
Departments publish modern slavery
statements for the first time

News story

Ministerial government departments have published their annual modern slavery
statements alongside a progress report on the 2020 modern slavery statement
goals.

Ministerial government departments have today (Thursday 25 November), for the
first time ever, voluntarily published their first annual modern slavery
statements setting out how they are tackling the potential risk of modern
slavery in their supply chains.

The statements, including the Home Office’s statement, can be found on GOV.UK
and the modern slavery statement registry. The government has also published
a progress report which highlights how government has met the goals set out
in the 2020 UK government modern slavery statement.

The progress report sets out what government has successfully delivered
including:

the appointment and upskilling of director-level anti-slavery advocates
across government to tackle potential risk of modern slavery in their
supply chains
work with over 3,000 suppliers to strengthen their modern slavery due
diligence as of 1 October 2021, compared to 1,104 as of March 2020
the launch of the Social Value Model (SVM) in January 2021, which sets
out how new central government procurements need to take account of
social value criteria in the award of contracts
successfully reaching over 1,000 public sector officials through
workshops and events on the key steps to tackle modern slavery

Additionally, the government has also published the modern slavery annual
report, which covers key developments across the UK to tackle modern slavery.

The annual report highlights the government’s response to modern slavery in
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the period between October 2020 to the end of September 2021, under 5 key
areas including law enforcement, prevention, supply chain transparency,
victim support and international engagement.

The report highlights key achievements this year, in addition to the modern
slavery statements including:

the launch of a government registry for transparency statements
a further investment of £1.4 million into the policing response,
bringing the total to £15 million since 2016
agreement by G7 members to join action on forced labour in global supply
chains
the roll out of the Independent Child Trafficking Service to two-thirds
of local authorities

These actions demonstrate the government’s relentless commitment to
addressing modern slavery. The government has committed to publishing a new
modern slavery strategy in 2022 to ensure we continue to lead the way in
ending this crime.

Published 25 November 2021

UKAEA welcomes new Non-Executive
Directors to the Board

UKAEA is pleased to welcome two new Non-Executive Directors to the UKAEA
Board.

Sir Stephen Hillier and Richard Hookway will both join the Board for three
years after being appointed by Kwasi Kwarteng, Secretary of State at the
Department of Business, Energy and Industrial Strategy (BEIS).

UKAEA Chair, Professor David Gann, said: “I am delighted to welcome Richard
and Sir Stephen to the UKAEA Board. They bring a wide range of capability and
knowledge that complements and strengthens the existing team. I know they
will have a lot to offer the organisation now and in the coming years as we
continue on our exciting journey to realise sustainable fusion energy.”

Richard Hookway

Mr Hookway joins UKAEA with an extensive background in the energy industry,
centred on business, strategy, finance, and technology.

He held a range of senior leadership positions during a 35-year career at BP,
including CFO of BP Downstream and COO of BP Global Business Services and
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Procurement. From 2018 to 2021, Mr Hookway was CEO of Centrica Business and a
member of the main Board, which included Board representation at the EDF
Energy Nuclear Generation Group – responsible for all current nuclear power
generation in the UK.

Mr Hookway now holds a range of non-executive and advisory roles, including
Board positions at Royal Vopak and Parkland Corp. He also serves as Chair of
Swim England and as a member of the Board of Trustees of the British Council
in the not-for-profit sector.

Mr Hookway said: “It is an honour to join the board of UKAEA. I have always
been fascinated with cutting edge science, especially how its application can
help solve climate change, the world’s most pressing existential challenge.
The UKAEA is an exemplar of what can be achieved, and I look forward to
rising to this challenge to help the organisation deliver its strategy.”

Sir Stephen Hillier

Sir Stephen Hillier is currently Chair of the Civil Aviation Authority and a
property development company. He also holds roles in several charities,
supporting service veterans, inspiring young people and encouraging social
mobility.

He previously had a long career in the RAF, rising to Chief of the Air Staff,
the head of the service, from 2016 to 2019. In these and other roles, Sir
Stephen has successfully delivered many large, complex, and high-profiles
programmes within tightly-regulated sectors.

