
Government to take control of unpaid
work to strengthen community sentences

HM Prison and Probation Service (HMPPS) to deliver offenders’ unpaid
work and behavioural change programmes from June 2021
more than £100 million a year available to charities and private sector
for rehabilitation
changes ensure probation system has flexibility to deal with disruption
from coronavirus

The move will ensure innovative, new measures to strengthen community
sentences can be delivered quicker and more effectively. The government has
already ensured serious violent and sexual offenders spend longer in prison
and robust community penalties will offer an appropriate level of punishment,
while tackling the underlying drivers of offending.

With the transition to the new probation system set to take place over the
next 12 months, the move will also provide greater control, flexibility and
stability during the unprecedented challenges posed by the coronavirus
pandemic. This approach will ensure that the HMPPS takes on responsibility
for supervising all offenders in England from next June as planned.

The voluntary sector – so fundamental to reducing reoffending by improving
the lives of offenders through rehabilitation – will play an enhanced role in
the probation system. Charities and private sector organisations will be able
to compete for more than £100 million pounds a year from today (11 June 2020)
to run services such as education, employment, accommodation and addiction
treatment. Cutting reoffending rates will mean fewer people becoming a victim
of crime.

Announcing the changes, Lord Chancellor Robert Buckland QC MP said:

An effective probation service is essential to cutting crime,
tackling reoffending, supporting victims and keeping the public
safe. These plans support our move towards a justice system that is
tough but smart.

That means combining the right sentences with new technology, like
sobriety tags, and world-leading rehabilitation which turns
offenders’ lives around. This is how the Government will ensure
fewer people become a victim of crime.

The private sector will continue to play a key role in
rehabilitating offenders, from specialist support services and
operating prisons through to tagging and the job offers they give
to those leaving jail.
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The government has long-ended the situation where short-term prisoners were
not monitored after release, with an extra 40,000 offenders now supervised
every year.

The shake-up of probation will allow probation staff to work more closely
with local authorities and the NHS to help offenders find a stable home and
medical treatment so that they can hold down a job and leave the criminal
lifestyle behind for good.

HMPPS will build on its record for protecting the public when it takes on an
excellent group of around 2,000 talented people from the Community
Rehabilitation Companies with experience in delivering unpaid work and
behavioural change programmes.

Funding will be available via competition to charities, private companies and
social enterprises which help address cross-cutting social issues that lead
to criminal behaviour such as poor mental health, drug and alcohol addiction,
homelessness, debt and poor education. The voluntary sector has some of the
best experience, innovation and skill to tackle these issues, helping
offenders turn their lives around and reducing reoffending.

From today, organisations will be able to pitch the services they can
deliver, at what scale and in what region. Services can then be competitively
commissioned for delivery at a local level, by prison governors, Probation
Regional Directors, Police and Crime Commissioners and other authorities
which require them.

The expertise of the private sector will continue to be used in the running
of prisons, which run a number of high-performing prisons including HMPs
Altcourse and Ashfield. The government is committed to a mixed market, with
both the public and private sectors running prisons. The private sector will
play an important role in the Government’s ambitious prison reforms,
including the investment of £2.5 billion to transform the prison estate and
create an additional 10,000 prison places.

A competition to operate the new prison being built at Wellingborough is
currently running and due to be followed by a further competition to operate
another new prison at Glen Parva.

Honorary Queen’s Counsel nominations:
deadline Tuesday 11 August 2020

The Ministry of Justice (MOJ) is inviting nominations for the award of
Queen’s Counsel Honoris Causa. Nomination forms must be completed and
returned to MOJ by 12pm on Tuesday 11 August 2020.
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QC Honoris Causa, or Honorary QC, is an honorary award unique to the legal
profession. It is a dedicated opportunity, made by royal prerogative, to
recognise those in the profession who have made a major contribution to, and
impact on, the law of England and Wales and how it is advanced, outside the
courtroom.

