Have your say on guidance for driving
on motorways and high-speed roads in
The Highway Code

Highways England is working with the Driver and Vehicle Standards Agency
(DVSA) on updated guidance for the code to help drivers making journeys on
the roads, as well as what they should do in an emergency.

Highways England has today launched a four-week consultation for members of
the public to give their thoughts on the proposed changes.

Developing The Highway Code to include extra information about smart
motorways is part of the Department for Transport’s 18-point action plan to
improve safety on England’s roads.

Jeremy Phillips, Highways England’s Head of Road Safety, said:

The Highway Code is the go-to guide for road users to help make
journeys as safe, efficient and sustainable as possible.

We know more needs to be done to help motorists understand exactly
how modern motorways and high-speed roads operate.

The updated edition of The Highway Code will help inform the next
generation of road users as well as giving important updates to
those with many miles under their belt, to help us all stay safer.

Among the proposed updates are explanations of the availability, appearance
and safe use of emergency areas, clearer information on the use of the red X
sign to close lanes and provide safer areas for those involved in incidents
or where people are working on the motorway, and how road users can help keep
themselves safe in the event of a breakdown or emergency.

The update includes new guidance on the use of variable speed limits to
manage congestion, how safety cameras are used to ensure compliance with
speed limits and lanes closed with a red X, including the hard shoulder.

The guidance is also being updated on key factors that contribute to safety-
related incidents, including driving while tired, unroadworthy vehicles, safe
towing, tailgating and driving in roadworks.

It is vital that all road users are aware of The Highway Code, are
considerate to other road users and understand their responsibility for their
own safety and that of others.

The consultation runs until 23.59 on Monday 29 March 2021. To have your say,
visit the consultation webpage.
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General enquiries

Members of the public should contact the Highways England customer contact
centre on 0300 123 5000.

Media enquiries

Journalists should contact the Highways England press office on 0844 693 1448
and use the menu to speak to the most appropriate press officer.

Job Advert for a Pharmaceutical
Assessor

News story

Details about a vacancy for a Pharmaceutical assessor in the VMD'’s Quality
team.

Job Title

Pharmaceutical Assessor

Grade

Senior Scientifc Officer (SSO)

Office base

Addlestone, Surrey
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Salary & Pension

£38,751 per annum with Pension Scheme

Annual Leave entitlement

Commencing at 25 days

Role

This exciting and interesting job puts you at the heart of authorising animal
medicines for the UK market.

You will assess quality data submitted in support of applications for the
authorisation of pharmaceutical products. Your work plays a major role in
assuring the quality, safety and efficacy of animal medicines. You may manage
and develop assessors in the Quality Team.

Your work will significantly contribute to the VMD meeting its published
standards.

Qualifications

A degree or equivalent in pharmacy, chemistry, pharmaceutical science or
another relevant subject is essential.

Skills

You must have extensive knowledge of pharmaceutical science and relevant
experience within the human or veterinary pharmaceutical (or closely related)
industry, or as an assessor within another regulatory body.

How to apply

You must make your application via the Civil Service Jobs website where you
will find a full job description including salary details.

Closing Date

29 March 2021

Published 1 March 2021
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Louise De S L) Britis|
Ambassador to Chile

World news story

On 1 March, Mrs Louise de Sousa took office as Her Majesty’s Ambassador to
Chile.

HMA Ambassador Louise De Sousa

Ambassador De Sousa will lead the British Embassy’s efforts further
strengthening ties and co-operation between the United Kingdom and Chile.
Ambassador De Sousa’'s priorities will focus on UK and Chile co-operation
responding to the COVID-19 pandemic and a clean, resilient global economic
recovery; promoting meaningful action to tackle climate change in the lead-up
to the COP26 climate conference; and further strengthening trade and
prosperity between the UK and Chile. The ambassador’s work will also include
defence and security co-operation, science and innovation, educational and
cultural links, and gender equality, reflecting UK global priorities.

Ambassador De Sousa joined the Diplomatic Service in 1991, most recently
serving as British Ambassador to Tunisia, from 2016 to 2020. She has also
previously served overseas in Nairobi, Maputo, Brasilia and in London as the
Foreign, Commonwealth and Development Office’s Head of Human Rights &
Democracy Department.

Commenting on her new appointment, Ambassador De Sousa said:

I am delighted to start my new role in Chile, one of the UK’s
oldest friends, and pleased to return to the region where I first
served as a diplomat overseas. I feel hugely privileged to inherit
the legacy of a very old, strong and warm relationship, grounded in
strong shared values. We both believe in democracy, free trade and
international co-operation, supported by a rules based system.

