Press release: Landowners warned to be
vigilant of fraudsters

Organised criminals are known to be targeting sites in the West Midlands
where they are either requesting to store waste which has been baled or
claiming they will use the site for other means like vehicle storage, and
then filling the site with baled waste instead.

Landowners are being duped by these criminals with the promise of payment for
storage, but even if an initial cash payment is made, the further promised
monies don’t appear. Instead their land is filled up with the waste and they
are left with clean-up costs that can run into the hundreds of thousands of
pounds, or potentially a fine or custodial sentence leaving them with a
criminal conviction on their record if the waste is not moved or disposed of
in an appropriate manner.

The waste bales are being transported using curtain sided lorries and
unloaded from the lorries using fork lift trucks. We would urge transport
companies and plant hire companies to also be vigilant and not become part of
this illegal activity.

Marc Lidderth, Environment Manager said:

A number of recent vehicle stops in the West Midlands found HGVs
attempting to dispose of potentially illegal waste. These vehicles
were stopped and the waste sent back to the original locations. The
Environment Agency and police are investigating but we are unable
to give any details at this time as it may damage any further
investigations.

The storage of any baled or processed waste is not allowed without
an environmental permit being in place. We are sending this warning
to landowners, hauliers and plant hire companies to remain vigilant
and to prevent them becoming a victim of this scam.

Waste companies, local authorities and businesses all have a
responsibility to check what happens to their waste. We have
specialist teams who work in partnership with the police and
agencies like HMRC to tackle waste crime. This specialist crime
unit uses intelligence to track and prosecute organised crime gangs
involved in illegal waste activity.

If you or your company are approached or have any information about those
involved in this scam please contact the Environment Agency via their
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incident hotline on 0800 80 70 60 or anonymously online via Crimestoppers or
by calling 0800 555 111.

News story: Home Office sets out
police pay award for 2017 to 2018

The government recognises the extraordinary efforts of the police over the
past year, and in light of independent recommendations made by the Police
Remuneration Review Body (PRRB) and the Senior Salaries Review Body (SSRB),
we will award police officers a pay award worth a total of two per cent to
each officer in 2017 to 2018.

This will consist of:

a 1% increase to base pay for all ranks

an additional one-off non-consolidated payment to officers at federated
and superintending ranks

a 1% increase to the London Weighting payment

a 1% increase to the Dog Handlers’ Allowance

Home Secretary Amber Rudd said:

The tireless work and contribution of police officers in responding
to some of the most challenging situations our country has faced
for a very long time has been extraordinary.

This award strikes a fair balance for police forces, officers and
taxpayers. We want to reward and attract the very best police
officers within the resources we have, whilst making the right
decisions for the economy overall.

This award strikes a fair balance for police forces, officers and taxpayers.
We believe it is affordable within the current police funding settlement. The
independent pay review body and the police’s independent inspectorate have
both highlighted the potential for further efficiencies in the police, forces
have increased their reserves from £1.4 billion in 2011 to £1.8 billion in
2016, and police spending has been protected in real terms since 2015.

Policing remains a very attractive career. Applications rates for police
officer roles are high. For example, this summer, more than 1500 people
applied for 300 Humberside police officer jobs.

Officers benefit from a competitive pay and benefits package. The starting
salary is between £19,971 (no qualifications) and £23,124 for constables,
rising to £38,382 within 7 years of joining.
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Officers who have not reached to top of their pay scale receive annual
incremental pay of at least 2% in addition to any annual pay awards depending
on rank, experience and securing a satisfactory performance grading.

They are entitled to membership of a defined benefit pension scheme, which is
among the best available in the public or private sectors. Members benefit
from employer contributions of 21.3% of their pay towards their pensions on
top of their own contribution. All contributing members are able to take
their pension by age 60, with the majority able to take a pension sooner.

The PRRB highlighted in its report the potential for further efficiencies to
be made within policing.

Further information about police welfare, pay and wellbeing is available on
the Home Office media blog.

