
News story: Education Secretary to set
out vision for “clearer” school system

Education Secretary Damian Hinds will clearly set out how the Government will
“trust school leaders to get on with the job” by clarifying who schools are
accountable to and boosting development opportunities for new teachers.

In an address to more than 350 school leaders at the National Association of
Head Teachers’ (NAHT) annual conference in Liverpool on Friday (4 May), the
Secretary of State will set out plans for a clearer system of accountability
that will let good schools get on with their job, free from the “spectre” of
multiple inspections by making it clear that “the only people who should go
to schools for inspections are Ofsted”.

Mr Hinds will announce a consultation to replace the “confusing” system of
having both floor and coasting standards to measure school performance, with
a single measure to trigger support for schools. This will be backed by a
clear statement on when schools convert to academy status to drive
improvement.

In a pledge to the profession, published today, the Secretary of State will
underline his commitment to give school leaders the confidence to raise
standards in their schools and free up teachers to focus on what really
matters in the classroom.

The Education Secretary is expected to say:

Accountability is vital. Children only get one shot at an education
and we owe them the best…where they are being let down we need to
take action quickly – so no one ends up left behind.

But what I’ve found from speaking to many of you these last few
months is that there is also real confusion within the sector… I
believe school leaders need complete clarity on how the
accountability system will operate.

I’m clear that Ofsted is the body that can provide an independent,
rounded judgement of a school’s performance.

This means we will not be forcibly turning schools into academies
unless Ofsted has judged it to be Inadequate.

I believe strongly that becoming an academy can bring enormous
benefits to schools. Hundreds of schools every year voluntarily
choose to become academies and I want this to be a positive choice
for more and more schools as we move forward.

We must also have a system that does more than just deal with
failure… But we will do so in the right way, and there will be a

http://www.government-world.com/news-story-education-secretary-to-set-out-vision-for-clearer-school-system/
http://www.government-world.com/news-story-education-secretary-to-set-out-vision-for-clearer-school-system/


single, transparent data trigger for schools to be offered support
– which we will consult on.

I intend this to replace the current confusing system of having
both below the floor and coasting standards for performance…

I have a clear message to schools and their leaders: I trust you to
get on with the job.

There are a record number of teachers working in our schools – 15,500 more
than in 2010 – and increasing numbers are returning to the profession. Thanks
to the efforts of this talented generation of teachers, alongside the
government’s bold reforms, there are now 1.9 million more children in good or
outstanding schools than in 2010.

To build on this, the Education Secretary will set out plans to improve early
career support and development.

Working with school leaders, new high-quality training opportunities will be
developed to boost career progression and support the record number of
teachers in our schools to become leaders in their field, including:

Extending on-the-job training and support for trainee and new teachers
to two years, so they get the best possible start to their career;
Creating early career development opportunities for teachers through a
new framework that schools will follow, developed in partnership with
teachers, school leaders and education experts; and
Introducing more flexible working practices that will put the profession
on a par with other industries, with a £5 million fund to help
experienced teachers take a sabbatical.

The Secretary of State will continue:

All of us have a shared goal of making sure teaching remains an
attractive, fulfilling profession.

We will take an unflinching look at the things that discourage
people from going into teaching or make them consider leaving… and
we will also look at how we support teachers to get better at what
they do and hone their expertise and career progression.

We will be introducing an enhanced offer of support for new
teachers – including extending the induction period to two years –
and we will work with the profession to develop a new early career
content framework that will set out all the training and mentoring
a teacher is entitled to in those first years.

I want teachers to be able to develop and progress through clearer
career pathways, including for those who want to stay in the
classroom … and I want schools to be attractive 21st Century
workplaces.



Today’s announcements will be backed by the NAHT, as the Education
Secretary’s address marks the beginning of two days of speeches and debates
on the development and improvement of the teaching profession.

General Secretary of the NAHT, Paul Whiteman, said:

The announcements the Secretary of State is making today will be
widely welcomed by NAHT’s members. Accountability is an essential
part of our publicly funded education system but it is also one of
the main drivers of workload; a big reason why many talented people
leave, and often a limiting factor on the ambitions of schools.

It’s absolutely right that there should only be one agency with the
remit to inspect schools. Clarity about the standards that are
expected is just what we’ve been calling for.

Removing the coasting and floor standards will do much to address
the confusion felt by many school leaders. It will be important
that the new support standard is set at the right level and helps
direct rapid, high-quality, funded support to the schools that need
it most.

We have a track record of working with the government on
improvements to the system and we look forward to working with them
to help define the detail behind these new proposals and to make
sure that these joint ambitions are realised.

The pledges made today follow on from the Secretary of State’s speech in
March, during which he made clear that his top priority is to ensure teaching
remains an attractive and fulfilling profession, underpinned by a commitment
to tackle unnecessary workload. A myth buster video on school inspections
featuring the Secretary of State and the Chief Inspector for Schools, Amanda
Spielman – launched at the ASCL conference – has had more than 75,000 views
to date.

Today’s announcements build on measures already supporting teachers’
development and efforts to attract the best and brightest recruits into the
profession, including a Flexible Working Summit with business and education
leaders to explore how the profession can be more flexible – including
through part time roles – which resulted in a number of pledges.

In full, the Education Secretary will announce:

The department’s initial response to the consultation on Qualified
Teacher Status;
A £5 million fund to support more teachers to take a sabbatical – such
as a year working in industry relevant to their field – and a research
project to introduce more flexible hours in the profession;
More detail on the recruitment and retention strategy announced at the
Association of School and College Leaders’ conference in March;
More support, offered proactively, for schools that are in danger of
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failing; and
The launch of an external advisory group and working group with teaching
unions to help develop the department’s strategy.

