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Good afternoon colleagues and thank you very much for that introduction. I am
grateful for the opportunity to speak with you today in my capacity as
interim chair of Ofqual. I would like to use this chance to reflect on the
topic of qualifications and assessment in 2021. I hope to have some time to
answer some questions afterwards.

I imagine that many of us were quite unaware of what the future held in store
for us, a year ago this week, when we were told that all schools must close
for the majority of children and young people. We had watched with rising
anxiety the devastation the pandemic was wreaking abroad on our television
screens, and were beginning to imagine what might happen if, or more likely
when, it arrived here. But I am not sure that the full consequences of the
disruption to the education of the nation’s young people were at that point
panning out clearly before our eyes.

A major question for us as a country has been how to award qualifications,
both last summer and this. We have had to consider the possible safety
difficulties in physically taking examinations, given the infection risks.

This was a particular worry last year, but given the unexpected virulence of
the new strains of the virus and the difficulty of seeing how these would
play out over time, has also been a concern for 2021. We have also had the
challenge of the increasing and often extreme unevenness of the playing field
on which students have been working, owing to the very bumpy impact of the
pandemic.

This was certainly in our minds last year, but perhaps less so than this
year, simply because the pandemic struck in March when the majority of
examination courses had almost been completed.

This year, though, as everyone listening to this will know, differential
disruption to education is very high on our worry list.

Qualifications, and I am thinking throughout this speech particularly of
GCSEs, A Levels and those vocational qualifications which are commonly taken
alongside them in schools and colleges, are used for more than one purpose,
as we all know, including of course various forms of accountability.

Their prime purpose, however, is focused on the individual student. A student
who takes a qualification, and is graded for it, has in their hands an
authenticated statement of their abilities at that moment in time which
enables them to access an appropriate next stage, whether that is the next
part of their education or an early rung in the employment ladder. Sometimes
that ‘authenticated statement of achievement’ is carried further forward and
may be used at later points in life too.
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This central purpose of qualifications directly serves the interests of young
people. Armed with such qualifications, young people are able to find an
appropriate next stage and know that, broadly speaking, they will be prepared
for what lies ahead of them on their chosen pathway.

Doing without qualifications was not therefore an option for us. So when
examinations were cancelled at the start of January this year, we needed to
set aside our plan A, which was a ‘supported’ examination series, but still
an examination series, and move plan B into play.

In doing so, we were all too aware of some of the hard lessons of 2020. One
such lesson was the need to secure wide inputs and insights into alternative
plans to award qualifications. That is why we were clear from the start that
a national consultation about the way forward needed to happen.

This is an unfamiliar situation for everyone to be in, and the best solutions
in unfamiliar situations are often difficult both to identify and to put into
operation. It was important for us that the wider public, and particularly
those most directly interested, namely students, their parents and teachers,
and school and college leaders, should be able to consider proposals and
offer views.

We were committed to listening to those views, and as chair of the Board of
Ofqual I am able to tell you that every single open text response was read,
and main points harvested, consolidated and fed in. No mean feat for
consultations which between them attracted more than 105,000 responses.

We were pleased that almost half of those responses came from students
themselves, with a further quarter coming from parents, and significant
numbers also from teachers and other school and college staff, including
headteachers and principals. And of course from ASCL, both formally and via
meetings and discussions in the lead up.

While there were many suggestions offered, there was nonetheless a solid
consensus around some principles which we had proposed. These are the
principles on which we have built the approach to be taken this year.

In so doing, we have been honest at every stage about the challenges involved
in running a qualifications system designed around examinations but without
those examinations. There are risks, clearly, some of which I will draw out
for further comment in a moment.

But let me say this first. Making this year’s qualifications successful will,
ultimately, be a collective effort. Exam boards, and we as the regulator of
exam boards, clearly have a central role to play, but so too do other
players. Teachers and headteachers have a key role, as do parents.

Those ‘using’ the qualifications also have, I believe, some distinct
obligations this year. In considering applications from students of this 2021
cohort, further and higher education institutions and employers must take
into account the wider factors which have impacted these young people, and
understand the flexible approach we have needed to take to their



qualifications.