Sir Stephen said: I’m delighted to have been appointed to the Board of UKAEA.
I’m excited by this opportunity to support the UKAEA strategy and to use my
experience to benefit the development and delivery of game-changing fusion
power.”

Leading UK health charities join
forces to boost vaccine uptake

Cancer Research UK and Diabetes UK among those providing information and
reassurance to their members through their trusted networks
Move comes as UK hits 16 million top-up jabs in total
Data shows immunity to virus weakens after six months, as people urged
to get top-ups ahead of winter

Some of the UK’s leading health charities including the British Heart
Foundation, Diabetes UK and Cancer Research UK are joining forces with the
government and the NHS to encourage vulnerable people to get their COVID-19
vaccines.
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The coalition brings together 16 charities who will work to encourage their
members to get their first, second and booster doses as soon as they can, as
well as their third primary course dose if they’re immunocompromised. The
organisations will encourage people to get their flu vaccines, to keep them
as safe as possible this winter. Terrence Higgins Trust, Carers UK and
Epilepsy Action have also taken part in a short film that will be shared over
social media.

As the weather turns colder and people are spending more time indoors mixing
with family and friends, it’s crucial that those who are vulnerable to severe
illness from COVID-19 and flu come forward for the jabs they need.

People aged 40 and over, health and social care workers or those aged 16 and
over with an underlying health condition that puts them at greater risk of
severe COVID-19 illness are now eligible for booster vaccinations, provided
it’s been six months since their second dose.

The organisations will be using their extensive networks to provide
information and reassurance to vulnerable people about the safety and
effectiveness of the vaccines, including on their social channels.

The intervention comes as the UK hits its next milestone in the vaccine
rollout with just over 16 million boosters and third doses administered in
total.

Health and Social Care Secretary Sajid Javid said:

I am hugely grateful to all the charities who are backing our
vaccine campaign and supporting some of the most vulnerable in our
society.

With winter approaching it’s so important that those who are at
risk from the virus are protected in order to keep themselves safe.

The vaccines are safe and effective and are helping us build a wall
of defence against COVID-19. Please come forward for yours as soon
as you can.

The charities taking part in the coalition include:

African Caribbean Leukaemia Trust;
Anthony Nolan;
British Heart Foundation;
British Liver Trust;
Cancer Research UK;
Carers UK;
Diabetes UK;
Epilepsy Action;
Epilepsy Society;
Kidney Care UK;
Kidney Research UK;



Macmillan;
Parkinson’s UK;
Rethink Mental Illness;
Sickle Cell Society; and
Terrence Higgins Trust.

A total of 16,004,629 million people in the UK have already received their
booster vaccines and third doses, securing crucial protection ahead of the
winter.

More than 50.8 million first doses (88.4%) and 46.2 million second doses
(80.4%) have been given across the UK.

Vaccines Minister Maggie Throup said:

This partnership with health charities is vital to allow us to
reach the groups most in need of a COVID-19 vaccine to keep them
safe from the virus.

The fight against COVID-19 through the vaccines is a national
mission and it’s brilliant to see so many different organisations
step up to help get this message to those most at-risk.

If you’re yet to get your first, second or booster dose, please do
come forward for the jab as soon as possible.

This week, the National Booking Service opened to people aged 40-49 for their
booster jab, as well as young people aged 16-17 who aren’t clinically at risk
for their second jab.

This means people who have had their booster vaccine by 11 December will have
very high protection against COVID-19 by Christmas Day. Following a rise in
cases and a return of lockdown restrictions in Europe, those eligible for a
booster have been urged to take up the offer as soon as possible to protect
themselves, their families and help to reduce the pressure on the NHS.

Third doses are also being offered to people over 12 who were severely
immunosuppressed at the time of their first or second dose, including those
with leukaemia, advanced HIV and organ transplants. These people may not
mount a full response to vaccination and therefore may be less protected than
the wider population.

Nikki Joule, Policy Manager at Diabetes UK, said:

People living with diabetes have been disproportionately affected
by the pandemic and have a higher risk of becoming seriously ill if
they develop COVID-19.

