
Commercial printing fined after
employees injured at work company

A commercial printing company has been  sentenced for safety breaches after
two employees were injured in separate incidents involving a printing press
and a palletising machine.

Telford Magistrates’ Court heard how, on 17 October 2018, an employee of
Precision Colour Printing in Telford sustained a de-gloving injury when his
hand was dragged into the rollers of a printing press, as he cleared a
blockage. In a second incident, on 18 January 2019, another employee
sustained a broken wrist whilst dealing with a misaligned paper log on a
palletiser machine. The clamping arm descended and crushed his hand.

An investigation by the Health and Safety Executive (HSE) found that, in both
cases, the risk assessments in place were not suitable and sufficient as they
did not consider the risks of clearing blockages or dealing with misaligned
paper logs. As a consequence, the employees involved in the incidents had not
been provided with safe systems of work, sufficient information, instruction
or training for such tasks.

Precision Colour Printing Limited of 1 Halesfield, Telford, pleaded guilty to
two counts of breaching Section 2(1) of the Health and Safety at Work Act
1974. They were fined £20,000 and ordered to pay costs of £8,547.60

Speaking after the hearing, HSE inspector Keeley Eves said: “These incidents
could so easily have been avoided by simply identifying and implementing
appropriate control measures and safe working practices.

“Companies should be aware that HSE will not hesitate to take appropriate
enforcement action against those that fall below the required standards.”
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And information about machinery guarding and inspection can be found at
Inspection of work equipment – Work equipment and machinery (hse.gov.uk)

HSE news releases are available at http://press.hse.gov.uk3.

Livestock market prosecuted for unsafe
cattle handling arrangements

A livestock market partnership has been prosecuted after an employee was
attacked by a horned bull prior to auction.

Telford Magistrates’ Court heard how, on 16 September 2019, a drover employed
by McCartneys LLP was moving livestock at the auction site when he was
attacked by the bull while trying to secure the animal in a pen. He suffered
a serious laceration to his leg.

An investigation by the Health and Safety Executive (HSE) found that cattle
handling activities had not been adequately risk assessed and the system of
work for moving cattle was unsafe. The bull, who had been identified as
fractious and potentially aggressive, was being moved a distance of
approximately 40 metres to get to designated isolation pens for difficult
cattle. The risk of a drover being injured by a bull, potentially agitated by
travel and unfamiliar surroundings, should have been eliminated by
segregating staff from the livestock. Reasonably practicable steps taken
following the incident allowed fractious bulls to be penned immediately after
they were booked in at the cattle crush, avoiding any possible contact with
droving staff.

McCartneys LLP of The Ox Pasture, Overton Road, Ludlow pleaded guilty to a
breach of Section 2(1) of the Health and Safety at Work etc Act 1974. They
were fined £16,000 and order to pay costs of £5,685.

Speaking after the hearing, HSE inspector Wendy Campbell said: “Livestock
handling can be dangerous due to the unpredictability of animals. However,
injury or death can be avoided if risks are adequately assessed and safe
systems of work using appropriate equipment are introduced to ensure that
people are segregated from livestock wherever reasonably practicable.”
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HSE publishes annual work-related ill-
health, injury and enforcement
statistics for 2020/21

Today, Thursday 16 December 2021, the Health and Safety Executive (HSE) has
published statistics that cover work-related ill health, non-fatal workplace
injuries and enforcement action taken by HSE, in the 2020/21 period.

1.7 million workers suffering from a work-related illness, around half
of which were stress, depression or anxiety

Two new estimates have been developed to measure the impact of the
coronavirus (COVID-19) pandemic;

93,000 workers self-reported catching COVID-19 at work; 52,000 of these
worked in the human health and social work sector
645,000 workers reported that their work-related illness was caused or
made worse by the coronavirus pandemic; 70 per cent of these were cases
of stress, depression or anxiety.

The pandemic has affected certain data collection and impacted on assessment
of trends, therefore there is no new data on working days lost and the
associated economic cost for 2021.

It is not known whether some of the people reporting a coronavirus-related
ill health condition would have developed and reported an ill health
condition if pre-pandemic working practices had continued. It is therefore
not possible to assess the scale of work-related ill health independent of
the effects of the coronavirus pandemic.

HSE’s Chief Executive, Sarah Albon, commented:

“These annual statistics are important to give us a clear picture of the
health and safety risks faced by workers in the Great Britain and help to
inform the measures HSE, employers, policy-makers and workers themselves need
to take to ensure everyone can go home from work safe and well.

“The 12-month period in question coincides with the first national lockdown
and the unprecedented challenges of the pandemic. There have been significant
impacts on the labour market, which is reflected in our reporting.
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“We worked differently too in responding to the challenges posed by the
pandemic, advising across Government, helping to shape guidance for
businesses and implementing our Covid Spot Check programme to ensure
workplaces were kept as safe as possible.”

Of the 1.7 million workers who suffered from a work-related illness (new or
long standing) in 2020/21, 800,000 were stress, depression or anxiety, and
28% were musculoskeletal disorders (500,000 workers).

