
Technology Talent Scheme opens for
application

     The Innovation and Technology Commission today (August 22) launched the
Technology Talent Scheme to nurture and bring together more technology talent
on a pilot basis for five years. There are two initiatives under the scheme
– the Postdoctoral Hub programme and the Reindustrialisation and Technology
Training Programme (RTTP).

     The Secretary for Innovation and Technology, Mr Nicholas W Yang, said,
"Talent is a key factor in the global innovation and technology race. The
Hong Kong Special Administrative Region Government has been taking a
proactive approach to attracting and nurturing top-notch talent and building
a critical talent pool required for driving innovation and technology.
Following the Technology Talent Admission Scheme, we are introducing the
Technology Talent Scheme to subsidise research institutions and enterprises
to recruit talent to carry out research and development activities, and train
their existing staff to apply advanced technology for adding value to their
businesses. We encourage employers to make good use of the scheme."

     The Postdoctoral Hub programme provides funding support to recipients of
the Innovation and Technology Fund (ITF) as well as incubatees and innovation
and technology tenants of Hong Kong Science and Technology Parks Corporation
and Hong Kong Cyberport Management Company Limited, to recruit up to two
postdoctoral talents for research and development work. The ITF will provide
a monthly allowance of $32,000 for each postdoctoral talent for up to 24
months. The talents concerned must possess a doctoral degree in a science,
technology, engineering and mathematics (STEM)-related discipline from either
a local university or a well-recognised non-local institution, i.e. one among
the top 100 institutions in STEM-related subjects in world university
rankings such as the QS World University Rankings, Shanghai Jiao Tong
University's Academic Ranking of World Universities and the Times Higher
Education World University Rankings.

     The RTTP subsidises local companies on a 2:1 matching basis to train
their staff in advanced technologies, especially those related to Industry
4.0. The RTTP is administered by the Vocational Training Council. The trainee
must be a Hong Kong permanent resident and employed by a non-government and
non-subvented local enterprise.

     To implement the measures announced in the Chief Executive's 2017 Policy
Address, $500 million was earmarked under the ITF to launch the Technology
Talent Scheme.

     More information on the Technology Talent Scheme is available on the ITF
website (www.itf.gov.hk). For enquiries, please contact the ITF Secretariat
(Tel: 3655 5678; email: enquiry@itf.gov.hk).
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Regional flag day today

     Three charities have been issued Public Subscription Permits to hold
flag sales from 7am to 12.30pm today (August 22). They are, on Hong Kong
Island, Giving Love Elderly Charitable Limited; in Kowloon, Kwun Tong
Methodist Social Service; and in the New Territories, Pok Oi Hospital, a
spokesman for the Social Welfare Department (SWD) said.

     Arrangements have been made with the charities to help people
distinguish between the three flag-selling activities.

     Information on the three flag-selling organisations on August 22 is as
follows:
 

Region Name of
Organisation

Colour of
Collection Bag Colour of Flag

Hong Kong Island

Giving Love
Elderly
Charitable
Limited

Yellow Yellow

Kowloon
Kwun Tong
Methodist Social
Service

Green Light Blue

New Territories Pok Oi Hospital Red White

     For enquiries, please call the SWD's hotline at 2343 2255, or the
Charitable Fund-raising Control Team at 2832 4311 during office hours.
Information on the flag days of the month is available at the SWD's website
(www.swd.gov.hk/en/index/site_whatsnew). Permits for flag days containing
contact information of the flag-selling organisations and information on the
approved flag-selling activities have also been uploaded to the SWD's website
(www.swd.gov.hk/en/index/site_pubsvc/page_controlofc/sub_recentlyap). For
enquiries about the detailed flag-selling arrangements, please contact the
individual flag-selling organisations.

     Details of the charitable fund-raising activities covered by the Public
Subscription Permit issued by the SWD have also been uploaded to the GovHK
website (www.gov.hk/fundraising).
 