It is clear that the pandemic is still posing a very real threat,
so it’s incredibly important that people with diabetes stay well



and stay out of hospital.

Our advice is simple: if you are living with diabetes, then you
should take up the offer of a COVID-19 booster vaccine when
contacted. The coronavirus vaccines are safe and are saving lives.

Helen Walker, Chief Executive of Carers UK said:

Unpaid carers continue to carefully manage the risk of the virus to
themselves and to their older and disabled relatives which can
often be hard work. From our contact with carers, we know that
getting the vaccine has not only increased their immunity, it has
also brought a sense of relief and decreased stress.

As we head towards Christmas, we know that this can be a busy time,
particularly if you’re providing unpaid care to an ill or disabled
relative or friend. We encourage any unpaid carers who haven’t yet
had their boosters to come forward and get one as soon as they can,
to further protect themselves and their loved ones.

Daniel Jennings, senior policy & campaigns officer, at Epilepsy Action said:

COVID-19 continues to have a significant impact on all our lives
and it’s important we continue to protect ourselves – and others –
from coronavirus. We are joining forces with other charities to
urge people in priority group 6, including those with epilepsy, to
get the COVID booster vaccine this winter.

Studies have shown that people with epilepsy could have a slightly
increased risk of being admitted to hospital or dying from
coronavirus. A key part of beating the virus and keeping people
safe is through vaccinations.

This is why it’s so important that people with epilepsy who have
already been vaccinated get the booster to help give them the best
possible protection throughout the winter and beyond.

It’s important to remember that the vaccines that have been
approved for use in the UK have met the strict safety standards set
by the medicines regulator. They have also been deemed safe for
people with neurological conditions including epilepsy by the
Association of British Neurologists.

Fiona Loud, Policy Director of Kidney Care UK, said:

Vaccines have allowed us all to come so far in such a short time,
and going into the winter months it is vital that everyone has as
much protection as possible from COVID-19 and flu as they can put



you at a much higher risk of complications.

We are part of this coalition because it is so important that the
thousands of kidney patients we support know how they can access
these life-saving vaccines. We encourage people with kidney
disease, who are on dialysis and those who have had a kidney
transplant to take up the offer of their booster or third primary
doses as well as their flu vaccine.

Ultimately we all want to be able to spend time with our loved ones
this Christmas, and the best way for us to do this is to all play
our part and look out for ourselves and for each other.

Director of Communications and Policy of the British Liver Trust Vanessa
Hebditch said:

Liver disease patients are among the highest risk groups when it
comes to COVID-19 and the vaccine is the best form of protection
for them against the virus.

We welcome the rollout of the winter vaccine programme to prolong
the protection and reduce the risk of serious disease among the
most vulnerable during these cold months.

If you’re invited for a booster or third COVID-19 vaccine, please
don’t delay. It’s the quickest and easiest way to keep you and your
loved ones healthy this winter.

Vaccines give high levels of protection but immunity reduces over time,
particularly for older adults and at-risk groups, so it is vital that
vulnerable people come forward to get their COVID-19 booster vaccine to top
up their defences and protect themselves this winter.

The latest evidence from the Scientific Advisory Group for Emergencies (SAGE)
shows that protection against symptomatic disease falls from 65%, up to three
months after the second dose, to 45% six months after the second dose for the
Oxford/AstraZeneca vaccine, and from 90% to 65% for the Pfizer/BioNTech
vaccine. Protection against hospitalisation falls from 95% to 75% for
Oxford/AstraZeneca and 99% to 90% for Pfizer/BioNTech.

Although the vaccine effectiveness against severe disease remains high, a
small change can generate a major shift in hospital admissions. For example,
a change from 95% to 90% protection against hospitalisation would lead to
doubling of admissions in those vaccinated.

The offer of a first and second COVID-19 vaccine remains open to anyone who
is eligible. Vaccines are available free of charge and from thousands of
vaccine centres, GP practices and pharmacies. Around 98% of people live
within 10 miles of a vaccination centre in England and vaccinations are
taking place at sites including mosques, community centres and football



stadiums.

Vaccines are also available for those aged 12 to 15 to offer the best
possible protection this winter in schools, as well as more than 200 vaccine
centres.

