UKAEA and Commonwealth Fusion Systems
sign agreement to advance fusion

energy

UK Atomic Energy Authority (UKAEA) and Commonwealth Fusion Systems (CFS) have
announced a new trans-Atlantic agreement to advance commercial fusion energy.

The new five-year Collaboration Framework Agreement establishes the terms
under which a series of work projects between US-based CFS, from
Massachusetts, and UKAEA will support the development of fusion energy and
related technologies.

This agreement is the result of a shared mission of both organisations to
leverage innovative research and the speed of the private sector to support
the fastest path to low carbon commercial fusion energy — based on the same
processes that power the sun and stars.

Prof. Ian Chapman, UKAEA CEO, said: “Achieving our shared missions to deliver
low carbon and sustainable fusion energy involves working at the forefront of
science, engineering, and technology. This new collaboration agreement with
CFS will help push these developments and capabilities, drive innovation and
accelerate progress.

“Fusion presents an exciting opportunity for the UK and we’re proud our
ground-breaking work here continues to support economic growth and attracts
such leading international partners.”

Bob Mumgaard, CFS CEO, added: “CFS and UKAEA have a mutual interest and
strong belief that public-private collaborations such as this represent a way
to accelerate advances in commercial fusion energy technology and support
CFS’ plans to deliver commercial fusion as quickly as possible.

“UKAEA is a leader in fusion energy research and CFS plans to establish a UK
presence as we leverage the combined skills and talents of both organisations
to develop the fastest path to commercial fusion power on the grid.”

The scope of the collaboration could include:

e Operations teams sharing and learning best practices from fusion
experiments

e Access to fusion-adjacent technology facilities, including robotics

e Collaboration on fuel cycle technologies, neutronics modelling, systems
integration models, advanced manufacturing, diagnostics, remote handling
and remote maintenance

e Collaborative work to identify and answer emerging plasma physics
guestions

Last month, the UK government confirmed that future fusion energy facilities
will be regulated by the Environment Agency (EA) and Health & Safety
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Executive (HSE). This provides clarity to developers of prototype and
demonstration fusion facilities currently being planned, including the
Spherical Tokamak for Energy Production (STEP), UKAEA’s ambitious plan to
accelerate the delivery of sustainable fusion energy.

Oxfordshire joins as sixth trailblazer
for charging reform

e Oxfordshire joins five other local authorities as a trailblazer for
government’s charging reform

e Trailblazers will implement the new adult social care charging reform
system early ahead of national roll out in October 2023

e Charging reforms will mean no one will have to face unpredictable care
costs in the future

Oxfordshire is the latest local authority to join as a trailblazer for the
government’s social care reform. It will implement the changes of the
charging reform early to end unpredictable care costs for local care
receivers.

To ensure a smooth transition from the current charging system Oxfordshire
joins Wolverhampton, Blackpool, Cheshire East, Newham, North Yorkshire to
make changes early ahead of national roll out in October next year. This will
include the lifetime cap for care costs of £86,000 for anyone receiving care
in England, and a more generous means test to determine financial support
from local authorities.

The government selected the six local authorities to ensure there was a
representative cross section of communities so that any insight, evidence and
lessons learned from this initiative would be helpful to all providers, local
authorities and areas across England.

Minister for Care and Mental Health, Gillian Keegan, said:

It’s great to have Oxfordshire join our trailblazers to implement
the charging reform early.

Oxfordshire, along with our other trailblazers, will pave the way
ensuring we learn from any insight, evidence and lessons to help
providers and local authorities across England in the future. We’'re
looking forward to working with them to make the ambitious change a
reality.

Councillor Tim Bearder, Oxfordshire County Council Cabinet Member for Adult
Social Care said:
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We know reform in adult social care is needed to remove the
unpredictable care costs people face as they get older.

Oxfordshire is a national leader in adult social care and being a
part of this small group of early adopters gives us the opportunity
to influence how the programme will be rolled out and share our
best practice with national government.

The government’s charging reform will be funded by the Health and Social Care
Levy, which is set to raise more than £5.4billion including £3.6billion to
reform the way people pay for their social care.

From October next year, no-one starting to receive care will pay more than
£86,000 over their lifetime and no-one with assets of less than £20,000 will
have to make any contribution from their savings or housing wealth — an
increase from £14,250.

Means-tested support will be available for people with assets between £20,000
and £100,000, with this upper limit more than four times the current limit.

