Press release: Bankruptcy extended for
employee who assisted multi-million
VAT fraud

Navdip Singh Talwar aged 32, a bankrupt from Derby, was a senior employee of
a company which carried out a massive tax fraud.

In 2012, seven men involved in VAT fraud estimated at £45m were given jail
sentences ranging from ten to 15 years.

A six-year investigation by HMRC had found that the men, along with their
friends, fraudulently operated six companies, buying and selling mobile
phones and CD ROMs.

Navdip Singh Talwar, who was a senior employee of the company, but not a
director, had a duty to exercise reasonable skill and care in the performance
of his duties.

However, the trial heard, he knowingly assisted the director of the company
to engage in tax fraud.

As a result of his dishonest assistance and following legal action by the
liquidator, Mr Talwar consented to pay £23m.

Being unable to repay the £23m, Mr Talwar petitioned for his own bankruptcy
in June 2017.

Following his bankruptcy, Mr Talwar’s conduct was looked into by a specialist
team of investigators of the Insolvency Service.

If the Official Receiver considers that the conduct of a bankrupt has been
dishonest or blameworthy in some other way, those facts can be reported to
court, with a request for a Bankruptcy Restrictions Order (BRO) to be made.
The court will consider this report and any other evidence and decide whether
to make a BRO. If it does, the bankrupt will be subject to certain
restrictions for a period between 2 to 15 years. The bankrupt may instead
agree to a Bankruptcy Restrictions Undertaking (BRU) which has the same
effect as an order, but will mean that the matter does not go to court.

On 17 May 2018, the Secretary of State accepted a BRU from Navdip Singh
Talwar after he admitted to providing dishonest assistance to a company
engaged in tax fraud.

His ban is effective from 17 May 2018 and lasts for 11 years.

Mr Ken Beasley, the Official Receiver of Public Interest Unit (North), part
of the Insolvency Service, stated:
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The Insolvency Service will take firm action when we find fraud in
the market place.

Due to his actions, Mr Talwar was found liable for £23m and the
consequence of his activities should serve as a lesson and deter
others from acting in the same way.

The protection of limited liability is at risk when individuals
participate in fraud or attempt to remove themselves from the
firing line by not registering as a company director and action
will be taken against them, whether they are a company director or
an employee.

Notes to editors
Mr Navdip Singh Talwar is from Derby and his date of birth is December 1985.

Mr Talwar has given an undertaking to the Secretary of State for Business,
Energy and Industrial Strategy, to be bound for eleven years, by the
restrictions set out in insolvency law that a bankrupt is subject to until
they are discharged from bankruptcy — normally 12 months — until 2029. In
addition, he cannot manage or control a company during this period without
leave of the court.

The restrictions set out in insolvency law that the bankrupt is subject to
until they are discharged from bankruptcy — normally 12 months — include that
bankrupts:

e must disclose their status to a credit provider if they wish to get
credit of more than £500;

e who carry on business in a different name from the name in which they
were made bankrupt, they must disclose to those they wish to do business
with the name (or trading style) under which they were made bankrupt

e may not act as the director of a company nor take part in its promotion,
formation or management unless they have a court’s permission to do so

e may not act as an insolvency practitioner, or as the receiver or manager
of the property of a company on behalf of debenture holders

e may not be a Member of Parliament in England or Wales

The Insolvency Service, an executive agency sponsored by the Department for
Business, Energy & Industrial Strategy (BEIS), administers the insolvency
regime, and aims to deliver and promote a range of investigation and
enforcement activities both civil and criminal in nature, to support fair and
open markets. We do this by effectively enforcing the statutory company and
insolvency regimes, maintaining public confidence in those regimes and
reducing the harm caused to victims of fraudulent activity and to the
business community, including dealing with the disqualification of directors
in corporate failures.



BEIS’ mission is to build a dynamic and competitive UK economy that works for
all, in particular by creating the conditions for business success and
promoting an open global economy. The Criminal Investigations and
Prosecutions team contributes to this aim by taking action to deter fraud and
to regulate the market. They investigate and prosecute a range of offences,
primarily relating to personal or company insolvencies.

The agency also authorises and regulates the insolvency profession, assesses
and pays statutory entitlement to redundancy payments when an employer cannot
or will not pay employees, provides banking and investment services for
bankruptcy and liquidation estate funds and advises ministers and other
government departments on insolvency law and practice.

Further information about the work of the Insolvency Service, and how to
complain about financial misconduct, is available.

Media enquiries for this press release — 020 7674 6910 or 020 7596 6187

You can also follow the Insolvency Service on:

News story: Thousands of small
businesses lined up for G-Cloud 10

Thousands of small businesses have won the chance to bid to supply cloud
computing services to government bodies through a major government
procurement framework.

G-Cloud 10, which could eventually be worth £600 million, is now open for
business.

3,505 suppliers — with more than 90 per cent of them SMEs — have been awarded
places on the new Crown Commercial Service framework. G-Cloud 10 has 3,505
suppliers — 649 more than G-Cloud 9.