     In the case of suspected fraudulent flag day activities, people should
not make any donation and should immediately report the matter to the Police,
the spokesman added.
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CHP investigates two additional local
cases of dengue fever

     The Centre for Health Protection (CHP) of the Department of Health is
investigating today (August 21) two additional local cases of dengue fever
(DF) and again urged the public to maintain strict environmental hygiene,
mosquito control and personal protective measures both locally and during
travel.

     The first additional case involves a 59-year-old male patient with good
past health, who developed fever, headache, retro-orbital pain, myalgia and
arthralgia since August 17. He sought medical attention at the Accident and
Emergency Department (AED) of St John Hospital as well as Queen Mary Hospital
(QMH) on August 20. He is admitted to QMH and has all along been in a stable
condition. His blood sample tested positive for dengue virus serotype 1 upon
laboratory testing.

     Initial enquiries revealed that the patient lives alone in San Hing
Street in Cheung Chau and recalled history of mosquito bite in Fa Peng Road
in Cheung Chau. During the incubation period, the patient had travelled to
Shunde and Guangzhou in Guangdong. This case is tentatively classified as a
local case.

     The second case involves a 43-year-old female patient with good past
health, who developed fever, myalgia, arthralgia and rash since August 14.
She was admitted to Queen Elizabeth Hospital for treatment on August 20. She
has all along been in a stable condition and her blood sample tested positive
for dengue virus serotype 1 upon laboratory testing.

     Initial enquiries revealed that the patient lives in Chuk Yuen (South)
Estate in Wong Tai Sin. She had no travel history during the incubation
period but had visited Lion Rock Park. She recalled history of recent
mosquito bite.

     Her home contact has remained asymptomatic and has been put under
medical surveillance.

     For the remaining two cases among the four local cases of DF recorded on
August 18, further laboratory testing revealed that the genetic sequence of
the virus of one case (69-year-old female patient) was highly similar to the
virus from the majority of Lion Rock Park cases earlier, while the virus of
the other case (61-year-old male patient) could not be sequenced.

     "We are working closely with the Food and Environmental Hygiene
Department (FEHD) to assess and prevent possible spread of infection. The
FEHD's vector investigations, surveillance and control are ongoing.
Epidemiological investigations are ongoing," a spokesman for the CHP said.

     "The CHP, together with the FEHD, will conduct a health talk at 1/F of
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Cheung Chau Municipal Services Building at 11am this Thursday (August 23) and
another health talk at Chuk Yuen Estate Community Centre at 8pm this Friday
(August 24) to deliver health advice. The CHP has also
provided information and details of geographical distribution on the local DF
cases on the CHP's designated webpage for DF to facilitate handy access of
information for the public," the spokesman said.

     "The CHP appeals to members of the public not to visit Lion Rock Park
during the closure period in order to prevent contracting DF. People who had
visited Lion Rock Park are advised to apply insect repellent for 14 days upon
their last visit, and those with DF symptoms should seek medical advice as
early as possible," the spokesman said.

     Persons who have been to the vicinity of Wong Tai Sin (particularly Lion
Rock Park), Kwai Shing West Estate, Clear Water Bay Second Beach, Cheung Chau
(Hillside Road, Tsan Tuen Road, Fa Peng Road and San Hing Street), Highland
Park, Sai Tso Wan Recreation Ground, Wing Yiu Street, Tak Long Estate,
Portland Street, Shanghai Street and Greenfield Garden with DF symptoms
should call the CHP's hotline (2125 1122) for laboratory investigation or
referral as appropriate. The hotline operates from 9am to 5.45pm daily.

     "We have informed the Guangdong and Macau health authorities to alert
them to the latest situation," the spokesman added.

     These are the 17th to 18th local cases recorded this year. Excluding the
local cases, as of noon today, 61 imported cases had been recorded in 2018.
The cases were mainly imported from Thailand (26), the Philippines (12) and
Cambodia (seven).

     In the rainy season, the public should take heed of the following advice
on mosquito control:
 

Thoroughly check all gully traps, roof gutters, surface channels and
drains to prevent blockage;
Scrub and clean drains and surface channels with an alkaline detergent
compound at least once a week to remove any deposited mosquito eggs;
Properly dispose of refuse, such as soft drink cans, empty bottles and
boxes, in covered litter containers;
Completely change the water of flowers and plants at least once a week.
The use of saucers should be avoided if possible;
Level irregular ground surfaces before the rainy season;
Avoid staying in shrubby areas; and
Take personal protective measures such as wearing light-coloured long-
sleeved clothes and trousers and apply insect repellent containing DEET
to clothing or uncovered areas of the body when doing outdoor
activities.

