Professor Clare Anderson, Lance
Batchelor, Sir Stephen Deuchar,
Murdoch MacLennan, William Nye and
Professor Andrew Thompson have been
appointed as Trustees of the Royal
Museums Greenwich

Professor Clare Anderson

Clare Anderson is Professor of History and Director of the Institute for
Advanced Studies at the University of Leicester. Her research focuses on the
history of empires, including the history of punishment and forced labour
mobility. She has special interests in the Indian Ocean and Caribbean
regions, and is the author of numerous articles and six books, including
Subaltern Lives and Convicts: A Global History. Professor Anderson has served
on the British Academy’s South Asia panel and Economic and Social Research
Council (ESRC) Grants Assessment Panel C, including as Vice-Chair. She has
been awarded research grants totalling over £3m, including from the European
Research Council, ESRC, AHRC, and British Academy, and has held doctoral
partnership awards to work with PhD students in collaboration with the
National Maritime Museum, Howard League for Penal Reform, and Salvation Army
International Heritage Centre.

Lance Batchelor

Lance Batchelor is the Chairman of several UK based technology and services
businesses. Prior to this he was CEO of a number of well-known companies
including: Tesco Mobile, Domino’s Pizza plc and Saga Cruises. Earlier in his
career he served in senior marketing roles for P& in Cincinnati, and was
then head of marketing for Amazon.com in Seattle. He holds a Harvard MBA.

Lance is the lead external director on the Royal Navy’'s board. He served as a
submariner in the Cold War and now holds the honorary rank of Captain RN.

Lance previously spent eight years as a trustee of the National Gallery,
where he was also the Chairman of the National Gallery Company. He is a keen
student of history, having recently completed an undergraduate certificate
history course at Cambridge University. He is a Younger Brother of Trinity
House, an RYA Ocean Yachtmaster, and a keen sailor.

Sir Stephen Deuchar

Stephen Deuchar’s career in UK arts and museums began at the National
Maritime Museum in 1985 when he was appointed Curator of Paintings after
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completing a PhD in the History of Art at the University of London. Later
roles in his 13 subsequent years at Greenwich included his organisation of
the major Armada (1988) and Titanic (1994) exhibitions and directorship of
the Neptune Court Project, prior to his becoming founding Director of the
Tate Gallery of British Art (later Tate Britain) from 1998 to 2010, shaping
its new role on the national and international stage. From 2010-20, he was
Director of the Art Fund, the national charity for art, doubling its
membership through the introduction of the National Art Pass and leading a
significant expansion of its grants programme, especially in support of
curatorial innovation across the UK museums sector. In parallel, the Art Fund
ran a number of successful public appeals to help secure important works of
art for the nation including the Staffordshire Hoard of Anglo Saxon treasure
for the West Midlands, the Armada Portrait of Elizabeth I for Greenwich, and
Derek Jarman’s Prospect Cottage for Creative Folkestone. He was appointed CBE
in 2010 for services to the arts, and was knighted in 2021. He was made an
Honorary Commodore of the NMM in 2016.

Murdoch MacLennan

Murdoch MacLennan has held a series of senior leadership roles within the
British and European newspaper sector, representing the industry on several
international media bodies, including as President of IFRA, the global
technical association for newspapers, Vice-President of the World Association
of Newspapers and twice Chair of the Newspaper Publishers’ Association.

Murdoch chairs PA Media Group, Mediahuis Ireland (part of Belgium’'s Mediahuis
NV Group) and the Scottish Professional Football League. He also sits on the
Board of the Competition Markets Authority and chairs their UK’'s Office for
the Internal Market Panel.

He was CEO of the Telegraph Media Group from 2004-2017 and thereafter served
as Deputy Chairman and subsequently as member of the board until 2019. An
honorary professor at The University of Glasgow’s Adam Smith Business School,
he is Vice-President and Appeals Chairman of the Newspaper Press Fund,
President of the NewstrAid Benevolent Fund and sits on the board of the SPFL
Charitable Trust.

William Nye

William Nye is the Secretary General of the Archbishops’ Council and the
General Synod of the Church of England. From 2011 to 2015 he was Principal
Private Secretary to TRH The Prince of Wales and The Duchess of Cornwall.
Previously, he was a civil servant in various roles in HM Treasury, the Home
Office and the Cabinet Office, specialising in national security.