Since 2012, more than £3 billion of cloud and digital services have been
procured by public bodies through G-Cloud, with 48 per cent of that spend
going directly to SMEs.

G-Cloud gives central government, local councils, NHS Trusts and other public
sector bodies a way to purchase cloud-based services such as web hosting from
a single, central website.

Oliver Dowden, Minister for Implementation says:

Small businesses are the backbone of our economy, delivering
innovative solutions in partnership with the public sector,
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fuelling economic growth and supporting the delivery of efficient,
effective public services that meet the needs of citizens.

The success of G-Cloud demonstrates how we are breaking down the
barriers for SMEs who want to supply to government.

UKCloud, an SME based in Farnborough, has been a G-Cloud supplier since the
agreement began in 2012. Since then it has grown from a start-up employing 6
to now employing 200 — with well-established undergraduate and apprenticeship
programmes.

Simon Hansford, CEO of UKCloud said:

The UK government’s initial introduction of the G-Cloud framework
was ground-breaking and provided a level playing field for
government technology suppliers that has been copied across the
world. With each iteration the framework has seen enhanced
functionality and an increased volume of transactions as it has
supported a thriving ecosystem of UK tech SMEs that have succeeded
in winning business through it.’

G-Cloud is accessed through the Digital Marketplace — created in 2014 by
Crown Commercial Service and Government Digital Service to make government
procurement easier and more transparent.

To find out more about G-Cloud, visit the Digital Marketplace.

News story: Policing partners sign up
to wellbeing goal

Police wellbeing is the focus of a new goal being launched today (Tuesday 3
July) by the Home Office in conjunction with partners in policing and mental
health.

Partners who developed the goal pledge to work together to boost the welfare
support available to police officers and staff in England and Wales over the
next 3 years.

The Home Secretary was clear in his speech to the Police Federation in May
that he wanted to “totally transform the welfare provision” for police.
Today’'s goal represents the result of 6 months of engagement by the Minister
for Policing and the Fire Service with policing partners and health experts,
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and sets out a shared vision for ensuring police officers and staff have the
support they need to flourish.

The minister has joined major policing groups, including the Police
Federation, National Police Chiefs’ Council (NPCC), and the College of
Policing, in drawing up the new goal.

The goal has also received the backing of Mind, the mental health charity
which provides support to over half a million people in England and Wales.

Minister for Policing and the Fire Service Nick Hurd said:

We have heard the message that police welfare support must improve.
Officers put themselves in harm’s way to protect the public, so
it’s vital the government and chief officers have their back.

This goal represents a real step towards police leaders ensuring
every member of their force feels valued and supported, but it
won’t solve the issue by itself — action must follow.

By signing up to the goal, police leaders pledge to create a culture in
forces that focuses on early intervention to help officers and staff. The
goal also demands that forces provide key forms of assistance — including
occupational health and effective line management — and signposts to other
providers, including police charities, which can support officers or staff
facing specific challenges.

The goal grew out of a roundtable chaired by the minister in January, which
was attended by police leaders and health experts. The minister will chair a
second roundtable on the issue today.

The goal complements existing funding from the government to improve the
tools and resources available to police officers and staff.

The former Home Secretary awarded £7.5 million to the College of Policing in
July 2017 over 3 years to pilot and, if successful, fund a dedicated national
welfare service. The funding covers a mapping project that will provide a
clearer picture of the welfare needs of police forces across England and
Wales.

The government has also awarded £7 million to Mind to fund their Blue Light
Wellbeing Programme — which provides mental health support to members of the
emergency services — and £1.5 million to the Police Treatment Centre in
Harrogate, which treats police officers suffering from illness or injury.

You can read the full text of the police wellbeing goal.
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Statistical data set: Effort
statistics June 2018

Statistics on effort use in western waters are submitted to the European
Commission on the 15 day of every month.

Data provided to the European Commission in accordance with Commission
Regulation (EC) No 2103/2004 (a,b)

Crabs

Trip type BSA(c) ICES V-VI ICES VII ICES VIII
Effort deployed (kWdays) - 225,136 147,880 -
Maximum allowable effort (d) (kWdays) 393 702,292 543,946 -
Uptake (%) 0% 32% 27% n/a
Demersal

Trip type BSA(c) ICES V-VI ICES VII ICES VIII
Effort deployed (kWdays) 416,805 2,815,518 3,690,120 54,540
Maximum allowable effort (d) 3,061,485 24,017,229 25,786,266 218,406
(kwdays)
Uptake (%) 14% 12% 14% 25%
Scallops

Trip type BSA(c) ICES V-VI ICES VII ICES VIII

Effort deployed (kWdays) — 334,724 1,831,103 —
Maximum allowable effort (d) (f) (kWdays) 1,223 1,974,425 3,315,619 —
Uptake (%) 0% 17% 55% n/a

Source: UK Fisheries Administrations

(a) The Western Waters comprise the nine sea areas described in Council
Regulation (EC) No 1954/2003: ICES V-VI, ICES VII, ICES VIII, ICES IX, ICES
X, CECAF 34.1.1, CECAF 34.1.2, CECAF 34.2.0, and the Biologically Sensitive
Area (BSA), defined in Article 6.

