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Science, Research and Innovation
Minister talking about the Future
Leaders Fellowships

It’s great to be back.

I’m especially delighted that I’m able to make my first speech as your
returning Science, Research and Innovation Minister talking about the Future
Leaders Fellowships.

Back in May, in a speech at the LSE, I was able to announce the first ever 41
Future Leaders Fellows.

I was struck then not only how the programme had attracted successful
applications from around the globe, but had helped to secure funding for
modern, interdisciplinary approaches to research.

From the polar ice-sheet modelling being done by Lauren Gregoire at the
University of Leeds, to a study by Rod Mitchell at the University of
Edinburgh into how to protect childhood cancer patients from future
infertility.

I’ve been delighted to see that in the 78 Fellowships awarded in the second
wave, a broad range of study is reflected with researchers who have chosen
the UK to conduct their research. Take Aurelie Lepine at the London School of
Hygiene and Tropical Medicine. She will undertake exciting new research into
protecting African women from HIV. Kay Brandner also, moving from Tokyo to
Nottingham, to push the frontiers of quantum thermodynamics.
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It’s proof that, when it comes to research, the UK is truly global.

As your Science and Research Minister, I want the UK to become even more
attractive for international researchers to come and study. The Future
Leaders Fellowship is clearly helping to achieve this, but we can go further.

Our International Research and Innovation Strategy is helping to inform
future work on how we can build new international research partnerships, and
I look forward to the publication of the Sir Adrian Smith review this autumn,
which will also inform our thinking about how best to grow our international
research partnerships in future.   Our Future Leaders Fellows represent some
excellent research by some researchers who are still at an early stage in
their careers. From Patricia Clay working on the chemical evolution of
planets at the University of Manchester to Timothy Carroll at UCL working on
the sociopolitics of religion, it is clear that we have some remarkable
innovators and researchers whose work will help shape society for the twenty
first century.

It is important to reflect upon the long-term commitment that the Future
Leaders Fellowships brings. Not only for the researchers themselves, who will
benefit from investment worth up to £1.2 million over four years, but also
for the wider science and research community. The government has invested
over £900m in the Future Leaders Fellowship programme over an 11 year period,
ensuring that at least 550 fellows will benefit from the scheme.

It is this stability, this certainty, that as your Science Minister I seek to
achieve right across the board.

For if there is one thing that I have come to better understand in this role,
and indeed as I did in my seven week sojourn as Health Minister, it is that
we need to plan ahead, to be able to map out the future. To meet challenges
by not merely plugging a gap, but by creating sustainable and long lasting
solutions.

One of my last acts as Science Minister before my placement at the Department
of Health was to announce the first real-terms uplift in QR funding for over
a decade. And I intend to take up from where I left off, fighting to increase
the investment that needs to be made in science and research for the future.

My LSE speech, at which I announced the first 41 Future Leaders Fellows, was
the first of four speeches I gave to highlight the vital importance of why
the UK needs to meet its proposed target of 2.4% of GDP, both public and
private investment, being spent on R&D by 2027. And 2.4% is just to stand
still, to meet today’s OECD average. While Germany and China have already
reached 3%, and South Korea 4.5%, I believe we really must see 2.4% as the
bare minimum, the baseline, which we cannot fall short on.

I do not wish to repeat arguments I have made elsewhere in my ‘2.4% series’,
apart from to reassure all of you in this room today that you have in me a
Science and Research Minister who will campaign tirelessly to ensure that we
deliver increases to our public research budgets, not just in the short term,
but critically in the long term also. I am on record elsewhere that I want to



see a long term, real terms increase in our R&D budget: not just for one
year, or two years, or even across a spending review settlement; but a long
term plan, a framework which provides stability and security for future
investment.

My first 2.4% speech at LSE, announcing the Future Leaders Fellowships, also
focused on what I regard as a priority when it comes to research, development
and innovation investment. People.

Without the people to fill the research positions that will need to be
created to conduct the research that will achieve 2.4%, that measure is in
itself a futile dream.

Without investment in people, we won’t just miss our 2.4% target. We will
witness an erosion of our science and research capabilities, as other
countries run faster, competing more and more aggressively in their offer to
become the most attractive place to undertake a research career, leading not
merely to a ‘Brain drain’, but an exodus of talent.

2.4% matters, not merely because of the additional cash needed, but because
we have the opportunity to create a sustainable, thriving research community
that underpins it, forging a world leading reputation for the UK as the best
place to conduct research, the best place to create the ideas and build the
solutions that will change the world.

