Policing Minister honours volunteers
at Lord Ferrers awards

Police volunteers who have supported victims of domestic abuse, challenged
mental health stigmas and helped tackle modern slavery were honoured at an
awards ceremony yesterday.

The Lord Ferrers Awards — which is in its 26th year — celebrates the
contributions of Police Support Volunteers, Special Constables, Volunteer
Police Cadets, and volunteers supporting the work of Police and Crime
Commissioners.

Winners received awards across ten categories at the ceremony at Lancaster
House in London, attended by the Minister for Crime, Policing and the Fire
Service Kit Malthouse.

Minister for Crime, Policing and the Fire Service Kit Malthouse said:

Volunteers are highly valued members of the policing family.

They bring different skills to the police service and give up their
time to serve the public and help protect their communities.

This year’s winners do a remarkable job, whether it is inspiring
more women and ethnic minorities to join the police, supporting the
vulnerable or making our streets safer.

Former BBC News presenter Sir Martyn Lewis hosted the event.

The winners are:

Ferrers Special Constabulary — Individual Award: Olaniyi Opaleye,
Kent Police

Olaniyi Opaleye has served in Dartford for more than 20 years, connecting the
police with churches, mosques, communities and inspiring others from under
represented backgrounds to join the police.

Ferrers Special Constabulary — Team Award: Central Motorway
Police Group, West Midlands Police and Staffordshire Police

The Central Motorway Police Group have assisted in the arrests of 700 people
involved in vehicle crime thieves and have been supported the seizure of
millions of pounds worth of stolen property, cash and drugs.

Ferrers Special Constabulary — Leadership Award: Laura Hart,
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Merseyside Police

Laura is the most senior female volunteer in Merseyside Police. She has led
female officers on patrol and held conferences to increase the representation
of women across the Special Constabulary.

Ferrers Volunteer Police Cadet — Individual Award: Hasan Hussain,
West Midlands Police

Hasan has educated children about the life of Stephen Lawrence and passed
down his legacy to the next generation by planting a tree in his memory.

Ferrers Volunteer Police Cadet — Team Award: Eden Valley Cadets,
Cumbria Constabulary

The Eden Valley cadets have encouraged their community to talk about mental
health with banners across the entire county. Starting in a small town, the
team won the backing of a local charity, enabling them to have banners in
every major town in Cumbria.

Ferrers Police Support Volunteer — Individual Award: Claire
Hopkins, Avon and Somerset Constabulary

Claire has applied her unique understanding of modern slavery to produce a
new template for frontline officers. This document has helped Avon and
Somerset Constabulary identify more victims of modern slavery.

Ferrers Police Support Volunteer — Team Award: Streetwatch,
Northamptonshire Police

Streetwatch is on patrol twice a week in Wellingborough to tackle fly
tipping, car theft, drug dealing, burglary and anti-social behaviour. They
also lead monthly litter picks which take more than 100 bags of rubbish off
the streets.

Ferrers Employer Supported Policing Award — Fast Streanm,
Metropolitan Police

The Civil Service Fast Stream provides 15 days’ paid special leave each year
for Special Constables’ training and duties and recognises the transferable
skills it brings to the Civil Service.

Ferrers Technical Innovation Award — Greg Stevenson, Lincolnshire
Police

Greg has used his skills and expertise to ensure Lincolnshire officers can
capture and preserve digital evidence on the front line by developing a
bespoke policing app for android phones.



Offices of Police and Crime Commissioners — Volunteer Individual
or Team Award: Strive Volunteers, Greater Manchester Police

Strive Volunteers work with victims of domestic abuse across Manchester,
visiting homes to support families at an early stage. They work in a non-
judgemental way to tackle the root causes of conflict. They have made over
3000 contacts and have supported 840 individuals and families.

Over £50 million in charitable funds
accounted for after action by
reqgulator

The Charity Commission has today published the results of its pre-inquiry and
class inquiry work into charities that failed to file financial information
with the regulator for 2 or more years in the last 5 years.

