hide. And
that’s not just for government, it is for society as a whole actually. The
issues are now out in the open and we all have a responsibility to work
together to tackle them.

So I think the message is very simple; if the disparities can’t be explained,
they must be changed. Britain has come a long way, we must recognise that
we’ve come a long way, in promoting equality and opportunity. But what the
data published today shows is that we still have a way to go if we’re truly
going to have a country that does work for everyone.

So thank you very much everybody for coming today and I am looking forward to
hearing your views in due course.

News story: ‘Top of the range’
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military training facility opened at
Garelochhead

The £3 million project took around 2 years to complete and is designed to
provide the optimum ‘safe place’ training environment for armed forces
personnel in order to equip them with the skills required for operational
duties at home and overseas.

The project has seen the existing Garelochhead ranges transformed in to 2 new
developments: a grouping and zeroing (G&Z) range and an electronic target
tange (ETR) and a single range building complex with classrooms, a targetry
store and workshops, which serve the 2 ranges.

Brigadier Neil Dalton OBE, head of training for the Defence Infrastructure
Organisation (DIO) said:

The opening of these ranges represents a significant investment by
defence, delivered by DIO, to provide the modern facilities
required to develop and maintain individual shooting skills.

These ranges will serve a host of nearby units, as well as those
using the neighbouring training area, and are a great further boost
to the quality of infrastructure in the Clyde area.

The programme delivery was managed by Scotland’s DIO service delivery
training team and industry partner Landmarc Support Services with local
contractor, Mackenzie Construction Ltd responsible for the build phase of the
project.

General Bob Bruce and Brigadier Neil Dalton at the official opening. Crown
copyright. All rights reserved.

Lt Col Mike Onslow, Commander of DIO service delivery training team in
Scotland and Northern Ireland said:

DIO is committed to improving the facilities and services that it
provides to the armed forces and this project is a great example of
how we are doing this. The benefits offered by these new facilities
are legion. They are also the result of five years of hard work,
detailed collaboration and numerous opportunities to practice our
problem solving abilities. 

The people involved in delivering these ranges and the supporting
infrastructure have been superb and suffered the capricious nature
of the west coast weather; they have my admiration and thanks.  We
have a complex that is efficient; environmentally future proofed
and will provide the required training to all elements of defence
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based in the close proximity and elsewhere for years to come.

Kevin Kneeshaw, regional operations manager for Landmarc Support Services in
Scotland added:

By working collaboratively with DIO and our contractor, Mackenzie,
we have been able to overcome a number of unique challenges to
deliver first class training facilities that are not only
sustainable, but will deliver cost savings for our armed forces.

News story: Government appoints new
members to Competition and Markets
Authority Panel

The CMA is the UK’s primary competition and consumer authority. The non-
ministerial department has responsibility for carrying out investigations
into mergers, markets and the regulated industries, as well as enforcing
competition and consumer law.

Members are appointed to the CMA panel for up to 8 years. In this role they
will join independent groups to make decisions on markets and mergers issues
on behalf of the CMA.

They are appointed through open competition for their experience, ability and
diversity of skills in competition economics, law, finance, business and
consumer issues.

Margot James, Parliamentary Under-Secretary of State for Small Business,
Consumers and Corporate Responsibility, said:

The Competition and Markets Authority is absolutely vital in
ensuring that the British economy remains a level playing field for
everyone.

I want to congratulate these new members on their appointment, and
I look forward to working alongside them to create a fair and
balanced business environment.

The new panel members appointed by the Secretary of State are:
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Humphrey Battcock

Humphrey has been with Advent International, one of the world’s leading
private equity firms, since 1994; he recently stepped down from its 5-man
global Executive Committee and chair of the European Investment Advisory
Committee. His appointment as a panel member commences in April 2018.

Gareth Davies

Since 2011 Gareth has been an independent consultant on telecoms and postal
regulation. He was previously Director of Competition Policy at OFCOM between
2004 and 2011. His appointment as a panel member commences in April 2018.

Richard Feasey

Richard has been a lecturer and consultant since 2013. He previously was
Director of Group Public Policy at Vodafone Group PLC between March 2001 and
July 2013. His appointment as a panel member commences in October 2017.

Anne Fletcher

Anne has held a number of senior legal and compliance roles including Group
General Counsel for BT plc and Compliance Director for Royal Mail. She has
extensive UK and international legal, governance, risk and compliance
experience. Anne has been a Member of the Audit and Risk Committee for the
Office of the Public Guardian since 2015. Her appointment as a panel member
commences in October 2017.

Roland Green

Roland has been the Senior Director of Policy and Deputy General Counsel at
the CMA from 2014 to 2017 and was the Senior Legal Adviser to the Competition
Commission from 2010. From 1986 to 2010 he worked as a public lawyer advising
various government departments, having previously practised as a solicitor
with Linklaters and Russell-Cooke. His appointment as a panel member
commences in July 2018.

Susan Hankey

Susan was a partner in the competition team of law firm CMS Cameron McKenna
from 1998 to 2015, and worked in the Brussels office of Cameron Markby Hewitt
from 1992 to 1995. Her appointment as a panel member commences in October
2017.

