
eu-LISA Industry Roundtable 16 May
2018 – Save the date!

eu-LISA, the European Agency for Operational Management of Large-scale IT
systems in the area of Freedom, Security and Justice, will host an Industry
Roundtable entitled “EU external borders – streamlining of information
exchange” in Sofia, Bulgaria on May 16th 2018. The event is intended to
convene representatives of entities involved in the carriage of travellers to
and from the EU by air, sea and/or land, industry involved in the development
and implementation of tools for advance passenger checks, academia who may
have a strong research interest in such topics and EU Agencies/Institutions
involved in relevant operational activities and policy discussions.

The roundtable will focus on two new lar4ge-scale IT systems to be launched
in the area of freedom, security and justice, namely the Entry/Exit System
(EES) and the European Travel Information and Authorisation System (ETIAS).
eu-LISA is entrusted with the development of both systems which should be
operational in the coming years. It is foreseen that industry provide
presentations on methods and tools for carriers to conduct foreseen mandatory
checks against these systems. Discussions will aim towards identification of
optimal approaches for data submission and possible synergies while taking
full account of modern carrier processes and the roles of technology therein.
Means to ensure provision of high quality data by carriers will also be
examined.   

The roundtable will provide an opportunity for carriers to express their
views on how mandatory checks will impact their work and how such checks can
be incorporated into their processes so as to minimise any negative impacts.
It will also be a forum for bringing together the various entities who will
be involved in work on relevant solutions in the coming years, providing a
foundation for further discussions and collaboration between eu-LISA and
other relevant parties. Industry will have the chance to indicate how their
technologies and developments might help to increase efficiencies in the
future.

Carrier organisations and industry are invited to show their interest in
attending by e-mailing externalaffairs@eulisa.europa.eu by 13th April 2018.
Please note that participation is limited to two persons per company/entity.
Those with an interest in providing presentations are especially invited to
say so in their message. Both strategic presentations on foreseen future
setups for carrier-system interactions and practical presentations of
possible tools/solutions will be welcomed.

The roundtable will be held in cooperation with the Bulgarian Presidency of
the Council of the European Union and will be followed by a conference on
border security organised by the Presidency on the next day.

Follow our website for updates regarding speakers, participation and
registration.
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Follow our website for updates regarding speakers, participation and
registration.

Speech by Acting CE at Celebration of
International Women’s Day 2018
(English only) (with photos/video)
     Following is the speech by the Acting Chief Executive, Mr Matthew Cheung
Kin-chung, at the Celebration of the International Women’s Day 2018 in
support of the “HeForShe” campaign this evening (March 6):

CK (Chairman of the Hong Kong Exchanges and Clearing Limited, Mr CK Chow),
Rebecca (President of the French Chamber of Commerce and Industry in Hong
Kong, Ms Rebecca Silli), Stephen (Chairman of the Hong Kong General Chamber
of Commerce, Mr Stephen Ng), distinguished guests, ladies and gentlemen,

     Good evening.  I am very pleased and honoured to join you
all here tonight at this second edition of “HeForShe” campaign in celebration
of the International Women’s Day.  As the theme “HeForShe” goes, I am
standing right here to advocate the idea to speak up for women; to engage and
to get the support of men to achieve equality.  As a matter of fact, I am
standing in on this very occasion for Mrs Carrie Lam, the Chief Executive,
who is away in Beijing on duty.  So to all intents and purposes, it is a
living manifestation of “HeForShe”.

     Gender equality is vital to Hong Kong’s continued success as the premier
business hub in the Asia-Pacific region and I need not impress upon you the
significance and benefits of a gender inclusive and family-friendly working
environment to developing, attracting and retaining the best of talents, both
males and females.  I would add that gender equality also means taking into
consideration the interests, needs and priorities of both sexes while, at the
same time, recognising their diversity.  As such, gender equality is not and
should never only be a women’s issue, but should concern and engage both
genders.  I fully support the United Nations Women’s “HeForShe” campaign
which is a very timely one and I can assure you that our commitment in
promoting women’s development and advancement in all fields will only
strengthen in the years to come.

     Challenges faced by women’s development evolve over time.  Women today
often find themselves multi-tasking, juggling different roles at the same
time, and balancing family and work life all the time.  It is true that while
some women choose to “lean in” – which many have achieved incredible success
in every field – we will recognise that some may face barriers to genuine
equal opportunity as roles and responsibilities in family sometimes make it
difficult for them to fully realise their potentials.
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     To this end, the Government accords high priority to creating a more
enabling environment for women to make an informed choice if they would like
to join or remain in the workforce.  By strengthening the support for
families on various fronts, including child care services, community and home
care support services for elderly, establishing breastfeeding-friendly
workplace and implementing family-friendly employment practices, we aim to
remove barriers that prevent women from entering or remaining in the
workforce.

