
eu-LISA successfully launches SIS II
AFIS Phase One

After a little less than two years of intense efforts, the eu-LISA Internal
Security Systems Sector successfully launched the first phase of the SIS II
AFIS platform. The platform enables the identification of a person from
his/her fingerprints alone.  The introduction of a biometric search
capability in SIS II was achieved by eu-LISA in tight cooperation with ten
Member States who showed both interest and willingness to use biometric
queries once deployed at the Central System level. Austria, Switzerland,
Germany, Lithuania, Luxembourg, Latvia, the Netherlands, Poland, Portugal and
Slovenia will soon be followed by more Member States.

The aim of SIS II AFIS is to allow all the Member States to leverage on a
centralized policing-oriented database. As such, it will strengthen the fight
against crime within Europe which is a mission we should bear in mind each
day. Using the platform to locate those who either lie about their identity
or changed it to avoid detection is paramount to Europe’s security.

SIS II AFIS Phase One entered into operation on 5 March 2018 at 22:00 CET.
The entire project was performed without any deviation from the timescale and
in full compatibility with the requests from eu-LISA’s Governing Bodies.

“This is an important milestone in the evolution of SIS II. With its new
biometric search capabilities the system becomes an even more important
platform for law-enforcement cooperation and information exchange. At the
same time, this is a great achievement for the Agency as a whole,
demonstrating again our agility and ability to deliver towards the needs of
eu-LISA’s stakeholders.” said Krum Garkov, Executive Director of eu-LISA.

Background

Articles 22 (c) of the SIS II Decision and the SIS II Regulation have
foreseen an evolution towards the normal law enforcement practice of
comparing a person’s fingerprints to the many sets of prints stored in SIS II
(‘one-to-many’ search) to identify the person solely on the basis of his/her
fingerprints.

However, this can only be achieved by using an Automatic Fingerprint
Identification System (AFIS).
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e-mail: info@eulisa.europa.eu
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News story: Inspection work in
progress

Updated: Page updated with current work in progress

Completed inspections sent to the Home Secretary
(publication expected in 8 weeks)

Exit checks (sent 30 January 2018)
Modern Slavery re-inspection (sent 30 January 2018)
Stansted Airport (sent 1 February 2018)
Children (sent 7 February 2018)

Live inspections
Vulnerable Persons Resettlement Scheme (VPRS)
Right to Rent
Family Reunions re-inspection (Amman)
Vulnerable Adults
South Coast Ports (including cutters)
Asylum Accommodation
Other Government Department partnerships (focussing on Department for
Work and Pensions and NHS)

mailto:info@eulisa.europa.eu
https://www.snp.org/we_re_on_track_to_deliver_a_transformation_in_childcare_provision
https://www.snp.org/we_re_on_track_to_deliver_a_transformation_in_childcare_provision
https://www.snp.org/we_re_on_track_to_deliver_a_transformation_in_childcare_provision
http://www.government-world.com/news-story-inspection-work-in-progress/
http://www.government-world.com/news-story-inspection-work-in-progress/


News story: New bursary to get
veterans into teaching

Pupils across the country are set to benefit from the leadership and world-
renowned expertise of our armed forces – as the government unveils a £40,000
bursary for ex-service personnel to retrain as a teacher.

From September, courses at universities nationwide will offer the incentive
to veterans who have left full-time employment in the British Army, Royal Air
Force or Royal Navy in the last five years, or anyone leaving before training
begins.

The incentive will help ex-servicemen and women – who have spent their career
honing the discipline, motivation and unique skills needed to become great
teachers – make the transition to the classroom where they can share their
expertise with the next generation.

The bursary has been developed as part of the Department for Education’s
commitment to the Armed Forces Covenant – the nation’s promise to those who
serve or who have served – and will be offered on priority undergraduate
courses in biology, chemistry, computing, maths or modern foreign languages.

Education Secretary Damian Hinds said:

Academic standards are rising, with 1.9 million more children in
good or outstanding schools and a record 15,500 more teachers than
in 2010. We want this trend to continue and to explore every
opportunity to attract the best and brightest into teaching.

Our ex-servicemen and women – who have already contributed so much
to our country – have a wealth of experience and expertise that can
be shared in the classroom, teaching pupils the knowledge they need
to succeed alongside vital skills, such as leadership and self-
discipline.

Defence Secretary Gavin Williamson said:

Our incredible troops have unrivalled life experiences and world-
class skills that will motivate and inspire a generation of
children in classrooms across the country.

