
British Embassy organises screening of
Sir David Attenborough’s film

World news story

British Embassy in Ashgabat collaborates with local business Readitstore to
host a screening of Attenborough’s “Life on Our Planet”.

On 13 May, The British Embassy partnered with Readitstore to organise a
screening of “Life on Our Planet” film by the world-famous director and
naturalist Sir David Attenborough in the Ashgabat shopping centre.

In this film, Sir David highlights the problems the world is facing as a
result of human-induced climate change.  It is a frank first-person account
of humanity’s impact on nature and a message of hope for future generations.
Attenborough reflects on the defining moments of his life as a naturalist and
the devastating changes he witnessed. The film was produced by the award-
winning British film studio Silverback Films and the global environmental
organisation WWF.

This film is a powerful call to all countries to protect and restore the
Earth’s natural habitats and ecosystems. It shows the scale of the challenges
that we are facing, and the role that everyone on the planet can play in
creating the solutions we urgently need.
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Disability Confident Jobs Fair Speech

Introduction
It is a pleasure to be here today to open this Disability Confident Jobs Fair
at Hillman Street JCP.

I think events like this are so valuable for connecting disabled people with
employers and employers with disabled people.

Because, no-one should be left behind, frozen out of the workplace or lose
their potential simply because they have a disability or health condition.

Everyone should have the same opportunity for a fulfilling working life, to
get all the benefits that come from a regular pay packet and to build a
secure and resilient future for themselves and their family.

Work and progressing in work is the best route to raising living standards –
and a disability should not disqualify you from being part of that growth.

The last two years though have been really tough.

But because of our sustained focus on getting people into work, we had the
highest level of employment this country had ever seen when Covid hit.

And since then, by our Plan for Jobs – whether through the furlough scheme or
our wide range of employment programmes – we have protected jobs and
livelihoods and helped people back into work.

Now we are supporting families with the cost of living with £22 billion worth
of help in 2022-23. But we’re also focussing on the long-term solutions by
growing our economy and getting people into good and well paid jobs. And
there are so many opportunities out there right now, with record high numbers
of vacancies and employers looking to fill roles quickly.

I want to help as many disabled people as possible to start, stay and succeed
in the strong labour market we have at the moment. I want you to be part of
our growth as a country, and the opportunities in your community.

That means helping the many disabled people who want to work to break down
the barriers they may still face and blowing apart remaining perceptions,
presumptions or stereotypes.

For example, the false notion held by some that disabled people have lower
productivity or that making adjustments is too difficult or too expensive. Of
course, many employers are already welcoming diversity and thinking
profoundly about inclusion.

Today is part of how we break down even more barriers by showcasing the
passion, skills, dedication and talent of disabled people and the benefits
they can bring to an employer.
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To see past a disability to a person’s potential.

To focus on what a person can do rather than what they can’t.

To complete the empowerment through employment that so many disabled people
tell me they want.

I’m thinking about disabled People like Sukhraj, who has kindly shared his
story for me to share with you today. He has a hearing impairment from birth
and had been relying on family members for support. With help from a
Disability Employer Adviser, specialist employment support, adjustments like
the Calm and Quiet provision, and Access to Work, Sukhraj has got himself
trained up and nearly ready to go into a job offer as a pastry chef.

I think his story shows how with the right support and employer approach,
disabled people can succeed. It makes me want to say “ready, steady, bake!”
to Sukhraj, and anyone else who will be a star baker!

This is why Disability Confident itself is such an important scheme to change
attitudes, cultures and behaviours, as well as give employers the knowledge,
skills, and confidence they need to attract, and help people develop in the
workplace.

One million milestone
I want to touch on a milestone we hit yesterday. The good news is that we
know more employers are reaping the benefits of having disabled people on
their payroll.

The disability employment gap has closed by about five percentage points
since 2013.

And yesterday, the latest labour market statistics showed that we have
smashed the commitment we made in our 2017 manifesto to see one million more
disabled people move into employment over ten years.

The fact this has been achieved now, in just half the time, reflects our
wider focus on, and success in, getting people into work and the extra
support we have introduced to help disabled people move into jobs, as well as
broader changes in society, and in the workplace.

I think everyone here can share in the success of having reached this
milestone.

Employers, work coaches, charities, representative organisations – and most
of all disabled people themselves.