Professor Andrew Thompson

Andrew Thompson is Chair of Global and Imperial History at the University of
Oxford and a Professorial Fellow of Nuffield College. He is Co-Director of
the Oxford Global History Centre. He was previously the Executive Chair of
the Arts and Humanities Research Council where he worked closely with many of



the UK’'s leading museums, galleries, libraries and archives, securing
significant new funding to promote the use of digital technology to create a
unified national collection. He was awarded a CBE in 2021 for services to
research.

Trustees of the Royal Museums Greenwich are not remunerated. This appointment
has been made in accordance with the Cabinet Office’s Governance Code on
Public Appointments. The appointments process is regulated by the
Commissioner for Public Appointments. Under the Code, any significant
political activity undertaken by an appointee in the last five years must be
declared. This is defined as including holding office, public speaking,
making a recordable donation, or candidature for election. Professor Clare
Anderson, Lance Batchelor, Sir Stephen Deuchar, Murdoch MacLennan, William
Nye and Professor Andrew Thompson have declared no activity.

Highstone Housing Association Limited
grading under review

Press release

Providers being investigated for an issue regarding their compliance with the
Governance and Financial Viability Standard are added to the regulator’s GUR
list.
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The Regulator of Social Housing reports that Highstone Housing Association
Limited has been placed on its gradings under review list today (14 July
2022).

The regulator is currently investigating a matter which may impact on the
provider’s compliance with the Governance and Financial Viability Standard.

The regulator’s gradings under review list is available on its website.

For press office contact details, see our Media enquiries page.
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For general queries, please email enquiries@rsh.gov.uk or call 0300 124 5225.

Notes to editors

1.

3.

4,

The GUR lists providers where we are investigating a matter that might
result in them being assessed as non-compliant in relation to the
regulator’s Governance and Financial Viability Standard.

. Highstone Housing Association owns fewer than 1,000 social homes and

therefore does not have governance and financial viability grades.

The requlatory standards can be found on the RSH website.

The Regulator of Social Housing promotes a viable, efficient and well-
governed social housing sector able to deliver homes that meet a range
of needs. It does this by undertaking robust economic regulation
focusing on governance, financial viability and value for money that
maintains lender confidence and protects the taxpayer. It also sets
consumer standards and may take action if these standards are breached
and there is a significant risk of serious detriment to tenants or
potential tenants.

Published 14 July 2022

Regulator opens inquiry into Cornish

charity over safequarding concerns

Press release

The Charity Commission has opened an inquiry into Devon and Cornwall Autistic
Community Trust, also known as ‘Spectrum’.
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The regulator is concerned that the trustees may have failed to fulfil their
legal duties and responsibilities under charity law, following several highly
critical inspections of the charity’s facilities by Care Quality Commission
(€QC).

The CQC’'s inspections of the charity’s adult care facilities found five to be
inadequate and eight requiring improvement.

The trustees have failed to take sufficient action to address all of the
concerns raised by the CQC. This has raised regulatory concerns about how the
trustees are managing the charity. The Commission’s inquiry will investigate
whether there has been misconduct and/or mismanagement in the administration
and governance of the charity.

The inquiry will examine:

1. The trustees’ response and decision making in relation to the
safeqguarding concerns which have been raised by statutory and/or
regulatory bodies.

2. Whether the trustees had complied and fulfilled their duties under
charity law with particular regard to having sufficient oversight of
safequarding arrangements within the charity.

The Commission may extend the scope of the inquiry if additional issues
emerge.

ENDS
Notes to Editors

1. The Commission is not a safeguarding regulator and, therefore, any
substantive safeguarding matters will be investigated by the appropriate
regulator and/or police as appropriate.

2. The Charity Commission is the independent, non-ministerial government
department that registers and regulates charities in England and Wales.
Its purpose is to ensure charity can thrive and inspire trust so that
people can improve lives and strengthen society.

3. The Commission has not made any conclusions and the opening of the
inquiry is not a finding of wrongdoing.

Published 14 July 2022



7 in 10 young people in work 4 months
after leaving government’s Kickstart
Scheme

Launched in September 2020, the scheme secured over 163,000 jobs for young
people nationwide as part of the government’s drive to help those aged 16-24
start their career and gain vital work experience.

At an awards ceremony in Lancaster House on Tuesday 12 July, six young people
were awarded for their outstanding contribution as recognised by their
employer, while 11 employers were recognised for their work in supporting
young people out of the pandemic.

The Kickstart Awards come as the latest data shows that 7 out of 10 young
people had earnings four months after their Kickstart job ended, showing its
success in providing young people with the right skills to enter the labour
market.

Unemployment is now at an almost 50 year low, and when the Kickstart Scheme
ended in March, youth unemployment was the lowest since records began.