Press release: Government ratifies
Hague Convention on protecting
cultural property

The 1954 Hague Convention for the Protection of Cultural Property in the
Event of Armed Conflict and its two Protocols are designed to protect
cultural property from destruction and looting during armed conflict. These
include monuments, archaeological sites, works of arts and important
artefacts.

The move cements the UK’s position as a world leader in cultural heritage
protection and sends out a clear message on our commitment to protecting
cultural property during conflict.

The Government introduced the legislation to ratify the Convention in the
Cultural Property (Armed Conflicts) Act, which was passed into law in
February 2017. The Government intends to bring the Act into force at the same
time that the Convention and Protocols come into force for the UK.

The UK and France are the only permanent members of the UN Security Council
to accede to both its Protocols.

Minister for Arts, Heritage and Tourism John Glen said:
The world has watched with dismay and horror in recent years at the

wanton destruction of priceless historic artefacts and sites in
war.

By ratifying the Hague Convention and both its Protocols, the UK
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underlines our absolute commitment to protecting cultural heritage,
both here and across the globe.

The 1954 Hague Convention was set up following the massive destruction during
the Second World War. The UK chose not to ratify the Convention or accede to
the First Protocol in 1954 as it considered, along with a number of other
countries, that it did not provide an effective regime for the protection of
cultural property. The adoption of the Second Protocol in 1999, which the UK
was involved in negotiating, addressed these concerns and allowed the UK to
announce its intention to ratify in 2004.

Ratification of the Convention builds on the Government’s £30 million
Cultural Protection Fund, which is helping protect and restore cultural
heritage in global conflict zones.

Subject to confirmation by UNESCO, the Convention and Protocols will come
into force in the UK on December 12, 2017.

Press release: Statement from the
Culture Secretary on the proposed Sky
plc / 21st Century Fox Inc. merger

Mr Speaker, I am here to give an update on the proposed merger between 21st
Century Fox and Sky Plc, and my decision whether or not to refer the
transaction for a full 6 month investigation by the Competition and Markets
Authority (CMA).

I should first remind the House that in my quasi-judicial role I must:

1. Come to a decision on the basis of relevant evidence;
2. Act independently in a process that is fair and impartial; and
3. Take my decision as promptly as is reasonably practicable.

I am committed to transparency and openness in this process and have been
clear my decisions can only be influenced by facts, not opinions — and by the
evidence, not who shouts the loudest.

Media Plurality

Turning first to the question of media plurality, I can confirm that none of
the representations received have persuaded me to change my position.
Accordingly, I can confirm my intention to make a referral on the media
plurality ground to the CMA.
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Representations

Turning now to commitment to broadcasting standards, over the summer my
officials reviewed the almost 43 thousand representations received. A
significant majority were campaign-inspired, arguing against the merger going
ahead, but generally without providing new or further evidence or commenting
on Ofcom’s approach.

Overall, around 30 of the 43 thousand representations were substantive,
raising potentially new evidence or commenting on Ofcom’s approach. Almost
all were related to the question of commitment to broadcasting standards.

In light of these representations I asked Ofcom to provide further advice and
can I put on record my gratitude for Ofcom’s efforts in responding to the
guestions raised.

I am, today, publishing the exchanges between my Department and Ofcom.
In these I sought clarification on:

1. The threshold Ofcom applied to its consideration of the commitment to
broadcasting standards ground

2. The consideration made of broadcasting compliance, and

3. The consideration made of corporate governance issues

I also asked Ofcom to consider whether any of the new, substantive
representations I received affected its assessment.

Broadcasting standards

I have taken careful account of all relevant representations and Ofcom’s
advice and have, today — as required by the legislation — written to the
parties to inform them I am now minded-to-refer the merger to the CMA on the
grounds of genuine commitment to broadcasting standards.

Threshold for referral

I will now set out the technical reasons for this decision.

Questions were raised about the threshold for referral. The legal threshold
for a reference to the CMA is low. I have the power to make a reference if I
believe there is a risk — which is not purely fanciful — that the merger
might operate against the specified public interests.