And I hope we can continue that momentum as we continue to focus on improving
accessibility and inclusion in the 21st Century world of work.

Because, we know that while reaching that milestone is fantastic, this job is
not done.



There are still far too many disabled people who could – and should – be
enjoying the benefits that employment brings. But this challenge won’t be
cracked by Government alone.

I am genuinely excited about the opportunities across the jobs market and in
wider society right now to build on the progress that we have made.

That is why I am focused on improving, reforming and transforming the support
disabled people can access both to get into work and while they are working.

I will talk about that, and then come on to how others beyond government have
every bit as much a role to play.

White Paper
As our 2019 manifesto set out, we want to empower and support disabled
people. The benefits system is one important lever we have to help achieve
this.

That means taking a close look at how the system works, how disabled people
interact with it and looking at ways it can be improved so it better delivers
for disabled people.

Our Health and Disability White Paper later this summer will help disabled
people to live more independently, including with more help to move into
work, where work is right for the individual.

The White Paper will set out our plans to ensure the benefits system better
meets the needs of disabled people now and in the future, informed by the
huge amounts of feedback we received to the Green Paper.

It will set out how we will go further to ensure that disabled people and
people with health conditions have every opportunity and the support that
they need to thrive in life and in work, and to improve the experience of
everyone when they call on DWP for support.

More Work Coach support
We will offer more support to the 2.8 million people with health conditions
receiving Universal Credit or Employment Support Allowance.

From 14th June, we will be trialling an offer of additional Work Coach
support for claimants currently awaiting their Work Capability Assessment,
initially across a third of the country.

Later in the year, we will expand the offer to claimants after their Work
Capability Assessment with limited capability for work but who want help to
move closer or into the labour market over time.

This additional Work Coach support in jobcentres like the one we’re in here
today, will enable disabled people to access employment and wider skills
support, and our employment programmes earlier.



Our increasing numbers of Disability Employment Advisors will help embed the
benefits of this additional support, using their expert knowledge to help
Work Coaches understand the challenges faced by disabled people and provide
tailored support.

Access to Work reform & pilots
Turning to Access to Work, this is a fantastic scheme offering financial
support to people who need extra help.

In 2020/21, it provided over £100 million of funding to over 37,000 people.
But we want to do more, and support more disabled people to access
employment.

I want it to be even better by improving the service, removing time consuming
and bureaucratic parts, streamlining it for claimants and making it
innovative, visible, and accessible.

I know applying for it and receiving it often takes too long and I want to
radically improve the service disabled people get and the time it takes.

And I am pleased to be able to tell you that we are working to transform
Access to Work and offer disabled people a more streamlined, digital service
that is visible and accessible.

We are making good progress, with the first phase of the digital
transformation, the payments process, being delivered this year.

We are also piloting Adjustment Passports to help support and empower
disabled people to have a more structured conversation with potential
employers about their disability, and to speed up the Access to Work process
and reduce the need for assessments.

The passport is already up and running in three universities, including Kings
College here in London.

The pilots are going well, and I was delighted to hear more about how it was
going in Wolverhampton and hear from the students who are starting to
complete the passport.

This month we are rolling out the Health Adjustment Passport across all
jobcentres, helping all disabled jobseekers to have the opportunity to get
access to that.

We are also continuing to develop our Access to Work Mental Health Support
service. Mental health wellbeing is key to enabling people to sustain
employment and I’m committed to ensuring that, that service continues to
provide that tailored mental health support.

Access to Work Plus
We will also be testing a new approach, called Access to Work Plus to open up



employment opportunities for disabled people who have the greatest barriers
to employment.

That will provide financial support to those employers who go further in the
support they provide and consider how jobs can be flexed to open up even more
opportunities.

My ambition is to enable disabled people who have high in work support needs,
such as severe learning disabilities or complex autism, to see work as a real
possibility.

That would be a huge step forward.

Reforming Disability Confident
Reforming the way those processes work is important.

But just as we can all rightly share in reaching the one million milestone
that I referred to, we also all share in the responsibility to go further, do
more to reduce the disability employment gap.

And to do that, I need more employers and businesses to sign up. Which again
is why it is so great to be here with you today. And see so many Disability
Confident employers here today.

In fact, there are over 700 such businesses in the East London JCP District
area, including over 100 employers who have progressed to higher levels of
the scheme including the London Borough of Hackney itself.