Further support and bridging opportunities for additional learning, catch up
and revision, may all need to be built in in the early part of the next
stage, whether that is a job, apprenticeship, degree or other route. We owe
that collectively to these young people.

Now, a central benefit of the approach we are taking for this year for GCSEs,
A Levels and other qualifications most commonly taken in schools is that it
permits young people to be assessed first and foremost on what they have
actually had the opportunity to be taught. That surely is a first principle
of all valid assessment.

This year, we strongly suspect that what has been covered, and how
effectively it has been able to be taught, is variable on an altogether
different scale to what we find in a normal year. In some cases for example
weeks of schooling were missed in the autumn term in some parts of the
country, and in some schools. We know that the ability to provide quality
remote education, and to receive and engage with it, has been varied from
area to area, from school to school, and at a granular level actually from
student to student, and family to family, within schools and colleges.

We know there is likely to have been in many cases what we might call a
‘breadth-depth trade-off’: under pressure of time, some teachers will have
made the entirely understandable decision still to cover all the content set
out, but will have been aware that with more time, as in a normal school
year, much stronger mastery could have been achieved. Others will have made
the equally understandable decision to ensure that less content has been as
thoroughly learnt as time allows, so prioritizing depth rather than breadth.
And, finally, we know that the least advantaged young people, regardless of
school or geography, for a whole variety of reasons, are likely to have been
least able to withstand or compensate for the challenges the pandemic has
thrown at all of us.

It is for that reason that the only sensible, indeed, the only fair, thing to
do in these circumstances is to ask teachers to make a holistic assessment of
their students’ achievement against what has actually been covered.

In so doing, we are all too aware that this places an additional
responsibility on teachers, schools and colleges. It is certainly a task
which requires all the professional knowledge both of students and exam
standards, balanced judgement and professional integrity which teachers have
in such abundance. Exam boards will shortly be publishing more detailed
guidance for teachers, schools and colleges to support with this process, and
the majority of exam centres will have direct, human contact with exam board
staff to support them in this task.

One feature of this support package will be a set of assessment questions and
tasks which teachers may use to guide their assessments. These will be
offered with mark schemes and exemplar answers to support teachers in making
consistent and fair judgements, but they will not be arranged into mini-
exams, neither will they be compulsory for all teachers to use, simply



because of what I have just said about the variability of what has been able
to be taught. However, where teachers are able to use with students questions
or tasks drawn from the range which will be available, some of which will be
drawn from past papers and some of which will be new, they will provide very
helpful evidence to support those holistic grading decisions. Let me say once
again that I, we, are all too aware that this approach will involve teachers
undertaking tasks which they do not, in a normal year, have to do, and this
after 12 months of often heroic efforts on the part of the school and college
workforce to keep education (and quite a few other things) going through the
pandemic. As a teacher and school leader myself I have seen this at first
hand and would again want to acknowledge with gratitude the work that
teachers and school leaders will be doing this summer to help get fair grades
to young people.

Let me stay with the theme of evidence to support grading. Since the return
to school of all students last week, questions have been raised about the
evidence teachers will need for this year’s grading. I have talked about one
form of evidence already. Let me be clear on the following point.

There is no need for any teacher to be anxious about not having kept this or
that piece of evidence of student work completed up to this point. No-one had
asked you to keep anything specific, and there will be no question of you, or
your students, being disadvantaged or penalized if you have therefore not
done so up to now.

Once you get the exam board guidance, which will be very shortly now, there
will be clear indications of the kind of evidence that could be used. And
there will be ample time to produce anything that is likely to be needed from
April to June, when grades will need to be submitted.

Where there is already good evidence to hand from earlier in the course,
which will often be the case, that may of course be used. But, there is no
need either pre-emptively or retrospectively to start trying to generate
evidence specifically for the purposes of grading at this point. The most
important thing right now is that teachers use the all too limited time they
have to teach their classes and keep the learning moving forward.

Questions have also been asked about the impact this year’s approach will
have on grade inflation. Let me offer some reflections on this. It is an
understandable question, given that the thrust of much policy over the last
decade or so has been to control grade inflation.