In its original report, Ofcom stated that “..we consider that there are no
broadcasting standards concerns that may justify a reference”. At the time
Ofcom appeared to be unequivocal. Following the additional representations,
Ofcom has further clarified that “.while we consider there are non-fanciful
concerns, we do not consider that these are such as may justify a reference
in relation to the broadcast standards public interest consideration.”

The existence of non-fanciful concerns means that — as a matter of law — the
threshold for a reference on the broadcasting standards ground is met.



In light of all representations and Ofcom’s additional advice, I believe
these are sufficient to warrant the exercise of my discretion to refer.

Lack of procedures for broadcast compliance in the UK for Fox
News

The first concern was raised in Ofcom’s public interest report: that Fox did
not have adequate compliance procedures in place for the broadcast of Fox
News in the UK and only took action to improve its approach to compliance
after Ofcom expressed concerns.

Ofcom has now confirmed it considers this to raise non-fanciful concerns but
which are not sufficiently serious to warrant referral. I consider that these
non-fanciful concerns do warrant further consideration.

The fact that Fox belatedly established such procedures does not ease my
concerns, nor does Fox’'s compliance history.

Ofcom was reassured by the existence of the compliance regime which provides
licensees with an incentive to comply. However, it is clear to me that
Parliament intended the scrutiny of whether an acquiring party has a “genuine
commitment” to attaining broadcasting standards objectives to happen before a
merger takes place.

Third parties also raised concerns about what they termed the ‘Foxification’
of Fox-owned news outlets internationally. On the evidence before me I am not
able to conclude that this raises non-fanciful concerns. However, I consider
it important that entities which adopt controversial or partisan approaches
to news and current affairs in other jurisdictions should, at the same time,
have a genuine commitment to broadcasting standards here. These are matters
the CMA may wish to consider in the event of a referral.

Corporate governance failures

Turning to the question of corporate governance failures, Ofcom states in its
latest correspondence that these raise non-fanciful concerns in respect of
the broadcasting standards ground. However, it again concludes that these
concerns do not warrant a reference.

I agree that corporate governance issues at Fox raise non-fanciful concerns,
but in my view it would be appropriate for these concerns to be considered
further by the CMA.

I agree with the view that, in this context, my proper concern is whether Fox
will have a genuine commitment to attaining broadcasting standards
objectives. However, I am not confident that weaknesses in Fox's corporate
governance arrangements are incapable of affecting compliance in the
broadcasting standards context.

I have outstanding non-fanciful concerns about these matters and I am of the
view that they should be further considered by the CMA.



Representations from parties

Before I come to a final decision, I am required — under the Enterprise Act
2002 — to allow the parties to make representations on my proposed decision,
and this is the reason my decision at this stage remains a minded-to one. I
have given the parties 10 working days to respond.

Following receipt of any representations from the parties I will aim to come
to my final decision in relation to both grounds as promptly as I can.

Close

I would remind the House that should I decide to refer, on one or both
grounds, the merger will be subject to a full and detailed investigation by
the CMA over a six month period. Such a referral does not signal the outcome
of that investigation.

Given the quasi-judicial nature of this matter, my decision cannot be guided
by the Parliamentary timetable. If I come to my decision during recess I will
write, as I have previously, and return to this House at the earliest
possible opportunity to provide an update.

I commend this statement to the House.

Speech: DSEI 2017 naval technology
zone

It’s wonderful to be surrounded by examples of the maritime expertise found
within Britain’s defence sector at DSEI, as I set out the next steps in the
Royal Navy'’s journey of technological innovation.

When HMS Queen Elizabeth departed her builders earlier this summer I
described it as a new era of maritime power and that was not a term I used
lightly.

These ships will sit at the heart of the Royal Navy and, alongside the
nuclear deterrent, will shape the UK’'s authority in the world for the next
half century.

But the reason I used the term maritime power, as opposed to purely naval
power, is that this is not a journey we take alone.

It is one we share with the maritime industrial sector and the wider defence
supply chain.

The Queen Elizabeth class project sustained hundreds of businesses and
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thousands of jobs. Together, we proved that maritime investment can be a
force for economic prosperity and regional growth as well as national
security.