     To reduce the risk of infections spread by mosquitoes, apart
from general measures, travellers returning from affected areas should apply
insect repellent for 14 days (DF) or at least 21 days (Zika Virus Infection)
upon arrival in Hong Kong. If feeling unwell, seek medical advice promptly
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and provide travel details to the doctor. DEET-containing insect repellents
are effective and the public should take heed of the tips below:
 

Read the label instructions carefully first;
Apply right before entering an area with risk of mosquito bites;
Apply on exposed skin and clothing;
Use DEET of up to 30 per cent for pregnant women and up to 10 per cent
for children*;
Apply sunscreen first, then insect repellent; and
Re-apply only when needed and follow the instructions.
 

* For children who travel to countries or areas where mosquito-borne diseases
are endemic or epidemic and where exposure is likely, those aged 2 months or
above can use DEET-containing insect repellents with a DEET concentration of
up to 30 per cent.

     The public should call 1823 in case of mosquito problems and may visit
the DF pages of the CHP and its Travel Health Service, the latest Travel
Health News, tips for using insect repellents, the CHP Facebook
Page and YouTube Channel, and the FEHD's Guidebook on Control and Prevention
of Mosquito Breeding for more information.

Speech by CS at Asian Family Summit
Gala Dinner (English only)

     Following is the speech by the Chief Secretary for Administration, Mr
Matthew Cheung Kin-chung, at the Asian Family Summit Gala Dinner today
(August 21):

Ms Bas (Director, Division for Inclusive Social Development, Department of
Economics and Social Affairs, United Nations, Ms Daniela Bas), Mrs Chu (Co-
Chairperson of the Asian Family Summit and Chairperson of the Consortium of
Institutes on Families in the Asian Region, Mrs Patricia Chu), Professor Shek
(Co-Chairperson of the Asian Family Summit and Chairman of the Family
Council, Professor Daniel Shek), Professor Tse (Co-Chairperson of the Asian
Family Summit and Professor, Department of Social Work and Social
Administration, the University of Hong Kong, Professor Samson Tse), Dr Lee
(President of Wofoo Social Enterprises, Dr Joseph Lee), distinguished guests,
ladies and gentlemen,

     Good evening. I am most honoured to join you all here tonight at the
Gala Dinner of the Asian Family Summit and Award Presentation Ceremony of the
Wofoo 3A Project. 
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     The word "family" represents love, warmth and unity. As an acronym,
"FAMILY" can be the short form of "Father and Mother, I love you".

     This year, the Summit has chosen the theme of "Sustainable Development
and Family Well-being: Agenda for Action in Asia". I must thank the
Organising Committee for bringing together such an impressive line-up of
academics, professionals and practitioners from a wide range of economies to
Hong Kong on a subject close to the heart of everybody here. Your presence
makes this Summit a precious occasion for knowledge exchange and experience
relating to family well-being.
 
     Earlier today, the Convenor of the Sub-committee on the Promotion of
Family Core Values and Family Education of the Family Council, Mr Lee Luen-
fai, spoke on the Family-Friendly Employers Award Scheme and shared his
insights on promoting a family-friendly work culture in Hong Kong. Echoing
his presentation, let me hasten to add that the Government attaches great
importance to creating a more pro-family work environment. 

     We do not have to look far for examples, like the introduction of
statutory paternity leave in February 2015. Currently, a prospective father
can enjoy three days of paternity leave. To help male employees better
discharge their family responsibilities around the time of their children's
birth, we propose to extend the leave to five days and introduced an
amendment bill into the Legislative Council two days ahead of the last
Father's Day. We hope that the bill will be passed before the end of this
year.

     As for mothers of newborns, we are conducting a review on the 10-week
statutory maternity leave to explore room for further extension. Indeed,
statutory requirements are only the basic entitlements and benefits of
employees. 

