
Press release: “Take the risk and have
the drive to innovate”

Secretary of State for Wales Alun Cairns will call on businesses to take the
risk and have the drive to innovate as he joins the leading lights of the
Welsh electronics and software technologies industry at the Wales Technology
Awards 2017 (22 June).

Delivering a keynote speech at the gala celebration at the Wales Millennium
Centre in Cardiff Bay, Mr Cairns will say that there is “no easy path to
prosperity” but that the “innovation and determination” of the Welsh tech
sector can “deliver opportunities for economic growth of which we can all be
proud.”

Speaking 24 hours after the State Opening of Parliament, Mr Cairns will
reiterate the UK Government’s commitment to “creating and supporting the
right conditions for industry so that the economy continues to grow.”

He will highlight the aims of the Modern Industrial Strategy and the work of
the Government’s innovation agency Innovate UK, which has awarded over
£4million of grant funding to companies in the running for the Wales
Technology Awards.

He will also underline the opportunities for Welsh businesses as Britain
prepares to exit the European Union, and reaffirm his commitment to working
with the Welsh Government to address the issues that matter most to people
within the tech sector in Wales. He will say “whether devolved or non-
devolved, I am determined that we should deliver for the people of Wales.”

The Wales Technology Awards is the flagship event of the Wales Festival of
Innovation (19-30 June), and celebrates excellence in the electronic and
software technologies industry in Wales. It is an industry that employs
approximately 39,000 people in over 3,000 companies that collectively
generate a turnover of over £8.5billion.

Secretary of State for Wales Alun Cairns said:

The UK has a world-wide reputation for innovation, invention,
research and development. It’s one of our biggest strengths and one
of the biggest drivers of growth. Not only can it revolutionise the
way we live our lives, it can bring real opportunities for
businesses to tap into and grow.

I want Wales to be at the centre of the new innovations that change
the way we do business, the way we live and at the forefront of
developing the solutions for tomorrow.

Innovate UK is the UK Government’s innovation agency working with
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people, companies and partner organisations to help them do just
that. I’m delighted to see them playing such an integral part in
the Welsh Festival of Innovation.

I applaud the achievements of all those nominated this evening. I
hope their success will inspire the innovators of the future to
unleash their own ideas and deliver exciting opportunities across
Wales, the UK and the world.

NOTES TO EDITORS

Innovate UK is the UK Government’s innovation agency, working with
people, companies and partner organisations to find and drive the
science and technology innovations that will grow the UK economy.

News story: Foreign Secretary
statement on the appointment of a new
UN SRSG for Libya

I welcome the appointment of Ghassan Salamé to the role of Special
Representative of the UN Secretary General (SRSG) for Libya and head of the
UN Support Mission in Libya (UNSMIL). Mr Salamé brings a wealth of experience
from three decades in public service and academia, specialising in
international relations and conflict resolution.

I would like to thank Martin Kobler for his hard work and dedication in the
role of SRSG since November 2015, working tirelessly towards a better future
for all Libyans.

The UK is at the forefront of international efforts to help bring the peace,
stability and security that all Libyans deserve, which can only be achieved
through an inclusive political deal within the framework of the Libyan
Political Agreement. Mr Salamé and his UN team will be central in achieving
progress and I call on all Libyans and members of the international community
to continue their full support for this important work.

News story: First ever memorial to
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African and Caribbean Service
Personnel unveiled in Brixton.

Today (22nd June 2017) the first ever memorial to African and Caribbean
servicemen and women was unveiled in a ceremony attended by Defence Secretary
Michael Fallon and Mayor of London Sadiq Khan.

Speaking ahead of the event at Windrush Square, Brixton, where a new
permanent memorial was unveiled, Defence Secretary Sir Michael Fallon said:

The UK is indebted to all those servicemen and women from Africa
and the Caribbean who volunteered to serve with Britain during the
First and Second World Wars. It is thanks to their bravery and
sacrifice that we are able to enjoy our freedoms today. We should
also congratulate those who have worked tirelessly to place this
memorial in >the heart of Brixton.

Communities Secretary Sajid Javid said:

The brave men and women commemorated today came from all walks of
life but were bound together by their immense courage and
determination.

Serving thousands of miles from home, they fought and fell with
British soldiers to defend the freedoms we enjoy today, despite the
majority never having visited this country.

We owe them all a tremendous debt of gratitude for their sacrifice
and for the substantial contributions so many >veterans have made
to enrich British life.

The Government has supported the monument by providing £80,000 worth of
funding through the Department of Communities and Local Government.

