
Call for Evidence: An inspection of
Asylum Casework

Launching the ‘call for evidence’, David Bolt said:

In my 2020-21 Inspection Plan, I indicated that I would be carrying
out a further inspection of ‘Asylum Casework’. Work on this has now
begun and I am inviting anyone with relevant knowledge and
experience to write to me with their evidence and views of how the
system is working.

In my previous report “An inspection of asylum intake and casework”
published in November 2017, I examined the asylum process from
registration of a claim through to the initial decision, including
the timeliness and quality of decisions. I also looked at the
progress made by the Home Office in implementing the
recommendations from my 2015 inspection of Asylum Casework and the
2016 inspection of ‘lorry drops’. In 2017, I also reported on how
the Home Office ensured that the ‘best interests’ of unaccompanied
asylum-seeking children were considered.

For this latest inspection, I would be particularly interested to
hear from those with first-hand experience of the asylum process
regarding:

the accessibility, clarity and adequacy of Home Office policies
and guidance in relation to the asylum process, including
country of origin information
the availability, costs and quality of advice and support for
asylum seekers
the quality of screening interviews, substantive interviews and
asylum decisions, including for asylum seekers who have
protected characteristics
timescales, including the reasons for delays
communications, including decision letters and Home Office
responsiveness to queries and challenges

The precise scope of the inspection is yet to be finalised so
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please feel free to include any other points you consider relevant
and would like to see covered.

Please note: My statutory remit does not extend to investigating or making
decisions about individual cases. This remains a Home Office responsibility.
However, I am keen to hear about individual cases, insofar as they serve to
illustrate particular points, issues or trends.

How to respond

Please click here to email your submission to the Chief Inspector by 31st
August 2020.

Please note: In accordance with the General Data Protection Regulations
(GDPR) we need your permission to process and retain the information you
submit in your submission, by clicking here a consent statement will
automatically be added to your email.

However if you are using a non-compatible email client then please send your
submission to asylum@icibi.gov.uk with ‘Asylum Casework evidence submission’
in the subject line and include the following consent statement in the body
of your email, ‘I consent to the Independent Chief Inspector of Borders and
Immigration retaining and processing the information and data in this email.’

Please do not include this statement if you do not wish to give your consent.
The information you submit may be quoted in the final inspection report, but
it is the ICIBI’s practice not to name sources and to anonymise as much as
possible any examples or case studies.
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10 August 20201.

Please note that the Chief Inspector has extended the deadline for
evidence submissions for the asylum casework inspection to the 31st
August 2020.

14 July 20202.
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Live 2020

Hello, I’m Alex and it’s great that so many of you are here.  

With over 39,000 registered, if we were together in person we would need one
of the larger football stadiums in the country – and I would be hearing not
the echo of my own voice against the muted silence of an online audience, but
the buzz of a vast crowd.  

I like to think that so many of you have registered to take part today
because you think this is a special moment for all of us who serve the
public.  

Because, like me, you have seen during the pandemic how much our fellow
citizens have needed in support from all of us in public service.  

I am so pleased there are so many of you here, because it means that, like
Sir Mark, I can thank you all, from the bottom of my heart, for what you do
every day; and invite you to explore with me, ways we can do even better.  

It also means that in front of all of you, I can say on the record to Mark,
from all of us: Thank you for your service, you have been a brilliant and
brave leader, we salute you!  Our work has never mattered more.   In the
Civil Service we work every day to improve the lives of people in this
country.  

That has always been true but never more clearly or more importantly than
during this crisis, where our collective actions have been essential to
saving lives and livelihoods.  

The media talk about ‘the government’, as if there is some impersonal
institution or machine – or Leviathan – that has all this control and
influence in our lives.  

But we who work in government know it as a collection of individuals and
teams – friends, colleagues, characters.  

And it is teams of civil servants who have helped perform the brilliant feats
of the last 4 months as we have struggled with the virus:

shielding over 2 million vulnerable people  
protecting millions of jobs in the furlough scheme  
preserving businesses and communities across the country with vital
grants  
distributing thousands of laptops to help schools deliver online
education, and  
dispensing benefits to help the many who badly needed financial help.  

All of this has required extraordinary ingenuity and effort from an army of
civil servants, from you – working your socks off.  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To give examples from just two departments:

In that first, strange, period of lockdown, 35,000 DWP staff managed to
 process over 1.8 million Universal Credit claims – six times the
previous  number.  
And HMRC colleagues, in just four weeks, and largely from their spare
rooms,  designed, built, tested and launched the Job Retention Scheme;
even while staging webinars for 40,000 worried taxpayers.  