The trailblazers will shape the governments approach to the implementation of
the charging reform across England, by allowing the Department of Health and
Social care to trial key aspects of the reforms.

The initiative will produce valuable insight, evidence and lessons to aid the
government in monitoring progress and identifying challenges to improve
understanding of how it’ll work in practice.

These six local authorities will work with the department to educate and
inform other local authorities with a series of events taking place before
the final rollout.

£41 million contract for bomb disposal
protection supports 100 UK jobs

News story

Personnel disposing of suspected bombs in the UK are being equipped with
next-generation digital protection.
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e New critical protection for personnel working with explosives
e Technology obstructs detonation airwaves from enemy devices
e £41 million contract supports local SMEs and 100 UK jobs

Military specialists called on to dispose of suspected bombs in the UK are
being equipped with next-generation digital protection against remotely-
triggered devices.

The life-saving technology will search the airwaves for remote control
signals that may be attempting to detonate an explosive device, allowing
skilled Explosive Ordnance Disposal (EOD) personnel to block them using this
cutting-edge digital technique.

A £41 million contract placed with Leonardo has created 10 jobs with 100
roles supported around the country, including 35 at Leonardo in Basildon and
Southampton. Around 50% of the contract value will be delivered by small and
medium-sized enterprises across the UK.

Minister for Defence Procurement, Jeremy Quin, said:

Our personnel work in hostile environments on dangerous tasks to
keep our nation and its people safe. This multi-million-pound
contract with Team Endure not only delivers crucial innovative
protection for our Armed Forces but is in large part being
delivered by UK SMEs.

The British Army’s 11 EOD team, Search Regiment of the Royal Logistic Corps
and the Royal Naval Fleet Diving Squadron with be provided with vehicle-
mounted and portable systems.

DE&S CEO, Sir Simon Bollom said:

This British Army regiment carries out high risk duties often in
direct protection of the public and it is essential that we provide



them with the tools needed to carry out their job safely and
effectively. Crucially the system is open architecture so it can be
updated across its lifetime to ensure advancements is hostile
technology can be countered.

First deliveries of the new equipment are due to take place from Autumn 2024,
with a view to deploying the technology across the whole of Defence’s
specialist units responsible for explosive device and munitions disposal in
2025.

Major General Robin Anderton-Brown, UKStratCom Director
Capability, said:

This capability shows the MOD exploiting the best available
technology from our innovative SMEs here in the UK. In a system
designed for the information age, the procurement approach and open
architecture will allow us to upgrade, at pace, to respond to new
threats and technology. This cutting edge, modular capability will
ensure our personnel are best able to deal with the threats they
face, now and into the future.

Published 25 July 2022

Leicestershire operator to pay penalty
for illegal abstraction

The Environment Agency (EA) has imposed a Variable Monetary Penalty (VMP) on
JRM Hire and Leasing Limited for illegally taking water from Sapcote Quarry
in Leicestershire.

The VMP was issued on 22 June 2022 and will see the company pay £8,510, plus
the Environment Agency’s investigation costs of £7,482.77.

Since November 2018, Environment Agency officers have been receiving regular
reports regarding the illegal abstraction of water from the base of Sapcote
Quarry and carrying out their investigations.

The quarry is situated close to the town of Sapcote, Leicestershire, and had
filled up naturally since quarrying ceased in the early 1990s.

The quarry is owned Mr John R Mac whose company JRM Hire and Leasing Limited
operates from the quarry.
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Abstraction of water from any source is regulated by the Water Resources Act
1991. Under Section 27 of the Act anyone can abstract up to 20 cubic metres
of water per day for any reason without the need for an abstraction licence.
JRM Hire and Leasing Limited has never held an abstraction licence at Sapcote
Quarry.

The EA requested the company voluntarily attach a water meter to the pump to
show the abstraction was below 20 cubic metres per day. During a site visit
to Sapcote in May 2019 to inspect the abstraction, EA officers observed the
pump operating at the base of the quarry with the water meter detached and
concealed nearby beneath a towel.

During May and November 2020, EA officers were successful at collecting
evidence of non-compliant water abstraction from the quarry. A warning letter
was issued for the May offence, but the continued non-compliance resulted in
the penalty being issued.

A spokesperson for the Environment Agency said:

We take our responsibility to protect the environment very
seriously. Where there is evidence, the Environment Agency uses a
full range of enforcement options.

