News story: Baroness Anelay’s speech
at the UK Accreditation Service Annual
Lunch

I would like to thank you for the opportunity to speak today and for what has
been a wonderful lunch. I would also like to pay tribute to Lord Lindsay who
is a committed and effective advocate for UKAS.

Accreditation is vital for facilitating the trade in goods, and giving
consumers confidence in the quality and safety of products. The role of
accreditation will be crucial to the future success of the UK, just as it is
to supporting the economy now.

I know that officials in my department have been working closely with UKAS
and your partners. We value your expertise and feedback on priorities as the
UK leaves the EU, including access to EU markets, future domestic regulation
and continued participation in international standards and accreditation
bodies.

I am aware of the importance of clarity on our future relationship with the
EU for you, and would now like to outline the progress that has been made
since we started the negotiations.

Approach to negotiations

We are confident that both sides want to achieve the best possible outcome
and the strongest partnership for the future — one that works for the UK and
the EU.

We have concluded four rounds of talks. They were conducted in a constructive
and determined manner resulting in decisive steps forward. We now hope to see
flexibility from the Commission in round five, which is taking place this
week.

The Prime Minister’s speech in Florence last month set out the scale of our
ambitions for our future relationship, as well as our proposal for a simple,
clear, time-limited period of implementation.

Since that speech and the triggering of Article 50 in March, the UK has
published 14 papers to address the current issues in the talks and set out
the building blocks of the relationship we would like to see with the EU,
both as we leave, and into the future.

These papers offer pragmatic and innovative solutions to issues related to
our withdrawal and the future deep and special partnership that we want with
the EU. They do not aim to dictate a single approach, but, rather, considered
options.

Yesterday, we took a significant step in preparing to leave the EU by
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publishing Trade and Customs White Papers, which both pave the way for
legislation that will ensure the UK is ready on the first day after exit. The
trade paper also establishes the principles, which will guide future UK's
trade policy as well as the practical steps that will support these aims.

The Government will publish further position papers on other issues in due
course, providing more information to business and individuals, and informing
our negotiations with the EU.

Future economic partnership

We recognise that we cannot leave the EU and have everything stay the same —
the single market is built on a balance of rights and obligations.

In building a future economic partnership with the EU, the Government seeks
an entirely new agreement with the European Union. This will not mean
membership of the European Economic Area, nor replicating the recent free
trade agreement with Canada.

But it will facilitate the most free and frictionless trade possible between
the UK and the EU, whilst allowing us to forge new trade relationships with
our partners in Europe and around the world.

This new relationship with the EU, should be built from our unique starting
point — of our rules and regulations being the same, and our commitment to
free trade and high standards.

I recognise that our future customs arrangements will be of importance to
many of you here. The summer customs publication sets out two options for the
future relationship with the EU.

The first, a highly streamlined arrangement, would reduce customs
administration to a minimum. The second, a new customs partnership, would
potentially maintain the status quo arrangement by ensuring that EU duties
are paid when goods are imported via the UK.

To deliver either of these solutions, innovations in data sharing, mutual
assistance, simplified procedures and information technology solutions have
been put forward, and work has been carried out to engage with a range of
stakeholders in these areas.

Regardless of the outcome of these negotiations, the UK would need new
customs legislation in place by 2019. Responding to calls from businesses for
continuity, yesterday’s Customs White Paper confirms that the UK’s new
legislation will, as far as possible, replicate the effect of existing EU
customs laws.

Goods

We are also seeking to find the best way for the benefits of our common goods
regulatory frameworks to continue enabling free and frictionless trade.

Ultimately we want this to form part of our future economic partnership, but



we also recognise that investors, business and consumers want to be able to
plan ahead with certainty.

The matter of goods placed on the market prior to the withdrawal date has
been a key topic of the opening phase of negotiations. I know this will be of
interest to many of you here, and hope that you can support us in seeking
this pragmatic solution.

