Staying safe around cattle

Recent incidents involving cattle have underlined the potential dangers they
pose to walkers, as people head out to enjoy the countryside this bank
holiday weekend.

The Health and Safety Executive (HSE), however, is stressing that serious
incidents involving cattle and walkers are rare, while reminding both farmers
and walkers to do all they can to keep everyone safe.

Farmers have a legal responsibility to manage their herds to reduce risk to
people using footpaths and other rights of way.

HSE regularly investigates incidents involving cattle and the public. A
proportion of these incidents involve serious injury and sometimes death.
Incidents often involve cows with calves or bulls, and the person injured
often has a dog.

HSE’'s published statistics show that in the five years leading up to March of
this year, nine members of the public died after being attacked or trampled
by cattle.

Members of the public can find out about steps to safely enjoy the
countryside and respect farming activities by following Government advice in
the The Countryside Code.

Advice includes:

e Give livestock plenty of space. Their behaviour can be unpredictable,
especially when they are with their young.

e Keep your dog under effective control to make sure it stays away from
livestock. It is good practice wherever you are to keep your dog on a
lead around livestock.

e Let your dog off the lead if you feel threatened by livestock. Releasing
your dog will make it easier for you both to reach safety.

While many thousands of people enjoy the countryside and use the extensive
network of footpaths, bridleways, and public access land every day,
activities such as walking through or near cattle can be hazardous.

HSE inspector Wayne Owen said: “All large animals can be a risk to people.
Even a gentle knock from a cow can result in people being crushed or
falling. All cattle should be treated with respect.

“Farmers should carefully consider the animals put into fields with
footpaths, for example cows and calves are best kept in alternative fields.
Even docile cattle, when under stress, perhaps because of the weather,
illness, unusual disturbance, or when maternal or other instincts are
aroused, can become aggressive.

“Follow farming industry and HSE guidance to reduce the risk from animals and


http://www.government-world.com/staying-safe-around-cattle/
https://www.gov.uk/government/publications/the-countryside-code/the-countryside-code-advice-for-countryside-visitors

help people to enjoy your land and pass through smoothly.”

Key considerations for farmers and landowners include:

No dairy bulls should be kept in fields with a public right of way
(PROW) at any time.

Where possible avoid putting cattle, especially cows with calves, in
fields with PROW.

Where there is a need to keep cattle with calves or a bull in a field

with PROW do all that you can to keep animals and people separated.
Consider the use of fencing (permanent or temporary e.g. electric
fencing). This is particularly important at busy times or where PROW are
heavily used.

Assess the temperament of any cattle before putting them into a field

with PROW.

If cattle, especially cows with calves, do need to be put into fields

with PROW, keep this period to a minimum.

Position feed and water troughs away from the PROW and away from PROW
entrances and exists to the field.

Put in place a system to monitor any cattle in fields with PROW at least
on a daily basis. It may be worth recording this.

Consider culling any animal that shows signs of aggression.

Any animal that has shown any sign of aggression must not be kept in a
field with PROW.

Clearly sign post all PROW across the farm. Display signage at all
entrances to the field stating what is in the field (cows with calves /
bulls).

Notes to editors:

1.

HSE Guidance for England and Wales on putting cattle into fields with
public rights of way / public access can be found here: Cattle and
public access in England and Wales (hse.gov.uk)

. HSE guidance for Scotland can be found here: Cattle and public access in

Scotland: Advice for farmers, landowners and other livestock keepers
AIS17 (hse.qgov.uk).

. There is also guidance available from other stakeholders for visitors to

the countryside and farmers / landowners eg The Countryside Code —
GOV.UK (www.gov.uk).
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Waste management company fined
£190,000 after fatal fall

A waste management company has been fined £190,000 after a contractor died
when he fell seven metres while carrying out maintenance work.

The experienced maintenance contractor was part of a team under the control
and direction of Wiltshire-based Hills Waste Solutions Limited. He sustained
fatal injuries in the fall on November 18, 2020, while working on a
mechanical screening and separating plant on the Hills Waste Solutions site
in Stephenson Road, Westbury.