There are over 11 million employees who are reported to be employed by nearly
19,000 organisations who have joined the scheme with around 30,000 live
vacancies with Disability Confident organisations. 30,000 chances that are
likely to be suitable for disabled people.

But I mentioned that we have record vacancies at the moment of around 1.3
million, so that puts that 30,000 figure in context. I want all disabled
people to be able to consider any one of those 1.3m vacancies in the U.K, and
any employer to consider all the talent that is available.

So we need to ensure Disability Confident continues to provide the right
support for all employers, particularly smaller employers, and stays fit for
purpose.

That is why we have been reviewing the scheme with a range of stakeholders,
including employers of all sizes and critically disabled people, to ensure
the scheme remains up to date, credible and sufficiently challenging in
support of disability employment.

The scheme is being refreshed with new guidance and supporting products, to
provide specific content designed to meet the needs of small and medium sized
companies, which should let more of the 12,000 smaller employers in the
scheme to progress to the next level.



We are really pleased to be working with the Federation of Small Businesses,
and smaller employers to make these changes.

And I was also delighted that DWP could partner with Disability Confident
employer Microsoft, who helped to provide training for Work Coaches on
accessibility fundamentals.

This will help the Work Coaches to create accessible experiences for disabled
jobseekers and show them how they can use free tools at home as well, to get
support with the use of technology and in the recruitment process.

We all have a role to play, and today I call on you to encourage more
employers to sign up to the Disability Confident scheme to create more
diverse and inclusive workplaces.

If you are not already a member of the Disability Confident scheme, please
join the scheme by speaking to a member of staff today.

If you have already begun your Disability Confident journey, consider what
you need to do to move to the next level of the scheme, explore the employer
packs for Level 2 or Level 3, don’t wait three years to progress.

If you are already a Disability Confident Leader, I want you to ask
yourselves what more you can do to encourage employers in your business
networks and supply chains to join up to the scheme.

I would also encourage you to consider the vital role that expert work and
health services, such as occupational health, can play in helping your
employees to remain and thrive in your workplace. Employers who use these
services value the benefits they provide for their employees and their
business. Retention is an essential part of success we’re looking for.

Conclusion
Coming to a conclusion then, and I’m so grateful you’ve come here to be part
of this jobs fair. Let’s think about this in context.

One in five people are disabled.

One in three have a long-term health condition.

So ensuring that the same opportunities are available for a fulfilling
working life is important to all of us.

I, myself, learned a little about this in a very personal way last year when
I was recovering from cancer. The gamut of treatment reminded me how
important my work is to me.

I’m lucky to be in a role about that I’m totally passionate about.

And I’m even more determined to ensure others with health challenges, and
more people like Sukhraj whose example I used earlier on get into work and
the benefits of it.



Sukhraj’s journey to his job as a pastry chef is just one example of the kind
of personal story that actually sits behind those big numbers I quoted from
yesterday’s statistics announcement.

Those all represent more disabled people leading independent lives and having
the chance to reach their full potential.

I am immensely proud of the progress we have made.

But I know there is much more to do.

My ambition is to close the gap further, by working with you and a broad
range of partners, seeking out what has been successful, here and in other
countries.

We had that profound achievement by seeing 1.3m more disabled people go into
work, that has improved the lives of many disabled people, but there’s more
to do to change lives tomorrow, the next day, next month and in the next
decade.

As a key part of levelling up the country, we want disabled people to be part
of our economic growth.

These have been challenging times, which demand leadership like this on
issues like these.

So let’s not rest on our laurels, lets keep going…lets keep pushing…keep
reaching to ensure that growth, has employers finding the talent they
desperately need, and disabled people finding the opportunities that are
rightly theirs to start, stay and succeed in work.

Thank you for being part of that today, and let’s do more of that together.

New defence BattleLab to drive
innovation

Defence BattleLab opens in Dorset to help drive innovation across Armed
Forces
Hub will foster collaboration between Armed Forces, industry and
academia
First ever Land Industrial Strategy to modernise military operations

Building on successful global models of innovation and other work across UK
Defence, the Defence BattleLab will bring together military personnel,
academic institutions and private sector companies to trial and experiment
cutting-edge technology.
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By utilising the same space, the facility will foster collaboration and
creativity to push new technological boundaries – an approach that has proved
successful with many global innovation hubs.

