
Nicky Morgan’s speech to the Royal
Television Society

Good afternoon everyone.

I am thrilled that my first major speech as Secretary of State is here at the
Royal Television Society Conference.

The motto of the University of Cambridge, where we gather today, can be
translated as “From this place, we gain enlightenment and precious
knowledge”.

I will let you be the judge of how much enlightenment and precious knowledge
I deliver today…

But this ethos of enlightenment was certainly shared by the pioneers who
shaped our television sector.

They had a vision for how the content and experiences offered by our
broadcasters can fuel the discourse of our nation, help make us all more
informed and more inspired, and support our cultural health and wellbeing.

And despite the myriad of changes we have seen since those early years, our
television sector remains the envy of the world. But we must never be
complacent.

Everyone with an interest in the future of our broadcasters, producers and
creative talents must think carefully about what changes will be needed to
ensure you continue to grow and develop in the years ahead.

How we can create the right conditions for the sector to thrive, but also how
we can make sure its considerable benefits can be felt far and wide?

And that is what I wanted to talk about today. How we must all adapt,
whatever role we play, to maintain the treasure that is our television
sector.

And there are three areas I see as important here.

Broadcasters must adapt
First, our broadcasters.

We are rightly proud of the vibrant mix of broadcasters we have here in the
UK.

And this Government is determined to see a strong and successful future for
our public service broadcasters and commercial broadcasters alike.

I really value the important contribution that they all make to our public
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life, at a time when our civil discourse is increasingly under strain.

Disinformation, fuelled by hermetically sealed online echo chambers, is
threatening the foundations of truth that we all rely on.

And the tenor of public conversations, especially those on social media, has
become increasingly toxic and hostile.

We need to treasure and encourage the robust news and high quality content,
and the programmes, that bring us together, provided by our PSBs and our
commercial broadcasters.

I realise it is a challenging time for some of these long-established
organisations.

New ways of producing and consuming content are emerging faster than ever
before, and people are watching what they want, where they want, when they
want.

No one can deny the benefits of an explosion of choice and a competitive
market.

But British broadcasters are central pillars of our public life and their
benefits are too great for them to be cast off as a victim of this
revolution.

Just ask all the people who have transformed their use of plastic thanks to
the persuasive and compelling storytelling of BBC’s Planet Earth.

The four and a half thousand schools – that’s over one million children – who
have signed up to ITV’s Daily Mile fitness campaign.

And the people all around the world living under repressive regimes who have
turned to British news as a lifeline and a source of information.

Our mission is to retain all of these positive economic, cultural and soft
power benefits at a time when the broadcasting landscape is changing like
never before.

According to Ofcom, YouTube is now the first choice for video content for
children over the age of 8.

And over half of us have a subscription to a video on demand service, each of
which on average offers 22 million hours of content.

Our broadcasters must be as fleet-footed and as adaptable to change as their
international rivals.

Because those that do not pool their resources and talent will find it
difficult to succeed in this new age.

So it has been heartening to me to see our PSBs working together, across
traditional boundaries, including on exciting new platforms – just as they



did with Freeview 17 years ago.

Britbox is a fantastic example of this, and I am looking forward to its
launch in the coming months.

PSBs have also been increasingly working together with their commercial
counterparts.

For example, Channel 4 and Sky have made a number of successful agreements
recently, including joining forces so as many viewers as possible could see
the thrilling Cricket World Cup Final this summer – captivating a whole new
audience.

I am sure our PSBs and commercial broadcasters can continue to do more
together in terms of producing content, working with advertisers, and
innovating to reach audiences of all ages.

That is why Ofcom is undertaking a review to look at how well the BBC’s news
and current affairs output is adapting to the changing news environment.

And why I am delighted that ITV is launching an exciting news service on
social media, targeted at younger audiences.

Because we all need to be constantly adapting if this sector is to remain
sustainable and meet audience expectations.

Another way we can achieve these goals is through making sure our
broadcasters represent the country they serve, both on and off screen.

I am sure this is not the first time you have heard a DCMS Secretary of State
talk about diversity.

But this has been a real passion of mine for a long time now and I see it as
fundamental to our future success as a nation.