The argument now barely needs to be made, surely, that in normal times for
the proportion of high grades to keep rising year after year, if there is no
evidence of overall achievement rising with it, is to no-one’s advantage,
least of all students’.

Where you are able to run properly regulated national exams, there are well
established approaches to keep grade inflation in check and ensure that where
grades do rise, it is related to rising levels of actual achievement.

These are not however normal times.



Imagine: I am a pretty self disciplined teacher determined to act with
integrity in grading my students. In 2021 I have a class of 30 year 11 GCSE
candidates, and 5 of them have produced work, on more than one occasion and
under fairly controlled circumstances, which leads me to believe they are
capable of getting a grade 9 on the day of the exam. In reality, I know,
because I have been at this for a while, that all 5 probably won’t quite
manage it on the day, despite the evidence. Problem for me is: I can’t be
sure which of the 5 will, and which won’t. So, acting with complete
professional integrity, using the knowledge I have of normal grading
standards, the range of evidence I have of their performance, and following
exam board guidance, I submit a grade 9 for all 5 of them. That small act of
professional judgement, made in perfectly good conscience, and with good
evidence, available for scrutiny if requested, will inevitably have an impact
when repeated across the system.

Does that render this year’s qualifications less valuable? No, I don’t
believe it does. Because those grade 9s still tell both the holder and the
user that this is a highly capable student able to operate in this subject at
grade 9 level.

Is it an argument for being stricter with myself when I look at the evidence
than I might be, for example, if I were doing UCAS predictions, which tend on
the generous side, but are made for quite a different purpose? Yes, it
probably is.

Would it be sustainable if repeated year on year? No, because over time if
repeated year after year it would of course cumulatively erode the value of
the qualification. So it will need to be controlled. But to do so, we will
need to be at the point where we can again offer fully regulated national
examinations, and this year we cannot.

Let me at this point risk what I think is a relevant reflection on last year.
The GCSE grades that teachers and centres assigned in 2020, which in most
cases were what students ended up with as their actual grades, were assigned
by teachers and centres on the basis of pretty limited guidance. In one sense
however they turned out actually very accurate.

Let me explain. Yes, they were higher than we would have expected in
comparison with 2019 or previous years. But the distribution of grades, the
shape of the graph if you like, actually gave us at least as good a
correlation with those students’ prior attainment as 2019’s exam-based
grades. Of course, there were exceptions, however they arose, but overall
this was a small minority. Moreover, on careful analysis, there is no
evidence of systemic bias or discrimination in the grades awarded, despite
fears to the contrary. Overall teachers are demonstrably capable of producing
a set of grades which are fair and do correlate with students’ abilities and
performance.

Let me come back to this year. Because this year’s approach is essentially
based on evidence of student performance on content which they have been
taught, we have said, as a principle of transparency, that candidates should
know on what evidence their grade has been determined.



However, let me be crystal clear about the following point. That principle,
which we believe is right and appropriate in the context of this year’s
grading, does not mean that either the selection of evidence, or the decision
about the grade which the evidence supports, are somehow topics for
negotiation between teacher and student, or indeed teacher and parents. They
are not.

These are matters of teacher professional judgement, and teachers, in making
these judgements, will be required to work within the framework of exam board
guidance, the policy their school or college puts in place in the light of
this guidance, and to be accountable to their heads of centre for doing so
and acting with professional integrity.

It would be quite wrong, and fundamentally unfair, both on teachers and
students, for these decisions to be subject to pressure or interference from
those with a vested interest. That would risk discrediting the process and
ultimately could end up with young people in destinations for which they were
ill-prepared, potentially displacing those better suited to them. We must
all, teachers, students, and parents, respect the process.

I turn now to quality assurance (QA). Unlike last year, we are this year
requiring the exam boards to put in place a system of external quality
assurance alongside schools’ and colleges’ internal quality assurance. The
prime purpose of this, when seen alongside the guidance and support, is to
give teachers, schools and colleges a framework within which they are enabled
to do what I believe teachers and school leaders want to do, namely the right
thing. Robust quality assurance not only provides incentives to do the right
thing, but also is helpful in resisting any pressures which may still come
our way to do otherwise:

I know you want me to give this student this high grade, but I
don’t think I have the evidence to do so, and my judgements could
be checked, so I am afraid I cannot do that.

