
Recruitment for Higher Scientific
Officer

News story

Details of a vacancy for a Higher Scientific Officer within the Supply team.

Job Title
Higher Scientific Officer in Supply Team

Grade
HSO

Salary & Pension
£32,557 – £35,888 per annum with Pension Scheme

Annual Leave entitlement
Commencing at 25 days

Role
The role is responsible for producing and updating assessment reports for
marketing authorisations.

You will also assess applications for veterinary medicines and provide sound
technical advice to the biological and pharmaceutical divisions of the VMD.

How to apply
You must make your application on the Civil Service Jobs website where you
will find a full job description including salary details.

http://www.government-world.com/recruitment-for-higher-scientific-officer/
http://www.government-world.com/recruitment-for-higher-scientific-officer/
https://www.civilservicejobs.service.gov.uk/csr/index.cgi?SID=cGFnZWNsYXNzPUpvYnMmb3duZXI9NTA3MDAwMCZwYWdlYWN0aW9uPXZpZXd2YWNieWpvYmxpc3Qmc2VhcmNoc29ydD1nZW9kaXN0YW5jZSZqb2JsaXN0X3ZpZXdfdmFjPTE4MTc0MjUmc2VhcmNocGFnZT0xJnVzZXJzZWFyY2hjb250ZXh0PTEyNjQxMzUyJm93bmVydHlwZT1mYWlyJnJlcXNpZz0xNjY1NjQ2ODc3LWI5YWQ1NGJlNjFhYTUyOTFmNjU4MmE5NWYyMDM3MTY1MzFmNTExMDQ=


Closing Date
9th November 2022
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Strong progress towards a Child First
youth justice system

Today we published our Annual Report and Accounts for 2021 to 2022. This was
my first annual report as Chief Executive Officer of the Youth Justice Board
(YJB), and I would like to place on record my thanks to all those who have
helped produce this report and ensure its accuracy.

The opportunity to lead the Youth Justice Board as Chief Executive is
enormously exciting, and there is nothing more important for me than
improving the life chances of children. When I was working in adult prisons,
I saw first-hand the consequences of failure and I believe, as a result, you
will not find anyone more determined to ensure we are effective in keeping
children out of the system and supporting them to live happy, safe, crime-
free lives.

Our activity over the past year was yet again set against the backdrop of the
pandemic. At the YJB, we continued to follow a fully remote operating model
from March 2020 up to January 2022. Following consultation with our staff we
subsequently developed a hybrid model, enabling our staff to return to face-
to-face working, where appropriate, whilst allowing the organisation to
attract and support diverse talent with an increase in national rather than
London-based contracts.

Despite us seeing the easing of COVID-19 restrictions across England and
Wales, the challenges for both children and the sector were still evident,
and we have yet to see the full impact this has had on their lives and
futures. Reduced access to education and other critical support services,
increased trauma and mental illness, fewer opportunities for safeguarding and
more opportunities for online exploitation all form a worrying reality for
children and those across the sector.

Of course, we welcome the past year’s continued falls in the number of
children entering the justice system and those who received a caution or
sentence. Reoffending rates decreased again, and the youth custody population
stands at an all-time low. But there is no room for complacency: as
highlighted recently in a review by the National Audit Office, we have
serious grounds to expect a worsening of this picture in the immediate
future, with a potential doubling of children in custody by 2024. Long term
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impacts of the pandemic, combined with the economic shocks that have followed
it, seem likely to make far more children far more at risk of coming into the
criminal justice system. The YJB will grasp with both hands the challenge of
ensuring that the gains made in recent years are sustained.

But, while I welcome these reductions, overwhelmingly I was saddened by yet
more evidence of the shocking disparity for children from ethnic minorities.
In particular, children with Black and Mixed ethnicities are significantly
overrepresented at every stage in the youth justice system. We have
undertaken a wide range of activity over the past year to tackle this issue
which includes commissioning two research projects with a focus on
disproportionality, sharing area level detail on disparity with Police and
Crime Commissioners and taking forward an initiative to get children from
ethnic minorities into employment. We have also continued to work with our
partners, such as the Magistrates Association, to help tackle these
disparities, including the development of a checklist for magistrates, to
further guard against any potential bias in decision-making.

I was pleased to see that strong progress was made towards our vision of a
Child First youth justice system. In essence, we want a system which treats
children as children and supports them to become the best version of
themselves.

We’ve never been under any illusions about how ambitious this goal is and
recognise that it will take a concerted effort from us and all our partners.
Nevertheless, we are up for the challenge and the potential benefits to
children and our communities alike far exceed any drawbacks. Significant
activity over the past year includes work in Wales to develop trauma informed
approaches and services in support of its Youth Justice Blueprint. Also,
across both England and Wales we commissioned a joint prevention and
diversion project to help us increase our understanding and oversight of how
this work is delivered by youth justice services.

This year we also took the opportunity to review the pathfinder model that
was introduced in 2018. The review found that the pathfinder model was a
worthwhile element of sector improvement work. It was also clear that the
underlying principles of pathfinders were sound and the introduction of a
formal selection process would improve the model further. All current
pathfinders will continue as planned and we are designing the selection
process for the next pathfinders. We are working to have the new approach in
place ready for the 2023/24 financial year.

In December 2021, we secured Board approval for an exciting new initiative to
maximise our impact, rebalance how we deliver our statutory functions and
change our focus from being driven by risk to being driven by benefits. Known
as our ‘new sense of purpose’, this change programme will allow a significant
review of our current position and consider how we deploy our people, manage
processes, provide advice and invest tax-payers money, including the youth
justice grant.