Throughout my career, I have been banging the drum for fairer representation
across all of our industries, and I was proud to serve as Minister for Women
and Equalities for two years.

And representation is particularly important for our broadcasters.

Not just because it is right and just.

But because our broadcasters are most effective, and most relevant, when they
channel the diversity of perspectives and backgrounds that make the country
great.

And to achieve this aim, you need to hire people who can reflect this, and
also make sure they are in the rooms where important decisions are made.

Today’s Ofcom report shows that while progress has been made in some areas,
including in senior management gender balance and minority ethnic
representation, there remains more to do.



So I want to see all broadcasters working harder to promote diversity of all
kinds, at all levels.

The Creative Industries Council’s newly announced Diversity Charter is a
strong statement of intent and includes a number of positive commitments.

Regional diversity is also vital and Channel 4 will soon be opening new
offices in Leeds, Bristol and Glasgow as part of a commendable effort to
increase its regional impact.

I also welcome the creative steps that commercial broadcasters have taken to
promote a diverse industry and economy.

For example, Sky’s Innovation Centre, which is providing girls of school
leaving age the chance to learn coding for free.

I want to say to our commercial broadcasters – you too are central to our
television sector.

Non PSB broadcasters are now investing more than 1.1 billion pounds a year in
UK content.

This is a sector that delivers culturally and economically, and provides for
all audiences.

So please, keep investing, keep finding new and diverse talent, and keep
deepening the roots that you have developed in the UK.

Expectations are changing, not just around what and who we see on our screens
but also around how these shows are produced.

In the digital age, the spotlight can be intense for those who take part in
popular shows.

Viewers have easy access to participants via social media, and video clips
can last forever online, meaning fame can be an overwhelming experience for
many people.

And I am pleased that broadcasters have recognised this and are putting steps
in place to reduce potential harm.

I welcome the Ofcom consultation in this area and the progress that our
broadcasters have been making. And we will also look carefully at the DCMS
Select Committee’s findings when they report later this year.

Just as our broadcasters set a global standard in so many areas, I want to
see them doing the same for how they treat their participants.

Regulators must adapt
The second area where we need to adapt is the support offered by the
Government and regulators.



We need to make sure that regulations, some of which were developed in the
analogue age, are fit for the new ways that people create and consume
content.

While I welcome the growing role of video on demand services and the
investment and consumer choice they bring, it is important that we have
regulatory frameworks that reflect this new environment.

For example, whereas a programme airing on linear TV is subject to Ofcom’s
Broadcasting Code, and the audience protections it contains, a programme
going out on most video on demand services is not subject to the same
standards.

This does not provide the clarity and consistency that consumers would
expect.

So I am interested in considering how regulation should change to reflect a
changing sector.

And this is just one example.

Ofcom is beginning its PSB Review and I want Ofcom to think big.

In terms of what might be needed to ensure that the PSB system can meet
audiences’ needs…

find the best new talent…

and provide the critical mass of investment that is vital to drive UK
television.

But this is not a zero-sum issue. A healthy PSB system should benefit, and
not diminish, other parts of our sector.

And Ofcom’s upcoming review will help us consider how regulation can ensure
PSB continues to be the beating heart of our television landscape for years
to come.

It is in this vein that I will consider the issue of ‘prominence’ that is so
important for PSBs.

Ofcom has made its initial recommendations and my officials will be working
with Ofcom and the industry to look at how to take them forward, with a view
to legislation.

A further area where regulation may need to be updated is the PSB multiplex
licences which underpin the Freeview platform.

These will expire in 2022 and I intend to consult in the new year on a range
of options for these specific licences.

But I also want to emphasise that any regulation must be proportionate and
evidence-based.



That is the approach I am taking with the recent consultation, on potential
further advertising restrictions on food products that are high in fat, salt
or sugar.

I understand broadcasters’ concerns here, and I will consider the evidence
submitted to the consultation carefully before any decisions are taken.

That is not to say that there is no role for broadcasters in tackling
obesity, one of the great public health issues of our times.

Broadcasters already play a big part, including by inspiring people from all
backgrounds to emulate their sporting heroes through their coverage of major
sporting events.

And the Government can help to support these twin ambitions – of
participation and representation – through the Listed Events regime.