Sarah Albon continued:

“The latest figures on work-related stress reinforce our previous concerns
around the scale of this issue in workplaces. Just last month we announced
our new Working Minds campaign, in partnership with a number of key
organisations, to help employers make recognising the signs of work-related
stress routine.

“HSE continues to act as a proportionate and enabling regulator taking the
most appropriate actions to achieve the best and quickest result. However,
where employers fall short of expected standards, HSE will not hesitate to
hold those responsible to account.”

-ENDS –
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note, any disparity between self-reports and formal reports is broadly
consistent with historic patterns of reporting.

A total of 185 cases were prosecuted in 2020/21 by HSE or, in Scotland,5.
referred to the Crown Office and Procurator Fiscal Service for
prosecution, and resulted in a conviction, down from 325 the previous
year. This could be attributed to disruption in the court system during
this period. The amount taken in fines fell to £26.9 million in 2020/21,
although the average fine per case issued was higher compared to
2019/20. Due to COVID-19 the number of enforcement notices issued by
Local Authorities is not available for 2020/21. However, HSE issued
2,929 enforcement notices in 2020/21, a decrease of 58% from the
previous year.
Further information on annual fatal injury statistics released in July6.
can be found at Statistics – Work-related fatal injuries in Great
Britain (hse.gov.uk).

 

Foundry sentenced after worker suffers
life-changing burns

A foundry has been sentenced for safety breaches after an employee suffered
life-changing burns following an eruption of molten slag during a slag
tipping procedure.

Telford Magistrates’ Court heard how on 21 February 2020, the slag was being
poured into a container at Goodwin Steel Castings in Stoke-on-Trent. The
container had been incorrectly stored outside during a period of stormy
weather. Water  accumulated in the container, though it was not visible to
the naked eye. When the molten slag was poured into the container, it reacted
with the water causing a violent eruption.

The employee,  sustained burns to a third of his body including his face,
neck, stomach, arms, legs and feet, which required multiple skin grafts.

An investigation by the health and Safety Executive (HSE) found the
management of the slag containers was inadequate. They were regularly stored
incorrectly outside with the open face up, allowing water ingress. The
measures in place to inspect and ensure they were free from water
contamination before use were also not adequate.

Goodwin Steel Castings Ltd of Ivy House Road, Hanley, Stoke-on-Trent pleaded
guilty to breaching Section 2(1) of the Health and Safety at Work Act 1974.
They were fined £133,000 and ordered to pay costs of £5,226.30
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Speaking after the hearing, HSE inspector Alex Nayar said: “This injury could
easily have been prevented – the risk should have been identified and
controls implemented.

“Relevant industry sectors are reminded of the need to ensure that all
material and equipment likely to make contact with molten material is free
from water contamination as far as they possibly can.”

 

Notes to Editors:

The Health and Safety Executive (HSE) is Britain’s national regulator1.
for workplace health and safety. We prevent work-related death, injury
and ill health through regulatory actions that range from influencing
behaviours across whole industry sectors through to targeted
interventions on individual businesses. These activities are supported
by globally recognised scientific expertise. hse.gov.uk
More about the legislation referred to in this case can be found at:2.
legislation.gov.uk/
HSE news releases are available at http://press.hse.gov.uk3.
Further information about gas safety can be found at4.
http://www.hse.gov.uk/gas/

Company prosecuted after worker loses
hand in lathe

 

A UK manufacturer of brick products, Ibstock Brick Ltd, has been fined for
safety breaches after a worker’s hand was entangled and wrapped around the
rotating shaft on a lathe.

North Staffordshire Justice Centre heard how, on 28 February 2020, a
maintenance engineer was in the process of polishing a metal shaft as it
rotated in a manual lathe, using an emery cloth directly by hand and whilst
wearing gloves.  The emery cloth became entangled around the rotating shaft
and dragged the engineer into the lathe resulting in his hand being severed
in the machine. The engineer subsequently underwent surgical amputation below
the elbow.

An investigation by the Health and Safety Executive (HSE) found that there
were failures in the arrangements and controls for the task performed. The
risk assessment in place was not suitable and sufficient in that it did not
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properly assess or address entanglement risk associated with the direct
manual application of emery cloth to the workpiece or the use of gloves.
There was inadequate training, instructions and supervision to ensure that
the risks from entanglement with gloves or the emery cloth were prevented.

Ibstock Brick Ltd of Audley Road, Newcastle under Lyme pleaded guilty to
breaching Section 2(1) of the Health and Safety Act 1974 and have been fined
£530,000  and ordered to pay costs of £4,548.20

After the hearing, HSE inspector Marie-Louise Riley-Roberts said: “Those in
control of work have a responsibility to assess risk and devise safe methods
of working in which their employees should then be instructed and trained. If
Ibstock Brick Ltd had, had effective managerial arrangements in place for the
task undertaken and ensured their employees were following a safe system of
work, based upon risk assessment, safe systems of work, supervision,
information, instruction and training, then the life changing injuries
sustained by this worker could have been prevented.

Companies should be aware that HSE will not hesitate to take appropriate
enforcement action against those that fall below the required standards”.
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