And you have done all of this while living through the same pandemic as
everybody else – threatened and in some cases infected by the virus, coping
with lockdown, caring for loved ones.  

As I have talked with colleagues across the Service – people working in
benefits offices, in the prison service, collecting tax, procuring equipment,
advising ministers, running digital services – what I have heard, more than
anything, is a mix of pride and wonder.  

Pride in what we have been able to do, to help manage the toughest public
health crisis and the biggest economic shock we have faced in decades.  

But also wonder that we have been able to do this so quickly, and so
inventively.  

We have built new hospitals in weeks, set up digital services for the
vulnerable in days, established new grant schemes in hours, and learnt to
process Universal Credit claims in minutes.  

This must give us all great hope – confidence even – that we can rise to the
challenge that lies before us.  

And let’s face it: it is some challenge.  

I remember the moment – twenty long months ago – when Mark as Cabinet
Secretary addressed all of us Permanent Secretaries at the height of the
Brexit frenzy, and told us solemnly that we all needed to make No Deal
planning our Main Effort.  

And I remember how in March this year, as the full horror of the Coronavirus
pandemic hit us, Mark again had to bring us together, and tell us that
responding to this unprecedented threat must now be, for every department,
the Main Effort.  

It is sobering to reflect that, even with all the progress we have made, we
are still contending with the challenge of EU Exit, and with the response to
Covid–19; and we cannot have two Main Efforts.  

Sobering also to reflect that the Manifesto on which the Government was
elected included over 400 commitments, some of which – such as Levelling Up –
require a reversal of trends that have run for decades, and others – such as
Net Zero – a profound change in our systems for power, heating, transport,
housing and food.  



Much is needed from the Civil Service to deliver these mighty objectives.  

We shall have to blend all we’ve learned about teamwork from our can-do Covid
response with what the Prime Minister calls the ‘psychic energy’ that has
hummed through the nation over the last few months, and bottle it with the
indefatigable zest of Captain Tom, who at the age of 100 has raised so many
millions for charity by yomping round his garden.  

And to that formula add another refreshing ingredient for the Civil Service:
a newly ‘have-a-go’ attitude to trying new stuff, without the fear of failure
holding us back.  

Inventiveness and bold experimentation were championed by Michael Gove, the
Minister for the Cabinet Office, in his recent speech at the Ditchley
Foundation which highlighted key themes in Civil Service reform. It is, he
said, ‘common sense to take a method and try it’ – and if it fails, ‘admit it
frankly and try another’.  

It’s an idea that has found its time in the era of coronavirus, when the
complexity and urgency of the response, and the need for sophisticated
modeling and real-time data, has made a powerful case for more
experimentation and innovation, and increased awareness of the value of data
and of science.  

And it adds renewed weight to our need to tackle the other, frustrating, side
of the Civil Service – where we get bogged down in costly, inefficient
processes, and teams on the ground see problems only too clearly, but their
proposed solutions go nowhere.  

The speed at which we had to scramble a response has underlined the merits of
breaking down any barriers that stop us working together, of embracing new
technology and of making sure all our people have had the necessary training
and support to do the best possible job – even when having to operate ‘at the
edge of deliverability’, as one of my most hard-pressed PermSec colleagues
put it last week.  

Michael Gove and I are going to be talking about this at CS Live! tomorrow at
11.30am, when you have the chance to put questions to the two of us. He has
invited us to help renew and even reinvent a Civil Service that can meet the
expectations of our fellow citizens for brilliant public services.  

I’d like us to accept that challenge, and want you to join with me and
thousands of other civil servants who have already begun to engage with the
next chapter in Civil Service reform – a chapter whose title you have
yourselves already chosen in the registration process for this event, when
you voted overwhelmingly for ‘Shaping Our Future’ .  The change agenda – what
does modernising the Civil Service mean?  

With Michael tomorrow, and in other sessions here, we’ll be challenging
ourselves at every stage: about the best and most effective ways to
strengthen our structure and culture and method, so that we are ready and
able for the challenges we face today.  



I would draw out three key areas to ask you to focus on: innovation; data;
and barriers to joint working. Recognising these in turn bring into play key
issues of skills and training, IT systems, office locations – in sum, what
our 21st century workplace should look and feel like.  

Do we have the people with the knowledge and skills to do their jobs well? Do
we all value sufficiently the time and effort it takes to learn and practice
new skills?  

Does the Civil Service truly reflect the people we serve? And make the most
of all the talents available?  

How can we overcome the frustrations of antiquated IT systems, and do a
better job of sharing data?  