Facilities at the Defence BattleLab include:

Access to the UK’s only multi-domain ranges at Lulworth, comprising
15,000ft of cleared airspace, available sea area and a live fire capable
range
A live trial and showcase workshop for digital and physical technology
Three 5G testbeds which will allow for testing in a secure, closed
network
Over 100 rentable desks for companies and half a floor for Defence staff
across a large open plan office

While there is no one single focus for the organisations involved, the
BattleLab seeks to encourage free thinking and novel approaches for
challenges across the land, sea and air military domains.

Defence Procurement Minister, Jeremy Quin said:

As the pace of technological change continues to spiral, Defence
must be forward leaning and innovative in its approach.

Collaboration and innovation will be the catalysts to maintaining
advantage over our adversaries. The BattleLab will bring together
the best talent and expertise in industry and push technology
boundaries to equip our Armed Forces with the latest state of the
art kit.

This will be supported by our new Land Industrial Strategy, which
will increase transparency with industry to help drive joint
working.

The Defence BattleLab is a joint project between the Defence Innovation Unit,
single Services, Dstl, DASA, Dorset Council and Dorset Local Enterprise
Partnership. It will help bridge the gap between the MOD and the UK’s world
class innovative companies, especially in the small to medium sector.

Since soft launching last summer, the Defence BattleLab has hosted numerous
Hackathons, defence technology showcases and workshops across emerging
technologies for all areas of defence.

The facility seeks to take advantage of Dorset’s location, with Portsmouth,
Plymouth, Bovington, Blandford, Warminster and Salisbury Plain all in easy
reach.

Defence Innovation Director Clare Cameron said:

Defence Innovation is excited to co-fund the new Defence Battlelab



as we boost our partnerships with talented industry innovators, to
more rapidly deliver the battle winning technologies of tomorrow.

Head of NavyX Col Tom Ryall said:

Our commitment to meaningful innovation is measured in actions not
words and the Defence BattleLab is a shining example of this. As a
centre of excellence for collaboration between SMEs and Defence
users, it’s a vital cog in the developing Defence innovation
ecosystem and vector into wider networks. It brings together the
most innovative companies with users, under one roof, and alongside
a world class test range. Today’s opening of the BattleLab marks a
watershed moment in Defence’s relationship with industry.

Dorset LEP Chair Cecilia Bufton said:

We share the Army’s ambition to grow an ecosystem of highly
innovative companies. In providing a collaborative space where SMEs
can benefit from the smart technology we’ve brought in, where they
can explore how to apply their technology to the defence industry,
and where there is opportunity to test and develop innovative
solutions for the sector. We believe the Defence BattleLab has real
potential to attract investors, inspire collaborations and
encourage more SMEs into the county.

Today’s ribbon-cutting is an exciting moment for our partnership,
for this Enterprise Zone site and for the county of Dorset, and I’m
delighted that this Local Growth funded project has met this
pivotal milestone.

In addition to the opening of the Defence BattleLab, today sees the launch of
the new Land Industrial Strategy (LIS), underpinned by more than £85 billion
investment in equipment and support for our Armed Forces over the next four
years.

The LIS – the first strategy specifically for the Land sector – recognises
past delivery challenges and the rapid increase in the sophistication of land
technology.

Deputy Chief of the General Staff Lt Gen Sir Chris Tickell KBE
said:

The Army is undergoing it’s most radical transformation in more
than 20 years to deliver Future Soldier, including spending more
than £40bn in the next ten years. This demands more from us, our
delivery agents, and our industry partners.

https://www.gov.uk/government/publications/land-industrial-strategy


Our commitment to innovate and to work more closely with industry
are underpinned by the Land Industrial Strategy and made manifest
in facilities such as the Defence BattleLab. I could not be more
excited to be a part of the launch for these fundamental aspects of
our modernisation.

The Strategy seeks to modernise equipment and advance it onto the frontline
more quickly. It will empower defence to take decisions earlier on the
viability of programmes and bring the right equipment into service faster.

Key platforms, such as armoured vehicles, will serve for decades, so the
focus will be on working with industry to integrate iterative physical,
electronic or digital upgrades during their lifespan, helping maintain a
decisive battlefield advantage.