(b) Regulated trips are those with target species listed by Council
Regulation (EC) No 1954/2003, namely:

e Demersal species excluding those covered by Regulation (EEC) No
2347/2002

e Scallops

e Edible crab and spider crab

(c) Includes effort deployed on regulated trips in the Biologically Sensitive
Area (BSA) by vessels over 10m in length, in accordance with Council
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Regulation (EC) No 1954/2003.

(d) The maximum allowable effort permitted in each sea area is set in Council
Regulation (EC) No 1415/2004. The UK does not hold allocations of effort for
areas ICES IX, ICES X, CECAF 34.1.1, CECAF 34.1.2, CECAF 34.2.0."

e) Data provided to the European Commission in accordance with Commission
Regulation
EC No 2103/2004 only contains validated data on the MMO systems

f) baseline includes any transfers from other member states

Press release: MPs’ outside interests:
Committee publishes report

The Code of Conduct for MPs should be changed to state that outside
interests, whether paid or unpaid, should not compromise their principal role
as an MP, according to a new report published today by the independent
Committee on Standards in Public Life.

Launching the report, Chair of the Committee, Lord (Paul) Bew said:

The evidence we received for this review demonstrates that there is
a wide spectrum of views, both amongst the public and MPs, as well
as those who regulate standards for MPs. We also heard convincing
arguments about the importance of individual MPs retaining the
flexibility to perform their roles in the way they choose, and of
Parliament being open to a wide a range of people from different
backgrounds and professions.

When we last looked at this issue in our report on MPs’ expenses in
2009 (link), the Committee recommended a balance: that MPs should
be able to undertake paid employment, providing that these
activities remain within reasonable limits, and that there was
transparency. At that time, there was consensus between the parties
on this settlement but it is regrettable that the recommendations
made then have not been fully implemented by Parliament, MPs and
Government.

A majority of MPs do not hold remunerated outside interests, and a
number of MPs hold outside interests which would be considered
within ‘reasonable limits’. However, where a small number of
individuals have taken up outside interests beyond what might be
considered reasonable, it risks undermining trust in Parliament and
Parliamentarians. We are therefore recommending a package of
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important reforms to address issues concerning MPs’ capacity to
fulfil their Parliamentary duties and responsibilities to their
constituents and to mitigate the potential for undue influence on
our political system.

To demonstrate high standards, Parliament needs to be more
transparent with the public about the registration and declaration
of interests. The Register of Members’ Financial Interests must be
more accessible, searchable and usable. Voters should know what
outside interests Parliamentary candidates intend to hold if they
are elected. The Code of Conduct for MPs should be clarified to
state that any MP’s interests outside the House should not
compromise their principal role as MPs. We also recommend that MPs
should not undertake outside employment as Parliamentary
strategists, advisers or consultants and that the rules on lobbying
need to be clearer.

Foremost, MPs themselves should continually demonstrate leadership
and integrity, considering how any outside interests might impact
on their work in the legislature and be prepared to be fully open
and honest with the public about any outside interests they choose
to hold.

In line with the Committee’s Code of Practice, the three members of
the Committee nominated by the political parties did not take part
in formulating the recommendations made in this report. Indeed,
they may not necessarily agree with every aspect. We are, however,
grateful to our political colleagues for sharing their knowledge
and advice on Parliamentary life.

My first report as Chair of this Committee recommended
strengthening transparency around lobbying; my final report
demonstrates that this continues to be an issue of public concern.
As I complete my 5-year term, it is clear that Lord Nolan’s
principles remain the cornerstone of ethical standards in public
life..

Notes to Editors
1. Interview requests and media enquiries should go to Maggie 0’Boyle on
07880 740627.

1. The independent Committee on Standards in Public Life advises the Prime
Minister on ethical standards across the whole of public life in the UK.
It monitors and reports on issues relating to the standards of conduct
of all public office holders.

2. Lord Bew wrote to the Prime Minister on 23 March 2017 outlining the
terms of reference for this review. The Committee published a
consultation and invited submissions from anyone with an interest in
these issues. The Committee held a roundtable discussion, focus groups
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3.

4,

and commissioned research as part of its evidence-gathering process.
Summaries of the roundtable and correspondence received are available
online.

The current members of the Committee are: Lord (Paul) Bew, Chairman, Rt
Hon Dame Margaret Beckett DBE MP (Labour), Simon Hart MP (Conservative),
Dr Jane Martin CBE, Dame Shirley Pearce DBE, Jane Ramsey, Monisha Shah
and Rt Hon Lord (Andrew) Stunell OBE (Liberal Democrat). In line with
the Committee’s Code of Practice the three political members did not
take part in the conclusions or recommendations made in this report.

You can follow the Committee on twitter @PublicStandards.
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