
Fishing vessel owner and skippers
ordered to pay £88,777.60 for
fisheries offences

Northern Joy is a 38.75 metre beam trawler owned by North Atlantic Fisheries
Company (NAFC) and part of the North Atlantic Fisheries Producer
Organisation. The vessel is registered to Hull and operates out of Harlingen
in The Netherlands.

The prosecution was brought due to multiple breaches of the vessel’s licence
conditions, being entry into seasonal closures at speeds consistent with
fishing and the retention and landing of bass.

The prosecution explained to the court that the MMO had detected the vessel
entering a seasonal closure at speeds consistent with fishing initially in
January 2018, in breach of its fishing licence conditions.

Following the initial breach an MMO marine officer telephoned NAFC to alert
them to the problem however, following the telephone call, the vessel entered
the closure at speeds consistent with fishing on a further ten occasions over
the following three months.

In additional to entry into the seasonal closure, between October 2017 and
March 2018 the vessel declared catches of sea bass via their electronic log
with a value of around £7,500. The Northern Joy has no authorisation to catch
bass, which is a particularly vulnerable species and therefore subject to a
separate authorisation procedure based upon track record.

Both seasonal closures and bass authorisation procedures are conservation
measures put in place to protect vulnerable species from overfishing.

The owner (represented by Matthew Cox) and both skippers pleaded guilty to
all charges.

NAFC was fined a total of £67,000 in respect of the offences and an
additional fine of £7,400, being the value of the bass that had been
unlawfully landed and sold. NAFC was also ordered to pay £3267.60 in costs
and a victim surcharge of £170.

Mr Ras was fined £6,000 for the offences, £500 in costs and a victim
surcharge of £170. Mr Wezelman was fined £3,600 for the offences, £500 in
costs and a victim surcharge of £170.

An MMO spokesperson said:

It is essential that seasonal closures are maintained to allow fish
stocks to replenish. Restrictions on bass fishing are also of great
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ecological importance to the sustainability of the species and it
is vital that these restrictions are followed.

When this is not the case the MMO will always take the appropriate
action, including prosecution, to ensure offenders do not benefit
from such illegal activity and to protect fish stocks for the wider
fishing industry and future generations.

Minister for Defence Procurement Anne-
Marie Trevelyan’s speech at DSEI

It is a pleasure and a great privilege to open DSEI 2019.

The organisers have laid on an extra special show in this their 20th
anniversary year.

You’ll get to see some incredible displays, from a ship-boarding up close, to
watching a state-of-the-art Tornado Boat cresting the waves.

You’ll get to try out an incredible array of amazing kit, and I am looking
forward to trying out the virtual reality simulator which gives a sense of
what it’s like to deliver care while flying in the back of a Chinook. I think
I might be feeling slightly sick just thinking about it.

And we will get to listen to some thought provoking speeches from a diverse
cast of international experts.

There is one thing I hope each and every one of you will take back home at
the end of this week, and that’s confidence.

Confidence: firstly, in the strength of great British industry.

Outside this exhibition centre, we’ve moored examples of our world class
maritime capability, our Type 23s, our minehunters, our training vessels.

Confidence in the other domains too as we showcase our mastery in them all;
ground based air defences with Land Ceptor; and our new Tempest concept which
is developing at pace thanks to the UK Government and industry genuinely
working together.

But British defence is about much more than big platforms: our innovative
SMEs, the life blood of British defence, are experts in every part of the
production process. From sail to stern, from complex weapons to wingtips.

In my own rural constituency of Berwick-upon-Tweed, I recently discovered
that Hardy fishing – who make the best fishing rods in the world by royal

http://www.government-world.com/minister-for-defence-procurement-anne-marie-trevelyans-speech-at-dsei/
http://www.government-world.com/minister-for-defence-procurement-anne-marie-trevelyans-speech-at-dsei/


appointment, also use their expertise in weaving to manufacture slender
fibres of incredible toughness for the wings of our regal Typhoon.

Wander over to the Innovation Hub and you will discover pockets of brilliance
from every corner of our four nations.

From the use of AI to enhance voice and speech analytics, to advanced nano-
ceramic coatings on Kevlar vests, which are doubling protection from knife
attacks.

