
British Embassy Ankara Defence Attaché
Piers Strudwick’s message for the
Remembrance Sunday 2019

Remembrance Sunday is a significant day in the United Kingdom and throughout
the Commonwealth. It marks the day World War One ended, at 11am on the 11th
day of the 11th month in 1918. Over the last 4 years the United Kingdom has
marked significant events of World War One through the WW100 commemorative
programme. This initiative has connected families and communities to the
ultimate sacrifice made by millions of families over 100 years ago. As we
move beyond the 100 year commemoration, the legacy of the Poppy Appeal still
resonates throughout the World. Many of our families have been affected by
the horrors of war and conflict, even today we have family, friends or
colleagues who are affected by the physical and mental stress caused by Armed
Conflict – this period of Remembrance also gives us the opportunity to
remember our generation’s sacrifice and reflect on ways to mitigate the dire
consequences of conflict and recognise the unnecessary human suffering that
occurs as a result of not finding solutions to problems without
confrontation.

Today, over 100 years after World War One, the World doesn’t appear to be a
more peaceful place. The totality of war is totally devastating, we must not
forget that extremism, nationalism, sectarianism and entrenchment quickly
become a one way street that leads to conflict and human suffering. We must
communicate clearly, listen deeply and be prepared to see issues from another
perspective. We must do everything within our power never to drift towards
the totality of war. This is the lesson that we learn from our forefathers of
100 years ago.

At this time of year people wear a Poppy and conduct acts of Remembrance keep
the memory of the ultimate sacrifice paid by our forebears alive. We Will
Remember Them.
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Chevening Internship Programme

The new round of the Chevening Internship Programme is now open for
applications.

Since July 2016, the British Embassy in Phnom Penh, Cambodia in collaboration
with the British Chevening Alumni Association of Cambodia (BCAAC) have run a
Chevening Internship Programme. This initiative aims to provide three -month
internship opportunities (start date: November 2019) in Phnom Penh with
returned Chevening scholars in their places of work for young Cambodians who
have the potential to be Chevening scholars and leaders of the future.

This year 15 promising interns will be selected and matched, based on their
educational background and career aspiration, to work with returned Chevening
Scholars across sectors and industries for three months in Phnom Penh.

Benefits

Gain unique insight into a new career, the experience of living in the
city.
Get opportunities to develop work-based skills, knowledge, and
experience including leadership and critical thinking skill.
Establish the professional relationship and networking through mentoring
and job-related activities.
Receive English language training throughout the entire internship
period.
A set of living expense in Phnom Penh within the internship period.

Eligibility Criteria

To be eligible for the Chevening Internship Programme, applicants must be:

A Cambodian citizen.
A full-time undergraduate student from college, university, or other
institutions of higher learning; or high school graduate.
Have basic English reading, writing and speaking skills.
High commitment, confident, flexible, good time management and having a
problem solving skills.
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Have basic computer skill.
Young Cambodian who living in provinces, are encouraged to apply

To Apply

If you would like to apply for this Internship Programme, please fill in this
application form either in English or Khmer and send to British Embassy in
Phnom Penh by 24 November 2019.

Incomplete application will not be taken into a consideration, so please
ensure you provide the information requested. We regret to advise that we
only be contacting short-listed candidates.

Please submit your Application to Project.PhnomPenh2@fco.gov.uk or submit
hard copy at British Embassy Phnom Penh:

27-29, Street 75
Sangkat Sras Chak, Khan Daun Penh
Phnom Penh, Cambodia

Deadline for application is 24 November 2019.

Only successful candidates will be contacted.

For more information

Please email Project.PhnomPenh2@fco.gov.uk Tel: 061 300 012 (ext. 2218)

British Embassy
No. 27-29, Street 75
Sangkat Sras Chork,
Phnom Penh. CAMBODIA

Published 3 July 2017
Last updated 8 November 2019 + show all updates

8 November 2019 New round of application.1.
11 December 2018 New round of application2.
9 July 2018 A new round of application.3.
10 November 2017 Extended deadline for application4.
3 July 2017 First published.5.
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Improving UN policing to encourage
sustainable peacekeeping in Africa

Colleagues, policing is vital. And as we consider further and develop our
understanding of peacebuilding, it’s more important than ever, as often
police in that context are more effective than traditional reliance on
troops.

Jean-Pierre Lacroix talked about the state legal functions of UNAMID in his
introductory remarks in Sudan and in that context, I think as we look at
peacekeeping to peace building in Sudan, a policing component will be vital
in the follow-on mission; if you have any comments on that, it would be good
to hear them.

If United Nations policing is to remain effective, then we – whether members
of the council, police-contributing countries or police commanders need to
listen to the experiences of police officers on the ground and consider how
reform can make a practical difference. Our German colleague talked about UN
policing not yet being the full potential it could have and I agree with
that. We, of course, as the UK are strong supporters of UNSCR 2185 and 2382
and of the external review that took place in 2016 of the functions,
structure and capacity of the UN police division, although more needs to be
done on the outstanding recommendations of that review. And we believe the
recent report on policing by the Secretary-General provides an opportunity to
take stock of the various strands of reform as a clear plan for the future.