Ulrike Hotopp

Ulrike is director at LIVE Economics ltd, an independent economic
consultancy. She has been Honorary Professor at the University of Kent since
2014. Ulrike is also Advisory Board Member at the Queen Mary, University of
London, School of Business and Management (SBM) since 2014. Her appointment
as a panel member commences in October 2017.



Sheila McClelland

Sheila has been the Chair of Consumer Council for Northern Ireland (NI) from
April 2015 to present and an Interim Director for the Council for Curriculum
Examination and Assessment (CCEA) from May 2015 to present. She has also been
a NI Committee Member for the Heritage Lottery Fund from April 2015 to
present. Her appointment as a panel member commences in October 2017.

Stuart McIntosh

Stuart is currently a Member of the Competition Decisions Committee at the
Financial Conduct Authority (since 2015) and a Member of the Competition and
Enforcement Decisions Committee at the Payment Systems Regulator (also since
2015). He is also a Member of the Regulatory Decisions Committee at the FCA
(since 2016) and a Member of the Enforcement Decisions Panel at OFGEM (since
2016). He is a Member of the Advisory Board of ManSat (since 2015). His
appointment as a panel member will commence in October 2017.

Paul Muysert

Paul is currently at the Competition Economists Group, London, where he is a
Senior Adviser. He was previously with OFCOM between 2014 and 2015 and
Charles River Associates between 2011 and 2014. His appointment as a panel
member will commence in April 2018.

Jeremy Newman

Jeremy has a number of ongoing appointments including: Chair of The Workforce
Development Trust (previously known as Skills for Health and Justice), non-
executive board member of the Crown Prosecution Service, lead non-executive
and Deputy Chair of the Government Legal Department. His appointment as a
panel member commences in October 2017.

Keith Richards

Keith has been qualified as a barrister for over 30 years and is an
arbitrator and accredited mediator. He has been Chair of the Disabled Person
Transport Advisory Committee since 2014, Chair of the CAA consumer panel
since 2012, and Chair of the Renewable Energy Consumer Codes Non-Compliance
panel since 2016. He has also been a Member of the Air Travel Insolvency
Protection Advisory Committee since 2014, and a Non-Executive Director at
ECPAT UK since 2010. His appointment as a panel member commences in October
2017.

John Thanassoulis

John is the Professor of Financial Economics at Warwick Business School
(WBS), University Of Warwick, and prior to his joining the CMA panel was the
Associate Dean for Executive Education at WBS. John is also a CEPR Research
Fellow. Between 2012 and 2013 John was Non-Executive Director of Oxford
Investment Partners (OXIP). Between 2004 and 2013 John was a Tenured
University Lecturer (equivalent to Associate Professor) at the Department of



Economics, University of Oxford and he was the Heyman-Moritz Official Student
(Fellow) of Economics at Christ Church. His appointment as a panel member
commences in October 2017.

Mark Thatcher

Mark is currently the Professor of Comparative and International Politics, in
the Department of Government at the London School of Economics and he has
held this position since 2008. He has researched and published on competition
and regulation in the UK, the EU and European countries. His appointment as a
panel member commences in April 2018.

David Thomas

David has an MA in Economics and is a chartered accountant. In September 2016
he retired as a UK partner in KPMG where he founded and led its global
economics and regulation practice. Prior to joining KPMG in 2006, he was
Director of Competition and Regulatory Finance at Ofcom and from 1984 to 2003
was with PricewaterhouseCoopers. He has 33 years of experience in the
communications sector, the last 10 of which have focused on providing
regulatory advice in numerous countries and acting as an independent expert
in regulatory and commercial disputes on both quantum and liability. Since
retiring from KPMG he continues to consult to a range of clients outside the
UK. His appointment as a panel member commences in October 2017.

Claire Whyley

Claire is a professional researcher and policy analyst, focusing on consumer
behaviour and decision-making, consumer protection and consumer-focused
regulation. Claire holds a number of non-executive roles including the Civil
Aviation Authority Consumer Panel, the Advertising Advisory Committee, the
Finance and Leasing Association Lending Code Board, the H7 Consumer Challenge
Panel, the Office of Rail and Road Consumer Expert Panel and the Board of the
Money Advice Trust. She was previously Senior Research Fellow at the Personal
Finance Research Centre, Head of Research and Policy at the Welsh Consumer
Council and Deputy Director of Policy at the National Consumer Council. Her
appointment as a panel member commences in October 2017.

News story: Meloxaid 5mg/ml Solution
for Injection for Dogs and Cats –
Product defect recall alert

Product defect recall alert for Meloxaid 5mg/ml Solution for Injection for
Dogs and Cats (Vm 02000/4397) by Norbrook Laboratories Ltd.
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We wish to make wholesalers and veterinary surgeons, aware that Norbrook
Laboratories Ltd has issued a recall for Meloxaid 5mg/ml Solution for
Injection for Dogs and Cats (Vm 02000/4397).

Norbrook have verified that the pH of certain batches has increased over time
and is out of specification.

This issue impacts the following batches:

Batch No 6094-93B Expiry Date: 03/2019 10ml pack
Batch No 6094-94M Expiry Date: 03/2019 20ml pack

If you have any queries, please contact Norbrook Laboratories Ltd;

Ms. Anita Vanderlaan Tel: +44 (0)28 3026 4435
Email: anita.vanderlaan@norbrook.co.uk

mailto:anita.vanderlaan@norbrook.co.uk

