Press release: Report 14/2017: Fatal
accident at Alice Holt footpath
crossing, Hampshire

RAIB has today released its report into a fatal accident at Alice Holt
footpath crossing, Hampshire on 5 October 2016.

Summary

At 16:20 hours on Wednesday 5 October 2016 a mobility scooter was struck by a
train, and the scooter user fatally injured, at Alice Holt footpath crossing,
Bentley, Hampshire.

Users of Alice Holt footpath crossing are required to look and listen for
approaching trains before deciding whether it is safe to cross the line. It
is uncertain why the user decided to cross when it was unsafe to do so, as
CCTV images suggest that he had previously crossed in a safe manner. It is
probable that the user did not see the train or misjudged when it would
arrive at the crossing, perhaps due to sun glare, when deciding to cross. The
mobility scooter user’s opportunity to see the approaching train was limited
by the design of Alice Holt crossing, in particular the fencing. The mobility
scooter user did not react to the train’s horn, possibly because he did not
hear it.

The RAIB has found that Network Rail’s guidance for level crossing managers
did not include any advice concerning use by mobility scooter users and the
management of the crossing had not allowed for vulnerable users such as
these.

Recommendation

The RAIB has addressed one recommendation to Network Rail. This seeks
modification of Network Rail’s level crossing management processes so that
they consider mobility scooter use at all crossings which rely on users
looking and listening for trains.

Notes to editors

1. The sole purpose of RAIB investigations is to prevent future accidents
and incidents and improve railway safety. RAIB does not establish blame,
liability or carry out prosecutions.

2. RAIB operates, as far as possible, in an open and transparent manner.
While our investigations are completely independent of the railway
industry, we do maintain close liaison with railway companies and if we
discover matters that may affect the safety of the railway, we make sure
that information about them is circulated to the right people as soon as
possible, and certainly long before publication of our final report.

3. For media enquiries, please call 01932 440015.


http://www.government-world.com/press-release-report-142017-fatal-accident-at-alice-holt-footpath-crossing-hampshire/
http://www.government-world.com/press-release-report-142017-fatal-accident-at-alice-holt-footpath-crossing-hampshire/
http://www.government-world.com/press-release-report-142017-fatal-accident-at-alice-holt-footpath-crossing-hampshire/

Newsdate: 26 October 2017

PDF, 7.42MB, 43 pages

If you use assistive technology (such as a screen reader) and need a version
of this document in a more accessible format, please email
enquiries@raib.gov.uk. Please tell us what format you need. It will help us
if you say what assistive technology you use.

News story: Unpaid tax at record low

The difference between the tax due and that collected by HMRC — known as the
‘tax gap’ — fell to a record low of 6% in 2015 to 2016, official statistics
revealed today.

The UK is a world leader on tax compliance, with one of the lowest tax gaps
in the world and sets an international example on tax transparency, being the
only country to measure and publish tax gaps every year covering both direct
and indirect taxes.

If the tax gap had remained at the 2005 to 2006 level of 7.9%, it would have
grown to £46 billion and the country would have been nearly £12 billion a
year poorer.

Mel Stride, Financial Secretary to the Treasury and Paymaster General said:

Collecting the right tax is crucial to fund our vital public
services. Today's data shows how far we have come in tackling
avoidance, evasion and non-compliance, but there is still more to
do and we will continue to take action to ensure that everyone pays
the tax they owe.

Jim Harra, Director General, Customer Strategy & Tax Design, HMRC, said:

HMRC’s online tax accounts and use of data increasingly help people
get their tax right and prevent mistakes and fraud. This enables us
to focus on tackling those who deliberately pay less than they owe.
Measuring the tax gap gives us vital insights into where to direct

our efforts, and tells us that our strategy is succeeding.