     As announced by the Chief Executive in her inaugural Policy
Address last October, the Government will commence a study on the enhancement
of maternity leave. Currently it is only ten weeks. Our aim is
to increase it to 14 weeks. We have also secured in-principle agreement of
the Labour Advisory Board to increase statutory paternity leave
from three to five days.  I am confident that this five-
day paternity leave will come into being in July this year. Apart from these
measures, we understand that child care services are fundamental to
supporting parents to combine family obligations with work responsibilities.
 We will provide a total of about 300 additional places in aided stand-alone
child care centres in North District, Kwun Tong, Kwai Tsing and Sha Tin
starting from 2018-19. To review the long-term development of child care
services, we have commissioned the University of Hong Kong
to conduct a consultancy study and to make recommendations on the long-term
service planning of child care services in Hong Kong. The study
is expected to be completed this year.

     Meanwhile, to further alleviate the pressure on working women in looking
after their children, we relaxed the income limit for low-income families
under the Fee-waiving Subsidy Scheme for After School Care Programme through
the Community Care Fund and provided 2,000 additional fee-waiving and fee-
reduction places in early October last year.  Looking ahead, we will inject
$400 million into the Partnership Fund for the Disadvantaged
in the next financial year.  Of this amount, $200 million will be devoted to
implementing after-school learning and support programmes and about 130,000
grassroots children are expected to benefit. 

     We believe that all these efforts will be conducive to unleashing
women’s working potential.  In fact, the labour force participation rate for
women in Hong Kong has increased from about 45 per cent back in 1996 to about
51 per cent in 2016.  There is certainly room for improvement, considering
that about 54 per cent of the university students enrolled in undergraduate
programmes funded by the University Grants Committee were females in 2016.
 What is more fascinating is that close to 60 per cent of the students
majoring in business and management in universities were females, not to
mention that 48 per cent of Hong Kong’s solicitors and 50 per cent of our
public accountants are females.  It is also encouraging that women’s share of
managerial positions in Hong Kong has also gone up from about 20 to 33 per
cent.

     In the public sector, we have more than one-third of our civil servants
at directorate grade level being women, compared to just over 15 per cent 20
years ago. If you look at the Police Force, even more interesting, the



percentage of female officers in inspector ranks has increased from 13 per
cent in 1990 to 30.2 per cent in 2017, while the percentage in superintendent
ranks has increased from 2.8 per cent to 22.3 per cent for the same period.
Last year, Ms Winnie Chiu Wai-yin has become the first female Deputy
Commissioner of Police in Hong Kong and also the highest ranked female police
officer ever since the establishment of the Police Force in 1844, showing
that women are just as capable as men.

     We have also set a gender benchmark target of 35 per cent for appointing
women to Government advisory and statutory bodies.  As at last year, the
overall percentage of women’s participation in our advisory boards
with Government-appointed non-official members stood at 31.8 per cent.  We
will definitely strive to achieve a more balanced mix within our advisory and
statutory bodies. 

     Notwithstanding our promising progress in various areas, I am fully
aware that there is still “glass ceiling” at the top management level in our
corporate boards.  At present, only around 14 per cent of the board directors
of Hong Kong’s Hang Seng Index companies are women.  Even though it compares
favorably with a few East Asian counterparts, say Singapore at under 10 per
cent, Japan only at 3.4 per cent and South Korea at just over 4 per cent, it
is of paramount importance to realise how far we still have to go to achieve
genuine equal opportunities for all women at all levels.  In this regard, I
call upon you for greater support as champions for change towards a more
gender-balanced corporate environment in Hong Kong.  I would also welcome
proactive measures to be taken to enhance the percentage of women on boards
among Hong Kong listed companies.  Perhaps some insights on this could be
drawn at the Panel meetings later on.

     To further raise the awareness of gender mainstreaming in the business
community, we have set up the Gender Focal Point network among listed
companies at the end of 2016 with the support of Hong Kong Exchanges.  The
Gender Focal Points, comprising representatives at director level or
equivalent of the listed companies, help raise awareness and understanding of
gender-related issues and promote gender sensitivity concept in the daily
work of their staff.  We are delighted that over 160 listed companies have
joined our network.  We will continue to explore ways to further leverage
this valuable network to remove any barriers preventing women from unleashing
their potential.

     In this respect, I must pay warm tribute to CK for
setting a shining example for “HeForShe” as you have been rendering full
support in setting up this Gender Focal Point network. The Hong Kong
Exchanges has also in the past spearheaded reforms to promote board
diversity.  I hope that all of you will keep up the good work in furthering
gender equality in the business community.

     On this note, I wish the “HeForShe” event another great success and all
participants a most stimulating and fruitful exchange
and a successful and prosperous Year of the Dog. Thank you very much.



    

Latest progress of CFS’ follow up on
Australian rockmelons suspected to be
contaminated with Listeria
monocytogenes
     The Centre for Food Safety (CFS) of the Food and Environmental Hygiene
Department said today (March 6) that the Centre has been closely following up
on the incident that rockmelons produced in New South Wales, Australia might
have been contaminated with Listeria monocytogenes. The CFS’ investigations
confirmed that four local importers had imported the affected rockmelons into
Hong Kong between January 1 and February 28 this year. The trade should stop
using or selling the affected product immediately if they possess it.
      