Recipients of the awards included a young woman from Surrey who worked in a
women'’'s support centre supporting victims of domestic abuse, and a young
Scottish man trained by his employer in AI development.

Some of the roles on offer by shortlisted employers included film making,
archaeology, landscape architecture, animal sanctuary support and
hospitality.

Kickstart provided a crucial lifeline to businesses, with many keeping young
people on in permanent roles, including through apprenticeships. And many of
these businesses have continued to work with their local jobcentres through
the Way to Work scheme, which saw half a million more people move into work
in five months earlier this year.

Prime Minister Boris Johnson said:

Our Kickstart Scheme has transformed the lives of thousands of
young people, giving them their vital first step into the workplace
and the confidence to develop skills, while businesses have
benefitted from fresh talent, energy and enthusiasm.

I want to congratulate all those who have made a success of this
fantastic programme, with many still in work today, and I want to
thank all the employers who joined us on our mission to invest in
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the next generation and help ensure unemployment stays at its near
50 year low.

Secretary of State for Work and Pensions, Thérese Coffey said:

Kickstart has been a huge success for our young people with over
163,000 of them having a first taste of work after a challenging
time in the pandemic. With around 30,000 still on the scheme, most
Kickstart graduates are still in work, which is fantastic news. I'd
like to thank every business that worked with us to create
opportunities and improve the prospects of a generation of talent.

Looking ahead, ministers have renewed their focus on supporting those with
additional barriers get into work, so that everyone, no matter their age or
career stage, has access to a stable and rewarding career, utilising the
national network of jobcentres.

People are now being supported by their jobcentre to progress, helping them
to earn more money, get more hours, and use their experience as a springboard
for their career, while boosting economic growth to address the cost of
living.

Media enquiries for this press release — 0115 965 8781

Follow DWP on:

Chief of the Air Staff speech at
Global Air & Space Chiefs’ Conference

Good morning everyone, and as I said in my opening remarks yesterday, it is
fabulous to see so many of you here this week, the world’s air and space
chiefs, political leaders and senior executives from the space and aerospace
sectors.

It says so much about our common cause, and the personal friendships that
underpin so much of what we do. I'm going to talk this morning about why that
matters now, as much as it has ever done.

Last year, as you heard yesterday, the United Kingdom Government published

the Integrated Review of Security, Defence, Development and Foreign Policy.
It was a significant statement of Britain’s place in the world and the role
of the UK Armed Forces in that.

The review recognised that the world we operate in today is increasingly
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fraught with danger and uncertainty. It’s brought into stark relief by what
we are seeing in Ukraine, the outrageous and brutal invasion of a sovereign
country in Europe, something we all thought we had consigned to history.

Ukraine is a vital test of our shared resolve to counter unprovoked bullying
and aggression. It is a vital message around the world too — well beyond the
security of Europe — where other allies and partners face constant and
sometimes existential threats from state and non-state actors and proxies.

Much of what I will say today is shaded by the heroic and effective defence
of Ukraine in the face of Russia’s aggression.

It underlines yet again the strength of collective defence through alliances
of like-minded responsible nations, like NATO, now more united than ever.

But what we have seen in Ukraine is a rallying call for all of us as air and
space chiefs, and for those who depend on us for the decisive effects we
bring to the fight. Because maintaining our leading edge will require our
total commitment to adapting together at speed, to embrace technology and to
thinking carefully about the concepts that optimise it.

It’s a salutary reminder that, throughout our collective histories as air and
space forces, our greatest successes and most groundbreaking progress have
been the results of our deep-rooted partnerships, our technological
innovation, and our conceptual imagination.

The conflict in Ukraine has reinforced some key truths. It has been a crystal
clear reminder that Control of the Air is vital for operations by land or
sea, as is uninterrupted access to space and the electromagnetic spectrum.
Without those, you have little hope of decisive advantage and, the swift
success that brings.

The heroic defenders of Ukraine have also shown us that the democratisation
of previously exquisite technology, rapid technological innovation, fused
with their boundless imagination when it comes to employing that technology,
will they become catalytic force multipliers in their own right.

We have all marveled at the exceptional tenacity and fighting spirit of the
Ukrainian people in the face of overwhelming force. But I also give their
commanders at every level enormous credit for their technological agility,
flexibility of approach, and their lethality.

Massed armoured columns have been annihilated with the effective use of ISR
fused from multiple sources including commercially available drones. Space
has been a game-changer too, at the heart of how the Ukrainians have
maintained their fighting edge, using improvised space-based services from
military and significant commercial sources.

