
Zoë Billingham appointed as new Non-
Executive Director of the SIA

Press release

Zoë Billingham has been appointed a Non-Executive Director of the Security
Industry Authority (SIA).

Her appointment is effective from 06 December 2021 and she becomes a member
of the Board of the SIA. Her tenure will be for three years.

Zoë is a lawyer by background and she brings to the Board a wealth of
experience in the oversight of public safety. She has spent much of her
career inspecting public services to promote improvement. She was formerly a
lead inspector with Her Majesty’s Inspectorate of Constabulary, Fire and
Rescue Services. She served there for 12 years, and she shone a light on all
aspects of policing and created the new Fire Inspectorate. She led the
Inspectorate’s national work on value for money, mental health and protecting
vulnerable people.

Zoë is Chair Designate of Norfolk and Suffolk NHS Foundation Trust and a
Trustee of SafeLives, a national domestic abuse charity. She is regularly
heard on the airways giving insight into policing and security matters.

Heather Baily, Chair of the SIA, said of Zoë’s appointment:

We are delighted that Zoë is joining the Authority of the SIA as
her background in public safety is an asset to our Board. Her skill
set and experience reflects government public safety priorities. We
welcome Zoë and look forward to the contribution that she will make
to the SIA.

Further information:
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M6 scheme clocks up 500,000 hours
without a single worker losing time
through injury

A Lost Time Incident (LTI) is when someone has to take time off work as a
result of a workplace incident or accident and is a standard measure across
construction to monitor safety performance.

Around 100 people are working on the £78 million transformation of the
Walsall junction which will replace the 50-year-old bridges currently in
place across the M6 and double the number of lanes around the junction from
two to four.

Giant beams spanning the motorway were put in place for the two new bridges
in the summer.

Since work began, the improvements scheme has also:

poured over 3,050 cubic metres of concrete
installed 117 pre-cast concrete panels
fitted 1,682 tons of reinforced and structural steel
laid 10,000 tons of road surfacing

Contractor John Sisk & Son is carrying out the work for National Highways and
Walsall Council who, supported by the Black Country Local Enterprise
Partnership, have joined forces to fund the congestion-busting junction
upgrade.

National Highways Project Manager, Annie Hyett, said:

Safety is always the number one priority for National Highways, we
think nobody should be harmed while travelling or working on our
roads and do all we can to try to make that happen.

For our contractors, Sisk, to record over half a million working
hours without injury is a fantastic achievement. We are pleased
that the stringent safety measures put in place on site are paying
dividends and I’m confident that it will continue to do so.

James Keogh, Senior Project Manager at John Sisk & Son said:

The health and safety of our people and supply chain is our number
one priority, so to see this reflected in this project by achieving
no Lost Time Incidents is something I am extremely proud of.
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Everyone deserves to go to work knowing they will return home safe,
and this has been achievable in a true team environment with the
whole project working together to achieve a brilliant culture. I am
confident we can continue making progress safely on this project
that will be highly beneficial to end users.

Among measures taken by contractor Sisk to ensure safety include a robust
Occupational Health and Safety Management system with the procedures strictly
enforced on site. Allowing everyone on the project to have a voice meant
issues and concerns could be dealt with quickly, and lessons learned for
improvement.

Members of the public should contact the National Highways customer contact
centre on 0300 123 5000.

Journalists should contact the National Highways press office on 0844 693
1448 and use the menu to speak to the most appropriate press officer.

New appointments to the Industrial
Injuries Advisory Council

News story

Two new members have been appointed to the Industrial Injuries Advisory
Council from 1 December 2021 for 5 years.

On behalf of the Secretary of State for Work and Pensions, we are pleased to
announce the appointment of Professor Damien McElvenny and Dr Gareth Walters
as independent members to the Industrial Injuries Advisory Council for a term
of 5 years from 1 December 2021.

The Chair of IIAC, Dr Lesley Ruston OBE welcomed the appointments and the
experience that both Professor McElvenny and Dr Walters will bring in
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taking IIAC’s work forward.