An investigation by the Health and Safety Executive (HSE) found that Hills
Waste Solutions Limited failed to ensure that work at height was properly
assessed and planned. The company failed to consider and identify how the
necessary work at height could be carried out safely to ensure that the risk
of falls was controlled.

Hills Waste Solutions Limited, of Wiltshire House County Park Business
Centre, Shrivenham Road, Swindon pleaded guilty to breaching Regulation 4(1)
of the Work at Height Regulations 2005. The company was fined £190,000 and
ordered to pay costs of £14,816, with a victim surcharge of £190 at Aldershot
Magistrates’ Court on August 17, 2022.

Speaking after the hearing HSE inspector Matt Tyler said: “Those in control
of work have a duty to assess the risks and devise safe methods of working

and to provide the necessary information, instruction and training to those
undertaking the work”.

“This incident could have been prevented had the work been adequately
planned.”

Notes to Editors:

1. The Health and Safety Executive (HSE) is Britain’s national regulator for
workplace health and safety. We prevent work-related death, injury and ill
health through regulatory actions that range from influencing behaviours
across whole industry sectors through to targeted interventions on individual
businesses. These activities are supported by globally recognised scientific
expertise. www.hse.gov.uk

2. More about the legislation referred to in this case can be found at:

www . legislation.gov.uk/

3. HSE news releases are available at http://press.hse.gov.uk
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Cargo handling company sentenced after
worker crushed between shipping
containers

A cargo handling company has been fined after an employee was fatally crushed
between shipping containers whilst working in a container park in Portsmouth.

On 25 August 2017, Mr Mieczyslaw Tadeusz Siwak, a 34-year-old father-of-one,
was working for Portico Shipping Limited (formerly MMD (Shipping Services)
Limited) on the night shift in the container park. His job was to connect
refrigerated container units to electrical supplies, which his colleague had
lifted into position for him using a container stacker vehicle. It was during
one of these manoeuvres that Mr Siwak was fatally crushed between two
containers.

An investigation by the Health and Safety Executive (HSE) found that the
company routinely failed to provide adequate supervision of operatives and
drivers working on the night shift to ensure safe systems of work were
followed. This included failure to use safe walkways to segregate pedestrians
from vehicles and the safe operation of container stackers by driving with
shipping containers in the raised position to allow visibility.

Portico Shipping Limited of Guildhall Square, Portsmouth, Hampshire pleaded
guilty to breaching Section 2(1) of the Health & Safety at Work Act 1974. At
Portsmouth Magistrates’ Court the company was fined £200,000 and ordered to
pay costs of £15,631.61.

Speaking after the hearing, HSE inspector Rebecca Lumb said: “Safe systems of
work should be in place on sites with moving vehicles to prevent pedestrians
coming into contact with traffic or moving machinery. When moving containers
by container stacker, the load should be transported as low as possible
whilst maintaining full line of sight.

“Supervisors must be given the necessary instruction and training to
implement the safe systems of work and manage hazards during operation
processes.

“This tragic incident was entirely preventable had the correct safety
management procedures and supervision been in place at the site.”

Notes to Editors:

1. The Health and Safety Executive (HSE) is Britain’s national regulator for
workplace health and safety. We prevent work-related death, injury and ill
health through regulatory actions that range from influencing behaviours
across whole industry sectors through to targeted interventions on individual
businesses. These activities are supported by globally recognised scientific
expertise. hse.gov.uk
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2. More about the legislation referred to in this case can be found at:
legislation.gov.uk/

3. HSE news releases are available at http://press.hse.gov.uk

Unregistered gas installer fined after
failing to answer questions from HSE
inspector

A plumber who was suspected of having undertaken dangerous gas work while
unqualified to do so, was fined for failing to answer questions put to him by
a Health and Safety Executive inspector.

In February 2020 Luke Rodgers was alleged to have carried out unlawful gas
work to replace a boiler at a house in Tingley, Wakefield. The new boiler was
left in such a dangerous condition that a Gas Safe registered engineer who
attended the house had to make it safe by disconnecting it from the gas

supply.