     “The Centre, through its Food Incident Surveillance System, noted a
notice issued by the Food Standards Australia New Zealand that a batch of
rockmelons produced in New South Wales, Australia might have been
contaminated with Listeria monocytogenes and are being recalled. The CFS
immediately contacted the authorities concerned for follow up. According to
the information provided by the Australian authorities, local importers, Wing
Kee Produce Limited, ETAK International Ltd., Wing Hong Woo and Ming Kee Chan
Co., Ltd., have imported the affected product into Hong Kong,” a spokesman
for the CFS said.
      
     The CFS immediately contacted the four importers and all of them
confirmed that they had imported the affected product which was already sold
out. The importers have initiated a recall according to the CFS’ advice.
Members of the public may call the hotlines of the importers concerned: Wing
Kee Produce Limited at 2796 3111; ETAK International Ltd. at 2487 3800; Wing
Hong Woo at 2376 2484 and Ming Kee Chan Co., Ltd. at 2517 2686 during office
hours for enquiries. The CFS’ follow-up on the case continues.
      
      “Listeria monocytogenes can be easily destroyed by cooking but can
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survive and multiply at refrigerator temperature. Most healthy individuals do
not develop symptoms or only have mild symptoms like fever, muscle pain,
headache, nausea, vomiting or diarrhoea when infected. However, severe
complications such as septicemia, meningitis or even death may occur in
newborns, the elderly and those with a weaker immune system. Although
infected pregnant women may just experience mild symptoms generally, the
infection of Listeria monocytogenes may cause miscarriage, infant death,
preterm birth, or severe infection in newborns,” the spokesman said.

     The Centre also advised consumers to wash and scrub the surface of the
whole rockmelon with a clean produce brush under clean running water before
cutting it for consumption. The Centre has not received any reports about
listeriosis caused by consumption of rockmelons in the past two months.
      
     The CFS will continue to closely monitor the case and take appropriate
follow-up action. Investigation is ongoing.
 

News story: Defence Secretary
reaffirms commitment to Daesh’s total
defeat in meeting with Iraqi
counterpart

There will be no respite in UK operations against Daesh until we can
guarantee their absolute defeat, the Defence Secretary reassured his Iraqi
counterpart, Erfan al-Hiyali, in a meeting in London today.

Defence Secretary Gavin Williamson said:

We will not rest until we hammer the final nail in the terrorists’
coffin.

While Daesh’s territory is diminishing, the threat they pose to our
security at home and abroad through their evil and barbaric beliefs
remains stark. That is why RAF jets continue to strike them in Iraq
and Syria to eliminate the threat they pose to our way of life.

The importance of continued RAF activity was echoed by Chief of the Air
Staff, Air Chief Marshal Sir Stephen Hillier, who said:

With Daesh losing control of its last remaining pockets of
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territory, they are once more looking purely like the terrorist
organisation they are. Yet the threat they pose within the region
and more widely across the world remains.

As we have discovered in previous conflicts, if we let up, then we
run the risk that Daesh will return. It is vital that we stay the
course, alongside our allies, until the job is done.

In the past three weeks, RAF Typhoons, Tornados and Reapers have destroyed
armoured vehicles, terrorist bases, weapon stores and disrupted supply
routes.

On Wednesday 14 February Typhoons destroyed a mechanical excavator, used by
the terrorists to construct fortified positions near the Euphrates river in
eastern Syria. Operations continued in eastern Syria on Friday 16 February,
Typhoons and Tornado’s provided close air support to Syrian Democratic Forces
engaged in ground close combat with Daesh fighters, destroying five terrorist
positons.

An RAF Reaper patrolled over the Euphrates on Tuesday 20 February, striking
armed terrorists, including a pair on a motorcycle moving at high speed. On
Wednesday 28 February, Typhoons attacked two Daesh armoured vehicles north-
east of Abu Kamal. A second Typhoon flight destroyed a key road in the area,
which will prevent the terrorists from moving heavy truck-bombs and equipment
along it.

On Saturday 3 March, Typhoons demolished four Daesh buildings close to the
border with Iraq. On Sunday 4 March, a Typhoon destroyed a tunnel used by the
terrorists as a weapons cache, located in a remote area in northern Iraq.

RAF aircraft have carried out nearly 1,700 strikes against Daesh in Iraq and
Syria since 2014. The UK have deployed Reaper UAVs, Typhoon jets and
Tornados, have conducted significant ISR (Intelligence, Surveillance and
Reconnaissance) missions and have provided additional air support such as
inflight refuelling and transporting.

The UK is working to secure Daesh’s lasting defeat by cooperating with
legitimate local authorities towards a stable, prosperous and united future
for affected communities in both Iraq and Syria and ensuring that Daesh must
not be allowed to re-emerge.