Black Britons volunteered at recruitment centres to serve in the Army and
Navy soon after Britain joined the First World War in August 1914. As the war
pulled in volunteers from all four corners of the world, they were soon
joined by volunteers from the Caribbean, many of whom paid for their own
passage to fight for the “Mother Country”. The West Indies not only
contributed men to the war effort but people from the islands made
significant donations despite significant economic hardship.

The British West Indies Regiment was enacted by Army Order in 1916, with the
first battalion formed in Seaford, East Sussex. By the end of the war 11
battalions comprising over 15,000 soldiers – 66 % of whom came from Jamaica –
had seen action, particularly in Palestine and Jordan. However, many men also
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fought in the European battlefields of France, Belgium and Italy, as well as
in Egypt, Mesopotamia (Iraq) and East Africa. Altogether 2,500 were killed or
wounded.

During the war servicemen from the unit received 81 medals for bravery, with
49 servicemen were mentioned in despatches.

55,000 men from Africa were recruited for military service and hundreds of
thousands of others carried out vital roles, fundamental to sustaining the
war effort as carriers or auxiliaries as part of the Labour Corps. They came
from Nigeria, the Gambia, Rhodesia (now Zimbabwe), South Africa, Sierra
Leone, Uganda, Nyasaland (now Malawi), Kenya and the Gold Coast (now Ghana).

While African troops did not see active service on the battlefields of
Europe, they did fight in the Middle East and on the African continent. It is
estimated that 10,000 Africans were killed with 166 receiving awards for
bravery.

Jak Beula, CEO of the Nubian Jak Trust said:

More than 2 million African and Caribbean Military Servicemen and
Servicewomen’s participated in WWI and WWII but have not been
recognized for their contribution. The unveiling of this memorial
is to correct this historical omission and to ensure young people
of African and Caribbean descent are aware of the valuable input
their forefathers had in the two world wars.

During the Second World War, forces from the British Commonwealth of Nations
were active in all the major theatres of war. Some 16,000 men and women from
the Caribbean left their families and homes to volunteer for the British
Armed Forces.

Around 6,000 served with the Royal Air Force and the Royal Canadian Air Force
working as fighter pilots, technicians, air gunners and ground staff.

In addition thousands of West Indian seamen also served in the Merchant Navy,
transporting cargo and people. This proved to be one of the most dangerous
services during the Second World War with almost one third of all merchant
seamen dying at sea.

West Indian women also served in Britain with the Women’s Auxiliary Air Force
(WAAF) and the Auxiliary Territorial Service (ATS), with 80 choosing to serve
in the WAAF while around 30 joined the ATS. 236 Caribbean volunteers were
killed or reported missing during the Second World War, 265 were wounded.
Caribbean air force personnel received 103 awards for bravery.

Paul Reid, Director of the Black Cultural Archives said:

The histories of World Wars often overlook the significant
contributions made by African and Caribbean soldiers. However,



today we can proudly mark the recognition of their bravery and
sacrifice to the struggles of independence.

As the national heritage centre dedicated to the preservation of
Black history, we will continue to tell the stories of their
service and to ensure their contributions and the legacy of this
historical narrative becomes part of a more inclusive British
history, and remains accessible to all through our archive
collection.

Notes to Editors

June 22 is Windrush Day which marks the anniversary of the arrival into1.
Tilbury Docks, Essex of the MV Empire Windrush and the first wave of
post-war immigration, 69 years ago.

The memorial was devised by the Nubian Jak Community Trust (NJCT). The2.
Trust runs a commemorative plaque and sculpture scheme to highlight the
historic contributions of Black and minority ethnic people in Britain
and has led the three year campaign to honour servicemen and women from
the First and Second World Wars.

The memorial comprises two obelisks in Scottish whinstone, resting on a3.
12 foot pyramid shaped plinth of Ancaster Limestone, weighing just over
5 tonnes.

News story: New Director-General of
Border Force appointed

He will replace Sir Charles Montgomery, who will be moving on in September
after a distinguished 44-year career in the Royal Navy and Civil Service.

Mr Lincoln, who is currently Director-General of the Home Office’s Crime,
Policing and Fire Group (CPFG), will take up his new role in the autumn.

He will take overall responsibility for Border Force, a law enforcement
command within the Home Office which secures the UK border by carrying out
immigration and customs controls for people and goods entering the UK.