Can we relearn how to set up major programmes, so that they reliably deliver
on time and on budget and achieve

Big issues, which flow into countless smaller ones: why can’t one Civil
Service pass get you into any building? Why do we operate with incompatible
video conferencing systems? Why is it sometimes easier to join as a new
recruit from outside, than to transfer between two different departments?

This Civil Service reform programme must make colleagues feel their efforts
are valued, their successes rewarded, their ambitions fulfilled.  

We are focusing on People and Place, and whether you have what you need to do
your jobs.  

Because in so many ways, what’s good for civil servants is also good for the
country.  

Like our commitment to becoming less London-centric – so that you can make
progress even if you’re not wanting to be based in the South-East. This means
more jobs becoming available in the regions; and our people being more
closely rooted in local needs – social, economic, health-related – when they
make decisions.  

With better defined paths to promotion and recognition, colleagues will no
longer feel they must switch roles to secure a promotion and higher pay,
instead building the deep knowledge and expertise that helps drive continuous
improvement.  

And with redoubled awareness of our need to provide a fully diverse and
inclusive working environment – where everybody can give of their best – we
can be sure every government policy and action reflects the full range and
diversity of thought, from people of every social, educational, and ethnic
background.  

As the Civil Service Diversity and Inclusion champion, I recognise that there
is much good work happening to create the fully open, welcoming and
supportive work environment we want – as expressed in our core HR policies
and practices, in the inspiring work of our staff networks, in a thousand



daily actions to support colleagues and lend a hand, or make a stand.  

But there is also evidence of continuing prejudice, unacknowledged biases,
and unequal opportunities. So we have much work to do, and must go faster and
further to create a Great Place to Work for everyone.  

And by place, I mean not just your physical location. I also mean your place
in your organisation, and on the career ladder.  

And whether you’re in a good place mentally. Are you feeling stressed – or
well supported? Overwhelmed – or suitably stretched? Unfocused – or
purposeful? Daunted by the challenges we face – or excited?  

My wish is that you feel stretched and excited by your work, well supported
by colleagues, pleased to be part of something bigger than any of us – our
mission of public service.  Conclusion  

Thank you for listening to me. In a moment there will be a chance for you to
ask some questions of me. Before that I would like to ask something of all of
you.  

Please take the chance to reflect. Here today at CS Live! And when you are
back to daily work. Think about where you are now, and where you’d like to
be. Think about where we are now, and where you’d like us to be. Think what
you might do to help build an even better Civil Service.  

Perhaps start talking to your manager or your team about doing things
differently. Ask colleagues from other teams and agencies what works well for
them. Get the ideas flowing – and importantly, please share them with us. We
would love to hear from you.  

Let me end on a personal note. Many years ago – ok, decades ago – when I was
starting out in the world of work, I met an inspiring leader. He had great
responsibilities but was modest with it. His job, he said simply, was to help
other people be successful. I remember that dictum so well and so often it
has become like a part of me.  

It is what I said to myself when I applied to do the job I do now. And now
that I have that job, it is what I offer to you: my promise to work for you,
to help you be successful, to help us deliver for the public, to help us be
truly A Brilliant Civil Service.  

Inspection reports are popular with
parents

Over 4 in 5 parents think that Ofsted’s inspection reports are useful, a
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YouGov survey has found. And interim findings from our own survey of schools,
colleges and further education and skills providers are similarly positive.
These findings are published today in Ofsted’s annual report and accounts
2019–20. Almost 9 out of 10 said that they were satisfied or very satisfied
with the inspection experience and that the feedback would help them to
improve.

Eight out of 10 parents feel that the inspection report they read portrayed
the school (or other type of provider) accurately. The survey also found that
three-quarters of parents said that the information we provide is reliable
and two-thirds of parents agree that our work helps to improve the standard
of education.

Our new approach to inspection
Last autumn, we changed the way we inspect schools with our new education
inspection framework. Since then, our inspection reports have placed a
greater emphasis on what it’s like to be a child or young person in that
school, as well as having a new focus on the curriculum. This also applies to
early years and further education. When it comes to the curriculum, half of
parents now feel that their child’s school places as much focus on what is
being taught as it does on getting good results.

Around half of schools and further education and skills providers responded
to a survey evaluating our new approach to inspection. Close to 9 out of 10
are ‘satisfied’ or ‘very satisfied’ with the inspection experience and felt
that the feedback inspectors gave on the quality of education will help them
to improve.