Through leadership, teamwork and problem solving, veterans are
ideally suited for a career in teaching once they leave the Armed
Forces.
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This programme not only offers our valued veterans a new and
fulfilling career, it will help our children achieve their
aspirations and life goals.

Chief of Defence People, Lieutenant General Richard Nugee said:

This initiative, under the Armed Forces Covenant, is another great
addition to our wider resettlement offer of courses, mentoring, and
advice, helping our serving personnel successfully transition into
civilian life.

The announcement, made today (6 March) by the Department for Education and
Ministry of Defence, adds to a number of government bursaries and other
financial incentives to encourage even more talented trainees into key
subjects.

The new bursary will replace the existing Troops to Teachers Programme,
providing veterans with greater flexibility and enabling them to train with
any Initial Teacher Training provider, while still receiving the same level
of financial support.

The University of Brighton, which has delivered the Troops to Teachers
Programme since 2013, has backed the move and will now draw on the experience
of training 106 service-leavers to become fully-qualified teachers – with a
further 96 trainees currently studying to deploy their skills in the
classroom.

Deputy Vice Chancellor at the University of Brighton, Chris Pole said:

The University of Brighton is delighted that non-graduate, ex-
service personnel will continue to be offered the opportunity to
train to teach.

They offer unique expertise and skills that are especially valued
by the pupils they teach as well as the profession more broadly.

Among the University of Brighton’s trainees is Colin Grimes, a former
Aerospace Systems Manager in the Royal Air Force who is now Year 4 teacher at
Rothbury First School in Northumberland. He welcomed today’s news:

Studying for a degree in education while being supported
financially opened up exciting new career choices for me. Without
this kind of support many candidates would not have access to
career opportunities of this kind.

So it’s great news that ex-military personnel will now be offered
even more opportunities to train for a valuable and stimulating
second career while still being able to support their families.



In addition to the bursary, trainees will also have access to further support
through the government’s Get Into Teaching service and other financial
incentives. Applications for 2018 courses are now open.

Further Information
The bursary will be paid in the final two years of a three-year course.
Bursary requirements – applicants must:

must be an undergraduate i.e. not already have a degree;

need to have left full time employment in the British Army, Royal Air
Force or Royal Navy in the past 5 years;

must be interested in studying and qualified to study the priority
subjects of secondary maths, biology, chemistry, physics, computing or
modern foreign languages;

meet the appropriate initial teacher training (ITT) eligibility
criteria. More here.

From 2019 the Troops to Teachers Programme will cease to exist and the
University of Brighton will deliver a new undergraduate ITT programme that
will be open to service-leavers.

The Armed Forces Covenant is a promise from the nation to those who serve or
who have served, and their families, which says we will do all we can to
ensure they are treated fairly and are not disadvantaged in their day-to-day
lives. The Armed Forces Covenant relies on the people, communities, and
businesses of the UK to actively support it in order to make a difference.

Today’s news adds to a growing number of initiatives to attract the brightest
and best into the teaching profession, including:

Increasing bursaries to £26,000 for all trainees with a 2:2 or higher in
the highest priority subjects; physics, languages, chemistry, biology,
computing, geography and classics.

Offering a £20,000 bursary for maths trainees followed by two additional
early-career payments of £5k each (£7,500 if teaching in local authority
areas where teachers are most needed) in their third and fifth year of
teaching, if they have taught in a state school in England since
completing their teacher training course. More details here.

Offering scholarship schemes in six subjects for 2018/19; physics,
maths, languages, chemistry, computing, and geography. Successful

https://www.gov.uk/student-finance/who-qualifies


scholars will receive £28,000 tax-free in all subjects except maths,
where scholars will receive £22,000 tax-free.

Offering bursaries for English trainees have been increased to £15,000
for all trainees with a 2:2 or higher, and bursaries in all other
subjects are unchanged for 2018 to 2019.

News story: New bursary to get
veterans into teaching

Pupils across the country are set to benefit from the leadership and world-
renowned expertise of our armed forces – as the government unveils a £40,000
bursary for ex-service personnel to retrain as a teacher.

From September, courses at universities nationwide will offer the incentive
to veterans who have left full-time employment in the British Army, Royal Air
Force or Royal Navy in the last five years, or anyone leaving before training
begins.

The incentive will help ex-servicemen and women – who have spent their career
honing the discipline, motivation and unique skills needed to become great
teachers – make the transition to the classroom where they can share their
expertise with the next generation.

The bursary has been developed as part of the Department for Education’s
commitment to the Armed Forces Covenant – the nation’s promise to those who
serve or who have served – and will be offered on priority undergraduate
courses in biology, chemistry, computing, maths or modern foreign languages.