The tax gap fall follows the introduction of 75 measures over the last 7
years to reduce tax avoidance, evasion and non-compliance, including:
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e cracking down on avoidance by multinationals to ensure companies pay the
right amount of tax under UK law

e introducing tough new criminal offences that make it easier to prosecute
both evaders and companies that fail to prevent evasion, as well as
significantly increasing penalties

e introducing a new penalty for those who enable the use of tax avoidance
schemes that are later defeated by HMRC

e investing £800 million in HMRC’s compliance operations, which are
expected to bring in an additional £7.2 billion in tax by 2020 to 2021

Since 2010, HMRC have secured almost £160 billion in additional tax revenue
as a result of actions to tackle tax evasion, tax avoidance, and non-
compliance, including £2.8 billion from offshore tax evaders, through action
both at home and abroad.

Notes to editors:

For more information on how tax gaps are measured read HMRC's Measuring Tax
Gaps and Methodological Annex documents.

Press release: UK Government
Investments strengthens and expands
senior management team

UK Government Investments (“UKGI”), the Government’s centre of expertise in
corporate finance and corporate governance, announces a significant
strengthening of its senior management team with the appointment of four new
Directors. Tom Cooper and Candida Morley join UKGI as Directors, while
Michael Harrison and Henry Lloyd have both been promoted to Director from
within UKGI. These appointments expand UKGI's senior management team from
four to eight Directors working with Mark Russell, UKGI's Chief Executive
Officer.

Commenting, Mark Russell said:

As UKGI activity continues to increase, I am delighted that we have
been able to strengthen further and enlarge our senior management
team through the appointment of four highly experienced Directors.

One of the primary attractions of working at UKGI is that we
operate at the heart of government, at the point where the public
and private sectors meet. As such, we welcome Tom and Candida to
UKGI from the private sector and congratulate Michael and Henry on
their appointments as UKGI Directors. They all bring a breadth and
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depth of expertise to the senior management team which will be
hugely beneficial to the ongoing development of UKGI.

Tom Cooper was most recently Global Co-Chairman of M&A at Deutsche Bank where
he has spent the last 8 years. He started his career at KMPG and was at UBS
Investment Bank for 21 years where his various roles included Head of
European M&A.

Candida Morley joins UKGI from HgCapital where she was an Operating Partner.
Between 2001 — 2015 she worked at private equity fund LDC (where her roles
included Chief Portfolio Offer and Chief Operating Officer), prior to which
she worked at Elementis plc, 3i plc and as Director of Development at the
Victoria and Albert Museum.

Michael Harrison joined UKGI in 2009 from Greenhill Caliburn, the Australian
independent corporate finance adviser, prior to which he worked at CSFB and
BZW. At UKGI he has worked on a range of projects across Government and
currently works closely with organisations including Network Rail and
Ordnance Survey.

Henry Lloyd joined UKGI in 2015 having spent over 25 years in European
corporate finance and M+A, including roles at JPMorgan, CSFB and BZW. At UKGI
his work has included representing the Department for Business, Energy and
Industrial Strategy on the board of The Insolvency Service and advising the
Ministry of Defence on the establishment of a new Executive Agency for the
delivery of the submarine programme.

For further information:
UKGI: Josh Coe — 0207 215 4787

Citigate Dewe Rogerson: Toby Moore, Jos Bieneman, Elizabeth Kittle — 0207 638
9571

About UK Government Investments (‘UKGI’)

UKGI is owned by HM Treasury but independently managed and with a Board
mostly comprised of independent Non Executive Directors. It combines the
former Shareholder Executive and UK Financial Investments (‘UKFI’). Working
with a range of Government departments across Whitehall and operating at the
boundary of the public and private sectors, UKGI's role is to provide
Government with a centre of excellence in corporate finance and corporate
governance.

While enormous in its scope and diversity, UKGI's work covers four principal
areas:

e It acts as shareholder, representing Government'’s interests in the
stewardship of over twenty arms-length organisations and assets,
ensuring their good governance, scrutinising their performance and
looking to optimise their value and operational efficiency on behalf of



the taxpayer. It does all of this in line with its Principles of
Portfolio Governance, which set the standard for the governance of
assets in the public sector;

e It continuously reviews the feasibility of and alternatives for
optimising the monetisation of those Government assets held for
disposal, going on to prepare and execute all of Government'’s
significant corporate and financial asset sales;

e It advises Government on all its financial interventions into corporate
structures resulting from corporate or sectoral distress and other
special situations;

e It advises Government on its major negotiations with corporates,
responding to M&A and other potential transactions that have
implications for the UK national interest.