Notes to Editors:

People can book by calling 119 or get vaccinated at hundreds of walk-in
sites across the country six months after their second dose without an
appointment. Those eligible can use the NHS online walk-in finder to
locate the most convenient site.

Vaccine confidence is high, with data from the Office for National
Statistics showing nearly all (94%) of those aged 50 to 69 say they
would be likely to get their COVID-19 booster if offered, with the
figure rising to 98% for those over 70.

Flu is another winter virus that can be serious. To give people the best
protection over winter, those eligible for a free flu vaccine should
come forward and book an appointment at either their GP practice or
their local pharmacy, or take it up when offered by their employer or
other healthcare provider.

The government has launched a nationwide advertising campaign,
encouraging people eligible to get their booster and flu jabs to protect
themselves and their loved ones and help reduce pressures on the NHS.
This includes outdoor billboards, broadcast and community radio and TV.

There are more than 500 extra vaccination sites now compared to April
this year, with 1,697 vaccination centres in operation in April 2021,
and over 2,200 vaccination centres in operation now.

For questions around the COVID-19 booster vaccine and diabetes, please
contact the Diabetes UK helpline on 0345 123 2399, Monday-Friday from
9am-6pm, or you can find more information on diabetes and coronavirus at
diabetes.org.uk.

Inspection Report Published: An
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Inspection of UK Visas and Immigration
Front End Services

News story

This inspection examined the efficiency, effectiveness and consistency of FES
delivered by UKVI through its streamlined and digitised UK Visa and
Citizenship Application Service (UKVCAS) in-country, Home Office SSCs and
Visa Application Centres (VACs) overseas.

Publishing the report, David Neal said:

I welcome the publication of this report, which examined the
efficiency, effectiveness and consistency of the Home Office visa
application services, delivered by UK Visas and Immigration (UKVI)
Front End Services (FES).

The inspection explored the guidance, instructions and assistance
provided to customers, the availability of appointments, the
customer experience, training for staff, quality assurance
mechanisms, support for vulnerable customers and the relationship
with commercial partners.

While I recognise that the development of digital services provides
new ways of working and delivering services which are less paper
based, more secure and quicker, this needs to be balanced against
the customer experience. This report highlights several concerns
that need to be addressed by the Home Office and its commercial
partners. Customers have indicated that for some of them the visa
application process is their first interaction with the UK
Government, and it is important to get this engagement right.
Delivering an efficient and effective visa application service is
in the interest of all parties.

I am pleased that the Home Office accepted 7 of the 8
recommendations in full and that a number of the recommendations
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are already in train or completed as part of UKVI’s wider
transformational work. It is especially good to note that a recent
review of the availability of free appointments, which is a key
concern raised by customers in this inspection, has led to
contractual changes with Sopra Steria LTD, which will on average
have the effect of offering over 5,000 additional free appointments
to customers each month. I will continue to track customer
experiences in this regard through my stakeholder fora.

David Neal, Independent Chief Inspector of Borders and Immigration

Published 25 November 2021

British Army unveils most radical
transformation in decades

Following on from the Integrated Review and the significant increase in
defence spending announced by the Government last year, Future Soldier
demonstrates how the Army is modernising to address next-generation threats
across the globe.

This will be bolstered by an additional investment of £8.6 billion in Army
equipment over the next ten years. This will bring the total equipment
investment to £41.3 billion for that period.

Alongside investment in our people, infrastructure, emerging technologies,
and cyber capabilities, Future Solider will position the Army as a globally
engaged fighting force that benefits the whole of our Union.

Defence Secretary Ben Wallace said:

“Future Soldier is reinforced by the ambition outlined in the Defence Command
Paper to transform the Army into a more agile, integrated, lethal,
expeditionary force.

“We have underpinned this generational work with an extra £8.6bn for Army
equipment, bringing the total investment to £41.3bn.

“Our Army will operate across the globe, equipped with the capabilities to
face down a myriad of threats from cyber warfare through to battlefield
conflict.”
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Commander Field Army Lt Gen Ralph Wooddisse said:

“Future Soldier is the next evolutionary step for the British Army; the most
radical change for the British Army in 20 years. It will mean changes to the
way we operate our structure, technology, and workforce.