As the regulator, we will be requiring exam boards not only to make direct
contact with the vast majority of centres undertaking this process, but also
to undertake both random and risk-based QA checking exercises. The random
exercises will take in all types of school and college, both state-funded and
independent, because we expect all actors in the system to play by the same
rules.

The risk-based QA will identify, amongst others, those cases where patterns
of grades submitted appear surprising when compared with recent history from
2019 and before. That, of course, does not mean that those grades will always
be wrong, or unduly inflated, but it does switch on a warning light that
means, in the interest of fairness to all, that boards should take a good
look at the evidence to make sure it really does support the grade judgements
that are being put forward.

I spoke earlier about the solid consensus we saw emerge in the consultation



about many aspects of the proposed approach for this summer. One area where
we were challenged was on appeals. It became clear both from comments made in
response to the consultation, and in discussions with representative bodies,
including this Association, that our original plan to focus the appeals
process on centres would not be the right way to proceed.

This push came from two directions. Firstly, it was felt that it would place
very significant pressure on teachers if they had both to award grades and
also be arbiters where there were explicit challenges to their own
judgements, and to do so during their well-earnt summer holidays.

Secondly, there was a sense, especially from students and parents, that to
maintain confidence in the appeals process a challenge to a grade needed to
be heard by a third party, external to the school or college where the
original judgment had been made.

In the light of these responses we have limited the school or college’s role
to a procedural check that no error has been made and correct processes
followed.

If that relatively straightforward check does not satisfy the appellant, the
centre will send the appeal to the exam board, who will be required to put in
place processes for determining if the school’s grade represented a
reasonable exercise of academic judgement against the evidence available.

If it did not, the board will determine what grade, higher or lower, would be
the most reasonable grade to award, and that grade will be what the student
will then get.

Appeals are likely to play out rather differently this year to in a normal
year. In normal years we all have available to us both numerical marks
derived from exam scripts and grade boundaries. This information often
informs decisions at individual and collective level about whether or not to
challenge the grade awarded. ‘I missed an A by one mark – maybe a review of
my script will find one more mark for me’. In 2021 however we will have only
the grade, representing a holistic judgement on the evidence of performance.
It will not be possible to identify therefore which grades are close to upper
or lower boundaries. It will be important for students, and staff advising
them, to be aware of the implications of this when considering appeals.

Alongside regulating the exam boards for implementing the 2021 qualifications
cycle, we are of course also thinking about 2022. It will be some time before
the full impact of the pandemic has worked through our system, and it will
not have escaped anyone’s attention that the first year of what are, in most
cases, 2 year courses, has already been disrupted.

Additionally, those taking A levels or other exams at age 18 in 2022 will not
have the experience of taking GCSE exams under their belt.

This is being worked on intensively currently. We will consult with
stakeholders and representative bodies, including this Association, and hope
that the processes can be worked through speedily as I am all too aware of



the sense of urgency on this from young people and their teachers.

Finally, let me offer a few brief thoughts about the future. We have all
learnt a lot about our systems as a result of the pressure the pandemic has
brought. We certainly need to do some serious thinking about the resilience
of our national qualifications, and delegates will want to be assured that
this work is in train. Very often innovations developed at speed during a
crisis enable us to do things we were not able to do before the crisis. While
the COVID pandemic is a crisis of generational proportions, it is not the
first to affect the awarding of qualifications.

We will want to think hard about how we bring together the experience of the
pandemic and the wider fast-developing evidence we now have in areas such as
curriculum design, evidence-based pedagogy and assessment, our growing
knowledge of the capabilities of technology, and how all these interact, to
ensure we have the best possible system in the future.

I will end by saying once again that we are most grateful to this Association
and its staff and members for your preparedness to engage with us, both
critically and constructively, as we have worked up the approaches for 2021.
It has been immensely valuable.