Our recent position paper on this subject set out the UK's principles for
ensuring goods continue to be available on UK and EU markets, and that
business do not have to duplicate compliance activity — such as conformity
assessment — undertaken prior to the UK leaving the EU.

Regulatory relationship and dispute resolution

Maintaining the high standards of our products and services was highlighted
as a key priority in the August publication on customs. The Prime Minister
emphasised in her Florence Speech last month that we do not only want to
protect these requirements but to strengthen them.

Your contribution on this matter is highly valued, as we look to safeguard
the quality of regulations and assessment processes while negotiating a deal
and considering the UK’s future regulatory environment.

We will also continue to drive forward the development of standards and
frameworks at a global level.

I am confident that your work carried out through international bodies, such
as the European Cooperation for Accreditation, the International
Accreditation Forum, as well as through the international standards
organisations will be crucial in supporting commercial and technical
activities of firms around the world.

We have recognised that a new trade deal will need to be reinforced by
dispute resolution mechanisms. This could take inspiration from international
treaties such as the Schengen Agreement, the EU Singapore Free Trade
Agreement and the EU Moldova Association Agreement.

In terms of civil judicial cooperation, the Government has highlighted cross-
border resolution frameworks between consumers and suppliers that make sure
there is a clear legal process where standards are not upheld, underpinning
commitment to regulations.

Again, existing measures have been explored and we would like to translate
some of these directly into domestic law.

The Prime Minister confirmed in her speech in Florence that we are confident
that new legal resolution systems can be agreed.

Interim arrangements

The implementation period that the Government intends to negotiate will
ensure that companies and assessors have time to adapt to the new



relationship. We have made a realistic commitment in advancing this proposal,
by defining the limitations that we would reasonably expect on our rights to
negotiate trade deals with the rest of the world over this time.

The implementation period will also maintain the existing regulations and
customs exemptions, ensuring a smooth transition for businesses.

During the implementation period, people will continue to be able to come and
live and work in the UK. There will be a registration system — an essential
preparation for the new immigration system required to re-take control of our
borders.

The implementation period would be time limited, with is length determined
simply by how long it will take to prepare and implement the new systems we
need.

Repeal Bill

In terms of bringing forward changes into domestic legislation, the Repeal
Bill, formally known as the European Union (Withdrawal) Bill, passed Second
Reading last month.

This will maximise certainty for individuals and businesses as we leave the
EU. The laws and rules that we have now will, so far as possible, continue to
apply, providing assurance on legal rights and obligations.

The powers in the Bill will ensure that, whatever the outcome of the
negotiations, the statute book can continue to function.

Conclusion

We have made significant progress in setting out our position and the options
available for a successful future relationship with our European partners.

The Summer papers have also opened a forum for debate with businesses and
wider stakeholders on specific issues. We want a comprehensive deal that
takes into account the range of implications from leaving the European Union,
and highly value specialist knowledge and analysis.

Together we can work to quickly and effectively resolve areas of disagreement
with our European partners, and look to seize the opportunities to forge a
new role for ourselves in the world that are offered by our new relationship
and ambition for a shared future.

I want to thank you again for your contributions to our work. My colleagues
across government, including my department, will welcome further dialogue
with you on these important issues, as we progress through the negotiations
and forge a new deep and special relationship with the European Union.

Thank you.

[Not checked against delivery]



Press release: Environment Agency
approves Third Energy’s hydraulic
fracture plan

The Environment Agency has approved (Tuesday 10 October) Third Energy’s
hydraulic fracture plan (frack plan) for its well site at Kirby Misperton in
North Yorkshire.

An approved frack plan is required before the company starts fracking under
the conditions of the operator’s environmental permit, which was issued by
the Environment Agency in April 2016 after extensive public consultation.

The Environment Agency is confident, following a thorough assessment of the
frack plan, that Third Energy has demonstrated it has the right procedures in
place to control and monitor the fracturing process. The plan will be
available to view on the Environment Agency’'s Citizen Space website.