The ‘double defaulter’ inquiry has resulted in a total of £51,615,231 of
charitable income being accounted for, and 97 charities addressing their
failure to file and submit their outstanding annual documents.

The inquiry used information gathering powers 51 times to obtain bank records
and financial information of the charities. In 2 cases, the inquiry
identified wider governance concerns and opened separate inquiries.

Investigators provided charities with regulatory advice and guidance about
the trustees’ legal duties to file important financial information. The
exercise revealed 28 charities had ceased to exist or do not operate, and
have therefore been removed from the register of charities.

Amy Spiller, Head of Investigations Team at the Charity Commission said:

I am pleased that our intervention has resulted in charities
putting right their default, and that we have been able to account
for significant sums which charities can use to do good and make
people’s lives better.

Generous donors have a right to be able to see clearly how their
money is being spent, and be assured that they are going to their
intended causes. This inquiry should serve as a reminder to all
charities of the need to comply with their important legal duties,
or inform us if they are no longer operating.

We are committed to informing public choice about charities.
Charities must lead the way here and evidence how they are
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delivering on their charitable mission and purpose through
financial information that they make available. This is vital if
charities are to meet legitimate public expectations around
transparency and accountability.

The full report is available on GOV.UK.
Ends
Notes to editors:

1. All registered charities must provide financial information annually to
the Charity Commission. More information on the requirements for
different charities are set out in the [report].

2. The Charity Commission is the independent regulator of charities in
England and Wales. To find out more about our work read the about us
page on GOV.UK.

Stuart Hudson to fill new Senior
Director role

He will join the Competition and Markets Authority (CMA) on 25 November from
Brunswick Group LLP, where he was a Partner advising clients on mergers and
acquisitions, regulation and public policy matters.

Stuart brings with him a wealth of knowledge from past roles in Whitehall and
the wider Civil Service, including as a Special Adviser at 10 Downing Street
and Head of Government Affairs at Ofgem.

He will have overall responsibility for our strategy, external
communications, devolved nations and English regions activity, working with
our Director of Communications & Strategy and Director of UK Nations &
Scotland.

Reporting directly to CEO Andrea Coscelli, Stuart will be a member of our
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Executive Committee and will attend Board meetings in an advisory capacity.

Published 16 October 2019

UK and Commonwealth Services of
Remembrance in Poland 2019

In these Commonwealth Services we remember all those of the Commonwealth of
Nations who gave their lives at sea, on land and in the air in two world
wars.

We also remember the brave people of the Polish Armed Forces who fought and
died here on their soil and abroad alongside their comrades from the
Commonwealth.

e Poznan — 0ld Garrison Cemetery, Tuesday, 5 November 2019, 10:40am
Malbork — Commonwealth War Cemetery, Wednesday, 6 November 2019, 10:40am
Lidzbark Warminski — Commonwealth War Cemetery, Thursday, 7 November
2019, 10:40am

Warsaw — RAF Liberator Memorial Stone in Skaryszewski Park, Sunday, 10
November 2019, 10:40am

Krakéw — Commonwealth War Cemetery (Rakowicki Cemetery), Tuesday, 26
November 2019, 10:40am

HMCI commentary: the initial teacher
education curriculum

Introduction

The education inspection framework (EIF) has been underway for over a month
now. Although it’s early days, first impressions are that it’'s been well
received by the leaders and staff at the providers we’ve inspected so far.
This is down in part to the hard work and quality of our inspectors. It’s
also down to the work we carried out ahead of the framework change, both
through consultation with the sector and our extensive research and piloting
programme. The EIF is the most evidence-based inspection framework that
Ofsted has ever produced.

A change of approach in one area also means that we have to think about the
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link through to other areas we inspect. The EIF has implications for the
inspection of initial teacher education (ITE) partnerships.

Aligning the EIF with a new ITE framework

The link between inspection of education settings and the inspection of ITE
has always been clear. This is as it should be. The core purpose of teacher
training is to make sure that trainee teachers, in all sectors, are prepared
to a high professional standard for a career in teaching. The ITE experience
must equip trainee teachers with the knowledge and skills to teach all
children well, whatever their background or barriers to learning.