The student finance application clock
is ticking

Our student finance application service launched at the end of February and
before I know it, it’s May, and I’m already talking about the deadline
approaching this Friday (20 May) for full time, undergraduate students in
England.

At SLC, we enable opportunity for students to invest in their futures through
further and higher education and it’s a role we take extremely seriously. In
the Operations side of our business, which is my world, we have been focused
on delivering a seamless application journey for students.

We recognise that preparing to go to university or college can initially seem
a bit overwhelming, so we want the application process to be as simple as
possible. The bottom line is students need to start the new academic year
with their funding in place – that’s our overall goal.

The good news is that students can apply online and can do this even if they
don’t have a confirmed place at university. The process doesn’t take too long
and once it’s complete, students can relax knowing there is one less thing to
take care of before they head off on this next chapter.

We receive around 1.5million applications each year, and for the most part,
the majority are approved without a hitch. However, there are some
applications that can be more complicated to process and require additional
information. But our focus is on ensuring a good customer experience, which
is why the improvements we have made to our digital services are so
important.
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The online account gives the student the freedom to self-serve where possible
– update personal details and check the progress of the application at a time
that suits them. Once submitted, applications can take up to six to eight
weeks to process but if we need anything, or want to clarify their
information, we will get in touch directly with a message on the account to-
do list, by text or email.

There is also a range of resources and content available online, which answer
the most common student finance questions. We strongly recommend that
applicants check this out first before calling us, as our phonelines are
always extremely busy at this time of year, and we would prefer not to keep
people waiting.

Students can also stay up to date on the latest student finance information
by following SFE on Twitter, Facebook and Instagram.

Of course, applications continue to stay open throughout summer, but we can’t
guarantee full funding will be received before the academic term starts. So,
my advice to all students starting or continuing their studies at college or
university this year is to apply now. We look forward to receiving your
application.

Maternity Disparities Taskforce
explores women’s health before and
during pregnancy

Discussion focused on the role of GPs, nurses and healthcare
practitioners in supporting women’s health before and during pregnancy
while the NHS tackles the Covid backlog to improve care for patients
It called for more targeted interventions to reach women from ethnic
minorities and those living in the most deprived areas

Minister for Women’s Health Minister Maria Caulfield and Chief Midwifery
Officer Professor Jacqueline Dunkley-Bent co-chaired the second meeting of
the Maternity Disparities Taskforce this week (Monday 16 May 2022).

The taskforce led a deep dive discussion into the role of primary care –
including GPs, nurses, healthcare practitioners, pharmacists –  in supporting
women’s health before they become pregnant, known as preconception health.

This means not only identifying women who are at higher risk of poor outcomes
linked to pregnancy and making sure they receive the right support but also
empowering women with information on how health conditions and risk factors
could affect them and what steps they can take for a healthy pregnancy. This
will help to ensure that mothers and babies receive the best possible care
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while the government and NHS work to tackle the Covid backlogs, improving
care and putting an end to the long waits for treatment.

Data shows there is an almost two-fold difference in mortality rates between
women from Asian ethnic groups and white women, and they are also higher for
black women. Black women are 40% more likely to experience a miscarriage than
white women, and women living in deprived areas can have higher rates of
stillbirths.

The taskforce discussed the barriers faced by some women in accessing
information and services – these may be language barriers, levels of
distrust, or concerns from asylum seekers over paying for the services. They
considered advice from experts, including what effective pre-conception care
is, how to reach those most in need and how to make sure this care improves
the health of women and their babies.

The taskforce members agreed there needs to be a more proactive approach to
make sure the right care reaches these women and their families when they
need it.

These interventions must be more targeted towards women from ethnic
minorities, those who live in the most deprived areas and refugees, and
should explore how the wider health and social care system can actively seek
these women out and bring the services to them. For example by working more
closely with local organisations to understand the women it is trying to
reach. To work towards this, the taskforce committed to listen to women’s
lived experiences of access to preconception care and maternity care, and
continue to engage a range of stakeholders to understand how they can improve
care for women, and agree actions in the future.

Minister for Women’s Health Maria Caulfield said:

We must do everything we can to empower women with the information
and services they need to ensure a healthy pregnancy for mum and
baby, no matter their background or where they live.

The latest Maternity Disparities Taskforce meeting brought together
experts from across the NHS, health charities to share ideas and
experiences on how we can ensure women from ethnic minorities and
the most deprived areas receive the support they need.