A variable monetary penalty (VMP) is a proportionate monetary
penalty for the more serious cases of non-compliance.

We rely on communities to report pollution and environmental issues
to us and urge people to report issues to us on our 24/7 incident
hotline on 0800 80 70 60.

How much is a VMP?
The maximum amount for any VMP is £250,000 for each offence. The exact

amount is calculated using the methodology in Annex 1 of the EA Enforcement
and Sanctions Policy.

When can VMPs be used?

A variable monetary penalty can be used in following situations:

e when there is evidence of negligence or mismanagement

e when there is an environmental impact

e to remove an identifiable financial gain or saving as a result of the
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breach

e where it is not in the public interest to prosecute.

What happens to the money once the VMP has been paid?

The money is transferred to Her Majesty’s Treasury — The Environment Agency
does not keep the money to fund its own activities or have a say in how the
money is used. The Environment Agency is however, able to recover its costs,
using an Enforcement Cost Recovery Notice.

Defence demonstrates significant
progress made for women in the Armed
Forces

Today marks the year anniversary of the recommendations made by Rt. Hon.
Sarah Atherton MP in her report ‘Protecting Those Who Protect Us: Women in
the Armed Forces from Recruitment to Civilian Life’. A year on, Defence have
taken on these recommendations and introduced an extensive programme of work
alongside the work that was already being undertaken to tackle unacceptable
sexual behaviour, improve the experience for women in the Armed Forces and
build trust in the Service Justice System.

Most recently Defence has launched three new measures that provide clearer
direction to prevent and address incidents. These are the Zero Tolerance to
Sexual Exploitation and Abuse (SEA) Policy (JSP 769), the Zero Tolerance to
Unacceptable Sexual Behaviour: A Victim/Survivor Focused Approach Policy
(2022DINO1-073) and the Tackling Sexual Offending in Defence Strategy. These
policies will ensure that Defence continues to tackle unacceptable sexual
behaviour and is a place where people are proud to work and have faith in
their justice system.

In parallel to the recently published policies, a significant programme of
work has been delivered across Defence and was set out in the Government’s
Response to Sarah Atherton’s Inquiry. This includes training developments,
transformation of the Service Complaints System, the stand-up of the Defence
Serious Crime Unit HQ, delivery of improvements to uniform and equipment, and
the Servicewomen’s Health Improvement Sprint.

Recruitment

Defence has set a Level of Ambition to achieve a 30% inflow of women to the
Armed Forces by 2030. It is recognised that 30% is a very challenging level


http://www.government-world.com/defence-demonstrates-significant-progress-made-for-women-in-the-armed-forces-3/
http://www.government-world.com/defence-demonstrates-significant-progress-made-for-women-in-the-armed-forces-3/
http://www.government-world.com/defence-demonstrates-significant-progress-made-for-women-in-the-armed-forces-3/
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcommittees.parliament.uk%2Fcommittee%2F24%2Fdefence-committee%2Fnews%2F156892%2Freport-protecting-those-who-protect-us-women-in-the-armed-forces-from-recruitment-to-civilian-life%2F&data=05%7C01%7COliver.Tillard101%40mod.gov.uk%7Cd3114bb5ddb74ed8ac7a08da698912be%7Cbe7760ed5953484bae95d0a16dfa09e5%7C0%7C1%7C637938334711101252%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=dVPN0VCQkSyBOpMIBIzqskCzBZoml1k29o00tigaw7k%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcommittees.parliament.uk%2Fcommittee%2F24%2Fdefence-committee%2Fnews%2F156892%2Freport-protecting-those-who-protect-us-women-in-the-armed-forces-from-recruitment-to-civilian-life%2F&data=05%7C01%7COliver.Tillard101%40mod.gov.uk%7Cd3114bb5ddb74ed8ac7a08da698912be%7Cbe7760ed5953484bae95d0a16dfa09e5%7C0%7C1%7C637938334711101252%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=dVPN0VCQkSyBOpMIBIzqskCzBZoml1k29o00tigaw7k%3D&reserved=0
https://www.gov.uk/government/publications/jsp-769-zero-tolerance-to-sexual-exploitation-and-abuse
https://www.gov.uk/government/publications/jsp-769-zero-tolerance-to-sexual-exploitation-and-abuse
https://www.gov.uk/government/publications/2022din01-073-zero-tolerance-of-unacceptable-sexual-behaviour-a-victimsurvivor-focused-approach
https://www.gov.uk/government/publications/2022din01-073-zero-tolerance-of-unacceptable-sexual-behaviour-a-victimsurvivor-focused-approach
https://www.gov.uk/government/publications/2022din01-073-zero-tolerance-of-unacceptable-sexual-behaviour-a-victimsurvivor-focused-approach
https://www.gov.uk/government/publications/a-strategy-for-tackling-sexual-offending-in-defence
https://committees.parliament.uk/committee/343/defence-subcommittee/news/159310/women-in-the-armed-forces-subcommittee-publishes-government-response/#:~:text=The%20Government%20agrees%20with%20the,complaints%20of%20a%20sexual%20nature.
https://committees.parliament.uk/committee/343/defence-subcommittee/news/159310/women-in-the-armed-forces-subcommittee-publishes-government-response/#:~:text=The%20Government%20agrees%20with%20the,complaints%20of%20a%20sexual%20nature.