It should come as no surprise, therefore, that we are planning to align the
EIF and a new ITE framework.

The case for change

Much like our previous education framework, the current ITE framework places
a lot of emphasis on data. For example, it focuses on employment rates,
completion rates and individual trainees’ effectiveness. Consequently,
inspectors have put relatively little weight on what trainees are taught or
how well the centre-based and school-based training is combined into a
coherent package of learning. The reliance on other outcome measures may,
therefore, cover up some kinds of weakness across partnerships, or even mask
strengths.

The sector has also continued to diversify since this ITE framework began.
Our inspection outcomes data shows that, although four-fifths of trainees are
still training in university-led partnerships, only around a third of
inspected partnerships were university-led routes. There has been a large
increase in school-led routes opening since 2015. These tend to be relatively
small institutions, taking, on average, 50 trainees a year. As we approach
the end of the current cycle, it makes sense to look again at the ITE
inspection framework to make sure we can apply it across a more diverse
sector.

Finally, inspection practice needs to keep pace with sector developments to
ensure a consistent approach and to avoid confusion for course leads, teacher
trainers and trainees themselves. The Department for Education has a new
recruitment and retention strategy and a commitment to reducing workload. It
has also created the Early career framework (ECF) and is developing a new
framework for ITE core content to align with the ECF. These developments are
welcome and suggest that now is the right time to re-assess the ITE
framework.

Our research in this area

However, given the differing contexts and institutions, we still need to ask:

e what does curriculum quality look like in ITE partnerships?
e how can we best evaluate it?
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Our research team has been carrying out a 2-phase study over the course of
this year to answer these 2 critical questions.

The first phase attempted to define important components of curriculum
quality in an ITE context that we could use to build a testable research
model. Findings from phase 1 are summarised below.

Phase 2 will involve fieldwork to establish how well this research model
assesses curriculum quality across different types of ITE partnerships.

Identifying curriculum-quality criteria

The initial starting point for the study was our research on curriculum in
schools, which identified valid indicators of curriculum planning. We felt
that these components would also be relevant in an ITE context. For instance,
we would still expect curricular discussions between course leaders to take
place on the sequencing, timing and depth of content, so that trainees’
knowledge and skills of teaching are developed in a logical progression.
However, we were also aware that, because of the structures of ITE
partnerships and the needs of trainees, we would also need to identify
curricular factors distinctive to ITE training programmes.

To help underpin the design of our research model, we commissioned a
literature review from Sheffield Hallam University. We were looking for their
review to establish:

e how ITE curriculums prepare trainees for their first years of in-service
teaching

e potential best practice that we could use to develop the indicator
design of our research model

A lack of references to the ITE curriculum

One of the more unexpected findings from Sheffield Hallam University’s review
was an absence of explicit references to ‘ITE curriculum’ within the research
literature.

Instead, the research tended to look at different concepts related to ITE
curriculum in isolation, rather than as a coherent whole. The authors could
still extrapolate some useful features of ITE partnerships for our purposes.

However, the lack of detail in the literature of the broader aspects of
curriculum remains interesting.

The consequence of this may be an unbalanced curriculum offer for trainees.
For example, the review posits a curriculum model, aligned with the Teachers'’
standards, that provides coverage on 3 core aspects:

e learning to teach (generic pedagogy, including adaptive teaching and
classroom management)

e learning to teach a subject (subject knowledge, subject pedagogies and
curriculum)

e learning to be a teacher (professional behaviours and values)
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However, the lack of overall discussion of ITE curriculum may mean that, in
practice, these areas of learning are not always covered as deeply as they
should be or that one aspect tends to take priority over the others. The time
available on a course to cover all aspects, particularly in a single-year
training course, is one possible explanation for this. An example of this is
that some trainees are not fully prepared in understanding and applying
effective practice for pupils with special educational needs and/or
disabilities (SEND). Curriculum balance, therefore, seems an important aspect
of ITE curriculum that we need to investigate further.