Sustainable communities are created by not simply offering jobs. They must be
founded on building careers, establishing a pipeline of talent at each and
every stage of a researcher’s lifetime. In my dual role as Universities
Minister, I want to ensure that our degrees and postgraduate qualifications
can best prepare individuals who wish to pursue a research-led career,
whether in academia or in industry.

I also want to highlight what I’ve referred to as the ‘Cinderella subject’ of
education and research policy: that surrounding early career research. How
can we create an environment that ensures early career researchers are not
only better paid, but feel valued, that their work is properly recognised and
rewarded?   Last week, the publication of the updated Researcher Development
Concordat, led by the Chair of Universities UK, Julia Buckingham, pointed to
the need for us to build a supportive and truly inclusive research culture if
we are to enhance the appeal and sustainability of researcher careers in the
UK, with employment and career development practices that enable researchers
to develop their full potential. I entirely support the Concordat, and urge
all universities and research institutions to adopt it.

Because creating a ‘people first’ research policy must not simply be about
paying lip-service to the growing demands on early career researchers. This
is a topic I care deeply about, and want us all to be focusing our attention
on. A people first research policy means constantly reflecting upon and
changing our research culture.

This year we have already agreed that we should create a new Research
Integrity Committee within UKRI, to provide additional oversight of the



research integrity agenda, ensuring that we are doing everything we can to
call out and stop sharp practice in research.

And UKRI are proceeding at pace with their review of open access policies,
ensuring that the results of publicly funded research are freely available
not just to the taxpayers that have paid for it, but also to new technologies
and new audiences overseas, helping UK research to be as internationally open
as possible.

UKRI have also recognised the need for greater diversity and transparency
when it comes to ensuring that we all recognise that research talent is
everywhere, while still opportunity is not.

I welcome the fact that under Jennifer Rubin’s leadership, with the help of a
group of external advisers, UKRI are ramping up their evidence gathering work
to really identify what works and what doesn’t as we build a truly inclusive
research culture.

But I also am acutely aware that for all Future Leaders Fellows, the ability
to conduct your research unhindered and free from the constraints of what
should I say, ‘normal academic life’, is just as important as some of the
financial investment that has been made today.

Pressure is experienced by us all, but I know myself as a historian, writing
books late into the night, that there are few disciplines such as the process
of academic thought and research creativity, that can be so adversely
affected by the impositions of the outside world.

So I’m keen to do all I can to help investigate how to reduce these
pressures, to understand where we need to refine our processes and minimise
unnecessary paperwork, and find out where additional flexibilities need to be
created, to clear the path for researchers to be free to conduct the research
they need to.

This includes looking again at our various research funding models, ensuring
that we are doing everything we can to unlock the creativity and imaginations
of everyone working in research, whether they work in universities, research
institutes or in industry.

It also means focussing on our efforts on that critical point in a
researcher’s early career, when they feel most precarious, and when the
strictures of an academic career can seem so burdensome that most choose
simply to take a different path in life, away from research altogether. So
let us celebrate today the remarkable achievement of every single one of the
119 Future Leaders Fellows for their great success across both rounds.

But let us also use this opportunity to reaffirm our joint commitment, both
as a government and as UKRI, to our researchers – the people that will build
our future.

Let’s fight hard to build a truly long-term, sustainable research community,
solving the research and innovation challenges of tomorrow by putting people
first – giving them the opportunities, support and encouragement today, to



allow them to succeed tomorrow and well into the future.

Thank you.

UK statement on gender at HDIM 2019

Thank you Mr/Mme Moderator

The UK aligns itself with the EU Statement delivered by Finland and would
like to make some additional comments in a national capacity.

Promoting gender equality and women’s rights across the world is a priority
for the UK. This is reflected in the Department for International
Development’s Strategic Vision for Gender Equality: Her Potential, Our
Future. The UK undertakes a wide variety of work to promote gender equality,
both domestically and internationally, but I would like to take this
opportunity to highlight a few UK actions and objectives on gender.

On 16 July this year, the UK Government introduced into Parliament a landmark
Domestic Abuse Bill. Whilst domestic violence is not gender-specific, the
majority of victims are women. The Bill’s introduction followed extensive
consultations during which the government sought the views of victims,
support organisations and frontline professionals. A draft Bill was also the
subject of pre-legislative scrutiny by a Joint Committee of both Houses of
Parliament.

The UK Domestic Abuse Bill introduces the first ever statutory definition of
domestic abuse. It recognises the many forms that abuse can take and
encompasses, but is not limited to, psychological, physical, sexual, economic
and emotional abuse. The UK Government is committed to re-introducing the
Bill in the new session of Parliament starting on 14 October.