Finally, I would like to thank YJB staff and our colleagues and partners
across the system for the welcome shown to me as I started my new role. I



remain in awe of your relentless determination to improve the lives of
children in the youth justice system and all that you have achieved over the
past year.

Unique opportunity for healthcare
professionals to influence future MHRA
safety communications and safety
reporting systems

Press release

Healthcare professionals asked to share their views on how they want to
receive safety information from the UK medicines and medical devices
regulator

Healthcare professionals and their professional bodies have a unique
opportunity to share their views and influence the Medicines and Healthcare
products Regulatory Agency’s (MHRA) safety communications and safety
reporting systems.

A 14-week public consultation has been launched today to enable healthcare
professionals across the UK to have their say on how they wish to receive
vital safety information, how they’d like to be engaged, and to feedback on
the Yellow Card safety reporting system. Views expressed during the
consultation will support healthcare professionals to deliver the best care
to patients.

The MHRA is the UK regulator of medicines and medical devices and its
engagement with healthcare professionals is crucial in helping get safe and
effective medicines and medical devices to patients, in ensuring that
patients are adequately informed of the benefits and risks and that safety
concerns are reported and can be acted on quickly.
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General practitioners, nurses, pharmacists, dentists, midwives, specialty
care doctors, technicians and other registered medical professionals,
including professional bodies and Royal Colleges, are asked to provide views
on four key areas. These are: safety reporting systems; MHRA advice and
regulatory decisions; awareness and understanding of the MHRA’s safety role;
and how easy it is for healthcare professionals to share their views and
expertise with the Agency.

Dr June Raine, MHRA Chief Executive, said:

All healthcare professionals want to deliver the best outcomes for
patients, and we share this goal. Effective engagement and
communication with healthcare professionals are therefore vital for
the MHRA to support healthcare professionals and patients to make
informed decisions about care and treatment.

It is crucial for us to understand how we can build on and improve
our safety communications and reporting systems, to better support
healthcare decisions.

We want to learn from a wide range of healthcare professionals and
use this to develop a new approach that improves how safety
information and reporting systems are communicated and used.

I want to encourage every healthcare professional and
representative organisation to respond to this consultation.
Learning from your experiences and your views on what we need to
improve will give us a clear direction on how to tailor our
engagement most effectively.

Details about the consultation, including how to take part

Notes to Editors
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Disposal of marine pyrotechnics from
the pleasure vessel sector to change

This will replace the voluntary and temporary scheme which His Majesty’s
Coastguard has been providing since 2010 from 17 of its stations and the RNLI
at its headquarters in Poole, Dorset.

The new arrangements, supported by both British Marine and the Royal Yachting
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Association, will provide a website showing links to businesses offering
disposal services across the UK.

On the 31 December 2022, the current HM Coastguard scheme will end, and the
Maritime and Coastguard Agency (MCA) has been working with Department for
Transport and the sector to find a service of the same standard to replace
it.

Claire Hughes, Director of His Majesty’s Coastguard, the frontline emergency
service of the MCA said she welcomed the innovative approach from the
industry. She said:

This is a very important breakthrough and I’m very grateful to
British Marine and the Royal Yachting Association together with the
wider marine and waste disposal industries for working to find and
provide a solution to this ongoing challenge.

Providing disposal services for these redundant marine pyrotechnics
is really important as they can put public safety and the marine
and coastal environment at risk.

Also, by doing this, the industry is helping and supporting HM
Coastguard by making sure we can be fully focussed on saving lives
at sea and supporting coastal communities in making our coast and
waters a safer place for all.

The new arrangements, which will continue to build over time, will offer
solutions to not only boatowners, but also provide guidance and advice to
businesses, such as yachting and boating clubs, chandlers, marinas and
boatyards, who may see business opportunities in offering their members and
customers local solutions.

Although HM Coastguard will continue to receive old flares from the public
until the end of the year, the new arrangements will be in operation from now
to provide an overlap and resilience.

Joint Statement on the first meeting
of the UK-Uruguay Trade Dialogue

News story

Statement follows the first meeting of the UK’s Trade Dialogue with Uruguay
in Montevideo, 11 October 2022.
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On 11 October 2022, the first meeting of the Trade Dialogue between Uruguay
and the United Kingdom took place.

The first meeting of the trade dialogue is a milestone which renews and
strengthens the historic economic relationship between both countries,
creating a new space to modernise and deepen the bilateral relationship.

The principal aim of the trade dialogue is to promote trade and investment as
tools for driving economic growth, to identify new opportunities to deepen
our bilateral economic relationship with a focus on sustainable development,
to showcase best practice for promoting transparency, and to exchange
knowledge and improve competitiveness through innovation and sustainability.

During the meeting, the delegations discussed existing investments and the
growth of our bilateral trade between the UK and Uruguay.

The discussion covered both countries’ market access interests, with the aim
of increasing opportunities for the quick, safe and transparent movement of
goods and services.

Uruguay presented its priorities and highlighted opportunities for investment
and bilateral cooperation in the renewable energy sector, particularly green
hydrogen, and the UK presented information on public procurement.

Likewise, both parties agreed to continue to exchange information with the
aim of advancing our bilateral trade relationship and promoting new
opportunities for bilateral economic cooperation.

Both countries agreed to continue discussions on the issues covered and to
take the required next steps with the aim of facilitating the growth of trade
and investment flows for our mutual benefit.
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