Thank you very much for your attention. I think there may be a little time
left during which I would be happy to take some questions.

South Yorkshire jobs support helps
3,500 disabled people in work

Gary Heath: “When I was in my darkest moment, Working Win understood
where I was coming from and put it across to my employer.”

Anji Keegan: “When your body won’t do what you want it to do it knocks
your confidence. My work coach taught me not to be afraid to ask for
reasonable adjustments.”

Working Win has supported more than 3,500 people in South Yorkshire and
Bassetlaw with health conditions and disabilities to find work or stay
in employment

Working Win provides joined-up health and jobs support to people with mental
health conditions or other disabilities, and is part funded by the Department
for Work and Pensions and delivered in partnership with the South Yorkshire
Housing Association and NHS England.
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Minister for Disabled People Justin Tomlinson virtually met disabled people
supported by Working Win and its staff, along with staff from South Yorkshire
Housing Association (SYHA).

Minister for Disabled People, Justin Tomlinson, said:

We understand that some people need more support than others to
move into or stay in work and as we build back better, it’s vital
that we respond to the different needs in communities.

Working Win has shown just how effective joined-up local support
can be and as a result of their efforts, there are hundreds of
stories of personal renewal across South Yorkshire and Bassetlaw.
That’s what our Plan for Jobs is all about – practical support that
helps people progress in their lives.

Gary Heath, an assembly line worker at Flexseal in Barnsley supported by
Working Win, said:

When I was in my darkest moment, Working Win understood where I was
coming from and put it across to my employer, so that they
understood more about what I was going through – I wouldn’t have
been able to do that.

The amount of help I got was absolutely fantastic – financially
they helped me out with the council when I fell behind with my
rent, they helped my wellbeing and they got me into a gym to keep
my weight down.

Without the service I don’t think I’d be in my employment – Mike
was so fantastic with how he explained everything – he put things
in simple terms which I understood more. He just made me feel so
good about things.

Anji Keegan, an Advisory teacher supported by Working Win, said:

When your body won’t do what you want it to do it really knocks
your confidence and self-esteem. One of the things that my work
coach Paul taught me to do was not to be afraid to ask for
reasonable adjustments.

It was about Paul empowering me to advocate for myself – I’ve got



the confidence to do that now and didn’t have that before Working
Win.

I was really clear with my line managers about what I need for my
health condition, and that this was about me staying in work – and
my managers were amazing about it.

I’m still in a job that I love, and I am a much calmer person about
my health – I’m not as frustrated with it as I was. I’m beginning
to look for the things that I can do, rather than the things I
can’t do.

Niall O’Reilly, Head of Work and Wellbeing at South Yorkshire Housing
Association, said:

Working Win is a fantastic example of partnership working between
national, regional and local government and health partners. 3,570
people with health conditions have been supported to find jobs or
stay in employment thanks to Working Win.

As well as specialist employment, debt and wellbeing support for
individuals, we’ve helped local employers with free training and
advice. It’s a ground-breaking scheme that has made a huge
difference at a difficult time.

Today’s visit by the Minister for Disabled People is an important
opportunity to celebrate what’s been achieved. Our participants
have shown incredible skill and determination, often overcoming
significant barriers along their career path. It’s been our
privilege to serve them and I’d like to thank the Minister for
taking the time to hear their stories.

Further information about the Working Win scheme

Working Win is one of two national Health Led Trials, and is being
delivered in the Sheffield City Region combined mayoral authority (SCR).
The West Midlands Combined Authority is the other area delivering this
service.
The Health Led Trials test a modified version of the employment support
model Individual Placement and Support (IPS) for people with common
mental health conditions and/or physical health conditions.
The formal Health Led Trial in SCR Working Win started in May 2018 and
ended on 31st October 2020, recruiting over 3,000 participants within



Barnsley, Bassetlaw, Doncaster, Rotherham and Sheffield. A post-trial
service has been running since October and ends on 31 March 2021.
This work has been funded by the DWP since 2018.
Between the trial delivery and the post-trial service, Working Win has
supported 3,570 people, including those who are out of work and those
who joined the service because they were currently in work, but
struggling with their health condition, or off sick.
Working Win participants are referred to support from within the health
service and they do not need to be in receipt of DWP benefits to
participate.