Meanwhile, at Barrow, submarine construction has settled into a steady
drumbeat stretching into the 2030s and with the cutting of steel for the
future HMS Glasgow, the same is now true for complex shipbuilding on the
Clyde.

And what this programme of maritime investment provides us with is a basis to
further strengthen our partnership.

Most obviously, the publication of the National Shipbuilding Strategy last
week charted a course towards a more sustainable and competitive industrial
capacity.

With the Type 3le general purpose frigate, we have the opportunity to better
align the Royal Navy's requirements with those of the export market to help
support that ambition.

But the opportunity extends far beyond shipbuilding.

Because with most of the Royal Navy'’s most important projects now in train,
we can now look beyond the platforms, to the weapon systems, sensors and
other technologies that will keep us at the forefront of capability in the
decades to come.

Within that we have the opportunity to work in partnership to help meet the
relentless demand for skills in science and technology.

And this, more than anything else, will be the foundation for our nation’s
security and prosperity in the years ahead.

Technological ambition

At DSEI 2 years ago, my predecessor outlined the Royal Navy’s technological
ambition in bold and ambitious terms.

It is a future based on exploiting rapid developments in autonomy and
robotics, additive manufacture, novel weaponry and the power of data,
underpinned by continued investment in people and training.

We said we would explore the market to identify new capabilities that could
be introduced into service quickly and that in doing so, we would use the
Royal Navy'’s global reputation for operational excellence to open up new
opportunities for British firms and for British research and development.

Over the past 2 years, I'm pleased to say we’ve done just that.
Last year’s exercise Unmanned Warrior was a case in point.

We brought together technology firms from around the world to show us what
their kit could do when put to the test, with UK companies leading the pack.
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Together, we broke records and pushed the boundaries of innovation further
than ever before, the ripples of which continue to be felt today.

Six months later, we returned for exercise Information Warrior, doing the
same for cyber, ultra-modern communications, information exploitation and
artificial intelligence.

In both cases, we knew that industry was far ahead of the military in
exploiting the latest developments, but we were surprised by just how far.

During Information Warrior, for example, chest x-rays were passed through a
handheld satcom terminal. Normally, this would take 30 minutes to transmit,
but using IBM’s Aspera bandwidth acceleration technology, it took less than
5.

The benefits this could bring to medical teams deployed at sea with a carrier
strike group or 3 Commando Brigade ashore, or indeed with any force deployed
at range, are obvious.

0f course, other bandwidth accelerators are out there, but time and again we
saw examples like this of commercially available technologies that could have
wide application across the armed forces.

And of all the many things we learnt from these exercises, the one lesson
which stood out more than any other was the need to be faster and more agile
in how we develop and introduce new capabilities into service.

Next steps

I'm proud that the Royal Navy took the initiative to challenge ourselves in
this way.

Without doubt, we established the Royal Navy as a leader of innovation within
the UK armed forces and internationally.

I'd like to pay tribute to my predecessor, Admiral Sir George Zambellas,
whose instinct and enthusiasm was the driving force behind both these
exercises.

But the question now is where we go from here.

Having demonstrated the art of the possible, the real test of our ambition is
to bring these capabilities into service alongside or in place of existing
equipment.

In some cases, the way forward is clear.
A good example is the compact deployable IT system.

It’s small, lightweight and takes just minutes to configure, perfect for use
at sea or in the field.

The Royal Navy'’'s own innovation team, ‘MarWorks’, joined with Dstl and



Antillion to help accelerate this technology through the development phase.

We put it to use in ‘Information Warrior’' and, liking what we saw, we’ve
decided to introduce it in place of 3 Commando Brigade’s current IT straight
away.

But this isn’t simply about swapping old kit for new and carrying on as
normal. The full potential of the technological opportunity before us is far
greater.

From autonomous systems operating in squads to artificial intelligence
assisted decision making, what we’ve glimpsed over the past 2 years has the
potential to entirely change our approach to operations.

This requires big decisions, with far reaching consequences.

Are we, for instance, prepared to remove existing platforms from service in
order to create the financial and manpower headroom to introduce new systems
which, in time, could deliver truly transformative advances in capability?