During a HSE interview under caution, Mr Rodgers claimed to have only been
hired to do the installation work up to the point where it would then be
connected to the gas supply. He claimed that he had arranged for a friend who
was qualified to complete all the gas work. Mr Rodgers also stated that
another friend had assisted him with general labouring at the property.

During the interview, Mr Rodgers was unwilling to provide the identity of
either people which is an offence as it prevented the inspector from
following reasonable lines of enquiry as part of the investigation.

At Huddersfield Magistrates’ Court Luke Rodgers of Chapel Street, Wakefield,
West Yorkshire pleaded guilty to breaching Section 33(1)(e) of the Health and
Safety at Work etc Act 1974. He was fined £583 and ordered to pay £1,500 in
costs at a hearing on August 8, 2022.

After the hearing, HSE inspector David Beaton said: “The defendant blatantly
failed to comply with a requirement under the Health and Safety at Work (etc)
Act 1974. This prosecution would not have happened had the defendant provided
the information.

“Hopefully, this will send a warning to others that failing to comply with
Her Majesty’s Inspectors while they exercise their lawful powers will not be
condoned by the HSE.”
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Notes to Editors:

1. The Health and Safety Executive (HSE) is Britain’s national regulator
for workplace health and safety. We prevent work-related death, injury
and ill health through regulatory actions that range from influencing
behaviours across whole industry sectors through to targeted
interventions on individual businesses. These activities are supported
by globally recognised scientific expertise. www.hse.gov.uk""

2. More about the legislation referred to in this case can be found at:

www.legislation.gov.uk/ ™

. HSE news releases are available at http://press.hse.gov.uk '’

4. Please see the link below to the page on HSE's website that is the best
guide to doing it the right way:
https://www.hse.gov.uk/work-equipment-mavhinery/puwer.htm
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Heat warning: Employers must prepare
for a warmer future

Employers need to act now to make sure their workplaces are ready for warmer
weather in the future.

The Health and Safety Executive (HSE) is advising businesses to think how
they need to adapt to warmer working conditions for their staff.

After last month’s record-breaking temperatures and with more hot weather
expected this week, HSE is asking employers to ensure extreme heat becomes
part of their long-term planning.

With temperatures reaching an unprecedented 40°C in some parts of England in
July, adapting to climate change is something all businesses will need to
consider as warmer weather becomes more frequent.

Employers have a legal obligation under the Management of Health and Safety
at Work Regulations to assess risks to the health and safety of workers. They
must review the risk controls they have in place and update them if needed.
This includes risks from more frequent extreme weather such as heatwaves.

While there is no maximum temperature for workplaces, all workers are
entitled to an environment where risks to their health and safety are
properly controlled. Heat is classed as a hazard and comes with legal
obligations like any other hazard.

The Workplace (Health, Safety and Welfare) Regulations, which require
employers to provide a reasonable temperature in the workplace.

John Rowe, HSE’'s Acting Head of Operational Strategy, said: “We expect
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employers to take this recent weather event as the prompt to review how they
assess the risk of high temperatures in their workplace and identify now
those changes that will future proof them.

“All workplaces need to acknowledge that the working environment is changing.
There are low-cost adaptations to the structure of work, but things like
improved ventilation and air conditioning should also be considered which
will involve investment in the workplace.

“Extreme heat that we have witnessed of late isn’t going to stop and we want
employers to plan and respond to this now.”

You can find more guidance on taking practical steps to work safely in hot
conditions:

Temperature at work

Temperature: employees’ guide

Temperature: What the law says

Temperature: Qutdoor working

Workplace health, safety and welfare

Basics for your business

Notes to editors:

1. The Health and Safety Executive (HSE) is Britain’s national regulator
for workplace health and safety. We prevent work-related death, injury
and ill health through regulatory actions that range from influencing
behaviours across whole industry sectors through to targeted
interventions on individual businesses. These activities are supported
by globally recognised scientific expertise. www.hse.gov.uk

2. HSE news releases are available at http://press.hse.gov.uk

3. HSE is happy to facilitate any media interview requests
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