Confidence in great British capability today is spilling into confidence
tomorrow.

We are in the midst of a remarkable period of regeneration in Defence, and we
are seeing the emergence of a fearsome future force.

Last month I was in Govan to cut steel on the second of our eight City Class
warships, HMS Cardiff.

All eight of these Global Combat, Type 26, frigates will be built on the
Clyde, sustaining 1,700 jobs in Scotland and 4,000 jobs across the wider UK
maritime supply chain for decades to come.

But there is much more in the maritime supply pipeline, with our new
Dreadnought submarine class, Type 31 and Fleet Solid support ships.

Today I can announce that we’ve awarded the £ 177m Boats In-Service Support
contracts to five UK companies, so that we can repair and maintain all our
small boats used by the Royal Navy, Royal Marines, British Army, and the MOD
Police through to 2026.

We’re investing in unmanned as well as manned capability, and this afternoon,
on HMS Argyll, we’ll be unveiling the next generation Maritime Autonomy
Surface Testbed.

For the very first time we will have underwater drones able to scout ahead of
a ship and detect threats beyond the visual line of sight.

All the while, we’re building the world’s most modern and cutting-edge
carriers.

Less than a fortnight ago our HMS Queen Elizabeth headed off to New York on
her Westlant trials, and HMS Prince of Wales is preparing to leave her
construction berth to set sail to her home base in Portsmouth.

Flying from the decks of these mighty ships will be our state-of-the-art F-35
stealth fighters.

These are 15 per cent built by the UK’s industry and highly skilled
workforce, and we have begun the development of a sixth-generation fighter,
Tempest, building on the world-leading skills and technological expertise of
UK industry.



From the skies to the stars, we’re determined to have the most secure
satellite communication systems around. Today I can announce we have awarded
a £70m contract to QinetiQ in Malvern to develop enhanced cutting-edge GPS
receivers that will incorporate anti-spoof and anti-jam features to stop our
signals being disrupted.

Taken together our Defence programmes support more than 260,000 jobs directly
and indirectly across the United Kingdom.

In fact, we invest almost £20bn with our Defence industry each and every
year, or some £300 per citizen.

Their hard work and our investment is helping to make our world a safer
place.

Not only are we confident in British industry, but we must also have
confidence in the values of Defence.

Not only can you have confidence in British capability, but you can have
confidence in the values that underpin every one of our capabilities.

Outside the Excel Centre today, there are campaigners whose wish for a safe
and peaceful world leads them to misunderstand how Defence works. It is only
by showing strength and credible deterrence that those who would wish our
citizens harm are persuaded not to attack our way of life.

I want them to understand that by investing in equipment and kit which gives
our armed forces the ability to defend our citizens against our enemies,
Government can provide the vital insurance policy and the preparedness
against unthinkable dangers.

The equipment we purchase allows our armed forces to do global good 24/7,
whether working to protect trade routes in the Straits of Hormuz, or
combating extremism in Africa, or defying Russian aggression in Eastern
Europe.

When our deterrent effects succeed, Defence is invisible, since the threat is
kept at range and allows us all to carry on our daily lives unimpinged by
danger or disruption.

But effective Defence only works because of the money we’re prepared to put
in and the amazing people we train.

Without the right ships, tanks and planes for our highly trained personnel to
use, we would all suffer the risk of attack.

Thirdly, I want you to have confidence to be our partners.

It’s the strength of our industry, coupled with the enduring strength of our
British values, that gives our allies the confidence to do business with us.

We are already the second largest exporter of Defence equipment in the world,
selling equipment and security assets worth £20 billion last year. Doing



deals with the UK is wrapped up with our commitment to through life
maintenance, to joint training and joint exercise. It’s the whole package.

The proof of our popularity is here in this hall, with its 42 international
pavilions, 1,700 exhibiting companies and more than 3,000 international
Government delegates from every part of the globe.

Unsurprisingly, collaboration is one of the key themes of this show.

But we don’t just talk a good game, we act by standing alongside allies and
customers through the life of military assets.

Today I can announce another partnership benefiting our Defence capability.

We are investing £31million in a new contract to provide the Joint Fire
Synthetic Trainer at multiple UK sites.