There are two areas I want to quickly highlight. Firstly, the UK wants to see
the full integration of policing advice into mission planning processes,
ensuring that policing expertise is included in decision making throughout
the life of the mission. That means, in simple terms, police experts need to
be at the table and they need to be listened to and that needs to be
underpinned by a strong analytical capability.

Second, we want to see UN missions continue to support the development of law
enforcement in host states – we’ve heard from some of our commanders today
about that – and to do this based on an assessment of host state needs and
capacity. We believe that to maximise impact, the police need to have the
right specialists with the right disciplines in the right places. So we
encourage police division to improve efficiency in recruitment and subsequent
deployment. Recruitment can be slow and bureaucratic. It needs to be based on
skills, capabilities and expertise. It needs to be transparent, fair and open
and it needs to differentiate between former police units and individual
police officers or specialised teams. And of course, police deploying into
missions need to be trained to the highest standards so we want to see the
strategic guidance framework setting up the doctrine for policing to be
finalised urgently, including all guidance manuals.

Let me conclude my remarks by just noting I was struck by what Police
Commander Yacouba had to say from MINUSMA about the relationship with the
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population, the importance of human rights, the importance of trust. To
succeed in their mission, clearly officers need to be able to police locally
to understand communities. A police officer, by definition, is an officer of
the place where he or she serves. And that trust, I believe, is more readily
formed if police officers reflect the diversity of the world they are sent to
protect. Like our colleague from Peru, I’d be interested in Madame Fitah-
Kona’s views on best practice in this question of community policing and
establishing trust. And as others have said, and echoing what the commander
of UNISFA had to say, Ms Gahonzire, I think we would like to see action
against the obstacles which prevent women from entering UN police.

I have one specific question, which is simply to ask Monsieur Abdounasir, the
commissioner from MONUSCO, on what the most pressing challenges for UN police
are in the context of the recent strategic review of 24 September and how you
intend to meet.

Ringing endorsement for ACT Awareness
eLearning

Nine out of ten users of an online terrorism awareness course, developed by
Counter Terrorism Policing and High Street giant Marks and Spencer, would
recommend the package to a colleague. A survey of 20,000 course participants
also found that nine out of ten said the interactive nature of the programme
enhanced their learning.

More than 5000 companies have signed up to use ACT Awareness eLearning since
its launch 18 months ago, with their staff collectively completing over 1.6
million of the modules which make up the course.

Shopping centres, football clubs, entertainment venues, education and faith
institutions have all been helping to keep the public safe by using the
innovative online training.

Specialist officers worked with M&S to develop the eLearning product, which
was then made available to all companies operating in busy towns and cities.

The training covers how to spot the signs of suspicious behaviour and what to
do if an attack should take place. The course takes around 45 minutes and is
divided into short sections so it can be fitted in around business needs.

ACT Awareness eLearning is available to use free of charge.

Senior national Coordinator for Protective Security, Deputy Assistant
Commissioner Lucy D’Orsi, says:
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All staff working in crowded places – not just those who have a
security role – can follow the course and be in a stronger position
to help protect themselves, colleagues and the public.

We are grateful to Marks and Spencer, who entered into this
collaboration with us. This is a perfect example of what can be
achieved if we work in close partnership with the business
community.

John Frost, Head of Business Continuity from Marks and Spencer who helped
lead the project, added:

The survey findings have been overwhelmingly positive and will help
us shape future modules to keep us up-to-date with any emerging
threats.

I would encourage businesses large and small to register and take
part.

More information on ACT Awareness eLearning and details on how to start the
course, which has been produced by eLearning specialists Highfield.

Approach to casework during the pre-
election period

The Planning Inspectorate always aims to issue decisions and recommendations
promptly. However, in the run-up to the General Election we are concerned to
ensure that decisions or recommendations relating to proposals which have
raised sensitivities or interest in an area cannot be deemed to have
influenced the election in any constituency or, more broadly, across the
country, or have been used to electoral advantage by any interested body.

Whether a decision or recommendation should be held back until the election
results have been announced is a judgement taken by senior managers in the
Planning Inspectorate on the circumstances of the case. We shall of course
ensure that any such delayed decisions or recommendations are issued promptly
after the election.

National Infrastructure Casework
As National Infrastructure Examinations are required to comply with a
statutory time limit, once the Preliminary Meeting has been notified and the
Examination Timetable has been set the examination is expected to run to the

https://www.gov.uk/government/news/act-awareness-elearning
https://www.gov.uk/government/news/act-awareness-elearning
http://www.government-world.com/approach-to-casework-during-the-pre-election-period-2/
http://www.government-world.com/approach-to-casework-during-the-pre-election-period-2/


published timetable.

Local Plans
All scheduled local plan examinations and hearing sessions will continue
during the pre-election period and new examinations will also begin.

However, in order to avoid making announcements that could be politically
sensitive, the Planning Inspectorate will not be issuing any letters
regarding the soundness or legal compliance of local plans, or final reports
(including for fact check), until after the election. The fact check report
is the version of the report the Planning Inspectorate sends to the LPA to
check for factual errors or inconsistencies. The final report is issued after
this process has been completed.

All of the above has been agreed in consultation with MHCLG as our sponsor
department.