By listening to women’s experiences we can better understand the
issues they face and how to improve care, and I look forward to
making progress in this area.

Professor Jacqueline Dunkley-Bent, Chief Midwifery Officer for England, said:

The NHS is committed to ensuring that all women, particularly those
from ethnic minorities backgrounds and deprived areas can get high
quality care before, during and after their pregnancy.



Health pre-pregnancy determines health during pregnancy so it is
imperative to provide care that is tailored to meet the needs of
women from black, Asian and minority ethnic backgrounds and those
who are most deprived.

Listening, understanding and then acting will help improve
maternity outcomes and experiences for women.

Some habits or health problems can harm a baby. Smoking during pregnancy has
been linked to health issues including premature birth, low birth weight, cot
death, miscarriage and breathing and being overweight or obese also raises
the risk of some pregnancy problems, such as high blood pressure, deep vein
thrombosis, miscarriage and gestational diabetes. It is also recommended
women take a daily supplement of folic acid to reduce the risk of the baby
having a neural tube defect.

The Maternity Disparities Taskforce was launched in February 2022 to explore
inequalities in maternity care and identify how the government can improve
outcomes for women from ethnic minority communities and those living in the
most deprived areas.

It will do so by improving personalised support and care for mothers,
addressing how wider societal issues impact maternal health, improving
education around pre-conception health, and empowering women to make
evidence-based decisions about their care.

The taskforce brings together experts from across the health service,
mothers, government and the voluntary sector, who meet every two months.

The government and NHS is working to tackle the Covid backlogs while
reforming routine care services, ending long waits and improving patient
care. The pandemic has put huge pressure on health and care services and over
the next three years, a record £39 billion will be invested through the
Health and Care Levy, so the NHS has the funding it needs. The NHS is opening
new surgical hubs and 160 community diagnostic centres so patients have
easier access to tests closer to home – with 88 already open, delivering over
800,000 scans.

https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhs.uk%2Fpregnancy%2Frelated-conditions%2Fcomplications%2Fhigh-blood-pressure%2F&data=05%7C01%7CIsabella.Ford%40dhsc.gov.uk%7C3ee5cae22d6841d406ba08da38b7a019%7C61278c3091a84c318c1fef4de8973a1c%7C1%7C0%7C637884658576584368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=9Vfv8%2By4%2FMOP4Nn92nbyv7lyOn1zpk9WXg487Ec9uRo%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhs.uk%2Fpregnancy%2Frelated-conditions%2Fcomplications%2Fdeep-vein-thrombosis%2F&data=05%7C01%7CIsabella.Ford%40dhsc.gov.uk%7C3ee5cae22d6841d406ba08da38b7a019%7C61278c3091a84c318c1fef4de8973a1c%7C1%7C0%7C637884658576584368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=AQy54kvl1ZZeqIK17Cr2EFUjKbRle3EV%2FcgLlUlflKM%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhs.uk%2Fpregnancy%2Frelated-conditions%2Fcomplications%2Fdeep-vein-thrombosis%2F&data=05%7C01%7CIsabella.Ford%40dhsc.gov.uk%7C3ee5cae22d6841d406ba08da38b7a019%7C61278c3091a84c318c1fef4de8973a1c%7C1%7C0%7C637884658576584368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=AQy54kvl1ZZeqIK17Cr2EFUjKbRle3EV%2FcgLlUlflKM%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhs.uk%2Fconditions%2Fmiscarriage%2F&data=05%7C01%7CIsabella.Ford%40dhsc.gov.uk%7C3ee5cae22d6841d406ba08da38b7a019%7C61278c3091a84c318c1fef4de8973a1c%7C1%7C0%7C637884658576584368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=jVC2rTCNwzWPbgjs0e8NNQaq5lBedZTH7kaAezCIkpc%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nhs.uk%2Fconditions%2Fgestational-diabetes%2F&data=05%7C01%7CIsabella.Ford%40dhsc.gov.uk%7C3ee5cae22d6841d406ba08da38b7a019%7C61278c3091a84c318c1fef4de8973a1c%7C1%7C0%7C637884658576584368%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=aRgdlpIKk7FTsiKvUgw6Sp64lGsu4m6FuURJswmFLBA%3D&reserved=0