Media enquiries for this press release – 020 3267 5144

Follow DWP on:

OSCE Head of Mission to Serbia: UK
response

Thank you Chair

Ambassador Braathu, welcome back to the Permanent Council in your new role as
Head of the OSCE Mission to Serbia, and thanks to you and your team for your
detailed report.

It is clear that the Mission has continued to provide valuable assistance to
Serbia in spite of the challenges posed by the global pandemic. These
extraordinary times saw the postponement of last year’s April elections in
Serbia and we are grateful to the OSCE Office for Democratic Institutions and
Human Rights (ODIHR) for sending a Special Election Assessment Mission for
the re-scheduled elections on 21 June.

We note that the Serbian Government has re-established the Working Group to
address ODIHR’s recommendations. We welcome that both the Mission and ODIHR
stand ready to support efforts to implement these important recommendations
ahead of elections in 2022.

Today, I would like to focus on three areas covered in your Report – media
freedom; minority communities; and combatting serious and organised crime.

Media Freedom is essential for democracy to function effectively. It is vital
that journalists can carry out their work free of threats or physical
attacks. We are grateful to the Mission for its commitment and expertise as
an honest broker in promoting the development of a healthier media
environment in Serbia. We welcome your continued support to implement the
2020 Media Strategy, based on the Action Plan agreed.

http://www.government-world.com/osce-head-of-mission-to-serbia-uk-response/
http://www.government-world.com/osce-head-of-mission-to-serbia-uk-response/


Without implementation, a strategy means little. We strongly support the
Mission’s continued advisory and facilitation role with the Permanent Working
Group on the Safety of Journalists and your work to analyse the Criminal
Code, following which the Republic Public Prosecutor introduced a 24 hour
deadline for launching investigations into cases of attacks on journalists.

On national minorities – the Mission is well placed to provide expertise and
assistance, and we attach great value to your field offices in south and
south west Serbia and their work at the local level. One of the achievements
of this reporting period has been your work with the Albanian National
Minority Council and Ministry in providing primary school textbooks in the
Albanian language. We also highlight your work in facilitating dialogue
between south Serbia and central institutions with respect to the further
integration of national minorities, as well as through encouraging their
participation in the upcoming population census.

Serious and organised crime and corruption blight communities and ruin lives.
It should be a priority for every national government to protect its citizens
and to work to disrupt, and bring to justice, the criminals involved. We
welcome the Serbian government’s stated commitment to address the problems
that exist, and we recognise the scale of the challenge ahead.

The Mission plays a valuable role here – providing expertise and support,
building the capacity of the police, including on tackling corruption, cyber-
crime, money laundering, and on identifying early signs of radicalisation
that can lead to terrorism. We particularly highlight your work with the
Serbian Task Force on Combating Human Trafficking with counterparts from
Hungary and North Macedonia that led to the arrest and conviction of 14
suspects.

I extend the UK’s appreciation also for your work on gender that underpins
all that you do. We particularly highlight your publication on “Sexual
harassment in Serbia”, and your work on the Mission’s documentary “Language
and Reality” that shines a spotlight on the part that language plays in
creating attitudes, including towards women and men.

In closing, I underline the UK’s support, with international partners, for
the EU-facilitated Dialogue between Serbia and Kosovo – working towards a
comprehensive and sustainable normalisation agreement that benefits the
people of both countries.

Thanks again to you, Ambassador Braathu, for the Mission’s report, and please
also convey our thanks to your team.

£7 billion for NHS and social care for
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COVID-19 response and recovery

Government announces a £7 billion package for health and care services
to support the next phase of the NHS response to COVID-19
£6.6 billion in new funding will support the ongoing NHS response to the
pandemic, continuing funding for the hospital discharge programme,
infection control measures, long COVID services, and NHS staff support
services
This is in addition to £341 million of funding for infection control
measures and rapid testing in adult social care services, continuing to
protect some of the most vulnerable in society as we cautiously ease
restrictions

A funding package of £7 billion has been confirmed for health and social care
services, the Health Secretary Matt Hancock has announced today.