     To call upon greater support as champions of a more family-friendly
corporate environment, we have been encouraging employers to, having regard
to their unique business nature and operational needs, offer their employees
more flexible and favourable arrangements that best fit their family needs.
To this end, the Family Council organises the Family-Friendly Employers Award
Scheme biennially to recognise corporations and organisations which have
adopted and demonstrated commitment in the implementation of impressive
family-friendly employment practices.

     In parallel, the Labour Department has been acting as a facilitator to
encourage employers to adopt employee-oriented good human resource management
practices, such as flexible working hours, five-day work, work from home,
counselling service on stress or emotional management, recreational
activities for employees and their family members, and more. These family-
friendly measures are conducive to fostering employees' sense of belonging to
enterprises, thereby enhancing productivity and creating a win-win-win
situation for employers, employees and their families.
 
     Without doubt, development of a pro-family society cannot be the sole
domain of the Government but the result of the concerted efforts of the whole



community. To this end, non-governmental organisations are always our close
partners in the provision of instrumental support. First launched in 2010,
the Wofoo 3A project is one of the most stunning initiatives put up by the
Consortium of Institutes on Family in the Asian Region (CIFA) with
sponsorship from Wofoo Social Enterprises. It gives recognition to
outstanding and innovative projects with a view to bringing forth pioneering
and effective strategies for early detection, prevention and intervention on
family problems. Through sharing and exchange, professionals do not need to
reinvent the wheel but achieve better results by replicating or adapting the
successful model. 

     This year, eight entries from the Mainland, Hong Kong, Taiwan, Singapore
and Malaysia have made it to the final round and presented their proposals
earlier this afternoon. Their projects span from enhancing family
relationships and supporting aggrieved families to rendering support to kids
and the elderly. I am sure that the adjudicators must have had a hard time
picking the top-winner. Awards and recognition aside, I must commend all of
you as the forerunners in the business of promoting family well-being. 

     On this encouraging note, I must extend my warmest appreciation to the
CIFA, the Faculty of Social Sciences of The University of Hong Kong and the
Hong Kong Council of Social Service, as well as the Family Council and the
Social Welfare Department of the Hong Kong Special Administrative Region
Government, for staging this visionary Summit. As we approach the third day
of the Summit, I look forward to more new thoughts and perspectives on
family-related issues that affect us all. I hope you all enjoy the rest of
the Summit and have a most stimulating and fruitful experience. To our guests
from the Mainland and overseas, have an unforgettable stay in Hong Kong.
Thank you.

Speech by CS at Asian Family Summit
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Matthew Cheung Kin-chung, at the Asian Family Summit Gala Dinner today
(August 21):

Ms Bas (Director, Division for Inclusive Social Development, Department of
Economics and Social Affairs, United Nations, Ms Daniela Bas), Mrs Chu (Co-
Chairperson of the Asian Family Summit and Chairperson of the Consortium of
Institutes on Families in the Asian Region, Mrs Patricia Chu), Professor Shek
(Co-Chairperson of the Asian Family Summit and Chairman of the Family
Council, Professor Daniel Shek), Professor Tse (Co-Chairperson of the Asian
Family Summit and Professor, Department of Social Work and Social
Administration, the University of Hong Kong, Professor Samson Tse), Dr Lee

http://www.government-world.com/speech-by-cs-at-asian-family-summit-gala-dinner-english-only/
http://www.government-world.com/speech-by-cs-at-asian-family-summit-gala-dinner-english-only/


(President of Wofoo Social Enterprises, Dr Joseph Lee), distinguished guests,
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counselling service on stress or emotional management, recreational



activities for employees and their family members, and more. These family-
friendly measures are conducive to fostering employees' sense of belonging to
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CIFA, the Faculty of Social Sciences of The University of Hong Kong and the
Hong Kong Council of Social Service, as well as the Family Council and the
Social Welfare Department of the Hong Kong Special Administrative Region
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the Summit and have a most stimulating and fruitful experience. To our guests
from the Mainland and overseas, have an unforgettable stay in Hong Kong.
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