Mr Lincoln joined the Home Office in 2014 as national security director and
then acting Director-General in the Office of Security and Counter Terrorism
(OSCT) before joining CPFG.
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Permanent Secretary Philip Rutnam and Second Permanent Secretary Patsy
Wilkinson said:

Paul has done a tremendous job in leading CPFG over the past year,
overseeing and driving its mission to keep people safe, cut crime,
protect the vulnerable and reform police, fire and rescue services.

We would like to thank Paul for his leadership in this area and
look forward to working with him as director-general for Border
Force.

We would also like to thank Sir Charles for his dedicated years of
service in the Home Office and, before that, the Ministry of
Defence. Sir Charles has played a vital role in leading Border
Force through a period of significant transformation whilst
ensuring that the UK borders remain secure.

Commenting on his appointment, Paul Lincoln said:

I am delighted to have the opportunity to lead Border Force at such
an important time. I look forward to working with colleagues across
the organisation who strive to secure our border and promote
national prosperity.

It has been a privilege to have been the Director-General of CPFG,
working with colleagues and partners to make the country a safer
place.

Sir Charles was appointed Director-General of Border Force in 2013 after a
long career in the Royal Navy.

Sir Charles Montgomery said:

It has been a great privilege for me to lead the men and women of
Border Force in fulfilling its vital role and meeting its
operational objectives.

I am committed to making this personal contribution until the very
last moment I leave the office.

I am delighted that I am to be succeeded by Paul, who has all the
personal and professional qualities to be an outstanding Director-
General of Border Force.



Press release: Prisons Minister visits
HMP Stoke Heath and local probation
service

Prisons Minister Sam Gyimah visits HMP Stoke Heath to thank staff for
their vital work
a record number of prison officer recruits have undertaken training
across the country
government is spending £100 million every year to recruit 2,500 extra
officers by 2018

Prisons Minister Sam Gyimah today (22 June 2017) visited HMP Stoke Heath to
speak with staff and see reform in action.

As part of his continued nationwide tour of prisons, the Prisons Minister sat
down with Governor John Huntington and staff from various roles to hear about
the challenges they face and how the recruitment efforts of prison officers
are progressing.

The government has been clear in its commitment to building on the essential
reforms that are already under way, including supporting both offenders and
ex-offenders in finding sustained employment.

As a training prison, HMP Stoke Heath prepares prisoners to lead a life
without crime by providing relevant skills for a career on release.

The prison is installing a new car mechanics workshop, which will utilise a
large range of technical and bespoke equipment to teach prisoners about all
aspects of motor mechanics. This provides them with a more realistic training
environment.

In addition, the prison is establishing links with local employers to provide
further opportunities for prisoners to gain employment on release and so they
can start to rebuild their lives.

Prisons Minister Sam Gyimah said:

Prison and probation officers do a vital and often challenging job,
protecting the public by supporting offenders to turn their backs
on crime and getting into education and work.

I am grateful to the staff who have taken the time to show me
around their establishment and who have openly and honestly
discussed matters which are important to them.

I want staff across the service to know that whilst their work for
the public is often unseen, it is highly valued.
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The prison tour followed a visit to the Warkwickshire and West Mercia
Community Rehabilitation Company (CRC). The CRC delivers employment and
training to support individuals back to work once released from the prison.

Record numbers of new prison officers joining the service

This additional resource meets the commitment to recruit 2,500 new officers
as part of the major package of reforms. In addition the government is
recruiting an additional 600 probation officers over the next 12 months.

By having more staff on the ground, the government will provide the support
that they need to do their job and enable more time to be spent reforming
offenders which will ultimately prevent victims and better protect the
public.

Notes to editors

This last year saw the highest level of new joiners (band 3-5 officers)
since March 2010 and Prison officer numbers have increased for the first
time since March 2016.

The Ministry of Justice has:

appointed 75 mentors for new starter prison officers to help them in
their first few months in the job which we know can be a difficult time
started targeted local recruitment initiatives at 30 sites so that
governors can more easily recruit the people they need
developed a new graduate scheme ‘Unlocked’ that will encourage people
from a broader range of backgrounds to join the Service
launched a Troops to Officers scheme that will support people to join
the Prison Service after leaving the military
introduced a pay increase for Band 3 Officers on Fair and Sustainable
(F&S) terms at 31 difficult-to-recruit prisons
prison officers have the opportunity to earn over £30,000 depending on
location of prison and hours contract. Plus public sector pension and
other benefits
substantial investment in marketing and targeted recruitment to generate
even more interest in these valuable roles

Visit www.prisonandprobationjobs.gov.uk to find out more.
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