We have no intention to undertake a full review of this regime, but we do
want to give equal recognition to disabled and women’s sport.

Firstly, this nation has a long-standing commitment to para-sport.

The UK hosted what is widely considered the first ever Paralympic Games in
1948.

And the London 2012 Paralympics was widely considered the greatest of all
time – supported of course by Channel 4’s groundbreaking coverage.

And now just like the Olympics, we are consulting on adding the Paralympic
Games to the Listed Events regime.

Secondly, the recent Women’s World Cup showed the energy and passion that
women’s sport can generate.

A record-breaking 28.1 million people tuned into the BBC’s coverage of the
tournament, on TV and online.

I want to build on this momentum and make sure future generations of female
sporting talent can be inspired by who they see on their screens.

So today I can announce that I have written to the relevant rights holders to
seek their views about adding women’s sporting events to the Listed Events
regime.

So where a men’s event is listed, the women’s equivalent would be too.

I believe that this would be an important step in giving female sporting
talent the coverage they deserve and putting men’s and women’s sport on an
equal footing at last.

Production environment must adapt
I have set out how I believe broadcasters must adapt to the changing market,



and how government and regulators can also support this change.

And the third area I wanted to talk about today is the UK’s production
sector.

There is a lengthy and talented supply chain that sits behind everything we
see on our screens.

From producers to editors to designers, we have forged a reputation as a
world-class destination to create and produce content, with an attractive tax
landscape and a truly vibrant creative skills base.

And this has led to substantial infrastructure investment at Warner Brothers
Studios Leavesden and Pinewood, with further developments in the pipeline at
Elstree and elsewhere.

The investment from commercial broadcasters and streaming giants, combined
with the continued investment from PSBs, has created unprecedented
opportunities for our production sector.

I warmly welcome this vote of confidence in the UK, and the results have been
exceptional.

Overall, film inward investment in the UK has grown by 92 per cent in the
last five years and high-end television by 162 per cent.

And spending from all areas, including significant growth from the
international on-demand services, has helped revenue for the UK TV production
sector now reach three billion pounds.

I am delighted that we have the CEOs of Netflix and Discovery here this week,
among many others – a great endorsement of the breadth of the UK’s offering.

I hope to see these new players growing and expanding across the UK and
taking advantage of our thriving regional creative economies.

As a Government, we will be looking closely at the barriers to growth that I
know concern all producers.

Our creative sector tax reliefs have already supported nearly 15 billion
pounds of production expenditure, as well as stimulating increased tourism
across the UK.

But we cannot rest on our laurels, particularly at a time of intense
international competition.

And so to stay on top, we are working to give ourselves the studio space and
the skilled workers we need so that the UK remains at the forefront of global
screen production.



Conclusion
This is a pivotal moment for our country and we all have a part to play in
setting out the right path; broadcasters, policymakers, regulators, and
producers.

At a time when it feels as if our society is getting more polarised and more
tribal, the content we watch can bring us together through creating moments
of shared enjoyment and inspiration.

And you – our broadcasters, producers and creative talent – help us to
project our creativity and ingenuity beyond our shores.

You represent our great country at its best.

The captivating drama that enthralls so many people and offers them a glimpse
of the beauty and history of our nation.

The award winning documentaries which have changed attitudes and driven
lasting change all across the world.

And the bravery and fearlessness shown by so many of our broadcast
journalists, often in the most perilous of circumstances overseas.

So I am proud to be representing this sector in Westminster and Whitehall. A
sector which is steeped in heritage and achievement, and that is constantly
breaking new ground in terms of new formats and new technology.

A sector which not only makes an important cultural and social contribution
to our lives, but is also a driving force for our economy.

Throughout history, you have show the ability to adapt to the world around
it, and I have no doubt that it will do so in the years ahead.

A healthy media is the sign of a healthy civil society and a thriving nation.

And I want to work side by side with you all to make sure this industry
remains sustainable, relevant and open to everyone.

It is one of the great challenges of our age, but together, it can be done.

Thank you very much.

Boosting the efforts of the South
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Sudanese people’s push for peace

Thank you, Mr President.