O0f course, change on this scale can be disconcerting, but if we hesitate,
then we risk falling further behind.

So, for example, based on our experience from Unmanned Warrior and
Information Warrior, we know that remotely operated and autonomous systems
can make a far greater contribution to operations than is currently the case.

As a first step, we are ready to shift the process of trial and
experimentation from the exercise arena to the operational theatre.

That's why we have deployed 3 unmanned underwater vessels on board the survey
ship HMS Enterprise during her current NATO deployment.

But I think we can go further still.

So today I can announce the Royal Navy’s aim to accelerate the incremental
delivery of our future mine countermeasures and hydrographic capability (MHC)
programme.

Our intention is to deliver an unmanned capability for routine mine
countermeasure tasks in UK waters in 2 years’ time.

Similarly, from what we’ve seen over the past 2 years, we know it should be
perfectly possible for the Type 31le frigate to operate a vertical lift
unmanned air system alongside or perhaps even in place of a manned helicopter
from the moment the first ship enters service from 2023.

And as a precursor to this, we plan to work with our partners in the
aerospace industry to demonstrate such a capability on a Type 23 frigate next
year.

So, just as I challenge the Royal Navy to take the next step forward, there’s
also a challenge for you, our partners in industry, to meet us half way with



credible solutions that can fulfil our requirements.

And mark my words: other navies will follow in our wake, reinforcing the
reputation of British technology and expertise to a global audience.

Open architecture
The pace of technological change is relentless, iteration is constant.

Our current processes, whereby software updates can take months to introduce,
simply aren’t fast enough to match our ambition. We need to find an
alternative.

The Royal Navy has been at the forefront of open architecture in our
submarine combat systems for many years and during Unmanned Warrior, a single
command and control interface was central to our success.

Now, we must look to introduce open architecture into operational service far
more widely.

To that end, later this year HMS Westminster will go to sea fitted with an
open architecture shared infrastructure which enable the rapid integration
and development of new capabilities.

If successful, we will roll this system out to the rest of the Type 23s by
2020, and the remainder of the fleet thereafter.

And because this will form the basis for the integration of all weapon
systems, engineering sensors and off-board logistics in the future, we have
specified that the new Type 3le general purpose frigate should be designed
with open architecture from the outset.

What this means in practice is that the Type 31le will feature different app
based tools which can access the ship’s data. These will be operated from a
series of touchscreen displays, Siri-style voice controlled assistants and

perhaps even augmented reality technology.

This is not a gimmick or a fad. As modern warfare becomes ever faster, and
ever more data driven, our greatest asset will be the ability to cut through
the deluge of information to think and act decisively.

Equally, we need to recognise the aptitudes and instincts of young people
leaving schools and colleges today, the so called smartphone generation, and
design systems and processes in a way that plays to their strengths.

Open architecture provides the means to do just that, melding technology
opportunity with human ingenuity and skill which, incidentally, is the secret
behind the Royal Navy's success over the past 500 years.

Artificial intelligence is also an important part of this future.

Under Project Nelson, the Royal Navy aims to develop a ship’s ‘mind’ at the
centre of our warships and headquarters to enable rapid decision making in



complex, fast moving operations.

But these opportunities also require us to change our approach to how we
design and develop systems, by adopting and defining the Royal Navy's open
standards to bring about a more iterative and collaborative approach.

The Royal Navy must work more closely with SMEs and start-ups. We need to tap
into their entrepreneurial expertise and, in return, we can help give them
the big break they need to succeed.

We also want to find people who might not have trodden the usual conventional
career paths but who have the creative and disruptive approach we need.

During Information Warrior we brought together some of the UK’s leading
experts in artificial intelligence for the UK armed forces first ever AI
‘hackathon’.

We provided them with more than a terabyte’s worth of information, including
radar and sonar data, as well as access to an open architecture
infrastructure with standardised data formats and Royal Navy defined
interfaces.

Over 3 days they were able to use this information to develop astonishing
solutions to real problems at extraordinary speed.