We are looking for nominations for the Honorary QC award to honour those who
have made a significant, positive impact either on the shape of the law of
England and Wales, or on the profession. More details on what we mean by
‘significant, positive impact’, and who is eligible, follow.

What is the award for?

Honorary QC is an opportunity to award individuals who have made a major
contribution to the law of England and Wales outside practice in the courts.

This criterion can be interpreted broadly, either as a major contribution to
the shape of the law (for example, by influencing case law), or to how it is
advanced (for example, by positively impacting the shape of the profession).
What is most important is that nominations clearly evidence the significant,
positive impact an individual’s efforts have had.

Examples of what these different contributions may look like are:

Making an impact on the law by influencing legislation or case law (e.g.
through academic research, particular personal impact through engagement
or campaigning, or pro bono work).
Making a considerable impact on the legal profession (e.g. through
initiatives that have an impact on social mobility or diversity,
innovation in legal education, or that promote UK legal services
overseas and increase the competitiveness of the sector).
Making an impact through a standout achievement or through innovation
(e.g. by breaking through into new territory, such as making an impact
through work on Lawtech).

It is not a long-service award – honours may be awarded for a significant
impact over a long period of time, but they may equally be awarded for such
an impact over a shorter period – it is the scale of impact that is
important.

We are keen to recognise the diversity within the profession, with awards
that reflect the range of different legal careers that make up the
profession. You can see examples of previous successful nominees by viewing
some case studies of successful nominations (PDF, 250KB, 2 pages).

Who is eligible?

To be eligible for the award, the individual must be a qualified lawyer or
legal academic. The nomination must be for achievement outside practice in
the courts. In other words, an award would be made for non-advocacy work.

Examples of those eligible may include (but are not limited to):
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solicitors without higher rights of audience
legal executives
in-house lawyers, including Counsel
legal academics

Holding a fee-paid judicial office in addition to normal practice would not
exclude lawyers who meet the eligibility criteria above.

The award is not a working rank, and is separate to substantive QC
appointments administered by Queen’s Counsel Appointments. Where someone is
eligible to apply for silk in their role, we would not normally consider them
for an Honorary QC award.

Where someone from outside the legal profession has made a significant impact
on the law of England and Wales, or how it is advanced, they would not
qualify for this award. We would welcome those nominations as part of the
main honours system.

There is no exact equivalent in Scotland or Northern Ireland. However, this
does not mean that achievements of a similar nature cannot be recognised in
those jurisdictions. If you would like to nominate someone for an honour
whose work is in Scotland or Northern Ireland, you can contact the Scottish
Government or the Honours Secretariat for Northern Ireland.

Someone who has been honoured in the main honours system within the last two
years, or who has been nominated for such an honour this year, would not be
eligible to receive an Honorary QC award. Where someone was awarded an honour
more than two years ago, the panel will consider the individual’s
contribution to and impact on the law since that honour was awarded.

Please note that anyone nominated may be subject to criminal record checks
with ACRO Criminal Records Office.

How to make a nomination

We welcome nominations for Honorary QC from anyone, including from people
outside the legal profession, who can explain the impact the nominee has
made.

Please make sure nominations are made on the Honorary QC nomination form (MS
Word Document, 106KB), as we will only accept nominations which are submitted
on this form.

When completing the form, please explain the contribution that has been made,
providing clear evidence of its impact. We would advise against simply
providing a career history of the nominee, and suggest keeping your
nomination to a limit of 500 words.

You may nominate as many people as you like, but please ensure that you keep
their details on separate nomination forms.

You need to complete the nomination form and send it to us by 12pm on Tuesday
11 August 2020 by email: HonoraryQC@justice.gov.uk or alternatively post to: 
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Hon QC awards team
Legal Services Division
Ministry of Justice
Post Point 9.20
102 Petty France
London SW1H 9AJ

Timing

Please ensure that your nominations reach us no later than 12pm on Tuesday 11
August 2020. Nominations made after 12pm on this date cannot be accepted.