Professor Damien McElvenny

Professor Damien McElvenny has been appointed as an independent member for 5
years. He is Principal Epidemiologist at the Institute of Occupational
Medicine (IOM) and Senior Research Fellow at the Centre for Occupational and
Environmental Health at the University of Manchester.

Having joined the IOM in 2011 he has successfully led many research projects
including those related to cancer in the lead, rubber and hard-metal
industries as well as projects on shift work and cancer and trauma and
cancer. 

Other honours and membership of academic bodies held include:

Honorary Member, Society of Occupational Medicine
Emeritus Professor of Epidemiology, University of Central Lancashire
Honorary Associate Professor, London School of Hygiene & Tropical
Medicine

Professor McElvenny was previously an independent member of IIAC from
September 2008 to August 2018.

Dr Gareth Walters

Dr Gareth Walters has also been appointed as an independent member for 5
years. Dr Walters is a consultant in respiratory medicine, occupational and
interstitial lung disease at University Hospitals Birmingham NHS Foundation
Trust and a clinical lead for the regional NHS occupational lung disease
service at the Birmingham Chest Clinic. He is also an Honorary Senior
Clinical Lecturer in occupational and environmental medicine at the
University of Birmingham.

Other honours and positions held include:

Fellowship, Royal College of Physicians
British Thoracic Society Clinical Statement Group on Occupational Asthma
BOHRF Occupational asthma systematic evidence review Group
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NDA group extends partnership to
inspire young nuclear professionals

Chief Executive, David Peattie, announced that the NDA’s partnership with the
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Nuclear Institute’s (NI) Young Generation Network (YGN) would continue for
another two years following a hugely successful first year of collaboration
and support.

The NDA group of companies became the YGN’s first-ever Industrial Partner
back in September 2020, and has supported a series of successful events over
the past year, aimed at exhibiting industry leadership for young people
achieving personal and professional development within the nuclear industry.

The partnership aims to support the development of early-career professionals
in the industry, both within the NDA group and in the wider nuclear industry,
and aligns behind the YGN’s mission ‘to encourage, develop and inspire young
nuclear professionals and ensure that their voice is heard in shaping the
future of the nuclear sector’.

The partnership also fosters opportunities for senior leaders within the NDA
group to offer support to young professionals, to underpin the NDA’s mission
to ‘be a great place to work’ – and in forging NDA group collaboration.

David Peattie, NDA Chief Executive, has kept personally involved in the
partnership, and has encouraged other senior leaders to support.

This partnership is unique and means the NDA group’s aims of
promoting and supporting young professionals to make a successful
career in nuclear are perfectly aligned with the YGN. Their
professional approach to the partnership and their dynamism in
creating interesting platforms in which to engage and inspire has
been behind our decision to extend the partnership for another two
years.

This is an extremely important partnership and will afford young
people within the NDA group, and beyond the opportunity to engage
with senior figures to create an environment of support, so that
the young professionals of today can become the industry leaders of
tomorrow.

A steering committee comprising young professionals from across the NDA
group, including Sellafield Ltd, RWM Ltd, Low Level Waste Repository, Magnox
Ltd, Nuclear Transport Solutions, Dounreay and Energus in West Cumbria has
worked with NDA staff in organising a series of events which included the YGN
Festival in 2020, seminars and interviews with senior nuclear leaders, and
special one-off webinars.

The partnership will also continue to encourage educational attainment and
professional qualification with the NI.

Hannah Paterson, this year’s YGN chair, and Strategy and Technical Manager at
Sellafield Ltd said:



Extending the industrial partnership for another two years is great
evidence of the value the NDA has seen the YGN provide and it’s a
great example of the NDA’s leadership role in inspiring its young
nuclear professionals and their development. We have been working
with key senior leaders in the NDA to develop an ambitious set of
goals to take the partnership to the next level and involve many
more young people across the NDA subsidiaries in 2022 and beyond.