This is an especially exciting moment for the UK-Chile partnership,
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with fresh opportunities to strengthen our many ties and areas of
collaboration, especially on our joint ambition to tackle climate
change and and to ensure a clean and green global recovery from the
COVID-19 pandemic. I look forward too to continuing to further
strengthening trade links between the UK and Chile in pursuit of
prosperity for both our countries.

Ambassador Louise De Sousa’s biography.

Social media links
Further information

For more information about the work of the British Embassy in Santiago,
follow us on:

Published 1 March 2021

UN Human Rights Council 46: UK
statement for the Annual Discussion on
Rights of the Child

Thank you, Madam President,

We share your concern that COVID-19 has exacerbated existing inequalities
among the most vulnerable; and resolve that the Sustainable Development Goals
can help us build back better. But we cannot build back better without
engaging children directly.

They are our future leaders, our policy-makers, our humanitarians — giving
them a voice and the right environment to excel is a strong investment in our
global future.

Mass school closures across the world due to the COVID-19 pandemic will have
the biggest impact on girls’ futures.

Girls are less likely to return to school, facing increased risks of child
marriage, teenage pregnancy, gender-based violence, and loss of sexual and
reproductive health services.

That is why the UK is putting girls’ education at the heart of our G7
presidency to accelerate action, and this year we will be co-hosting the
Financing Summit for the Global Partnership for Education with Kenya.
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We have also provided 20 million pounds to UNICEF’s global Covid-19 appeal,
and 5 million pounds for Education Cannot Wait, supporting access to
essential services for children, women and vulnerable populations.

Quality education is also critical for communities responding to emerging
challenges such as climate change.

The UK has committed to delivering an inclusive and ambitious COP26,
advancing gender equality within climate action and harnessing the voices,
innovation and leadership of young and marginalised people.

We can only truly understand what is in children’s best interests by
listening.

What action should the international community take to ensure children’s
voices are heard and acted upon meaningfully?

Thank you.

Education Secretary speech to FED
National Education Summit

Good morning. And thank you Carl for those kind words.

It is a real privilege for me today to be joining such a distinguished
virtual gathering.

I know that a summit like this will certainly show us the value of sharing
our experiences. The Federation has long been a champion of these kinds of
conversations but its work has never been more important than it is now.

And to my mind, that is what today’s theme of building forward together is
all about.

I'd like to begin with how we, as a community, have come together to fight
Covid.

Can I take this opportunity, once again to thank you. I am in awe of what you
have all achieved through some pretty monumental challenges over the past
year. Whether that is delivering remote learning to millions of pupils,
implementing widespread testing regimes in schools to break the chain of
transmission, or educating children in what have been stranger circumstances
than we could ever have imagined, I hope you feel as proud of your
achievements as I am.

But we can be in no doubt about the scale of the challenges that still face
us. In order to head off a human and economic catastrophe we must double down
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on our efforts to enable children to catch up.

Partnerships are so important to our work here. This sharing of expertise and
experience is a golden thread throughout many of our reforms.

Take the wonderful Oak Academy, which has shown us what can be achieved when
creative people put their heads together. We are between us building a legacy
for future years, that will only grow and develop over time, bringing
benefits to thousands of teachers and students.

One of the most obvious examples of it in action is through our system of
hubs. Hubs are the essence of good teamwork.

With hubs you see a ripple effect of expertise, spreading out across the
entire landscape. Our hubs cover maths, languages, music and technology, and
are expanding to cover both behaviour and teacher development.

And partnerships are also fundamental between schools. We know that schools
benefit from being in a strong family of schools, in other words a Multi-
Academy Trust.

Multi-Academy Trusts are powerful vehicles for improving schools — by sharing
expertise, working collaboratively and driving improvements. It is living
proof of the old adage, a problem shared is a problem halved.

This is something we want to see more of, because it shows time and again how
the MAT model consistently improves outcomes for pupils.

By 2025 we want to see far more schools residing in strong families than we
do today, and are actively looking at how we can make that happen.

Catching up is the educational challenge of the decade. That’s why the Prime
Minister and I have appointed Sir Kevan Collins as Education Recovery
Commissioner, to oversee a comprehensive programme for young people who have
lost out on learning due to the pandemic. As chief executive of the Education
Endowment Foundation Sir Kevan brought a focus on rigour and evidence to
teaching across our school system and I know that he will apply that same
laser-focused expertise to his new role.

This is not going to be a quick fix. Even with the best of intentions you
cannot make up all this lost ground overnight, especially for those
disadvantaged children who were already struggling to keep up. Which is why
we are committed to providing a huge programme of catch up measures.

This will include a new one-off £302 million Recovery Premium for state
primary and secondary schools, building on the Pupil Premium, to further
support pupils who need it most.

