£160,000 fine for aircraft company
after workers fell from the tail of a

plane

An aircraft engineering company has been fined after two men fell about 15
feet while they were carrying out checks at the tail of an aeroplane.

Chelmsford Magistrates’ Court heard that an employee of Inflite Engineering
Services and an agency worker suffered broken bones after the fall at
Stansted Airport on 10 June 2015.

They were working either side of the tail using mobile elevated work
platforms when another employee closed the wrong circuit breaker,
inadvertently opening the plane’s airbrake, which knocked over both
platforms.

The men fell between 10 to 15 feet. One employee, a 62-year-old man, suffered
three fractures to his pelvis, a broken back, three broken ribs, a fractured
elbow and a punctured right lung. The second man, 60, suffered a broken wrist
and a chipped a bone on his spine.

A Health and Safety Executive (HSE) investigation found that no suitable risk
assessment was in place and there was a lack of effective monitoring.

Today, Wednesday 15 March 2017, Inflite Engineering Limited, based a Stansted
Airport, pleaded guilty to breaches under Sections 2 and 3 of the Health and
Safety at Work Act 1974. The company was fined £160,000 and ordered to pay
costs of £5,492.90.

Speaking after the case, HSE Inspector Tania van Rixtel said: “Both of these
men suffered shocking injuries after falling from height, which could easily
have been a double fatality. Our investigation found the incident could have
been avoided had adequate monitoring been taking place. Aircraft maintenance
companies are reminded that not all risks are covered by the Aircraft
Maintenance Manual and additional measures need to be introduced.”

Notes to Editors:

1. The Health and Safety Executive (HSE) is Britain’s national regulator
for workplace health and safety. It aims to reduce work-related death,
injury and ill health. It does so through research, information and
advice, promoting training; new or revised regulations and codes of
practice, and working with local authority partners by inspection,
investigation and enforcement. www.hse.gov.uk

2. More about the legislation referred to in this case can be found at:
www.legislation.gov.uk/

3. HSE news releases are available at http://press.hse.gov.uk

4. Industry specific guidance can be found at
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https://www.citb.co.uk/documents/csk-gs001-solar-infomaster.pdf

Journalists should approach HSE press office with any queries on regional
press releases.

Notice: P03 5NX, C D Jordan & Son
Limited: environmental permit issued

The Environment Agency publish permits that they issue under the Industrial
Emissions Directive (IED).

This decision includes the permit and decision document for:

e Operator name: C D Jordan & Son Limited
e Installation name: European Metal Recycling, Dundas Spur
e Permit number: EPR/EP3292HT/V007

Notice: S045 3NX, Inutec Limited:
environmental permit application
advertisement

The Environment Agency consults the public on certain applications for
Radioactive Substances Activity. The arrangements are explained in its Public

Participation Statement

These notices explain:

e what the application is about

e which Environment Agency office you can visit to see the application
documents on the public register

e when you need to comment by

The Environment Agency will decide:

e whether to grant or refuse the application
e what conditions to include in the permit (if granted)
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No rise in National Insurance for the
self employed

I am pleased the Chancellor has changed his mind on National Insurance. It is
true the previous Chancellor defined the Manifesto promise as relating to NI
for just the employed when he legislated to implement the promise, but there
was no such limitation in the Manifesto or in the election speeches and
broadcasts to warn the self employed they were not covered. It is always a
good idea to keep the spirit and the letter of promises made.

I did speak in favour of not taxing the self employed and small business
more, and put in representations from constituents against the Budget
proposal. Removing this tax increase removes £325 m extra tax from 2018-19,
and around £600 m in each of the next two years. I see no need to replace
this “lost” revenue, as I expect the economy to grow a little faster than the
official forecasts, which will generate more extra revenue than this policy
change. Fortunately the sums involved are small against a total revenue of
around £800 bn annually in the relevant years, so this item is under 0.1% of
the total.

News story: NHS-funded nursing care
rate for 2017 to 2018

The reduction follows a review of agency costs by Mazars LLP in 2017

Registered nursing care for eligible nursing home residents is funded by the
NHS, with the standard weekly rate per patient currently set at £156.25. This
was a 40% increase on the 2015 to 2016 rate following an earlier review of
the overall rate by Mazars in 2016.

In announcing the 40% increase last year, the government committed to further
review the contribution of agency staff costs to the rate. In line with
Mazars’ latest evidence on agency costs, the government will now reduce the
agency cost component of the rate by £3.29 to allow for lower agency costs.
This reduction is partially offset by an uplift in the remainder of the rate
by 1.7% to reflect overall nursing wage pressures.

These rates are based on the best evidence currently available to the
Department of Health on the costs of providing nursing care in the sector.

The Department of Health plans to consult on the introduction of a regional
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rate of NHS-funded nursing care ahead of future rate change announcements.
Methodology

The headline agency cost reduction calculated by Mazars (on page 4 of their
report) has been uprated based on a 1% uplift. The Department of Health has
decided that for the non-agency component of the rate, a 1.7% uplift for
overall changes in staffing costs should be applied for a full year (this
approach is based on recommendations from the Mazars 2016 review).

The Department of Health has therefore taken the agency rate on page 15 of
the most recent Mazars report and applied a consistent 1.7% methodology for 6
months of the year. This is because the agency data runs to September 2016
(see page 35 of report). This ensures the uprate methodology for both the
agency and non-agency component of the rate is on a consistent basis, and
uprated to April 2017 for overall estimated changes in staffing costs.

The higher rate of NHS-funded nursing care will be reduced to £213.32 per
week, the same percentage decrease as applied to the standard weekly rate
(this is only relevant for those people who were already on the higher rate
in 2007 when the single band was introduced).