A spokesperson for the Environment Agency said:

We are satisfied with Third Energy’s arrangements for monitoring
during and after hydraulic fracturing. The Environment Agency 1is
committed to ensuring that shale gas operations meet the highest
environmental standards and can only go ahead if they are safe for
people and the environment.

Our environmental permits set out the legal conditions needed to
protect groundwater, surface water and air quality and to ensure
the safe storage, management and disposal of waste. Qur staff will
continue to carry out regular on-site checks and audits to ensure
that the company is meeting the high standards we require.

The fracture plan and other operational documents relating to Third Energy’s
operation can be found on the Environment Agency’s Citizen Space website.

Press release: Environment Agency
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Third E ' hvdraul:

fracture plan

The Environment Agency has approved (Tuesday 10 October) Third Energy’s
hydraulic fracture plan (frack plan) for its well site at Kirby Misperton in
North Yorkshire.

An approved frack plan is required before the company starts fracking under
the conditions of the operator’s environmental permit, which was issued by
the Environment Agency in April 2016 after extensive public consultation.

The Environment Agency is confident, following a thorough assessment of the
frack plan, that Third Energy has demonstrated it has the right procedures in
place to control and monitor the fracturing process. The plan will be
available to view on the Environment Agency’'s Citizen Space website.

A spokesperson for the Environment Agency said:

We are satisfied with Third Energy’s arrangements for monitoring
during and after hydraulic fracturing. The Environment Agency is
committed to ensuring that shale gas operations meet the highest
environmental standards and can only go ahead if they are safe for
people and the environment.

Our environmental permits set out the legal conditions needed to
protect groundwater, surface water and air quality and to ensure
the safe storage, management and disposal of waste. Qur staff will
continue to carry out regular on-site checks and audits to ensure
that the company is meeting the high standards we require.

The fracture plan and other operational documents relating to Third Energy’s
operation can be found on the Environment Agency’s Citizen Space website.

News story: North East, Yorkshire and
the Humber top apprentices and
apprentice employers announced

The National Apprenticeship Awards, now in their 14th year, showcase the
successes and benefits of apprenticeships across England in the last year. We
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have announced the winners and highly commended entries at an awards ceremony
held at the Royal York Hotel.

Apprentices and employers fought off tough competition by demonstrating how
businesses are growing their own talent pool with apprenticeships and how
apprentices have made a significant contribution to their workplace.

This year’s winners for the North East are:

Apprentice categories:

e Intermediate Apprentice of the Year: Dawn Cochrane, South Tees Health
Trust

e Advanced Apprentice of the Year: Alice Hurren, Department for Education

e Nuclear Decommissioning Authority Site Licence Companies award for
Higher or Degree Apprentice of the Year: Chris Armstrong,
GlaxoSmithKline

e Apprenticeship Champion: Amanda Graham, North East Ambulance Service NHS
Trust

And highly commended:

e Intermediate Apprentice of the Year: Paige Reavley, Northumbria
Healthcare Foundation Trust

e Advanced Apprentice of the Year: Tilly Greer, GlaxoSmithKline

e Nuclear Decommissioning Authority Site Licence Companies award for
Higher or Degree Apprentice of the Year: Sophie Tweddle, GlaxoSmithKline

e Apprenticeship Champion: Karen Hookham, Northumbria NHS Foundation Trust
and Peter Calvert, Tad Web Solutions Ltd

Employer categories:

e Small Employer of the Year: McCarrick Construction

e Large Employer of the Year: Home Group

e The Open University award for Macro Employer of the Year: Lookers plc
e Rolls-Royce award for Newcomer Large Employer of the Year: Magnet

And highly commended:

e Large Employer of the Year: Go North East and Hays Travel
e The Open University award for Macro Employer of the Year: Northumberland
Tyne and Wear NHS Foundation Trust and Accenture
e Rolls-Royce award for Newcomer Large Employer of the Year: County Durham
and Darlington Fire and Rescue Service
This year'’'s winners for Yorkshire and the Humber

are.:

Apprentice categories:

e Intermediate Apprentice of the Year: Emily Faulkner, G E V Wind Power



e Advanced Apprentice of the Year: Hannah Magowan, Dale Power Solutions

e Nuclear Decommissioning Authority Site Licence Companies award for
Higher or Degree Apprentice of the Year: Mickyle Clark, Dale Power
Solutions Ltd

e Apprenticeship Champion: Sarah Barley, South Hunsley School

And highly commended:

e Intermediate Apprentice of the Year: Emily Grimes, York College

e Advanced Apprentice of the Year: Calum James Finn, Nestle UK Ltd. and
Innes Macdonald, British Army

e Nuclear Decommissioning Authority Site Licence Companies award for
Higher or Degree Apprentice of the Year: Benjamin Bruin, Openreach

e Apprenticeship Champion: Rebecca Edgecumbe, Interserve Learning &
Employment and Mandy Scott, Sheffield Teaching Hospitals NHS Foundation
Trust

Employer categories:

e Medium Employer of the Year: Ebsford Environmental Ltd

e Large Employer of the Year: Dale Power Solutions Ltd

e The Open University award for Macro Employer of the Year: Lloyds Banking
Group

e BAE Sytems award for Newcomer SME Employer of the Year: Blue Logic

e Rolls-Royce award for Newcomer Large Employer of the Year: YBS Group
(Yorkshire Building Society)

And highly commended:

e Medium Employer of the Year: Michael and Margaret Naylor and Associates

e Large Employer of the Year: Liberty Speciality Steels and Syngenta

e The Open University award for Macro Employer of the Year: Nestlé

e Rolls-Royce award for Newcomer Large Employer of the Year: Zenith and
Dovecote Park Ltd

Following the 6 regional ceremonies taking place across England, winners from
each category will have their entries sent for national judging. Three from
each category will then be selected as national finalists. The very best
employer category entries are also in the running to feature in the
prestigious Centrica sponsored Top 100 Apprenticeship Employers list 2017.

Skills and Apprenticeships Minister Anne Milton said:

The National Apprenticeship Awards are a fantastic way to
demonstrate the incredible benefits and contributions of both
apprentices and their employers across the country.

My personal congratulations go out to everyone who has taken part
in the National Apprenticeship Awards so far, and also to those
heading to the national finals. You truly are worthy ambassadors
for apprenticeships.



Sue Husband, director, National Apprenticeship Service, added:

The National Apprenticeship Awards allow talented apprentices and
committed employers from across our regions to receive well-
deserved recognition for their apprenticeship achievements. In turn
I hope that the exposure given to winners encourages more employers
and individuals to get involved.

Winners recognised today in the North East, Yorkshire and Humber
region show the range of sectors and variety of job roles
apprenticeships are available in, and how they can deliver the
skills employers need. I congratulate all winners and highly
commended finalists on their success. For those heading to the
national finals, I wish them the very best of luck for the next
stage of the competition.

National award winners and the Top 100 Employers will be announced at a
ceremony to be held on 18 January 2018 in London.

This year’s sponsors for the North East, Yorkshire and Humber awards are YH
Training, Px Group, Yorkshire Housing, Leeds College of Building and Baltic
Training.

To find out more information about apprenticeships or the apprenticeship
awards visit GOV.UK. Alternatively call 08000 150 600 or follow
@apprenticeships on Twitter and National Apprenticeship Service on LinkedIn.

Speech: PM words at Race Disparity
Audit launch: 10 October 2017

Thank you very much everybody for being here. I'm really pleased to welcome
you to Downing Street today. I think this is a very significant day for our
country in terms of what we’re publishing today.

I think when it comes to the health of our economy and the performance of our
health service, or the results of our education system we’ve got plenty of
data to show us where things are working well and where things are not
working in the population as a whole. But what we’re publishing today, I
think, is data that fills a glaring gap, by analysing how a person’s
ethnicity affects their experience in public services and how that affects
their lives. And that holds a mirror up to our society and I think
establishes a new and permanent resource for our country.