of ambition, and one which has not yet been achieved by many of our NATO
partners. In meeting this ambition, a Whole Force approach has been developed
including tailored recruiting activities, women-focussed marketing campaigns
and making greater use of Servicewomen as recruiters. Defence, however,
recognises that recruitment alone is not enough and recognises that a greater
focus on retention, behaviour and inclusion continues to be vital.

Women’s Health

As part of the commitment to improving health and wellbeing for women in the
Armed Forces, the Servicewomen’s Health Improvement Focus Team (SHIFT) was
established to deliver the six-month Women's Health Sprint, bringing together
military and civilian skills and experiences to deliver key women’s health
policies and initiatives. This includes menstruation disposal bags and a
urinary support device, which are currently under procurement. Furthermore, a
series of blogs on women’s health has been published by the SHIFT, with the
aim of normalising the discussion of women’s health topics. These have
received thousands of views and positive comments from Servicewomen, who feel
like their voices are finally being heard and acted upon, and by others who
welcome the opportunity to better understand and support their Servicewomen
colleagues.

Diversity & Inclusion

A thorough training needs analysis was undertaken and a common standard
introduced. Active Bystander Training continues to be an important part of
the training offering, with the course being streamed 135,000 times, and we
introduced a new Holistic Allies Training package in March 2022.

April 2022 saw the implementation of climate assessments across Defence and
work continues to upskill our diversity and inclusion Advisers and
Practitioners to better support our people.

Uniform and Equipment

As part of the pledge to improve the uniform and equipment offerings for
women in the Armed Forces, the Services have all made amendments to uniform
and clothing that address women’s sizing, body shape and body changes. This
includes the development of the Narrow Scalable Tactical Vest (STV). Wider
revisions to uniform and clothing for each of the Services is in progress and
rollout will commence in Summer 2022 and complete in 2023.

Service families

In recognition of the requirement to support a modern and diverse workforce,
the UK Armed Forces Families Strategy was launched in January 2022. As part
of the support to service families there are currently six pilot locations
running the Wraparound Childcare (WAC) scheme, with full rollout in September
2022, with almost 2000 Service children benefiting from free before and after
school childcare.
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Service Compliant & Service Justice Reform

In June this year we published the Service Complaint Reform which introduces
a range of reforms and improvements to the existing Service Complaints system
for Service Personnel. This is a new system that will increase efficiency;
make the system more independent through the introduction of Central
Admissibility Teams; improve the support available for those who engage with
the process and increase trust and confidence in the system and its decision
makers.

In order to address the recommendations regarding the investigation of
serious crime the Defence Serious Crime Command was established in April this
year and the Defence Serious Crime Unit (DSCU) will be fully operational by
December 2022.

Defence continues to build trust in the Service Complaints System and Service
Justice System through a revised approach to the publication of official
statistics. This is part of a commitment to being transparent and continually
seeking to develop and improve policies and support to serving personnel.

Understanding behaviours

We have also launched several targeted interventions to enable Defence to
improve our understanding of unacceptable behaviours. These have included the
implementation of recommendations from the ‘Wigston Review into Inappropriate
Behaviours’ and the subsequent Gray Review. April 2022 saw the implementation
of Climate assessments across Defence and work continues to upskill our
diversity and inclusion Advisers and Practitioners to better support our
people.

These delivered measures ensure that Defence continues to be a place where
people are proud to work and have faith in their justice system. However,
this is only the beginning and we are continuing to develop and improve
policies to ensure our brave and dedicated serving personnel are proud to be
part of the British Armed Forces.
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