The NHS will receive £6.6 billion in additional funding over the next 6
months to support the continuation of the NHS response to COVID-19, and the
recovery of elective services as hospitalisations continue to fall.

This brings the total package of additional support given to our health
services for COVID-19 to £92 billion, with £63 billion this year and £29
billion for next year.

The NHS has faced significant challenges this winter and health and care
staff have worked tirelessly on the frontline, caring for thousands of
COVID-19 patients while continuing to provide urgent treatment for those who
need it.

Today’s £6.6 billion package will enable the NHS to continue to provide this
level of support and capacity as the pandemic continues. The funding will
support the hospital discharge programme, primary care costs, infection
control measures and long COVID services. It will also ensure the NHS can
continue to provide the mental health and occupational health support
services it has put in place for nurses, paramedics, therapists, pharmacists,
and other staff working on the frontline during the pandemic.

In addition, the government has announced an extra £341 million for adult
social care to enable the continuation of rigorous infection prevention
control measures and to support rapid testing to keep staff and residents
safe in day care, respite care, care homes and other community care settings.
This will support the protection of some of the most vulnerable in society as
we begin to cautiously ease restrictions and reintroduce visits to care
homes.

As hospital admissions fall and our successful vaccination programme
continues, the NHS will be able to start increasing elective care procedures,
such as hip replacements or cataract surgery, ensuring people across England
get the care and treatment that they need. To support this, £594 million has
been ring-fenced to continue the hospital discharge programme so staff will
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have the resources needed to enable patients to leave hospital as quickly and
as safely as possible, with the right community or at-home support. This will
free up thousands of extra beds and staff time to help the NHS recover
services.

Alongside this, an additional £87 million will provide enhanced discharge
from inpatient mental health care, enabling people who are well enough to
leave hospital with additional support to help them recover in the community.
Funding will be available over the next 9 months for short-term support, and
may be used to offer support in homes, to help people cope with things like
daily routines, tenancy, finances, personal care or employment, to provide
temporary accommodation or to adapt homes. This funding forms part of the
£500 million for mental health and the NHS workforce announced at Spending
Review.

Health and Social Care Secretary Matt Hancock said:

We’ve backed the NHS at every point in this pandemic, so they can
treat patients, stay safe and save lives.

We’re backing them again today with a further £6.6 billion of
funding for the first half of this financial year, including £594
million towards safe hospital discharge.

I can announce £341 million to support adult social care with the
costs of infection prevention control and testing that will make
sure visits are safe for everyone.

We will also be extending enhanced discharge arrangements for
mental health patients.

The additional £341 million for adult social care takes the total infection
control fund to almost £1.35 billion and support for rapid testing to £288
million, with the money helping to keep residents and staff safe while
supporting visiting in line with the latest guidance. This funding is in
addition to free PPE and further support for designated settings to ensure
safe hospital discharge.
 
Today’s announcement is on top of the £3 billion announced at Spending Review
2020 to support the NHS. It is also additional to the historic long-term
settlement for the NHS, which is enshrined in law and will see NHS funding
increase by £33.9 billion by 2023 to 2024 as part of the NHS Long Term Plan.
 
The government is continuing to support the NHS in its fight against this
virus. Taken together with this new funding, the government has provided £63
billion in 2020 to 2021 and £29 billion in 2021 to 2022 to support health
services and increased the NHS core non-COVID budget from £130 billion to
£136 billion.