I think this is important and launching this piece of work was one of the
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first acts that I did as Prime Minister and it is a personal priority to me
because I absolutely, passionately believe that how far you go in life,
should be about your talents and your hard work and nothing else.

We know that Britain today in the 21st Century is a diverse multi-ethnic
democracy. Diversity is a source of strength and pride for us. But when one
person works just as hard as another person — and has got the same ambitions
and aspirations — but experiences a worse outcome solely the grounds of their
ethnicity, then this is a problem that I believe we have to confront.

And that was the approach that I took when I was Home Secretary and I looked
at the issue of stop and search and saw the significant disparity in stops
and searches — far more young men from black and minority ethnic backgrounds
being stopped and searched. But the number of incidents didn’'t actually
equate to that and justify that. We knew there was an injustice there and we
had to act and that’s why we shook the system up and I am pleased to say the
number of black people being stopped and searched has fallen by two thirds. I
think that’s the difference that we can make when we identify the problem
properly and then actually confront injustice and I hope that this audit will
empower us to tackle many more of these issues.

I think the data we’re releasing today and the online platform that presents
it, should quickly become to be regarded as the central resource in the
battle to defeat ethnic injustice. It’'s a world first, no country has ever
produced a piece of work looking at the lived experience of people of
different ethnicities which is as extensive and ambitious as this and I want
to give a huge vote of thanks to everybody who’s worked so hard on putting
this together and helped us in what we’re doing.

But it is not a one-off event this is a first but it’s not something that’s
only going to happen today and the data sets and the online platform that
we’'re launching are now a permanent resource. I think that’s really important
they will be updated and new data will be added and we’re fully committed to
this for the long-term. And of course, as you know, as you look at the data
much of it has existed for years but it’'s been spread across the government
system. It’s been difficult to access, perhaps it hasn’t been looked at
through this particular prism before, and now it will be easily available and
people can look at the data, they can look at the methodology for putting the
data together, they can interrogate that data, they can measure our progress
and they can focus our minds.

Overall the findings will be uncomfortable but it’'s right that we've
identified them, shone a light on them and we need to confront these issues
that we have identified. So we are going to take action, for example in
relation to the issue of unemployment for people from particular BAME
communities we will be identifying hotspots where we will be putting
particular extra work in to help people into the workplace.

The Ministry of Justice is going to take forward with recommendations from
the Lammy Review that includes performance indicators in prisons to assess
the quality of outcomes for prisoners of all ethnicities; committing to
publish all criminal justice databases held on ethnicity by default; and



working to ensure that the prison workforce itself is more representative of
this country as a whole.

In schooling, the Department for Education is taking forward a review on
external exclusions. Again, there is some significant differences shown from
this data on exclusions. This will share best practice nationwide and will
focus on the experiences of groups who are disproportionately likely to be
excluded. And the team in the Cabinet Office, which has been working on this,
will be continuing its work in the future.

I know that people around this table — I’'ve worked with some of you over the
years — have devoted many years working on these issues and we’re keen to
hear from you about your thoughts on the audit, your own experiences and the
experiences of the people that you’'re representing.

I was with a group of young people yesterday at a school in south London and
hearing from them, their direct experiences, absolutely tapped into the sort
of information that we are seeing in this audit and the impact. It wasn’t
just their immediate experience, it was the impact on their aspiration and
where they thought their life could go and I think this is really important,

I think what this audit shows is that there isn’t anywhere to hide. And
that’'s not just for government, it is for society as a whole actually. The
issues are now out in the open and we all have a responsibility to work
together to tackle them.

So I think the message is very simple; if the disparities can’t be explained,
they must be changed. Britain has come a long way, we must recognise that
we'’ve come a long way, in promoting equality and opportunity. But what the
data published today shows is that we still have a way to go if we're truly
going to have a country that does work for everyone.

So thank you very much everybody for coming today and I am looking forward to
hearing your views in due course.