Balance of theory and practice in the curriculum

The literature review also addresses similar issues around the balance of
theory and practice in the curriculum.

The literature confirms that a joined-up approach to both classroom practice
and theory is vital within an ITE curriculum. However, these links are not
always explicitly made.

The review also touches on the responsibility that providers have for
ensuring that trainees are well equipped for the classroom. Teacher educators
and mentors are just as important as the course content in ensuring
curriculum quality, both from a practical classroom orientation but also in
being able to link this back to relevant theory.

This suggests that we should consider better preparation and support for
teacher educators and mentors as important factors of our quality model.

Our questionnaire for the sector

We also gathered views from the sector in the phase 1 research through a
questionnaire in March and April 2019. This went to:

e course leaders (n=90)
e current trainees (n=468)
e newly qualified teachers (NQTs) (n=225)

This was to triangulate the evidence from the literature review with our
previous curriculum work and our own internal knowledge of ITE. Because of
the limitations of the questionnaire methodology, its purpose was not to
provide an overview of the sector but to give us some assurance on the
indicators we would test in phase 2.

Responses from leaders

Although the responses from course leaders revealed large variability in
curriculum design across providers, we also identified a pattern that
conformed to the literature review’s account of curriculum balance.

The preference for courses of study to cater more towards one of the 3
domains specified in the review — learning to teach, learning to teach a
subject, learning to be a teacher — was notable. In general, university-led



partnerships tended to be more aligned to aspects of learning to teach a
subject, whereas school-based partnerships focused more on learning to teach.

A few of the responses from leaders made it clear that, although one
particular approach may be prioritised, the other domains were still largely
threaded through the curriculum offer. For example, aspects of learning on
behaviour management and inclusion were often specified as being embedded
within a core focus of learning to teach a subject.

Other partnerships told us that curriculum progression starts with
foundational pieces of knowledge for novices. In their view, this meant
ensuring that trainees can ‘cope and manage to know what they are teaching..
and getting children to pay attention’ before moving them on to thinking
about better questioning and assessment practice.

We need to unpick this further in the fieldwork to determine how well
curriculum balance and sequencing are sustained in practice.

Responses from trainees

Responses from some trainees, however, suggest that they experienced
curriculum imbalance. A few respondents clarified that:

the course teaches you how to be a teacher, which is great, but not
how to be a teacher of a specific subject.

Common areas in which trainees felt they would have benefited from greater
coverage were:

e subject-specific pedagogy
e behaviour management
e the teaching of students with diverse needs (such as SEND)

In particular, some primary school trainees felt that they did not receive
enough training on the foundation subjects. This reflects the findings from
our curriculum research from last year. Respondents told us that this had
resulted in gaps in their knowledge and had a real impact on their
preparation to teach.

In general, the trainees and NQTs were positive about their overall training
experience. Responding to a question about whether the training had prepared
them sufficiently well to teach, 79% of trainees and 76% of NQTs agreed that
this was the case. However, the inspection profile for the ITE sector
currently shows that all inspected partnerships have been judged either good
or outstanding for overall effectiveness. We will investigate the reasons for
this divergence in more detail during the phase 2 fieldwork.

Inconsistencies in mentoring and placements

Many respondents identified the pastoral and learning support they had
received — particularly from course leaders at the centre of a partnership —



as having been especially important in allowing them to make progress through
the course.

They also highlighted that mentors and professional tutors from trainee
placements were important to the success or otherwise of their course. In the
main, the respondents regarded them as being central to establishing how
theory from the centre-based provision can be applied in practice, allowing
trainees to develop competent teaching skills.

That said, inconsistency in the quality of mentors and placements, often
across the same partnership, was a regular concern identified by those
trainees who felt that they had received a poor training experience.

For some, the workload balance of the mentor was a mitigating factor. Other
priorities could often creep into the time they had reserved for teacher
training, affecting how well they could support the trainee.

In other cases, weak communication between the central provider and the
placement school or setting meant that mentors did not always have the
required information to support the learning needs of trainees. As a few
trainees mentioned:

mentors seem unaware of the training needs (from the course) and
tend to focus purely on the content of the next lesson coming up,
rather than on practising teaching techniques (learned during
course modules).