We proved, for example, that a drugs smuggler is no longer a bobbing needle
in an oceanic haystack but has an identifiable algorithmic fingerprint. In
the engineering world, we can predict, and therefore prevent, component
failures.

So, in future, hackathons and agile sprints will become regular events, and
we are programming a regular series of Information Warrior exercises between
now and 2021.

Scoping for Information Warrior 18 is already underway and we will need your
help, through MarWorks, 700X Naval Air Squadron and others, to make it a
success

It’s encouraging that a number of industry partners have already begun to
plan their involvement, and their investment, accordingly, and I would
welcome your thoughts on the possibility of an Unmanned Warrior 2020.

Investing in skills

Underpinning all of this is our ability to meet the demand for skills in
science, technology, engineering and maths; both within the Royal Navy, and
more widely.

I expect most of you saw the images from Nautilus 100 project last month,
through which we challenged some of the brightest apprentices and graduates
in UK industry to imagine what the future of submarine technology may look
like 50 years from now.



From drones that dissolve on demand to algae electric propulsion, science and
engineering doesn’t get more exciting than this.

Last week, the government launched its “Year of Engineering 2018” campaign
with the aim of inspiring the next generation and Nautilus 100 is proof that
Royal Navy can make a huge contribution to that objective.

But I know we can do more than simply inspire, and in truth, we can’t afford
to wait around in the hope that the education system produces the people we
need. We’'re prepared to play a much more active role to steer more young
people to careers in these areas from an early age.

That's why we’'re working with companies from across the defence and maritime
sectors to sponsor a growing number of university technical colleges.

The latest of these, a purpose built, state of the art college in Portsmouth,
opened its doors yesterday, just a stone’s throw from QinetiQ’s soon to be
built facility at Portsdown Technology Park.

The initial tranche of 140 students will eventually grow to 600, from which
150 STEM qualified students will enter the local and national economy every
year.

We have also met with the Scottish government to identify ways we can support
the promotion of STEM skills north of the border.

Today I can also announce that the Royal Navy is to shortly affiliate with 4
further UTCs, in Aston, Reading, Newton Abbot and Peterborough.

Unlike Portsmouth, none of these places are traditional naval towns, only one
of them is near the sea, but that’s not the point.

The Royal Navy’'s future success is indivisible from the UK’s strength in the
design and manufacture of advanced systems, and the associated research and
development. It’'s in our interests to help support the national requirement
for STEM skills, as well as our own.

We don’t expect every student we work with to join the navy, but we do want
to play our part to help them develop the skills required for a successful
and rewarding career, and whether they ultimately choose a career in uniform
or in industry, we still gain in the long run.

Conclusion

I’'ve spoken a lot about the future but, in drawing to a close, I want to dip
into the past.

In the early part of the last century, Jackie Fisher fashioned the Royal Navy
into a focused fighting machine that could meet the growing challenges
Britain faced in an era of global political upheaval.

He did this by sweeping away the ornaments of Victorian imperial power to
make way for new technology, from the torpedo and the turbine engine to the



submarine and the destroyer.

Most of all he is remembered for HMS Dreadnought, the battleship that was so
revolutionary that it rendered all others obsolete at a stroke.

Today, we stand on the cusp of another great technological revolution.

It’s not because of a single ship, like the Queen Elizabeth class carriers or
even the new Dreadnought class submarines, revolutionary as they will be.

The real revolution comes from a combination of different technologies and
trends that are moving forward at the astonishing pace.

They are shaping the future of warfare before our eyes, but they offer the
opportunity to keep Britain safer and more prosperous in the years ahead.

0f course, letting go of the familiar to make way for the new is never easy.

A degree of risk is inevitable, but then nothing in innovation or warfare has
ever been achieved by playing it safe; and as I see it, the biggest risk of
all is carrying on as we are.

International security is deteriorating and demands on the navy are growing,
public spending remains tight, why would we not adopt new solutions if they
can help us square the circle?

Ultimately, it’s about courage as an organisation. The Royal Navy has always
succeeded by being bold.

We’ve seen what the technology can do.

Now we must take a brave step forward to embrace the opportunity before us,
and I intend to lead the Royal Navy to do just that.