Press release: Government announces
plans for disclosure of pension costs
and charges

Savers will also be able to access information about where their money is
invested, opening up the possibility of people having greater choice over
where their pension is invested.

Failure to provide this information could cost occupational workplace pension
scheme trustees up to £50,000 from April 2018.

Up to 10 million people could benefit from the move.

This is the next step the government is taking to ensure savers receive good
value for money from their pension, that their pension will meet their needs
for retirement, and that savers are better able to maximise savings.

Secretary of State for Work and Pensions David Gauke said:
The government is beginning to address a fundamental imbalance that
exists in the pensions industry.

For too long savers have been in the dark about where their pension
is invested, what they are paying for, and why they are paying it.
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I want people to have a strong sense of personal ownership over
their pension savings. These proposals do just that and will open
the industry.

By giving people the tools to better understand their options and
compare value for money, I believe we are creating a generation of
smarter, more informed savers.

Today’'s announcement comes on the back of the latest pension charges survey
which shows that 98% of eligible members are at or below the 0.75% cap
introduced by government.

However with the survey also showing a clear lack of transparency on some
costs in pension schemes, the government is proposing that members receive an
annual benefit statement where they can find the costs and charges for their
scheme.

Publication of charge and transaction cost information will enable pension
scheme trustees and others to compare the value for money they are receiving
with their peers, thereby driving better market outcomes.

Government will also compel schemes to publish an illustration of the
compounding effect of the costs and charges affecting their pension savings.

The Financial Conduct Authority (FCA) will consult on corresponding rules for
workplace personal pensions in the new year.

The consultation is open for 6 weeks.

Follow DWP on:

Press release: Millions to benefit
from groundbreaking mental health
support

As part of her commitment to tackle the injustice of mental illness the Prime
Minister commissioned an independent review of mental health and employers
which has found that around 300,000 people a year are leaving their jobs each
year due to mental illness — costing employers up to £42 billion annually.

The Prime Minister is today confirming that NHS England and the Civil Service
— two of the country’s largest employers — will abide by the recommendations
of the report.

As a result NHS and Civil Service employees will now be guaranteed tailored
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in-house mental health support. Alongside this, NHS England and the Civil
Service will:

e introduce a set of core and enhanced standards which will ensure
employees have the knowledge, tools and confidence to understand and
look after their own mental health — and the mental health of their
colleagues

e have support in place to help prevent mental illness being caused or
worsened by work and equip those who have a mental illness to thrive

e be held to account for delivering these standards by their relevant
regulators so that employees can have faith they are being introduced
effectively

Prime Minister Theresa May said:

I have made it a priority of this government to tackle the
injustice of mental illness.

Vital to this is the need to have a comprehensive cross-government
plan which transforms how we deal with mental illness not only in
our hospitals or crisis centres but in our classrooms, shop floors
and communities.

That’s why I commissioned this important review which starkly
illustrates the cost of untreated mental illness — around 300,000
people with a long term mental health problem are losing their jobs
each year.

And that has a big impact on businesses which are losing up to £43
billion each year as a result.

So we need to take action. That’'s why I am immediately asking NHS
England and the Civil Service — which together employ more than two
million people — to accept the recommendations that apply to them.

With so many of our leading businesses leading the way in this area
— and reaping the rewards as a result — I am sure that the private
sector will follow suit.

It is only by making this an everyday concern for everyone that we
change the way we see mental illness so that striving to improve
your mental health — whether at work or at home — is seen as just
as positive as improving our physical wellbeing.

The report from Lord Dennis Stevenson, a long-time campaigner for greater
understanding and treatment of mental illness, and Paul Farmer CEO of Mind



and chair of the NHS Mental Health Taskforce includes 40 recommendations for
the public and private sector.

The Prime Minister is today writing to all metro mayors and key business
groups including the CBI, IoD and Federation of Small Businesses to draw
attention to the review and encourage them to implement the recommendations
in their organisations and across their networks.

The government will consider the wider recommendations and respond in due
course.