This suggests that ensuring that mentors and professional tutors have
adequate training, resources and time to support may be an important factor
for ensuring the delivery of a quality ITE curriculum.

Sequencing of trainees’ knowledge and skills

The responses to the questionnaire also highlighted issues relating to
trainees from the same partnership receiving a varied experience in subject
knowledge pedagogy sessions. These differences in experience tended to be
largely dependent on the subject area and the expertise of the teacher
educators involved. Importantly, this suggests that curriculum quality may
vary by subjects within the same provider.

Trainees were clear that they valued well-considered sequencing of the
knowledge and skills to be learned across the theoretical and practical
dimensions. When this was managed effectively, trainees reported that it
improved their understanding of practical application with pupils and
learners.

However, responses from the small minority of trainees who were negative
about their teacher-training experience highlighted that the quality of the
training was affected when the curriculum focus in centre-based training and
expectations in placements were out of kilter. As a few trainees mentioned:



Assessment and lesson planning training have both been delivered
too little and too late. It would be beneficial to receive this
training prior to the second placement, especially when it comes to
planning sequences of lessons.

This tended to affect university-based and school-based partnerships in
slightly different ways.

Curriculum focus in school-based partnerships

Trainees were critical of a few school-based partnerships that were front-
loading their courses with more theoretical or subject-based content.

That’'s not to say this curriculum model should be avoided, but in these
cases, trainees explained that content was rarely re-visited during their
placements when it would have been timely and relevant.

It was, therefore, difficult for these trainees to fully understand the
purpose of their practice in a responsive way that met their learning needs.
This meant they often felt underprepared to teach.

Curriculum focus in university-based partnerships

By comparison, in a few university-led partnerships, some trainees were
concerned that their courses focused too heavily on theory and academic
debate.

In their view, not enough attention was being given to the training of
‘novice’ teachers and what this implies. Often, the theory was irrelevant
because the trainees were given little instruction on how it could be used in
practice. As a few suggested:

They were not targeted towards anything tangible, rather they were

largely all discussion and opinion based which was not helpful all

the time. It would have been nice to be shown as told things rather
than it always having been an unstructured lesson.

The importance of quality assurance

In addition, in both the school-based and university-based partnerships, a
small minority of trainees and NQTs felt that the teaching, curriculum and
learning theories they had been exposed to were outdated. It is important
that this content effectively supports trainees’ progression into the early
career framework, so this is also something we will explore in the next
phase.

In both situations, this appeared to be further compounded by weak oversight
of some partner schools and settings. A few trainees told us that school
curriculum delivery often took precedence over their training needs, meaning
that the link between theory and practice was rarely matched in a logical



way.

Along with the evidence collected on mentors and professional tutors, we can
infer from this that the quality assurance mechanisms across a partnership
are likely to be an important feature of implementing an ITE curriculum
effectively.

What next?

Overall, the evidence from phase 1 of the research has provided a good
account of some of the things that appear to matter when it comes to
identifying ITE curriculum quality and that will be essential areas of
further investigation for the fieldwork.

These are:

e curriculum balance

e the sequencing of theory and practice

mentor support and guidance

the training of teacher educators

the quality of communications between centre-based provision and
placements

This evidence has also contributed some ideas to the methodology for phase 2.
Trainee and NQT responses to the questionnaire were particularly rich, which
suggests that speaking to a range of trainees during the fieldwork may be an
effective means for determining the quality of curriculum. This could move us
neatly away from an over-reliance on employment and completion data when
making accurate assessments of impact. Additionally, variation within the
same partnership in how well some subjects and aspects are taught to trainees
suggests that the model of the deep-dive process from the EIF is worth
testing in an ITE context.

I am very encouraged by these initial findings. They put us on the right
track for designing a model of inspection for ITE that reflects the
increasing diversity of provision.

We will report on the further research of this model early in the new year to
support the public consultation on the new ITE framework.