This is an incredible Israeli idea, built in Oldham, which will sustain 30
jobs, and allow students from the Army, Royal Navy, and RAF to train
simultaneously together in realistic and complex battlefields.

We are buying great kit but our approach to procurement is changing.

We are increasingly determined to do as much selling as buying.

Our world class manufacturing base is well established, and it’s time we did
more to open it up for business.

All this progress and new relationships, show that confidence breeds
opportunity.

But making the most of that opportunity means making much more of our human
capital.

Fantastic kit might bring us here to DSEI, but fantastic people from the
mechanical engineers working in the bowels of that Type 23 outside, to the
pilots of Protector drones at RAF Waddington, or the infantry patrols
protecting NATO in Afghanistan, are the unsung stars of production, keeping
this show on the road.

So one of the great challenges we face today, in the midst of increasing
competition from other sectors, is how to continue recruiting, developing and
retaining the very best of British workforce in this industry.

What is absolutely clear to me, is that the key lies in connectivity,
bringing down old bureaucratic barriers to make it easier for different parts
of the Armed Forces family to work together.

To that end I’m delighted to announce we’re opening “Team Hersa” a new Joint
Delivery Office for Directed Energy Weapons. This will unite the futuristic
creative ideas of DSTL and the procurement muscle of DE&S.

We are investing £130million to create novel laser and Radio Frequency (RF)



Weapons which, powered by electricity and operating without ammunition, gives
the warfighter unprecedented flexibility on the frontline.

This new joint venture is just the start.

I want industry and Government to be joining forces to further our
understanding of the companies in our supply chains.

The more we know about those smaller firms who have critical importance to
the major projects, the more resilient we will be.

Fittingly, since we’re here in the Land Zone, the British Army are already on
the case with an innovative new initiative. Their Industrial Engagement
Framework is designed to give industry greater clarity about the Army’s
priorities, encouraging further innovation and raising awareness about the
burgeoning opportunities to come.

Meanwhile, I want us, together, to do more to strengthen our STEM skills
base, nurturing the excellent model such as the National Skills Academy for
Nuclear in Barrow which is building the skilled technicians for the next 50
years, and to make sure that every corner of our four nations will have a
role in the Defence enterprise and skills creation.

I want us to make Defence less exclusive.

For too long it’s seemed like the top jobs in the Defence industry were an
all-male preserve. So today, I am signing the Women in Defence Charter on
behalf of our MOD Defence family. This charter is a collaboration between the
Ministry of Defence, Women in Defence UK, ADS, the Defence Growth
Partnership, industry and others. I want it to help shatter some glass
ceilings, and encourage more women to reach the very top of every part of the
Defence world that we are all a part of. If I can do it so can they.

Above all, we must, between us, inspire many more to join the Defence
enterprise. Young people with skills which we need, and creative thinking
which we don’t even realise we need yet.

Where else can you build the sort of hypersonic fighters only seen in science
fiction films?

Where else can you work in a place that makes saving lives its daily
business?

Where else can you not just make a living for your family but give back to
your country?

And, as Global Britain spreads its wings and looks to the far horizon and the
opportunity to work alongside allies around the globe for peace and security,
there’s really no better time to work in defence.

So please do make the most of this fantastic exhibition.

Take time to tour the stands and, as you leave it don’t just be laden with a



DSEI goody bag, but also with bags full of confidence that Global Britain is
bursting with the creativity and capability to seize the opportunities of
tomorrow and ready to be your partner of choice.

UN Human Rights Council 42 – UK
delivers Core Group Statement on Sri
Lanka

This statement is on behalf of Canada, Germany North Macedonia, Montenegro,
and the United Kingdom as members of the Human Rights Council core group on
Sri Lanka.

We thank the High Commissioner for her update and repeat our condolences to
Sri Lanka for the appalling loss of life in April.

It is four years since Sri Lanka took ownership of delivering wide ranging
reforms to advance reconciliation, accountability and human rights through
co-sponsorship of Council resolution 30/1. Sri Lanka repeated these
commitments, most recently through HRC resolution 40/1, six months ago.

The core group believes that the pledges made by Sri Lanka to its people are
the essential ingredients for national healing, stability and prosperity. The
core group remains steadfast in its commitment to supporting Sri Lanka’s
future through the implementation of the resolution. Continued support for
the process from the Government and people of Sri Lanka will be critical for
these measures to succeed.