Guidance: CCTV in slaughterhouses:
rules for operators

Updated: We have made some minor editorial changes to the document, clarify a
few issues people have asked us about.

Tells slaughterhouse operators in England how to comply with the rules which
came into force on 4 May 2018. The rules require them to install and operate
a Closed Circuit Television (CCTV) system, keep CCTV images for 90 days, and
make the images available to inspectors.

News story: LLWR launching campaign to
highlight equality, diversity and
inclusivity issues in workplace

The Equality, Diversity and Inclusivity (ED&I) message is being embraced by
LLW Repository Ltd (LLWR) with a series of initiatives planned to run
alongside a new NDA campaign to increase awareness of the issue.

LLWR is launching an anti-bullying campaign in addition to highlighting
mental health issues, and an employee focus group has been formed to provide
feedback on progress.

The organisation has appointed its first Carers Champion to advise those who
double up as carers for family or friends, and ran a State of Mind day,
utilising former stars of rugby league, focused on mental health matters.

“We’ve got off to a strong start and have drawn up an action plan to guide
the campaign, but there is much still to do,” said Dave Rossiter, LLWR’s ED&I
Champion.

“ED&I is about making all our people feel included, giving them equality of
opportunity and contributing to an adaptive and improving working
environment.
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“We will utilise all the tools at our disposal to ensure the message gets out
to our workforce. That includes our new website, social media, a fresh
section on our intranet, newsletter and new digital signage installed in
March to keep everyone up to date with developments.

“We are in this for the long haul and will have further announcements soon on
additional workplace initiatives.”

The NDA last year carried out a survey on ED&I attitudes across the estate
and a follow up later this year will assess progress.

Sharon Langan, HR Manager, said: “We don’t see this as a one year campaign,
it’s an ongoing issue.

“We are launching the ED&I campaign with posters, lanyards and new mugs for
everyone printed with the ED&I logo so that our people get familiar with it
and understand what it stands for.

“There will be a series of posters being displayed over the next two months
across the company to address what ED&I is and what it means for everyone.

“Our bullying and harassment campaign will follow on from this. We will also
be looking at mental health during this period and ways in which we can help
people talk more openly about their issues.”
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opportunity and contributing to an adaptive and improving working
environment.

“We will utilise all the tools at our disposal to ensure the message gets out
to our workforce. That includes our new website, social media, a fresh
section on our intranet, newsletter and new digital signage installed in
March to keep everyone up to date with developments.

“We are in this for the long haul and will have further announcements soon on
additional workplace initiatives.”

The NDA last year carried out a survey on ED&I attitudes across the estate
and a follow up later this year will assess progress.

Sharon Langan, HR Manager, said: “We don’t see this as a one year campaign,
it’s an ongoing issue.

“We are launching the ED&I campaign with posters, lanyards and new mugs for
everyone printed with the ED&I logo so that our people get familiar with it
and understand what it stands for.

“There will be a series of posters being displayed over the next two months
across the company to address what ED&I is and what it means for everyone.

“Our bullying and harassment campaign will follow on from this. We will also
be looking at mental health during this period and ways in which we can help
people talk more openly about their issues.”

News story: UK and Norway defence
ministers plan sub-hunting co-
operation

Defence Minister Guto Bebb hosted Secretary Tone Skogen, State Secretary in
Norway’s Ministry of Defence, on her visit aboard a US Navy P-8A Poseidon
aircraft – equipment which both the UK and Norway will soon own themselves.

The allies ramped up discussions around how the nations will work together
and might deploy their submarine-hunting aircraft fleet in the future. Areas
of co-operation could range from maintenance to training and operations,
which would not only cut costs but also boost operational power in the North
Atlantic, a key area of submarine activity.

The aircraft took off from RAF Lossiemouth, which will be the future home of
the UK’s fleet. Investing £3 billion in the capability over the next decade,
the UK is buying nine of the Boeing-built aircraft, whilst Norway are getting
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five. Their key role for the UK will be to protect the country’s submarine-
based nuclear deterrent and its two new aircraft carriers – the Poseidons
deploy sonobuoys to help them detect submarines, and can fire anti-ship
missiles and launch torpedoes to destroy submarines.

Defence Minister Guto Bebb said:

These sub-hunters will take to the skies from RAF Lossiemouth and
help us combat a range of intensifying threats, not least
increasing submarine activity in the North Atlantic. We’re
investing £3bn in our own capability, but working alongside Norway
takes this to a higher level. Not only could we cut costs by
sharing training, spares and repair facilities, but we can patrol
the seas together, meaning we’ve got more eyes and ears on any
potential aggressors.

Norway’s Secretary Tone Skogen said:

Norway and the UK are natural partners given our shared values, as
well as our history and geography. We can even further strengthen
bilateral defence cooperation related to high-end capabilities such
as the F-35 fighter and the P-8 maritime patrol aircraft.

In my discussions with Guto Bebb, Minister for Defence Procurement,
I find a like-minded ally. The UK and Norway continue to stand
together in training and exercises in the North Atlantic and the
Northern region, as well as operationalisation of the Joint
Expeditionary Force.

The nine P-8A Poseidons will be based at RAF Lossiemouth in Scotland. Last
month, Defence Secretary Gavin Williamson cut the first turf on a £132m
facility for the new fleet. The new facility will be completed in 2020, to
coincide with initial operating capability of the Poseidon aircraft being
available in the UK.

Built by Elgin-based Robertson Northern, it will comprise a tactical
operations centre, an operational conversion unit, squadron accommodation,
training and simulation facilities and a three-bay aircraft hangar.

At the peak of construction, the project will support 200 local jobs. When
the fleet is fully operational, some 470 additional service personnel will be
based at RAF Lossiemouth, taking the total number of people employed there to
2,200. Further roles are also expected when the training and support services
are established at the new facility.