How are awards made?

The process is administered by MOJ, and nominations are considered against
the criterion by a panel of representatives.

Contact us

If you would like additional information on Honorary QC awards or how to make
a nomination, please feel free to contact us by email:
HonoraryQC@justice.gov.uk.

UK Government supports the income of
418,000 people across Wales

New statistics for the UK Government’s job retention and self-employment
support schemes show level of support in Wales;
102,000 self-employed people in Wales access the Self Employment Income
Support Scheme receiving £273 million in support;
More than 316,000 jobs in Wales have been furloughed ensuring people can
return to work after the outbreak;

The UK Government’s unprecedented package of coronavirus support has
protected the incomes of 418,000 people in Wales according to statistics
published today (Thursday).

The Coronavirus Job Retention Scheme and the Self Employment Income Support
Scheme were announced by the Chancellor at the start of the coronavirus
pandemic in March as part of a package of measures to support jobs,
businesses and individuals affected by the coronavirus outbreak.

Today’s figures show 316,500 jobs in Wales have been furloughed up to the
31st May 2020, across a wide range of sectors including retail, agriculture
and construction.
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Cardiff has seen 36,000 people furloughed, with 23,000 receiving support
through the CJRS in the city of Swansea.

Rishi Sunak, Chancellor of the Exchequer, said:

The UK Government is doing everything we can to, protect jobs and
businesses in Wales and across the UK during the crisis.

Our unprecedented job retention and self-employment support schemes
have supported the livelihoods of millions and will help ensure our
recovery is as swift and possible.

Secretary of State for Wales Simon Hart said:

The UK Government said it would do whatever it took to support the
people and businesses of Wales through the pandemic and we have
produced an unprecedented package of measures to deliver on that
promise.

So far, more than 316,000 Welsh jobs have been supported by the job
retention scheme while £273m has been provided to support 102,000
self-employed people. People and businesses in Wales have also
benefited from UK-wide schemes such as VAT deferral, company loans
and Universal Credit, while the Welsh Government has been allocated
an additional £2.2 billion in direct coronavirus funding.

The UK Government has provided certainty for employers and workers
to ensure that Wales’s economy is ready to bounce back from the
pandemic.

Nationally, employers in the wholesale and retail sectors have furloughed the
highest number of employers, covering 1.6 million jobs, followed by
accommodation and food service employers furloughing 1.4 million. The CJRS
scheme will continue to support jobs until the end of October, with flexible
part-time furloughing beginning in July to support businesses as the economy
is carefully reopened.

The SEISS scheme has also been extended with those eligible able to claim a
second and final grant in August of up to £6570.

The two schemes are part of a comprehensive economic package of support
including Bounce Back loans, income tax deferrals, rental support, increased
levels of Universal Credit, mortgage holidays and the various business
support schemes the government has introduced to protect businesses during
this time. 
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Notes:

Six-monthly report on Hong Kong: July
to December 2019

World news story

The UK government has published its latest six-monthly report on the
implementation of the 1984 Sino-British Joint Declaration on the question of
Hong Kong, covering developments from 1 July to 31 December 2019.

The Foreign and Commonwealth Office has published its latest Six-monthly
Report on Hong Kong today (11th June), setting out the events of 1st July –
31st December 2019.

The UK has published regular reports on Hong Kong since the territory’s
handover to China in 1997. They reflect the UK’s continuing attention to
developments in Hong Kong and its commitment to the implementation of the
1984 Sino-British Joint Declaration.

A proposed Fugitive Offenders Bill, which was subsequently withdrawn,
features heavily in the report. The Bill prompted large protests and civil
unrest throughout the reporting period.