There have been important developments since 2015 which demonstrate good
intentions on the part of the Government and reflect the work of many
committed individuals. Some key domestic institutions have been established.
However, the pace of progress has remained slow in many areas, with
bureaucratic constraints hampering delivery.

In the most recent resolution, the Council encouraged Sri Lanka to set a
clear timeline for action, through a national implementation strategy. We
hope that Sri Lanka will put this in place as a matter of priority. Madame
High Commissioner, we share the concern expressed in your statement of 19
August that the appointment of General Silva as Army Commander severely
compromises Sri Lanka’s commitment to promote justice and accountability and
undermines reconciliation efforts. The core group believes that it is vital
for peace and prosperity that Sri Lanka builds confidence in its commitment
to protecting political space and human rights.

Mr President,
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This Council has been seized with the situation in Sri Lanka over many years
and has made an essential contribution towards addressing serious violations
of the past. But this work remains incomplete, and requires our ongoing
attention. It is vital that this Council and the international community
continues to give the necessary attention and support to Sri Lanka as it
continues on the path towards enduring peace and reconciliation.

Fee changes for DBS checks

With effect from 1 October 2019, the Disclosure and Barring Service (DBS)
will be reducing the fees for DBS checks.

DBS has conducted a fee review and as a result, the fees for DBS checks will
reduce as follows:

Type of DBS check Current fee Fee from 1 October 2019
Basic DBS check £25.00 £23.00
Standard DBS check £26.00 £23.00
Enhanced DBS check £44.00 £40.00

The fee for the Update Service will remain the same, at £13 per year. The fee
for an Adult First check will also remain the same, at £6.

Standard and enhanced volunteer applications will remain free-of-charge.

These reductions reflect the significant improvements in efficiency that DBS
has achieved over the last few years and provides an opportunity for us to
pass some of these benefits back to customers through lower pricing.

This also aligns with one of DBS’ strategic objectives to drive good value
for money, with a fee reduction – one of our goals in the 2019/20 Business
Plan.

Published 10 September 2019
Last updated 17 September 2019 + show all updates

17 September 2019 Line added to clarify that no changes are being made1.

http://www.government-world.com/fee-changes-for-dbs-checks/
https://www.gov.uk/government/news/fee-changes-for-dbs-checks#full-history


to the fee for an Adult First check.
10 September 2019 First published.2.

Wages outpace inflation for the 18th
consecutive month

The number of people in work is up 369,000 on last year. This means more
workers across the UK are benefiting from greater financial security and
increased spending power than a year ago.

The government continues to support families with the cost of living,
ensuring they can keep more of what they earn. This includes raising the
personal tax allowance and increasing the National Living Wage – which has
boosted earnings for 2.4 million workers since 1 April. 

Job opportunities for UK workers also continue to grow as we have seen
292,000 more people employed in the private sector in the last year.

The UK labour market has seen over 1.8 million more women in employment since
2010, a testament to the government’s dedication to tackling potential
barriers to work for women in search of a new career – including those who
need to work flexibly to fit around family life.

Minister for Employment, Mims Davies said:

“Wages are consistently rising faster than inflation – now for over a year
and a half – meaning we’re seeing a sustained boost in pay, supporting
consumer confidence and giving a vital lift to millions of households who
gain from greater financial security.

“This joint record employment rate and decades-low unemployment shows our
labour market is booming. It’s especially pleasing to see continued record
female employment at 72.1%, signalling the great strides we’ve made in
empowering women in the workplace, whatever their background.

“There is still more to do. But today’s positive figures again show a
thriving, diverse and resilient labour market to be proud of, and we are in
great shape for Brexit on 31 October.”

Today’s figures from the Office for National Statistics also show that the
number of people in employment has risen on the year with the South East and
the East Midlands seeing the biggest rise in employment at 148,000 and
74,000 respectively; evidence that workers up and down the country are able
to pursue employment, regardless of background.

Since 2010, we have seen 2.8 million more people employed in higher skilled
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roles, which generally command a higher wage. The UK labour market remains in
a strong position as the UK prepares to leave the EU.

Media enquiries for this press release – 020 3267 5144
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