As we are all aware, rape and other forms of sexual violence continue to be
used as weapons of war. It is of the utmost importance that we tackle
conflict related sexual violence. The UK’s Preventing Sexual Violence in
Conflict Initiative (PSVI) launched by our then Foreign Secretary, William
Hague, and UNHCR Special Envoy Angelina Jolie, remains a top priority for the
UK Government.

We aim to tackle stigma faced by survivors of sexual violence, secure justice
for survivors and shatter the culture of impunity by holding those
responsible to account, as well as strengthen efforts to prevent sexual
violence in conflict. The UK will host a PSVI international conference on
18-20 November 2019 in London to mark five years since the Global Summit to
End Sexual Violence. The three-day event will celebrate successes, share best
practice and address the remaining challenges.
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As the UN Security Council lead on UNSCR 1325, the UK will continue to ensure
that the Women, Peace and Security agenda is front and centre at the Security
Council in the run up to its twentieth anniversary in 2020. We have
identified, as a priority, the need to strengthen implementation of UNSCR
1325. We are doing this by supporting women’s meaningful participation in
peace processes and increasing support to women resolving conflict,
countering violent extremism and building peace at the grassroots. Last year
the UK spent £200 million of programmatic funds in support of gender
equality.

Women’s political participation is one of the main strands of the Women,
Peace and Security agenda, which is part of our broader work on gender
equality. In November 2018, we convened the ‘Women MPs of the World’
conference. The event brought together over 100 elected women
parliamentarians from across the globe, to celebrate their achievements, and
discuss how to strengthen visibility and further empower parliamentarians to
continue to drive change nationally and internationally.

Globally, over 130 million girls are missing out on the education they need
to develop essential life skills. We are committed to championing 12 years of
quality Education for all girls through the #LeaveNoGirlBehind Campaign; and
our Girls’ Education Challenge is the world’s largest fund dedicated to
girls’ education. It is now supporting up to 1.5 million marginalised girls
in 17 countries across Africa and in Afghanistan, Pakistan and Nepal.

Finally, the diversity and inclusivity of our own workforces and cultures, of
which gender is an integral part, is extremely important for us all. It is
not a ‘nice to have’ but essential. It is only by harnessing the varied
perspectives and ways of thinking, and the creativity, credibility and trust
that these bring with them, that we will achieve the outcomes we want to see
and leave a better world to the next generation. That’s why our Civil Service
has set itself the ambition to be our country’s most inclusive employer. And
that’s also why, as a society, we have committed to tackling the pay
difference between men and women in every sector.

Since 2017, every UK organisation that has 250 or more employees has to
publish and report specific figures on their gender pay gap. Over 10,000
employers report their gender pay gap each year; providing an unparalleled
level of transparency and pushing employers to take real action to close the
gap. Reporting is just the start, it is crucial that employers use their
gender pay gap data to identify the barriers to women’s recruitment and
progression, and take action to break down those barriers.

As we look ahead to future challenges, the UK will continue to assess where
it needs to do more both domestically and internationally.



UK-Japan exchange of letters on mutual
recognition

Published 20 September 2019
Last updated 20 September 2019 + show all updates

20 September 2019 Updated with text of letters signed by the UK’s1.
Secretary of State for International Trade and Japan’s Minister for
Foreign Affairs.
20 September 2019 First published.2.

UN Human Rights Council 42: Statement
for the Universal Periodic Review on
Brunei Darussalam

The United Kingdom is grateful for Brunei Darussalam’s continued willingness
to discuss human rights issues. We welcome Brunei’s acceptance of our
recommendation to strengthen measures to investigate, prosecute and punish
those responsible for modern slavery offences, and ensure adequate victim
protection and care.

Regarding the introduction of the Sharia Penal Code, the UK appreciates
assurances provided by His Majesty The Sultan on 5 May 2019. Brunei’s partial
acceptance of our recommendation to ratify the UN Convention Against Torture
without reservations is a welcome step and we commend the acceptance of many
other similar recommendations. The UK is ready to assist Brunei as it
prepares to ratify the Convention.

We welcome His Majesty’s commitment to respect individual privacy. We urge
Brunei to formalise this commitment for all, including for LGBT people, and
ensure that Brunei’s laws to do not discriminate on these grounds. We also
note His Majesty’s assurances regarding the application of the current
defacto moratorium on the death penalty to the Sharia Penal Code, and urge
Brunei to conduct further work to reform its statutory punishments.

The UK acknowledges the delegation’s description of Brunei as ‘a peaceful
country where the people live in harmony regardless of race, gender or
religion’ (Para 116 of UPR Report). In this spirit, we reiterate our call for
Brunei to repeal legislation imposing a State of Emergency and associated
restrictions, including those on the media.
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