While the reporting period of this Six Monthly Report does not cover the
announcement of Beijing’s intention to impose national security legislation
on Hong Kong, the UK has spoken frequently about its strong concerns about
legislation and the Foreign Secretary used the foreword of the report to
reiterate the UK Government’s position.

Writing in the foreword of the report, Foreign Secretary Dominic
Raab said:
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Hong Kong has experienced its greatest period of turmoil since the
handover. In accordance with the Joint Declaration, the solution to
this unrest and its underlying causes must come from Hong Kong, and
cannot be imposed from mainland China.

We urge the Government of China to work with the people of Hong
Kong and with the Hong Kong Special Administrative Region
Government to resolve the underlying tensions through political
dialogue.

Further information

Read the report in full: Six monthly report on Hong Kong: July to December
2019

Follow the British Consulate-General Hong Kong on Facebook and twitter
@UKinHongKong

Published 11 June 2020

UK maritime technology firm paves the
way for greener oceans with ‘micro-
bubble carpet’

A “carpet of micro-bubbles”, developed by UK firm Silverstream Technologies,
improves fuel efficiency in the shipping industry and has landed the business
a £1 million deal with US shipping giant, Carnival Cruises.

The Silverstream® System, a type of Air Lubrication System (ALS), pumps tiny
bubbles through vents on the hull to reduce friction between the vessel and
the water, helping it glide through the ocean. The technology has been
independently proven to reduce fuel consumption by 5-12%, which in turn cuts
running costs.

The Department for International Trade (DIT) has been providing support and
opening networks, enabling the company to experience significant
international growth. This has led to deals being made with leading names in
the maritime industry, including Carnival Cruises, Grimaldi Group and Lloyd’s
Register.
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Silverstream Technologies Founder & CEO, Noah Silberschmidt,
said:

Shipping is one of the ‘hard to decarbonise’ global industries so
we have spent the last few years independently testing our system
to support our claims. We want to become a standard on newbuild
vessels in the industry and to be the ‘new normal’ for sustainable
shipping.

By working with the best partners to help shipping improve its
efficiency standards, Silverstream wants to have a positive and
progressive impact on the industry and in doing so, the wider
world.

Our trade advisor from the Department for International Trade has
been instrumental in our recent success with this deal, as they
know precisely the type of information that a business needs to tap
into these key markets and reach these big companies.

The business has been operating at full capacity in line with Government
guidelines throughout the Coronavirus pandemic and is finalising deals to
supply an additional 15 ships in Europe and Asia by the end of the year.
Supported throughout by DIT, this is expected to double Silverstream’s
overall turnover with the increased number of installations consequently
reducing tonnes of fuel burn and carbon emissions every year.

Minister for Exports, Graham Stuart, said:

Silverstream Technologies is a perfect example of how maritime
businesses can reduce carbon emissions through technological
innovation.

The UK is a global leader in green transport solutions and the
perfect place for companies like Silverstream to go global and
contribute to our net zero 2050 ambition.

With the shipping industry facing a target to become carbon neutral by 2050,
the maritime sector represents one of the UK’s most important industries,
facilitating 95% of all UK trade and more than one million jobs, according to
Maritime UK.

Chair of Maritime UK, Harry Theochari, added:

Silverstream Technologies shows that innovative solutions are being
found to help the maritime sector reach its net zero carbon
emissions challenge – and then be exported around the world.

With 90% of all global trade moving by ship, the market opportunity
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is vast. By developing cutting-edge green technologies, our
businesses are delivering sustainable solutions and real economic
and societal benefits.

The UK maritime sector has committed to Net Zero by 2050 and it is
vital that green, balanced growth, is placed at the heart of our
recovery from Coronavirus.

In 2019, more than half of UK exports to the US were in services, with the
total trade services almost doubling in the last decade to £125.3 billion.

The UK is currently negotiating a Free Trade Agreement with the US, which
Government analysis shows could increase transatlantic trade flows by £15.3
billion, with businesses across the entire country set to benefit.