These approaches have been a revelation to those who chose not to see them
like that before Ukraine; a wake-up call for those happy to just do the
current stuff a little bit better and think it will be enough.

It falls to us as air and space leaders, to highlight how much has changed,



and how fast, in the modern battlespace.

Air and Space power amplifies the Joint Force’s effectiveness across all
domains. It is the guarantor of freedom of manoeuvre by land or sea. So as
aviators and guardians, we are uniquely placed to provide the conceptual
leadership to take that forward in the way Ukraine has shown we must.

We have all benefited for many years from our especially close relationships
with our fellow Air and Space Forces. We have literally grown up together,
and developed the tactics, techniques and practices to operate together as a
formidable integrated force.

The Russian Air Force, by contrast, has shown what happens when you invest in
modern technology but don’t invest in the people, the training and learning
that generates a truly effective 21st century air force. Its inability to
conduct complex missions or to integrate air effects across domains is plain
to see, as is the unreliability of their technology.

That is why training together as air and space forces and with our armies and
navies is so important, generating truly effective and seamlessly integrated
multi-domain effect.

And it’s why we are committed to major exercises such as SPACE FLAG hosted by
US Space Force, or Exercise PITCH BLACK hosted by the Royal Australian Air
Force later this year. PITCH BLACK is especially important as it allows us to
train in a realistic operational environment, with some of our closest
allies, underlining our commitment to the Indo-Pacific region.

But more than training and exercising, it is also about the moral culture and
standards that bind, guide and inspire us as allies. In that regard, we are
all especially privileged to have benefitted from our enduring ties with the
United States Air Force and the United States Space Force, noting that 2022
represents the 75th Anniversary of the USAF. On behalf of all of us, I think
I can congratulate our lead partner, or is that younger partner, on reaching
this significant milestone.

Interoperability doesn’t happen by accident, and it cannot rely on systems
integration alone: it is a result of the hours of training we do together,
the investment decisions we make as a collective, and the time we spend
learning from each other. Put simply: we are stronger together.

As we look to the future as air and space forces, we know that to maintain
our leading edge, we must be ready to understand, decide and then act faster,
with even greater precision, lethality, and in more places around the world
simultaneously than we do today; and we are going to have to do it
sustainably too, in terms of both resource and the environment.

Our aircraft, spacecraft and systems must integrate seamlessly across all
operational domains to allow the transfer and exploitation of information,
rapid decision-making and timely delivery of effects.

But the technology is nothing without the conceptual framework in which it is
employed — to deter, to fight and to win.



Our Leading Edge is reliant on both technology and concepts, so our way in
air and space warfare must be led by both.

That’'s why for the Royal Air Force I have directed the most fundamental
review and reimagination of the RAF’s Way in Warfare for over 30 years.

We will examine the resilience and redundancy across our force, learning from
our history, and from the thinking, concepts and operational postures of our
allies, and our potential adversaries too.

It links to Agile Combat Employment, which will enhance our resilience and
increase our flexibility through irregular employment and deployment to
unconventional and austere bases.

It embraces Direct Force Employment, the flexible, unpredictable employment
of our forces in air and space, designed to generate uncertainty in the minds
of adversaries, whilst demonstrating capability and resolve to our allies.

And all of that will depend on a new approach to Air and Space Command and
Control, which in turn depends on battlespace connectivity, and that
functioning, interoperable, digital C2 network which I would suggest is one
of the most important technological challenges we all face.

At the heart of the Royal Air Force’s Future Air Command and Control system
is NEXUS — our Combat Cloud — and RAVEN our virtual communications node, both
of which got namechecked a couple of times yesterday. Between them they
create a Common Operational Picture by fusing data from multiple sources to
provide actionable intelligence of the battlespace in real time.

NEXUS and RAVEN are flexible, secure, proven and have been developed in-house
by the Royal Air Force at a fraction of the cost of comparators, and because
we developed it in-house, it is open and available to our allies and
partners.

Today, as we watch the heroic and effective defence of Ukraine in the face of
overwhelming force, or we observe questionable, reckless behaviour in space
by Russia and China, we know that we can no longer assume the unchallenged
access to air or space that we have enjoyed through most of our careers. Nor
when we look at what Saudi Arabia, the UAE, Iraq, Israel, South Korea and
Japan are experiencing day after day, can we ignore the threat of ballistic
and cruise missile attack at home, or overseas.

