
Registration opens for Space to
Connect 2022

News story

Registration is now open for Space to Connect 2022 – the free to attend space
applications networking event hosted by the UK Space Agency

Now approaching its fifth year, Space to Connect is a day-long event
which gives the opportunity to meet new companies, organisations and
individuals who are innovating at the forefront of the space applications
sector, as well as others new to this journey. Up to 700 people are expected
to attend.

For the first time attendees at the event, which takes place on February 1
2022, will be able to enjoy the exciting and diverse range of speakers and
sessions either in person or via a live stream link that will be available
via the @spacegovuk Twitter feed and other UK Space Agency social media
channels on the day.

Exhibition stands will provide the opportunity for companies to showcase the
work they have been doing and speak directly to guests on the day. 

Lunch will be provided and the day will conclude with a Networking Drinks
Reception sponsored by the European Space Agency Business Applications and
Space Solutions team.

Space to Connect 2022 will be at the QEII Centre, Broad Sanctuary,
Westminster, London, SW1P 3EE.
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Charity Commission announces statutory
inquiry into Fashion for Relief

Press release

The Charity Commission has opened a statutory inquiry into Fashion for
Relief, over concerns about potential misconduct and/or mismanagement.

The charity, which has purposes to relieve poverty and advance health and
education, has previously been the subject of a compliance case. During that
case, which opened in September 2020, the Commission identified a range of
regulatory concerns relating to the governance and finances of the charity.
This included the charity’s consistent late filing of accounts and lack of
evidence to show that conflicts of interest were being managed.

In March this year, the Commission issued the trustees with an action plan,
aimed at improving the charity’s financial management.

Following a review of the charity’s response to the action plan, the
regulator identified further concerns in the charity’s financial management
and governance to explore. As a result, the Commission escalated its
engagement with the charity to an inquiry, which will examine:

whether those in control of the charity have properly exercised their
legal duties and responsibilities under charity law
the financial management of the charity, including payments made to a
trustee for services provided to the charity and the level of charitable
expenditure
the governance and management of the charity by the trustees including
the failure to file statutory returns on time
whether there has been misconduct and/ or mismanagement by those in
control of the charity

The inquiry opened on 8 November. In order to protect the charity’s property,
the Commission has used its power to restrict the trustees from certain
financial transactions.
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The regulator may extend the scope of the inquiry if additional regulatory
issues emerge.

It is the Commission’s policy, after it has concluded an inquiry, to publish
a report detailing what issues the inquiry looked at, what actions were
undertaken as part of the inquiry and what the outcomes were.

Reports of previous inquiries are available on GOV.UK.

Ends

Notes to Editors:

The inquiry has been opened under Section 46 of the Charities Act 2011.1.
The Charity Commission is the independent, non-ministerial government2.
department that registers and regulates charities in England and Wales.
Its purpose is to ensure charity can thrive and inspire trust so that
people can improve lives and strengthen society.
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Crime news: evidence of loss of
employment when in custody

News story

Change in evidential requirements when applicants held in custody submit a
change in financial circumstances.

We have changed the evidential requirements in the Criminal Legal Aid Manual
for when applicants held in custody submit a change in financial
circumstances.
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Why is this happening now?

We recognise that the longer an individual remains in custody the more likely
it is that they will lose their job.

As a result, we no longer require evidence of the change if they have been in
custody for 3 months or more.

If they have been in custody less than 3 months you should continue to submit
evidence.

This can be either a p45 or a letter from their former employer.

See section 3.5 of the Criminal Legal Aid Manual.

Further information

Criminal Legal Aid Manual – section 3.5
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OSCE’s Representative on Freedom of
the Media: UK response

Madam Chair,

I wish to thank the Representative on Freedom of the Media (RFoM), Ms Teresa
Ribeiro, for her report. We welcome the focus in this Autumn report on the
description of her work. This provides a good counterpoint to her Spring
report that was, usefully, more analytical in format.

The current report highlights the extensive and important activities which
the RFoM and her staff have been undertaking on behalf of all participating
States. The United Kingdom welcomes the RFoM’s recent participation in
various regional and thematic conferences, as well as her country visits.
Like the RFoM, we agree on the importance of direct contact with national
authorities, as well as senior politicians, media actors and civil society.
We also welcome the RFoM’s continued focus on the Safety of Journalists, an
issue which continues to be of concern in the OSCE region. The work on Safety
of Female Journalists Online is to be particularly commended – the use of the
RFoM’s materials for wider training and educational programmes is testament
to the importance, and quality, of this work.

We also welcome the RFoM’s focus on disinformation which poses threats to
democracy, to security, and to wider societal cohesion in the OSCE region. It
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is a complex subject deserving of attention. So too is the issue of legal
harassment, where actions in the spheres of both civil and criminal law are
of concern.

Madam Chair,

It is regrettable, but understandable, that the RFoM continues to see a bleak
picture on media freedom in the OSCE region. As we prepare to celebrate next
year the 25th anniversary of the RFoM’s mandate, it will be important that we
remind ourselves, collectively, of the importance of the role of the RFoM. It
remains a critical institution for the OSCE region. Its success depends on
all participating States offering the direct, open and productive contacts
that the RFOM requires.