As my colleague has just said, we very, very much welcome the meeting that
took place between President Kiir and Dr Machar. This was a necessary step
for the implementation of the Revitalized Agreement and for the formation of
a transitional government of national unity by the already extended 12
November deadline. And I commend both men and their teams for taking that
crucial step forward. It is something which gives us hope here in this
Council. That November deadline is fast approaching. And so I would urge
today for both parties ensure that it was just the first of many meetings
going forward – and soon.

Mr President, we’ve discussed the conflict in South Sudan for some time now,
and it has taken a huge toll on civilians in that country. During the worst
of the conflict, we saw atrocities carried out against civilians. We saw
attacks on humanitarian workers and health clinics. We saw food used and
humanitarian assistance used as weapons of war. It was a grim conflict for
the people of South Sudan.

And yet, since the peace agreement, I think one of the most inspiring things
that I’ve seen in this Council has been the response of the people of South
Sudan to that peace. People came out in their hundreds, in their thousands to
celebrate and welcome the decision made by their leaders. And I really
believe that the people of South Sudan have set a real example in their
country, in their region and to their own leaders about the importance of
peace.

So we’re very grateful to you, David, and your team for your work in
facilitating reconciliation efforts, including, of course, civilian military
dialogue and the peace conference taking place between states, but also,
crucially, the sort of sub-national rapprochement that takes place between
government and opposition. And I note from the Secretary-General’s report on
future planning for protection of civilian sites, there have been at least
128 such sub-national rapprochement between the government and the opposition
since the signing of the peace agreement last September. And again, this is
very much to be welcomed. It’s not all about the big men meeting in
choreographed ways in smoke filled rooms. Community action, grassroots
reconciliation is vital and it should be encouraged by all of us, all in the
region and all in South Sudan.

The UK does not yet believe that conditions in South Sudan are conducive to
the safe, voluntary and dignified return of internally displaced persons and
refugees. We need all parties now to play their part in establishing a secure
environment for the people of South Sudan. Accountability will be a vital
element of this. We urge the parties to the Revitalized Agreement to
implement their commitments to establish transitional justice institutions
and to sign the memorandum of understanding with the African Union to
establish the hybrid court, which again, we’ve talked about in this Council
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for some time now, and surely it’s time now to see this coming into into
place. These institutions are desperately needed. We’ve heard from the
Secretary-General’s Special Representative on Sexual Violence in Conflict
that reports of sexual violence increased in 2018 in an environment, I’m
afraid to say, of near total impunity. The people of South Sudan need to see
safety and security developing and credible action to end acts of sexual
violence to ensure the protection of civilians. And they need to see the
demilitarisation of towns and public buildings being taken forward.

As such, all parties to the Revitalized Agreement need to allow UNMISS and
humanitarian actors to carry out their work unimpeded. A further cease fire
is held, which is to be very much welcomed. A serious humanitarian crisis
remains. Six and a half million people suffer food insecurity; 1.7 million
are on the edge of famine. The UK remains one of the largest donors in South
Sudan; we spend with $135 million in this financial year. That’s our national
contribution. We give more through the European Union and through development
assistance. And we remain committed to the people and the country. But all
humanitarian actors must be able to play their part in helping the people of
South Sudan to rebuild their country.

Mr President, there will be many more opportunities for dialogue between now
and November. And we urge the parties to continue to meet, for the region to
retain its focus on South Sudan, and we really hope the ministers from EGAD
will be able to meet before November. And as my colleague from the United
States has said, this council will have an important opportunity to engage
with the parties in a visit to Juba in late October, co-led, I believe by our
South African presidency. I hope that then we will have an opportunity to
meet with all the parties to the Revitalized Agreement.

I hope we will able to meet representatives of women and youth and other
civil society reps. I hope we’ll be able to see grass roots reconciliation
happening. I know the church had been involved in this. I know there are
other actors involved. I think we could really have a great opportunity to,
as a council, to give a timely boost to the efforts of the South Sudanese
parties and people. And that is how it should be, of course.

Thank you, Mr President.

PM call with President Trump: 18
September 2019
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The Prime Minister spoke to President Trump this afternoon following
Saturday’s attacks on the Aramco oil facilities in Saudi Arabia.