We are expanding our successful tutoring programmes and there will also be an
extension of the 16-19 Tuition Fund to support more students in English,
maths and other vocational and academic subjects as well as funding to
support language development in the early years.



Finally we are making £200m available for secondary schools to deliver face-
to-face summer schools to target individual pupils’ needs.

What we cannot do and what we won’t do, is write off any child. Because of
the pandemic our ambition for them has to be greater and go further. And this
is the morally right thing to do, if we want to level up our country, deliver
equality of opportunity and realise the potential of every child.

As schools prepare to reopen fully, one of the most important elements of
doing so successfully will be discipline and behaviour. Improving and
maintaining good discipline in schools is absolutely vital at any time but
even more so now that many children will have fallen behind in their
education.

This is often not children’s fault. We have all been through a tremendously
disruptive time and none more so than children. Even with the very best
support from parents, children will need to get used once more to sitting in
class, working together, the routine of the school day. And of course for
many children, who have less support, the challenges will be much greater.

That is why the Government will be backing teachers in ensuring children
return to a disciplined, safe and orderly environment. We know much more now
about what works best: evidence-backed, traditional teacher-led lessons with
children seated facing the expert at the front of the class are powerful
tools for enabling a structured learning environment where everyone
flourishes.

But whatever method a school uses, consistency is the foundation of
everything. All children must know that the standards will be maintained,
fairly, and consistently. Teachers are responsible for maintaining good
behaviour and discipline; and leaders must be responsible for making sure
teachers can, and do.

We need to stop thinking that good behaviour is something that ‘just
happens’. Some children are lucky to have supportive backgrounds where they
learn good habits and social skills. Some are not. That'’s not their fault.
But only the school can do something about it, so schools must — working in
conjunction with parents. Behaviour isn’t always something that can be
changed by just telling children what to do; it must often be taught.
Patiently, explicitly, consistently, over time.

Now, more than ever, we need schools to create an environment which makes it
easy to behave and hard not to. If they get it wrong, teachers must
constantly teach and challenge them to do better. Children learn from each
other: the culture must be universal, and everyone should be taught to
participate. The school needs to show students if they do their best to
behave well, then anything is possible for them, but if they choose not to do
so, then they need to be held to account where appropriate for their actions.

As we said in our manifesto, we will be unceasing in our support for teachers
to maintain discipline and behaviour in our schools. The teacher is the
authority in the classroom, and students must learn that the expectation is



they will follow reasonable adult instructions the first time — without
dispute. From, that everything else can follow.

Our conviction that behaviour is central to strong school performance is why
we are investing £10m to set up a national network of behaviour hubs. These
are going to enable schools that already have an excellent behaviour culture
to share the lessons they’ve learnt with other schools. The Hubs will be led
by the redoubtable Tom Bennett, and we will be selecting our lead schools in
the next few weeks.

Looking beyond schools, I am optimistic that we have the means to kickstart
our national renewal. In January we published the White Paper for Skills for
Jobs.

This. is a step change in how this country gives people the skills they need
to get good jobs — jobs that the nation needs and that will put pounds in
people’s pockets. Our flagship Lifetime Skills Guarantee will unlock the
potential of both young people and adults to train, retrain and find work.

Skills for Jobs marks the beginning of our great rebalancing between higher
and further education. Although many of our degrees are well-targeted — I was
delighted to see the sharp increase this month in young people applying for
nursing — university should never be the default option.

For too long we have been funnelling young people towards university degrees
that do little for their skills or employability, saddling them with nothing
but large debts and job prospects no better than they had before. This is not
only a waste of potential on a colossal scale but it also harms productivity,
which we can ill afford.

OQur productivity has been playing catch up with our European neighbours and
competitors around the world for decades. We need both colleges and
universities to pivot to delivering the higher technical skills that we lack,
producing the technicians, healthcare workers, construction workers and
digital specialists that underpin the modern economy.

We know that investing in our colleges is the key to rejuvenating our towns
and regions, bringing skills, jobs and hope to the left behind communities
that lent this Government their vote at the last election. Our reforms put
employers firmly at the centre of our local skills systems. And we will back
this with funding, beginning with £1.5bn of capital investment and a £2.5
billion National Skills Fund to support adults to reskill.

By getting employers and colleges to work collaboratively, we will ensure
that technical education and training gives people real skills for real jobs
which is going to boost this country’s productivity.

But before I hand over I would like to just to reflect on your achievements
over the past year. The challenges you’ve faced have been enormous, bigger

than anything this country has seen since wartime. But, just like then, we

will get beyond them by working together, in partnership and we are already
halfway there.



Thank you.