That is why the Future Combat Air System is such a critical development
programme for the United Kingdom because we need to start work now on what
will replace Typhoon from the late 2030s, defending our skies, and it’s why
we are investing £2Bn or $2.4Bn US over the 4 years to 2025 alongside our
international partners.

We are exploring partnering opportunities and sharing our technological
expertise with a range of international partners, including Japan and Italy,
and we are sharing an open FCAS dialogue with Sweden.

Our FCAS Programme, will deliver an advanced combat air system capable of



fighting and winning in the most hostile air environments. As with other
future combat air programmes, we are looking at a mix of swarming drones, and
uncrewed combat aircraft, as well as next-generation piloted aircraft like
Tempest.

Our swarming drone trials point to the enormous operational potential for
these systems to confuse and overwhelm an adversary’s air defences. In the
last 3 years, 216 Test and Evaluation Sgn alongside the Rapid Capabilities
Office, Defence Science and Technology Laboratory and industry will have
trialled 5 drone types in 13 different trials of new payloads, new platforms
and new control systems.

We are exploring new models of capability delivery and accelerated production
“when we need them” rather than “in case we need them” from the twin jet 3D-
printed Pizookie, to commercially-available large drones fitted with novel
payloads, to large quadcopters.

In light of this work I can announce that we declared on the 28 March this
year, that 216 Squadron has demonstrated an operationally useful and relevant
capability, using the RAF’s current fleet of drones.

Further up the performance and capability line, our work to explore uncrewed
aircraft and how they might augment F35 and Typhoon continues. The work has
been challenging, but we have learnt and gained a huge amount from our
Mosquito programme around digital design and novel manufacturing techniques.
We've decided that our focus now should be on systems that can be
operationalised much more quickly, and that is why we have drawn the Mosquito
programme to a close.

But we are moving on, fast, and I'm delighted to announce that in the Autumn
we’'ll unveil a series of targeted challenge areas that we want to drive
forward at pace, with industry, our science and technology partners, and
internationally too. So look out for our Rapid Capabilities Office who will
launch a series of industry competitions to accelerate scalable uncrewed
systems, culminating in an operational ‘fly-off’ to get those systems on the
frontline, delivering for the warfighter faster and better.

In a more dangerous and uncertain world, it is not just the behaviour of
states like Russia, Iran and China that should concern us. Climate change is
a transnational challenge that threatens our resilience, our security and our
collective prosperity.

As air and space leaders, we must also understand how our people, aircraft,
equipment, critical resources and supply chains will need to adapt to operate
in a climate-changed future environment. It is about operational resilience
in a climate-changed world. It will take decades and we need to start now.

The RAF is already thinking about operating beyond fossil fuels. We have some
truly exciting, genuinely exciting synthetic fuel programmes, one of which
earned us a Guinness World Record last year for the first 100% synthetic
fuelled flight.



But as with everything we do, to make the groundbreaking progress this
challenge demands, we must tap into our deep-rooted partnerships, our
technological innovation, and our shared conceptual thinking about what we
can achieve together.

That is why I am delighted that so many of you see it the same way as I do,
and over 30 of you have signed the declaration of intention on Climate Change
Collaboration. It signals our clear intent to work together to accelerate
progress in becoming more operationally resilient and less dependent on
fossil fuels and existing supply chains. This is the first such agreement, on
a global scale from the armed forces, and signals our commitment to play our
part tackling this daunting transnational challenge.

When I spoke at this Conference last year, I spoke about the founders of our
air forces, people who were innovators and disrupters who had discovered this
amazing new technology, understood its unlimited potential, and had to rebel
against the organisations they were part of at that time — in our case the
British Army and the Royal Navy — to properly harness that technology.

That innovative and disruptive gene is still in our air and space forces’
DNA, and we see that day in day out as our people deliver air and space power
to protect all our nations.

Throughout our collective histories, our greatest successes and most
groundbreaking progress have been the result of our innovation at the cutting
edge of technology, and our conceptual thinking beyond the possible.

But that success has also been because of our deep-rooted partnerships, and
looking around this hall this morning, we can be very proud of the way that
we have come together as allies in air and space. The diversity in our
friendships, partnerships and alliances stands in stark contrast to our
autocratic adversaries who stand and fail alone.

That diversity in our conceptual thinking, in our technological
breakthroughs, the diversity in the way we train together, as well as the
excellence in our mission execution, will ensure that we, as partner air and
space forces, will always prevail, protecting our sovereignty, prosperity and
security into the future, and above all ensuring the future defence of our
skies and space.

That is why it is such an enormous pleasure to see so many of you here this
week.

Thank you.