They condemned the attacks and discussed the need for a united diplomatic
response from international partners. They also spoke about Iran and agreed
that they must not be allowed to obtain a nuclear weapon.

The Prime Minister and the President briefly discussed Brexit and looked
forward to UNGA next week.

Published 18 September 2019

NDA honours safety excellence at top
awards

The first Safety and Wellbeing Awards, held by the Nuclear Decommissioning
Authority (NDA), recognised the exceptional work being done across the group.

Eleven winners picked up awards in front of around 250 people at the
ceremony, held in Manchester. All were chosen for their achievements and
successes in keeping the workforce safe and well.

They are:

Safety and Technology Innovation: Sellafield – Waste Vitrification Plant
Pipe Bridge in High Level Waste Plant
Outstanding Project: Sellafield – Silo Maintenance Facility Project
Achievement in Safety: Magnox – Focus on Continuous Improvement
Achievement in Wellbeing: Magnox – Mental Health First Aid and Wellbeing
Role Model: Sellafield – Josephine Stabler
Role Model: Dounreay – Denny Macdonald
Role Model: LLWR – Darren Simpson
Role Model: Magnox – Angharad Rayner
Role Model: Magnox – Keith Jennings
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Role Model: Sellafield – Dorothy Gradden
Chairman’s Award: Sellafield – Silo Maintenance Facility Project

There were many highly commended teams and individuals from across the NDA
group, including from our subsidiary Radioactive Waste Management (RWM).

All winners from NDA Safety Awards 2019

The winners were chosen from 70 nominations as being the most outstanding
projects and innovations from across the NDA’s group of businesses.

David Peattie, Chief Executive of the NDA, said:

Our role in cleaning up the UK’s nuclear legacy is of national
importance. It’s our duty to carry out this highly complex mission
safely.

These awards have highlighted the inspiring work within the NDA
group and the shared drive to put safety and wellbeing at the
forefront of everything we do.

Delegates heard from leading experts in the field of safety and wellbeing
during the event including Professor Denise Bower OBE, Executive Director of
the Major Projects Association, Michael Boaden, of MIND mental health
charity, and DC Ian Chappell, of Cumbria Police.

The event also saw a safety exhibition featuring leading projects and
innovations from across the NDA group, wellbeing workshops and wellness
activities.

DfE surpasses apprenticeship target
two years in a row

New figures published today (18 September) by the Department of Education
show that it has surpassed the government’s public sector apprenticeship
target for the second year running – meaning even more people are now on the
path to a rewarding career in the civil service.

The Department for Education is one of the top apprentice employers across
government, recruiting 354 apprentices of all ages since April 2017. The
department offers a wide range of apprenticeship opportunities in exciting
areas, like cyber security, digital marketing, project delivery and software
development at all levels right up to degree.
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In 2017 all public sector bodies with 250 or more staff in England were set a
target of employing at least 2.3% of their total staff as new apprentice
every year until 2021. The department has exceeded the target for two years
in a row – with 116 (2.5%) apprentices starting in 2017/18 and 177
apprentices starting (2.9%) in 2018/19, and is on track to exceed the target
again in 2019/20.

Education Secretary Gavin Williamson said:

It is fantastic news that we have exceeded our target for two years
in a row – making us one of the top recruiters of apprentices
across government.

There are some brilliant apprenticeship opportunities within the
department as well as across the public sector. Our apprentices are
working in a range of exciting roles from cyber security, public
relations and accountancy.

Apprenticeships are a great way to earn while you learn and kick
start a rewarding career in the public sector. So if you are
thinking about a your next move take a look at what is on offer and
start your apprenticeship journey today.

More apprentices are being recruited by employers across the public sector
than ever before – with high-quality apprenticeship opportunities available
in the NHS, Police, the Armed Forces and every government department.

Earlier this year, the Department for Education launched a new campaign,
‘Fire it Up’, to raise awareness of the huge variety of apprenticeship
options available for people of all ages and backgrounds.

Giulia, started her apprenticeship journey as a PR and Communications
apprentice in the Department for Education in October 2018. Here she explains
how she knew an apprenticeship was the right choice for her.

To find out more about apprenticeships and how to get involved, visit here
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