Education Secretary Damian Hinds said:

Academic standards are rising, with 1.9 million more children in
good or outstanding schools and a record 15,500 more teachers than
in 2010. We want this trend to continue and to explore every
opportunity to attract the best and brightest into teaching.

Our ex-servicemen and women – who have already contributed so much
to our country – have a wealth of experience and expertise that can
be shared in the classroom, teaching pupils the knowledge they need
to succeed alongside vital skills, such as leadership and self-
discipline.

Defence Secretary Gavin Williamson said:
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Our incredible troops have unrivalled life experiences and world-
class skills that will motivate and inspire a generation of
children in classrooms across the country.

Through leadership, teamwork and problem solving, veterans are
ideally suited for a career in teaching once they leave the Armed
Forces.

This programme not only offers our valued veterans a new and
fulfilling career, it will help our children achieve their
aspirations and life goals.

Chief of Defence People, Lieutenant General Richard Nugee said:

This initiative, under the Armed Forces Covenant, is another great
addition to our wider resettlement offer of courses, mentoring, and
advice, helping our serving personnel successfully transition into
civilian life.

The announcement, made today (6 March) by the Department for Education and
Ministry of Defence, adds to a number of government bursaries and other
financial incentives to encourage even more talented trainees into key
subjects.

The new bursary will replace the existing Troops to Teachers Programme,
providing veterans with greater flexibility and enabling them to train with
any Initial Teacher Training provider, while still receiving the same level
of financial support.

The University of Brighton, which has delivered the Troops to Teachers
Programme since 2013, has backed the move and will now draw on the experience
of training 106 service-leavers to become fully-qualified teachers – with a
further 96 trainees currently studying to deploy their skills in the
classroom.

Deputy Vice Chancellor at the University of Brighton, Chris Pole said:

The University of Brighton is delighted that non-graduate, ex-
service personnel will continue to be offered the opportunity to
train to teach.

They offer unique expertise and skills that are especially valued
by the pupils they teach as well as the profession more broadly.

Among the University of Brighton’s trainees is Colin Grimes, a former
Aerospace Systems Manager in the Royal Air Force who is now Year 4 teacher at
Rothbury First School in Northumberland. He welcomed today’s news:



Studying for a degree in education while being supported
financially opened up exciting new career choices for me. Without
this kind of support many candidates would not have access to
career opportunities of this kind.

So it’s great news that ex-military personnel will now be offered
even more opportunities to train for a valuable and stimulating
second career while still being able to support their families.

In addition to the bursary, trainees will also have access to further support
through the government’s Get Into Teaching service and other financial
incentives. Applications for 2018 courses are now open.

Further Information
The bursary will be paid in the final two years of a three-year course.
Bursary requirements – applicants must:

must be an undergraduate i.e. not already have a degree;

need to have left full time employment in the British Army, Royal Air
Force or Royal Navy in the past 5 years;

must be interested in studying and qualified to study the priority
subjects of secondary maths, biology, chemistry, physics, computing or
modern foreign languages;

meet the appropriate initial teacher training (ITT) eligibility
criteria. More here.

From 2019 the Troops to Teachers Programme will cease to exist and the
University of Brighton will deliver a new undergraduate ITT programme that
will be open to service-leavers.

The Armed Forces Covenant is a promise from the nation to those who serve or
who have served, and their families, which says we will do all we can to
ensure they are treated fairly and are not disadvantaged in their day-to-day
lives. The Armed Forces Covenant relies on the people, communities, and
businesses of the UK to actively support it in order to make a difference.

Today’s news adds to a growing number of initiatives to attract the brightest
and best into the teaching profession, including:

Increasing bursaries to £26,000 for all trainees with a 2:2 or higher in
the highest priority subjects; physics, languages, chemistry, biology,
computing, geography and classics.
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Offering a £20,000 bursary for maths trainees followed by two additional
early-career payments of £5k each (£7,500 if teaching in local authority
areas where teachers are most needed) in their third and fifth year of
teaching, if they have taught in a state school in England since
completing their teacher training course. More details here.

Offering scholarship schemes in six subjects for 2018/19; physics,
maths, languages, chemistry, computing, and geography. Successful
scholars will receive £28,000 tax-free in all subjects except maths,
where scholars will receive £22,000 tax-free.

Offering bursaries for English trainees have been increased to £15,000
for all trainees with a 2:2 or higher, and bursaries in all other
subjects are unchanged for 2018 to 2019.