We thank you, Teresa, for your efforts and reiterate the UK’s full support
for the important work undertaken by you, and your excellent staff.

Thank you

New leadership appointments at the
Apprenticeship Ambassador Network

New leadership appointments at the Apprenticeship Ambassador Network

New Chair, Vice Chair and co-Vice Chair appointed
The network of over 560 employer advocates for apprenticeships
The new appointments will work towards encouraging even more employers
to engage with apprenticeships

Today, 25 November, the Apprenticeship Ambassador Network (AAN) has announced
three new members of its leadership team. They will be responsible for
accelerating its mission to connect more employers with apprenticeships;
while inspiring young people to take advantage of the opportunities technical
education offers to boost their careers.

The AAN comprises of over 560 employer ambassadors (35% are SMEs) and around
400 apprentice ambassadors (current and past apprentices) who volunteer their
time and efforts to act as advocates and champions of apprenticeships. They
use their influence and their compelling personal stories to encourage more
employers and young people to engage with high-quality apprenticeships.

Minister for Skills Alex Burghart said:

The Apprenticeship Ambassador Network plays a vital role ensuring
employers and individuals recognise apprenticeships as a key route
to business and career success.
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Skills, schools and family are the core of our mission as a
government, and these ambassadors will help us to keep delivering
for the next generation.

I would like to thank all the Network members for their commitment
to apprenticeships, and particularly the newly appointed leadership
team for stepping in to the pivotal role of leading and growing the
exceptional ambassador network.

Anthony Impey MBE – a serial entrepreneur and experienced business leader
with a track-record of starting, scaling, and operating businesses in the
tech and skills sectors – takes over as Chair for a period of 3 years.

Anthony is currently the Chief Executive Officer of Be the Business – an
organisation working to boost productivity amongst the UK’s 5.9 million small
businesses. He is an accomplished board-level executive with extensive
experience of apprenticeships and skills policy. As well as being an
Ambassador for over 9 years, Anthony has served as Deputy Chair of the London
AAN. He is also a member of the Secretary of State’s (for Education) Business
Engagement Forum that aims to develop skills policy that meets the needs of
employers. In addition, Anthony also served as Chair of the DfE’s
Apprenticeship Stakeholder Board for 5 years.

He received his MBE in 2018 for his services to apprenticeships and small
businesses. He spent 5 years at the Federation of Small Businesses leading
its skills and apprenticeship policy. He also authored the Open University’s
Business Barometer report on skills and apprenticeships in 2020.

Anthony said:

I am absolutely delighted to have been invited to take on this role
and lead the AAN at this critical time.

The Network’s role to encourage and inspire more employers – of all
sizes- to get involved in apprenticeships has never been more
important.  These are tough times for employers, and
apprenticeships need to play a big role in building a high-skill,
high-wage economy.  The AAN’s reputation, relationships, and
successes are all vital to make this happen.

I’m looking forward to working with my fellow leaders regionally
and nationally to shape the future and drive the reach of the
Network.

Finally, I would like to thank former Chair Jason Holt CBE whose
tireless work means I’m taking over a trusted and respected body.

Kathryn Marshall has been appointed as Vice Chair.

Kathryn joined Lloyds Banking Group in 1995 and currently leads on delivering



its apprenticeship strategy and is responsible for the delivery of thirty
different programmes from level 2 to level 7 across the Group.  Having seen
so many colleagues benefit from completing apprenticeships, Kathryn started
the level 7 Senior Leaders Apprenticeship to experience the benefits of
applied learning through an apprenticeship. Externally, Kathryn is an active
member of the Apprenticeship Diversity Champions Network, and Chair of the
Financial Services Trailblazer Group.

Kathryn said:

Having been an Ambassador for the past 4 years, I am truly excited
to secure the role as Vice Chair.  I’m looking forward to working
alongside all current and future Ambassadors to promote
apprenticeships and drive up opportunities and quality.

Leading the apprenticeship delivery in Lloyds Banking Group has
given me the chance to see first-hand the benefits that
apprenticeships bring to individuals and organisations of all
sizes.

Emma Beauchamp has taken on a new role as co-Vice Chair. This new position
has been created to enable an Apprentice Ambassador to lead on national
issues – especially as we complete the integration of the Young
Apprenticeship Ambassador Network (YAAN) with the AAN.

Emma is well-known to the Network through her work as Chair of the YAAN in
the North East. She has been an Ambassador since 2018.

Emma said:

I feel very proud and honoured to have been offered this position.
This is a great platform to lead and serve our Ambassadors in
inspiring the next generation of apprentices.

I’m keen to use my own insights from working in an SME to ignite
interest in other SMEs to engage with apprenticeships. I’ve always
had a strong passion for apprenticeships; ever since completing my
own. I am all about championing the apprenticeship route for what
it is; which is an equally valuable and worthwhile alternative to
university, or a great way into a new career.

Emma joined Gestamp as a Commercial Apprentice in 2016, before later moving
to Northumbria Optical Coatings Ltd as a Technical Sales Engineer in the
Photonics industry.