Some of the highlights from the first year of partnership included:

Production of a video to launch the partnership and explain its mission

Delivery of a four-part Decommissioning Spotlights webinar series which
attracted more than 600 young nuclear professionals from across the
industry

Produced a series of communications through the NI and NDA encouraging
young professionals to make the most of their YGN membership, and to
attract new members

Hosted a week-long YGN Festival in which David Peattie, Adrian Simper,
Magnox’s Chief Executive Gwen Parry-Jones and the NDA’s Corhyn Parr all
took part.

Supported an Apprentice Fair in Westminster

Leadership of the international nuclear industry’s presence at COP26

John McNamara, the NDA’s Head of Stakeholder Engagement, and the Partnership
Patron said the link-up would continue to benefit the YGN and the NDA Group.

Already young professionals across our group of companies are
getting to know each other and working to support each other on
their professional journey. The NDA is showing leadership and will
work with the YGN to continue to attract and retain young people
and support their professional development.

The extended sponsorship means the YGN and NDA group will work together to
launch a bespoke two-year project around creating interest for young people
in the nuclear industry.

The YGN is part of the NI – the UK nuclear industry’s professional body and
learned society. All young ( under 37 years of age) NI members automatically
become members of the YGN when they join the Institute.



The NI runs a number of regional branches around the country, in Scotland,
Cumbria, the North West, North East, Midlands, Central England, South West,
London/SE and Wales. The YGN is a national branch with around 1500 young
members.

Self Assessment customers use monthly
payment plans to pay £46 million in
tax

More than 20,000 Self Assessment customers have used HM Revenue and Customs
(HMRC) online monthly payment plan service since April to spread the cost of
their tax bill, totalling £46 million so far, it has been revealed.

Where customers are struggling to pay their bill in full, the self-serve Time
to Pay service allows Self Assessment customers to manage how they pay their
tax liabilities. Customers can use the online service for tax bills worth up
to £30,000 without the need to talk to HMRC. The service will create a
bespoke monthly payment plan for the customer based on how much tax is owed
and the length of time needed to pay.

Last year, 123,000 customers used self-serve Time to Pay to spread the cost
of their 2019 to 2020 tax bill, worth £460 million.

Customers have until 31 January 2022 to complete their tax return for the
2020 to 2021 financial year and pay their bill. If they can’t pay in full,
customers can set up their own Time to Pay arrangement online if they:

have filed their tax return for the 2020 to 2021 financial year
owe less than £30,000
are within 60 days of the payment deadline
plan to pay their debt off within the next 12 months or less

If customers owe more than £30,000, or need longer to pay, they should call
the Self Assessment Payment Helpline on 0300 200 3822.

Myrtle Lloyd, HMRC’s Director General for Customer Services, said:

We understand some customers might be worrying about paying their
Self Assessment bill this year, and we want to support them. To see
if you’re eligible to set up a payment plan, go to GOV.UK and
search ‘pay my Self Assessment’.

Self-serve Time to Pay is just one way customers can pay their Self
Assessment tax bill, a full list of alternative payment methods is available
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on GOV.UK.

HMRC urges everyone to be alert if they are contacted out of the blue by
someone asking for money or personal information. Customers should always
type in the full online address (www.gov.uk/hmrc) to get the correct link for
filing their Self Assessment return online securely and free of charge. HMRC
sees high numbers of fraudsters emailing, calling or texting people claiming
to be from the department. If in doubt, HMRC advises not to reply directly to
anything suspicious, but to contact them straight away and to search GOV.UK
for ‘HMRC scams’.

Latest self-serve Time to Pay figures are for arrangements set up in the 2020
to 2021 financial year and are up to 28 November 2021.

Figures for the 2019 to 2020 financial year are from 1 October 2020 to 31
March 2021.

Find out more about how to declare taxable COVID-19 support in your tax
return if you are self-employed, in a partnership or run a business.

If this is your first time completing an online tax return, you may be asked
additional questions to prove your identity. To answer these questions,
please have as many of the following to hand where relevant, when making your
claim:

your UK passport
Northern Ireland (DVA – issued) driving licence
information held on your credit file (such as loans, credit cards or
mortgages)
your Self Assessment tax return (within the last 3 years)
your tax credit claim
your P60
one of your 3 most recent payslips
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