“This will make us leaner, more agile and adaptable. Future Soldier is about
ensuring the British Army is a competitive and resilient organisation able to
meet the challenges of modern warfare.”

Ranger Regiment

One of the most significant changes is the creation of a new Ranger Regiment.
Standing up from 1 December 2021, the Regiment will embody the Army’s new
expeditionary posture. It will form part of the newly established Army
Special Operations Brigade and will be routinely deployed alongside partner
forces around the world to counter extremist organisations and hostile state
threats.

This shift to a globally engaged posture will mean more personnel are
deployed for more of the time, with a new network of Land Regional Hubs based
on existing training locations in places such as Oman and Kenya.

The Ranger Regiment’s cap badge will take its inspiration from the Peregrine
Falcon and everyone will wear a metal badge, irrespective of rank.

Modernised Warfighting

Another key pillar of Future Solider is ensuring the Army is a central
contributor to NATO warfighting by delivering a fully modernised warfighting
division by 2030, with capabilities designed to detect and defeat at greater
range and accuracy.

New equipment such as Ajax, Boxer, Challenger 3, AH-64E Apache, long range
precision fires and un-crewed aerial systems will be introduced, while much
of the fighting force will fall under new self-sufficient Brigade Combat
Teams.

To ensure land forces adapt at a rapid pace to challenge future threats, a
new Experimentation and Trials Group will be established in 2022, leading on
trialling new technologies and integrating them into how soldiers will fight
and operate. The Army will also benefit from a significant share of the £6.6
billion R&D investment.

Commander of the Field Army, Lieutenant General Ralph Wooddisse
CBE MC said:

“Future Soldier is the next step in the evolution of the British Army; it is
the most radical change for the British Army in 20 years. It will change the
way we fight and operate, and make us more lethal, agile and lean. It will be
underpinned by changes to structure, technology, and workforce. Future
Soldier is fundamentally about ensuring the British Army is a competitive and



resilient organisation able to meet the challenges of today and tomorrow,
wherever they may be.”

Our people

Creating an Army fit for the future will see some restructuring and
reorganisation of units over the next four years, which will be supported by
a rebalancing of personnel across the United Kingdom. The Regular Army will
stand at 73,000 strong by 2025 and combined with an Army Reserve of 30,000,
the British Army will stand at over 100,000.

The proportion of the Army based in Wales, Scotland and Northern Ireland will
be sustained or increased by 2025, and this will be reinforced by around
£3.35 billion from the Defence Estate Optimisation budget and a further £1.2
billion of Army investment in remaining sites.

This means:

Scotland:

Scotland will be home to more units and a greater proportion of the Army’s
workforce than today. Glencorse Barracks in Edinburgh will be retained, while
Kinloss and Leuchars will continue to grow. The £355 million investment in
the Army estate will deliver over a £1 billion of economic benefits to
Scotland.

Wales:

The number of soldiers in Wales is set to increase with the return of the
‘Welsh cavalry’, The Queen’s Dragoon Guards, and a new Reserve company of The
Royal Welsh established in North Wales. The retention of Brecon and growth in
Wrexham locations are part of a £320 million investment.

Northern Ireland:

Northern Ireland will keep the same number of Army units but host a greater
proportion of the Army’s workforce.

Reservists will play a pivotal role in the modern Army, taking principal
responsibility for Homeland Protect and Resilience operations.

Opportunity for serving personnel

Future Solider will drive forward changes to make the Army a great place for
all, and for the first-time soldiers commissioning from the ranks will not be
limited on how far they can be promoted – increasing the opportunity for a
Private soldier to leave the Army as a General. Under the transformation
programme, plans are also being developed to launch a Soldier Academy that
mirrors the prestige of Sandhurst and new career management system that is
fit for the digital age is also being developed.

Finally, a Force Mental Health Team will be established within the Field



Army, who will help support the promotion of mental health and wellbeing and
provide a deployable healthcare capability in support of persistent
engagement.