The survey comes soon after we announced our approach to inspection from
September. Inspectors will carry out visits to schools and colleges. We will
publish the outcomes of these collaborative conversations with school and
college leaders in a brief letter, so that parents can understand what steps
are being taken to help children back into full time education.

Her Majesty’s Chief Inspector, Amanda Spielman, said:

I am really pleased that Ofsted remains a trusted voice for parents
when it comes to their children’s education and that they see us as
a force for improvement in schools.

And it’s heartening that nearly 9 out of 10 school and college
leaders said that the feedback they received through their
inspection would help them to improve. That’s the difference we
want to make.

Recent months have been tough for children, parents and those at
the front line of our schools. I’m looking forward to pupils and
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teachers returning in September. For the first term back, we won’t
be inspecting schools as they get back on their feet. Instead our
visits in the autumn term will help parents and the government
understand what schools and colleges are doing to bring pupils up
to speed.

This is the fifth year that Ofsted has carried out this research. YouGov
carried out the survey of 1,101 parents between 12 and 25 February.

The annual report and accounts
The Ofsted annual report and accounts 2019-20 shows that we carried out 3,200
school inspections, 8,500 early years inspections and 200 further education
and skills inspections under the education inspection framework. It also
shows that we carried out 3,167 social care inspections; 25 local area
inspections, along with the Care Quality Commission; and 15 initial teacher
education inspections.

Routine inspections are currently suspended, but we have continued to carry
out emergency inspections of education and social care settings when we have
had concerns about safety.

Chancellor requests OTS review of
Capital Gains Tax

The Chancellor has written to the OTS, to ask the OTS to undertake a review
of Capital Gains Tax and aspects of the taxation of chargeable gains, in
relation to individuals and smaller businesses.

As well as looking at opportunities to simplify administration and the impact
of technical issues, the review will explore areas where the present rules
can distort behaviour or do not meet their policy intent, to help ensure the
system is fit for purpose.

The scoping document for the review will also be published today, together
with a call for evidence and an online survey.
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Defence Minister and Head of the US
Army sign Modernisation Agreement

News story

Minister of the Armed Forces James Heappey and US Secretary of the Army Ryan
McCarthy have signed a Memorandum of Agreement on joint modernisation of both
the British and US Army.

The signing took place at the Ministry of Defence where the Minister for the
Armed Forces and the US Secretary of the Army discussed plans to work
together

The agreement is a sign of intent to formalise a number of ongoing
initiatives between the two Armies, boosting opportunities to co-operate
effectively as modern warfare continues to evolve.

Key cutting-edge capabilities have been identified for closer collaboration
to help narrow the gaps between UK and US forces so we can operate seamlessly
together in future battlespaces.

This will involve developing innovative solutions together to tackle shared
threats and operational challenges that affect both nations and help protect
and defend peace and security across the globe.

Minster for the Armed Forces James Heappey said:

In an age of great power competition and constant conflict, there
is an even greater onus on us to work together with our greatest
allies.

This agreement signals our shared determination to develop the
novel capabilities that will give us that battle-winning edge and
opportunity for the defence industry on both sides of the Atlantic.
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It is a reminder that, in a more challenging and uncertain world,
Global Britain remains the United States partner of choice.

The initial plan aims to cover complementing capabilities from 2023 to 2027,
and will focus on:

Networks – the shared development of digital infrastructure to support
UK/US operations
Long Range Precision Fires – improving the bi-lateral capability
development
Future Vertical Lift – creating closer affiliation in the development of
helicopter capability
Soldier and Ground Lethality – building on the existing collaboration to
improve the effectiveness of Land forces
Assured Positioning, Navigation and Timing (APNT) – providing greater
coherence in the development of Multi-Domain technologies

The signing took place at the Ministry of Defence where the Minister for the
Armed Forces and the US Secretary of the Army discussed in detail the plans
to work together to modernise programmes and capabilities of shared
importance.

US Secretary of the Army Ryan D. McCarthy said:

The United Kingdom, one of our strongest allies, has helped secure
our shared interests and values since the World Wars of the last
century. Today, we continue to rely on our allies to posture
ourselves for future threats, project power, deter and, if
necessary, defeat our adversaries. This partnership allows costly
and complex problems to be distributed and helps protect the
industrial base through enabling faster innovation and cost-sharing
towards achieving our modernization priorities.

This agreement is in line with the ambitions of the upcoming Integrated
Review, with modernisation and pioneering capabilities at its core,
protecting the UK and our allies against the threats of tomorrow.

The review will look at modernising military equipment and improving the
capability of our world-class Armed Forces and intelligence agencies
alongside our Allies.
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