The precise amount of funding being announced today is:

https://www.longtermplan.nhs.uk/


£6.623 billion new funding for the NHS. The £594 million made available
for hospital discharge includes £59 million that was agreed separate to
and outside of the £6.623 billion new funding
£202.5 million new funding for the infection control fund in adult
social care
£138.7 million for rapid testing in adult social care from existing Test
and Trace funding
£87 million to provide enhanced discharge from inpatient mental health
care, funded from the £500 million for mental health recovery and NHS
workforce announced at Spending Review 2020

The hospital discharge programme also allows patients who have tested
positive for the virus to be discharged safely from hospital into a
specifically designated setting where they will receive appropriate care in a
COVID-secure environment, before returning or moving into a care home or
other care environment to prevent the spread of COVID-19. This funding will
help support both. To prevent the risk of infections entering care homes,
anyone who is likely to be infectious with COVID-19 should be discharged to a
designated setting, a facility that meets a set of agreed standards to
specifically provide safe care for COVID-19 positive residents.

As set out in the Spending Review, the government remains committed to
ensuring the NHS has the funding it needs for operationally necessary
COVID-19 costs.

In total in 2020 to 2021, the government has provided £18 billion of COVID
funding to the NHS, on top of its core funding.

Mental health discharge funding forms part of the £500 million for mental
health and the NHS workforce announced at Spending Review, and is in addition
to the £50 million for mental health discharge funding announced in November
as part of the government’s wellbeing and mental health support plan for
COVID-19.

The government has provided local government with £4.6 billion of financial
support through non-ring-fenced grants since the start of the pandemic. We
are also providing an additional £1.55 billion of non-ring-fenced COVID-19
funding to ensure councils have the resources they need to manage the
immediate and long-term impacts of the pandemic in 2021 to 2022, including on
adult social care.

Call for trials of age-verification
technology in alcohol sales

The Home Office and the Office for Product Safety and Standards have issued a
call for proposals from technology providers to run trials of innovative age-

https://www.gov.uk/government/publications/spending-review-2020-documents/spending-review-2020
https://www.gov.uk/government/publications/staying-mentally-well-winter-plan-2020-to-2021
https://www.gov.uk/government/publications/staying-mentally-well-winter-plan-2020-to-2021
http://www.government-world.com/call-for-trials-of-age-verification-technology-in-alcohol-sales/
http://www.government-world.com/call-for-trials-of-age-verification-technology-in-alcohol-sales/


assurance solutions regarding the retail sale of alcohol.

They are providing a ‘regulatory sandbox’ – a way to support experimentation
and testing of innovative technology in live environments.

It will enable industry and retail to test innovative approaches to age
verification, such as digital ID and other products with age assurance
attributes, in the specific context of the sale of alcohol under the
Licensing Act 2003.

The government has now published the first working version of the digital ID
and attributes trust framework. As this framework develops, the trials will
contribute to this work by testing the practical use of age verification
technology in real world situations and building our understanding of the
implications.

A number of sessions have been set up to provide opportunities to discuss the
sandbox and application process.

Information: there are more details about the sandbox and guidance for
responsible authorities on GOV.UK

Click on the links to sign up to the appropriate session(s) through
Eventrbrite.

Introduction to the call for proposals, 30 March

Introduction to the call for proposals, 7 April

Guidance for Applicants, 15 April

Guidance for Applicants, 29 April

Guidance for Responsible Authorities, 15 April

Guidance for Responsible Authorities, 29 April

You can submit a proposal up until 4pm on 30 May 2021.

https://www.gov.uk/government/publications/age-verification-technology-in-alcohol-sales-regulatory-sandbox
https://www.gov.uk/government/publications/age-verification-technology-in-alcohol-sales-regulatory-sandbox
https://www.eventbrite.co.uk/e/age-verification-regulatory-sandbox-introduction-to-call-for-proposals-tickets-141256099797
https://www.eventbrite.co.uk/e/age-verification-regulatory-sandbox-introduction-to-call-for-proposals-tickets-145114099177
https://www.eventbrite.co.uk/e/age-verification-regulatory-sandbox-guidance-for-applicants-for-trials-tickets-141267461781
https://www.eventbrite.co.uk/e/age-verification-regulatory-sandbox-guidance-for-applicants-for-trials-tickets-145117675875
https://www.eventbrite.co.uk/e/age-verification-regulatory-sandbox-guidance-for-responsible-authorities-tickets-141266791777
https://www.eventbrite.co.uk/e/age-verification-regulatory-sandbox-guidance-for-responsible-authorities-tickets-145117523419

